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fer^=f>, 2J9SPTST, 2001 

^nrr 2 5 56 —r^f') (w rfsifJFr wfwrfVifr 

qft ^^ft) STfafarm, 1971 ( 1971 TT 40) SKT- 

3 srcr ’sr^^r wtT *R?r f p *tfff, 

(Smi) Tfr-fJT rrsrfavte^, m?y 'Frafcm, 

% fr 7 ^ vifft grvF % P9T ^Fiftf') 

a 

ifft % ^ % trqtspfr % Prc? fFirr 

=PFt % WT if fifq/pT p 3flt Fnt If? fir?w k€\ 

£ fa TTT trfyfsq-p % 5 FT W'T’t 

S^lf^F Ffrtfr % ?TtfpT ^FRF-3, 5 ti^ 

4 i ^tF-PlrTr % F1M 3)> %F^lf «n?f 

Ffr P,j fa*Hro if | *tf if Tf 

”rfe' ; ftFpr naPr spim 3iV ^^Pro; f^fp po 

TFFT FRUT 

[p 0 3T 14/98-20 0 l-RFl -T/%fW TT/ P4 rfsfFTT- 
'frn.'T* -3] 

nif ry Jp^rpTJfT, 5FF 


MINISTRY OF HOME AFFAIRS 
New Delhi the 29lh August, 2001 

S. 0.2330.- In excicise of the powers conferred 
by Section 3 of the Public Premises (Eviction of 
un-authonsed occupants) Act, 1971 (40 of 1971), 
the Central Government hereby appoints the 
Commandant (Accounts), Office of the IGP, Eastern 
Sector, CRPF, Salt Lake, Kolkata, being a Gazetted 
Officer of the Government of India to be the Estate 
Officer for the purpose of the said Act, and directs 
that the said officer shall exercise the powers con¬ 
ferred and perform the durties imposed on Estate 
Officer by or under the said Act in respect of the 
Public premises under the control of occupation of 
the Central Reserve Police Force, at Salt Lake, 
Sector-111, V and 47, Strand Road, Kolkata. 

[No. A. IT. 14/98-2001—Adm-I/CRPF/ 

MHA/PF. Ill] 

M. S. KALANIA, Under Secy 


2863 Gl/2001—1 
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fruBr) 

qpDT 

qf ffft, 6 fqq«rr, 2 0 01 

Jfrr.’Tr. 25 5?.-'0rrff ^CT^T fffafaqq, 18 9 9 ( 1 8 99 
apf 2) UTTT 9 qff Tqvjqn (1 ) % gs (g) 5T?T 
5Tq?q STfqqff qq TUFT =fTTq |n, qv-qrr 3 : nqq- 

?Trr q. grqfaqr ft icq (qirq) fqfaqq, ffsffrr- 
q«fr qfr qrq q?jjt Tig ffq ffq m qVqq *qq 

qrr qirffq rang sfT qqr q;rf qfr nqqfq uqrq qr^fV 
| qfr qqq wrwjvfr sto get fqf ttr qr% Fig qrq 
qrff ^3 qg q>qg jf rr ft ft qq qqft % qqtt 
Jfq % q-qqr qq-qq ^.qq % 1 q 7 0 51621 qqr 
ft fafw q®*r qrq 6 qfqqq »f fern qrqfVqfffq 
fqqqf qr ??Bq Ky=*P % qruq qqw t i 

[q 43/200T 5 T q. 33 / 54/200 i-fq.qr.] 

qp. 7ft. ®iqfr, gqp qfaq 

MINISTRY OF FINANCE 

(Department of Revenue 1 ) 

ORDER 

New Delhi, the 6th September, 2001 
STAMPS 

S.O. 2557.—In exercise of the powers con¬ 
ferred by” clause (b) of sub-scction (I) of section 9 
of the Indian Stamp Act, 1899 (2 of 1899), the 
Central Government hereby permits M/s. Dalmia 
Cement (Bharat) Limited, Tiruchirapalli to pay 
consolidated stamp duty of rupees fifteen lakh 
thirty thousand three hundred seventy four only 
chargeable on account of the stamp duty on 

bonds described as 6 % Secuted Non Con¬ 

vertible Debentures bearing distinctive numbers 
from 1 to 7651621 of ten rurpees each aggre¬ 
gating to rupees seven crore sixty five lakh sixteen 
thousand two hundred ten only, to be issued by 
the said company. 

[No, 43/2001-STAMPS F. No. 33/54 2001-ST] 
R. G. CHHABRA, Under Secy. 

qrfr 

n£ fassfl, 12 (VpvfifT, 2 001 

qtT.3PiT.2558.—qqff T^tq Yfafqqq, 1899 ( 1899 
qq 2 ) ft stm 9 qfr qq-mu ( 1 ) % gq (g) stpt 
q^q qfqqff qrr afpr qqf otp, "n?- 

sraq. snf.qjTrfqftqrii fqftrs^, qfNf qfr qra st 


tTtt qr 3 qrq 3rTS nr fqqqqv nqq qq qqfqrq ?qpFq 
sifT qqr qryq qff qqqff qqiq qrr ift %, ft W|' qpqfr 
arcr qqt fqtn qf sfr^r qrq ft ft qqfqT qqf 
flfpr TPst qpR fqrv nqq % q,.fU % ^qqft 
% 6 qqq qrq 5 5 1690 ff.srr#.tff.<* tt£. SFffaq 

fqufq fqqff (qqif, 2001 fqqq) qr jpqrq Fpfl 
% qtipiT q?n 4 £ 1 

[f. 44/200 l-rqpq-qq. f. 33 / 55 / 2001 -fq.qt] 

mz. ft BTWfT, qqv- qffq 
ORDER 

New Delhi, the 12th September, 2001 
STAMPS 

S. O. 2558. ^In exercise of the powers con¬ 
ferred by clause (b) of sub-section (1) of section 9 
of the Indian Stamp Act, 1899 (2 of 1899), the 
Central Government hereby permits M/s. ICICI 
Limited, Mumbai to pay consolidated stamp 
duty of rupees two crore eight lakh eight hundred 
seventy five only chargeable on account of the 
stamp duty on 554690 ICICI Unsecured Re¬ 
deemable Bonds (July, 2001 Tssue) in the nature 
of Debentures aggregating to rupees two hundred 
seventy seven crores thiry four lakh fifty thousand 
only, to be issued by the said company. 

[No. 44/2001-STAMPS F. No. 33/55/2001-ST] 
R. G. CHHABRA, Under Secy. 


qifq 

qfffft, 21 fqqtqr 2001 

qq.m. 255 9.—wq: qqqq qfqq mqq qrqru fbpf 
ff^ufr rpr q^qru fqqpgqfsrfqqq, 1974 

(i 974 qq 52) qf srpq 3qf qqtrm (1) % ?r?qifq 
ff7? q ^ q spriq qfr q ^qq ^qtrm % 
qftq qr$qr qq^qq. 6 73/18/2001- ft-T-tiq.-VIII 

f^qf«F 14-8-2001 qft Tqft fqqr qqr qffv fqfyr 
fqqi fqr qTfqiqt frft qqqqq, «ft fufr qqqqq, 
fqqrff 9/10, vrrffqTT; qqTJfiq , qqq qq, qrrqFTiq 
qfqr^, qqurq qrqqr, if q, qfr fq^ fqqr giq qqr 
%-ftq qrrTTqTT qfun, q qfflTifTT if igt qm fqqq 
fqr r qfq r q if =fNff qff q’qrft qrf q qr 

q% 1 

2 qq:%iffq qrqq^ % qrqqg fqqqrq qrrq 
qqT-q | fqr ffiqq iqfqq qr^T ft qqr | qr wr 
qfr ffrr qgr | fqqq m mtq fqcqTfqq qff fqqr qr 
qqqr 1 
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fair II—ist 3 (ii)] 

3. skt: w b4=r Tq-fafHzrfT fa tttt 7 fa 74 am 
(i) % (fa trt treRfafafa rt ^r-cfm 4 rr 
gn ifrfab fafar Eyffa fa frfab 

dfa fa b? rnfafa TRtRrir rt RFfa % tmffar 
pfr^r % 7 ffa T qfab srrqbci 774 t 

bbftspT fa i 

[fa. 7T . 6 7 3 / 18/ -2 0 0 1——V111) ] 
farTfir %. unfa, 74 fabb 

ORDER 

New Delhi, the 21st September, 2001 

S.0.2559,—Whereas the Joint Secretary to 
the Government of India, specially empowered under 
sub-section (1) of Section 3 of the Conservation of 
Foreign Exchange and Prevention of Smuggling 
Activities Act, 1974 (52 of 1974) issued order F.No. 
673/18/2001-Cus. VHT, dated 14-08-2001 under 
the said sub-section directing that Shri Taufik Haji 
Gaffar, S/o Shri Haji GalTar (1) R/o 9/10, Shalimar 
Apt., 1st Floor, Shalimar Society, Adajan Patya, 
Surat (2) Office Address : 25/26, Super Yarn Market, 
Zampa Bazar, Main Road, Surat be detained and 
kept in custody in the Central Prison, Vadodara 
with a view to preventing him from Smuggling goods 
in future. 

2. Whereas the Central Government has reasons 
to believe that the aforesaid person has absconded 
or is concealing himself so that the order cannot be 
executed. 

3. Now, therefore, in exercise of the powers 
conferred by Clause (b) of sub-section (I) of Section 
7 of the said Act, the Central Government hereby 
directs the aforesaid person to appear before the 
Commissioner of Police, Surat within 7 days of the 
publication of this order in the Official Gazette. 

[F.No. 673/18/2001 -Cus. Vili] 
VIJAY K. SHARMA, Dy. Secy. 

(flap fad tht sronr) 

(fafa *J7« ) 

bfa, llffabbR, 2001 

4b.SR. 2 5 8 0 .—7bi447 faqfy far rtn-7^tT4T 

rera fasrffab, 1985 (1935 q?r to) 4 $) am 33 

b % 43? b(fa sjffaR bfant, 1973 (l974 4a 
2) fa EtRT 24 4?) 34am (8) SiTT bbRbfb ft 
4?r afab 4Rb %fa)iT if74b7 ny^Rr fa ny^ 
44. fbR, nfafrjR fa faqfy fa 44 .u'a far 

'74rd bfaffab, 1 98 5 % ajrpfa, dfatb ir>pr fa 


STR if 74fnd^b fa7T % bflffa fa rffa^FtrS 

TRb if ffan ffaq bbibfa fa 0 Tfaf % fa 1 - 1 . fab fa 
fa srfatr % fan 59-441 bfar ?rfa 7 i fair 44; 444 b 
fa fa fab fa, ffanq 4 7 4 bfa bffaTbb; ffab? 4 Rfa 

t 1 

47fa fb? fa Rn.fa. fKR, %RC Sfbbl Tlfa 
47447 gRT RRf faff faf fa Wbfa % faTTb 74144? 
faqfsr fab bbbbffa faF? bfbfbbb, 1985 4? b'fab 
ffa fa ffar srqRrtr % fa<7 441 ffa? fa fq?fa 5fq7Tfa 
fa fa7 4 bb(4 4<St % 74 if fa hfa fa4 I 

[4>T.b. 4/4/2OO 1—fa.fa.fa. (fqfb)] 
fa*. 9j4R, 74 farfa fafa4?R 

(Narcotics Control Division) 

(Legal Cell) 

Chennai, the 1 Uh September, 2001 

S.O. 2560,—In exercise of the powers conferred 
by sub-section (8) of section 24 of the Code of Cri¬ 
minal Procedure, 1 973 (2 of 1974), read with Sec¬ 
tion 36C of the Narcotic Drugs and Psychotropic 
Substances Act, 1985 (61 of 1985). the Central 
Government hereby appoints Shri N. P. Kumar, 
Advocate, as Special Public Prosecutor for the pur¬ 
pose of conducting cases of Narcotics Control Bureau 
on behalf of the Central Government under the 
Narcotic Drugs and Psychotropic Substances Act, 
1985 in the Special Courts in the State of Tamil 
Nadu, for a period of three years or until further 
orders, whichever is earlier. 

Provided that Shri N, P. Kumar shall not appear 
as a defence counsel on behalf of any accused booked 
by the Central or a State Government for any offence 
under the Narcotic Drugs and Psychotropic Subs¬ 
tances Act, 1985, during the said period of three 
years. 

[ F. No. IV/4/2001-NCD (Legal)] 
S. KUMAR, Dy. Legal Adviser 

fait, 11 [W, 2001 

47 .sir. 2501 •— *7194? faqfa fa7 tpr.smTfa 4714 
bfafbbb, 198 5 ( J 985 4 b 6 l) fa 4 Rf 3 6 7 
% 73 ? qfen qffar bffar, 1973 (1974 411 2) 
fa am 24 fa bbSRr ( 8 ) ST 7 r 95 fff bfrfaf 4b 
faFT 4Rb fafab 7R47R nfagRr fa fa.pb, 
bbP?I, fafafa? fa 74144 ? fabfrj fa If-fRmfa 4704 
bfyffab, 1 98 5 % bfab, bfapf 7 'r 4 fR fa far If 
?9f94f ffida’JT sqfa % FlTfa fa 7Rb if 

fabb Rrrbibb if 97 fa % fbb fab fa 

fa wfaj % fa 1 bfa tnfa fair 747 577 if 

fa fa 9^*4 fa, ffaq 774 flfa bfafa ‘447 fabtH 77 ff 

I I 
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TEd far fft fr.nq. ft? sew Trsq 

htfr: 5ttt ^ cfl'n FT w^rfsT % FItth tfptf 

aflwffir sftr iptjwtFT <ETPf FffffaTJT, 198 5 % STcffd 
faq *PT faff) 5PTTTF % fan 3MP f^rrr qff faff) FTTtFT 

Ft Ftr % 5RT? qai % ft if tf pFT sft i 

[ht.f. IV/ 4 / 2001 -FF.7fr.ii. (fafa)] 

n .F . fFTT, TT fafa FTfl^IT 
Chennai, the 11th September, 2001 

S.O. 2561.—In exercise of the powers conferred 
by sub-section(8) of section 24 of the Code of Crimi¬ 
nal Procedure, 1973 (2 of 1974), read with section 36C 
of the Narcotic Drugs and Psychotropic Substances 
Act, 1985 (61 of 1985), the Central Government 
hereby appoints Shri P. N. Prakash, Advocate, as 
Special Public Prosecutor for the purpose of conduc¬ 
ting cases of Narcotics Control Bureau on behalf of 
the Central Government under the Narcotic Drugs 
and Psychotropic Substances Act, 1985 in the High 
Court at Chennai in the State of Tamil Nadu, for a 
period of three years or until further orders, which¬ 
ever is earlier. 

Provided that Shri P. N. Prakash shall not appear 
as a defence counsel on behalf of any accused booked 
by the Central or a State Government, for any offence 
under the Narcotic Drugs and Psychotropic Subs¬ 
tances Act, 1985, during the said period of three 
years. 

[F. No. IV/4/2001-NCD (Legal w 
S. KUMAR, Dy, Legal Adviser 

IT hTrM qrr JflS 
H Ffa, 2001 
(fptft) 

5pr.xrr. 2 562.;—FTWT FfbfFTF, 1961 (l96i 

FT 43) FT 8TTT 10 (23F) % Fmas (V) 

STTT 5D7T *pfaffT FT 5R>T FTP go, JprqiT 

I7T’55!TT '‘farrfa TrtT FffTTfT, (\. ffT.)” FT 

2002-2003 fT 2004-2005 FF % FTC fffakF Fh) 
F fab fpPTfafafl 9TFt % Wffa Tiff |P -?FF 
% h qtrRTF WfttTjfar FTcfT xmfa :— . 

(i) ft fFafftrfT tttFt fit ft smr 

rTTfat FW m ^PETFtF % fffff ^FFf 
TFTF T^FTT FTT FF^FhT TT 3|sqf % 

fvpr f?tt fafa faq ^FY ^mr FTpf 

(ii) FT faafMf Tqi£pTFT fahfaP T^TT qffd 
^Eff ft faffr ffr % FTtr 

9TTT 11 FT TTdTTT (a) if Mbfe f^ffT 
!?F F4FT T(F if FfhF 5*T F4FT TTfat if fvf-F 
FtFPT if FFTT fafa (^TT-TFtf^TTff, FpfaT 


fFfiY SpT T73 Frfe F WT if hTTf 
F«TT FTTfsm r4fs®F afaqip ff ' f<EP) 
FT fffFP tFT FihT 5MTT ET THi niff F7TT 
F%Ff ; 

(iii) FfdffTni fFffl uFt xflV F F4U if 

FPJ; P$f Bfrft, FTfF FirRlT if SI TFT vEff 
cFU srfffFW iA jfF TF fa OffT FRKTT 
3Fn FT fffatfTrfT F FT SffFf F 

fTT St iff fhF Tift ?‘t TT4T nyi FRTTIT % 
TTTSf if FTP if ffsrffffinFff FoT T«ft 

Ffffl t?t ; 

(iv) ft frfa'rM't fivft FfhfhEP, 1901 fsitt- 

THT % FdP(T FTffT FTP fTTT^T trh'fFT 

-o 

TT ifFiPFT snfftFiTf % Tfh v d 'hT2F F'iPT; 

(v) fThTT FT hpqfb if FfafTPq TffffpT FIt hfT- 
jfmf^TT bh'rp TfsE arrff ttFff ttw ft 
FT TiW I 

[FfffBFrn ff. 94/2001-FT. F. 19 7 /1 s/2001 — 
FPTFT fp . -1)] 

ThT PS, FTT bfffp 

CENTRAL BOARD OF DIRECT TAXES 

New Delhi, the 11th April, 2001 
(INCOME TAX) 

S. O. 2562.—In exercise of the powers con¬ 
ferred by tlio sub-clause (v) of clause (23C) of 
section 10 of tho Income-tax, Act, 1961 (43 of 
1961), the Central Government hereby notifies 

the “Divine Life Soaiety, Rishikesh (LJ.P,)” for 
the purpose of the said sub-clause for the assess¬ 
ment year 2002-2003 to 2004-2005 subject to tho 
following conditions, namely:— 

(i) the asscssee will apply its income, or 

accumulate for application, wholly and 
exclusively to the objects -for which it is 
established ; 

(ii) the asscssee will not invest or deposit its 
funds (01 her than voluntary contributions 
received and maintained in the form of 
jewellery, furniture etc.) for any period 
during the previous years relevant to tho 
assessment years mentioned above other 
wise than in any one or more of the 
forms or modes specified in sub-section 

5) of Section 11 ; 

(iii) this notification will not apply in 

relation to any income being profits and 
gains of business, unless the business is 

incidental to the attainment of the objectives 
of the asscssee and separate books of 
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accounts are maintained ■ in respect of such 
business. 

(iv) the assessee will regularly file its return 
of income before the Income-tar. authority 
jn accordance with the provision-, of 1 ! u 
Income-tax Act, 1961. 

(v) that in the event of dissolution, its staph , 
and the assets will be given to a chari¬ 
table organisation with similar objectives. 

[Notification No. 94/2001/F. No. 197/19/2001- 

ITA-1] 

SAMAR BHADRA, Under Secy. 

ni fassft, 2 ni, 2001 

'TlStTI. 256 3 .—' 5 T 1 WC ^fsjfnW, 1961 ( 1961 qrf 

43) dr am 10 d mz ( 23 *r) (V) ?r 

srfdrdf qrr ndVf smr fn, t { tv,t nq-e- 

sm "*ft t rdf dr ^ *rf^, vsppfir" qfr «r 4 2002- 

2 00 3 d 2004-2 005 mr % ^ fnjfvij snf % fam 

fa«rfdf*SR STcff 7 . 3T«ftfT m m-T Nq *P 

sprVsFTm hRrft t, ?r«rf<T :— 

(i) ^ fndtfrffl 37rdr ?wr w mn-R' tmr 

^rdt tfni- 4tr qmr % fan 3 *pp,- 

H«tT ^nf-Nq'^Tf “in %fan 

sprit f3fn% fare? s*rdr rpw dT £; 

(ii) 4R fnElTfmfr *r,r fit-JUri] q-qf if 

n/MT ?df dl find! 'dr qrafa ddlR-i 

3171 11 dl ltd TO ( 5 ) F fwfnf^cs fipdr 

n? ?mr o'-n % srfet^ nshf«T4^rr tv ?tdT hr 
fi-m nfim if 37 m firfa (^4T-q?rrfgrT?r 
'TtdHT frdt 5Ri *F3*rrfa d w 

d sFtr q«rr mxfwf dsunq d fit ?n) 

sffr fn4 vf niff 'P7 I fT ?f4'tT 4'd ^TUT ffdf ?T«iT 
b‘%hr; 

(iii) srg trfaq; 7 nr fspdr fidr nn qr dda d 

t=TR Tiilr ?’Tdt, drfd 4TRNR d a i-r-n srpn 
nrm srfvF-rra 3d sr«r ftp fd idp q;m- 
?rc tptft fdaifvdr % ^Wi dT sufher 

d fdq mdfdqr nvd 3d pmt fid qrrdWR 
% ddu d ?rmr d d^r ^qqrrfi rfffr md 
5rrdr At ; 

(iv) 4 R fnalfrdd 5 ftW 7 UfafaifF, 19 G 1 % 
UFMdf % 5RJTF SE-rff W fnn7«rr fnn- 

fdd ^d d triTO orfqFPd % d om nhm ttrit 


(v) f^q^ndd fi^faddfn'Rqrf Trfnqd dir dfr- 
^rtddiat b-rm bidaT qid stdid d j rsn dr ? 
-fr srpidt 1 

[arftFfTntd. j 14 / 2001 — r f>r. d. 197 / 10 / 2001 - 

?rrf€rn- 1 ] 

sfTfiERr ^KSf5T, f?T5 T 4F 

New Delhi, the 2nd May, 2001 
(INCOME TAX) 

S. O. 2563.—In exercise of the powers con¬ 
ferred by the sub-olause (v) of clause (23C) of 
section ]0 of the Income-tax Act, J961 (43 of 
1961), the Central Government hereby notifies the 
“Shri Raniji Sati Mandir, Calcutta” the assess¬ 
ment years 2002-2003 to 2004-2005 subject to the 
following conditions, namely :— 

(i) the assessee will apply its inrome, or 
accumulate for application, wholly and 
exclusively to the objects for which it is 
established ; 

(ii) the assessee will not invest or deposit 

its funds (other than voluntary contribu¬ 
tions received and maintained in the form 
of jewellery, furniture etc,) for any period 
during the previous years relevant to the 
assessment years mentioned above other¬ 
wise than in any one or more of the forms 
or modes specified in sub-section (5) of 
Section 11 ; 

(iii) ibis notification will not apply in relation 
to any income being profits and gains of 
business, unless the business is incidental 
to the attainment of the objectives of 
the assessee and separate books of accounts 
arc maintained in respect of such business. 

(iv) the assessee will regularly file its return 
of income before the Income-tax authority 
in accordance with the provisions of the 
lncomo-tax Act, 1961. 

(v) that in the event of dissolution, its 
surplus and the assels will be given to a 
charitable organisation with similar objective!-. 

[Notification No. 114/2001/F. No. 197/10/2001- 

JTA-1] 

PROMILA BHARDWAJ, Director 
ai fedt, 28 *r£, 2001 

(?TRFP7) 

fP-tir. 2 564.—vnEtR srfstfwr, 1 9« 1 (i9tn 
-rrr 43 ) d( am 10 d ianr( 2 3 *r) dmdr (v) 
sm jet srfdrdT qrr srdm 4T7T je %,-jffq- rRpn; 
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Ffssttt “far ^tf-ft fFttf fffft to” fa 2000 - 

2001 F 2002-2003 FT % TT fFFlTF fFT T 
fa<? ffaFfafarr mt t t grr ^ ifa % 
fFftftF srfarfaF Tfat I, Ffa? :— 

(i) tt fFerffafa fftt ftf tt farFTF fw 
FF fa 5TTF TT sfaFFF TFF % fab FFTT 
FFFF qfaEFT EFT ^TFTOFFT FF T|im % 
fab fabT f5fj=r% fair ^Ffa fftTFT fa 

f£ I ; 

(ii) tp fFtfrfaft ffFff tf HrfcFrrwr fat 
F Fff bfafa faf fa f^rqfV -sfr FFfy % 
fittf urn 11 fa -Jimu ( 5 ) F faffaT 

fTFt ft FFFT trip F fasTT fa FFFT 
Ffafa F fy^r Ffart F FFfa fa-fa (Fft 
TFT% m, fafaF ^r«T5rr frFI f^t ftf; qrfa- 
t *f Jr fto fft FFTfer? faf%r Ffftf 
F fa?F) tt fa%r F?FfaFT ffft far 

TFT Frft TTFT FfalT J 

(iii) ff FfaTjFFT fafa fafr vet % Fay F 
'TFT FFf ?[>ft, fafa TfaFlK F FTFT 
FTF TFT FfaFTF g> FT FT fa fan 
TTfarTT FFF TT fasTTfrcfT % Fffaf fa 
STTffa % fart FTFfFT Fift fa TFT FF 
TTTtFK T #1 FF'FFF far cjfqTTTF 

Tfa fat TTFt fa, 

(iv) T^ famffar FTFT7; fayfFFF, 1901 % 

FTTyiFT % FFFTF FFfa FTF faFTOTT 

fafaFT TF F FTFFT yfaFfifar T FFST 
TT^F fabT; 

(v) fatRT fa farfa 0 Ffafw Trfafa fair qfa- 

FrfawFt FFTF F^faf FTF yFT# FF3F 

fa $ fa FTfaft I 

[Ffa^FTT F , 1 34/2001/TT. F. 1 97/101/2000- 

wrf fa tt-I] 

TFT FT, F4T FfaF 

New Delhi, the 28th May, 2001 
(INCOME TAX) 

S.0.2564.—In exercise of the powers conferred 
by the sub-clause (v) of clause (23C) of section 10 
of the Income-tax Act, 1961 (43 oT 1961), the Central 
Government hereby notilies the “Chief Khalsa Diwan 


[Part II—Sec. 3 (ii)] 

Amritsar, Punjab” for the purpose of the said sub- 
clause for the assessment years 2000-2001 to 2002-2003 
subject to the following conditions namely:— 

(i) the assessee will apply its income, or accu¬ 
mulate for application, wholly and exclusi¬ 
vely to the objects for which it is established; 

(ii) the assessee will not invest or deposit its 
funds (other than voluntary contributions 
received and maintained in the form of jewel¬ 
lery, furniture etc.) for any period during 
the previous years relevant to the assess¬ 
ment years mentioned above other wise 
than in any one or more of the forms or 
modes specified in sub-scction (5) of Sec¬ 
tion 11; 

(iii) this notification will not apply in relation 
to any income being profits and gains of 
business, unless the business is incidental to 
the attainment of the objectives of the as¬ 
sessee and separate books of accounts are 
maintained in respect of such business. 

(iv) the assessee will regularly file its return of 
income before the Income-tax authority in 
accordance with the provisions of the Income- 
tax Act, 1961. 

(v) that in the event of dissolution, its surplus 
aod the assets will be given to a charitable 
organisation with similar objectives. 

[Notification No./134/2001 / F.No. 197/101 /2000-ITA-J ] 
SAMAR BHADRA, Under Secy. 

fa ffafa 13 [far tft, 2001 

(FTFTT) 

TT.FT. 2565-—FETT^ FfafaFF, 1961 ( 19 61 

TT 43 ) fa FPF 10% fay ( 23 ). 3TTT FTF 

fafafa TT FFfa Tfa T ‘ faffa FTP IT 

“ffafa rnpryTTF farfar fafar fa?, fa fcfar” fa 199 7 - 
98 F 1999-2000 FT % TT fFfaTF fat % ffa 
fan fa wfa % fftf far ^fttf iFt tfft- 
fftF Fffafffar TTfa fa Ffafa ;— 

(i) TTfFsrFrfa farfa ftf tt ^%ftf ffft FFfa 

FFT TT Tfa T faF ^FTTT FFFF ?F 

FTTT % FFFF F 5 F4F ( 2 3) ZJTj FFT 
Ffaffa STITT 1 1 fa FFFRT ( 2 ) 3T1T ( 3) F 
Ffatfr % FFFF 3 farm FFT FTFFFFT FF fafaT 

% farr faqr fafa fao tftfft fa f# I ; 

(ii) TT fFfafafr TFFTF FT fFSjfaF faf F 
FFF F^faffaffa ffaft fa’afatr % faTTF 

e-v 

FTTT 11 fa FFFTTT ( 5) F fafFf^F 
fafa FT FFFT ft F FftlFT fa FFFT 
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vn^TPT wra -29,200 l/xnf^PT 7,1923 


[*mt II—tfr 3 (ii)] 

qdpif q fir^FRm q qqqfr fqfsr (qqp 
qpTftprq, ppffq j : qqqr fpqft w ?j t qqj 
fqq qqqpp w? (23) % ffmr 'rqgpr % 
^T&fPT Pt i gm qfETqfqq fgTgT qFfi 
% qq if ppp qq T fgrg Rtfrsg: 

qqgTp q far-g H?rr fpgw pst gi^rr qqpr 
OT qqt P^t 5 T' r gT q%PT; 

(iii) «frr fpqrfTpt pit fapft ^fr Td% 

q wm % fpqft w pt fifrvf’-q- 
tqq qrqig fpqfr irqtrqnqrp qqqT qr*rr git 
qPPTP % qqTPT p|t TTtTTT; aftr 

(iv) IT? qftpjqpT fppft fhfft qtq % WT 
it qtq 7# fftot, 3ft fpr gqrrqFq PFP 
tTTVT PPT wfqqTq jft qq PPi fqr fiqT PT? T- 
PTT TTSFFT PIT fqqffqft % qjnjpt pit srrfiq 

% f^rtT snpfirsp ?nflr pt ppt ptRtarr 
% qqq ir qqq q ^rar qfqrprnf psfr ^ 
'jfTcfr iff I 

[qfqqqpr q. 2 6 0/200 1—TT . q. 1 9 6/ 8/ 2 0 0 0— 

qTPprT fW. -I] 

Cfrf.'fV. Rq. fgrg'T, qqp qfqq 
New Delhi, the 13th September, 2001 
(INCOME TAX) 

S.O. 2565.—In exercise of the powers conferred 
by clause (23) of section 10 of the Income Tax Act, 
1961 (43 of 1961), the Central Government hereby 
notifies the “Defence Accounts Sports Control Board, 
New Delhi” for the purpose of the said clause for 
assessment years 1997-98 to 1999-2000 subject to 
the following conditions namely :-- 

(i) the assessee will apply its income, or accu¬ 
mulate it for application, in consonance 
with the provisions of Sub-sections (2) and 
and (3) of Section 11 as modified by the said 
clause (23) for such accumulation wholly 
and exclusively to the objects for which it is 
established; 

(ii) the assessee will not invest or deposit its 
funds (other than voluntary contributions 
received aiid maintained in the form of jewel¬ 
lery, furniture or any other article as may 
be notified by the Board under the third 
provision to the aforesaid clause (23) for 
any period during the previous years relevant 
to the assessment years mentioned above 
otherwise than in any one or more of the 
forms or modes specified in Sub-section (5) 
of Section 11; 

(iii) the assessee will not distribute any part of 
its income in any manner to its members 
except as grants to any association or insti¬ 
tution affiliated to it; and 


(iv) this notification will not apply in relation 
to any income, being profits and gains of 
business, unless the business is incidental to 
the attainments of the objectives of the as- 
scssec and separa'e books of accounts are 
maintained in respect of such business. 

[Notification No. 260/2001 /F.INo. 196/8/2000-1TA-I] 
I. P. S. B1NDRA, Under Secy. 

pf faePff, 13 fqqiqr, 2 001 
(qTqgrT) 

TT.Tfl. 2 56 6 -—qTPprr qfqfppq, 1 961 ( 1 9 6 1 

pq 43) pit term in % ^ (23) inn qgq 
rrfpqqt PP PPTP prrq fR q^pipr RpqgTTT 

‘ ,: iqfqq Phrqp TThfi #PPT, p£ fcMY' TT 1 998-99 R 
20 00-20 01 PPi % P 6 r fpstfrur qqf % fpR ffqFqrqf'PP 
Upff % qptp TPP §R TTP r T? % SlTTsf-Tr^ 
qfqfifqq prqft I, qqfq :— 

(i) prr-fqqffqft Tqpit RIP PT ppfqTq qPPT 
qqpit RIP PP ^t%rrT"T PTTP % fsrrr -?*rgq 
qpqq pq SPTTT^ qpTP Ppq PTP ( 23 ) 
sm ptt qpftfqq tnrr 11 git pppm (2) 
stV (3) % qgqtri ^ kw ^ ot 
trTPfifiTT ^wf % frrrr Tl’fiT farr 
srpspt PTTqTTT 5 (ft t; 

(ii) tt w.t ffiarirq- tt! fr 

rThT TTTHfr UPl Tff 'P) 3T?rfp % ?1P7 

nttt 11 # wjm (5) if M^rgcT; 

fsfi'dT rrsp ■51PPT mp p pfstp TP pppr TftTtf 
ir fmp pfWi q- TPTT fpflT (^P^ttpt%TFT, 
phTmt Tprnr frrfr prg, fpq ppttt 

qfT (23) % ffW? - tpppt % ptIp arts' g'PT 
?tfaT[;fpp f%qr 5 rTp, % pt h ptp' ppt 
WfiTfetP ajTTTTP q fq?p TT fptp 

p/t pripr PPPT pq PPI P#f T^f q-%Pl J 

(iii) pp - fpalWt pq% wpf pit fpiqtqt ppTt 
q wo qrq % faqfr qqi pit qfpppq 
Tqq qrqq fptffr tjq'Tfquqp qqpr qFPT pit 
qPTTP % qqtPT pflr qfJpT; w\t 

(iv) pp TtfmrqqT fppft % qqq q 

qTP p^lr prqf, qf fpr ptrffpn; q qw 

ppt vPpprrq pT qq qqr fpt pqT PTRtPTT 

qpq ptt; fp'jjfrpr % q|yqf pff qrfqr % fqq 
qtqfqp? p/f id ppt dq ptmqp:%qqsj 
q qqP qPT Pf^PTfit Tfrlr qpft qt 1 

[qftrtjqpT q. 261/200 i/pt. q. 190/5/2001- 

qTqprr fp. -I] 

qif. 'ft. qq. fqrpT, qpr qfqq 
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New Delhi, the 13th September, 2001 
HNCOME TAX) 

S.O. 7566.—In exercise of the powers conferred 
by clause (23) of section 10 of the Income Tax Act, 
1961 (43 of 1961), Mie Central Government hereby 
notifies the “Wrestling Federation of India, New 
Delhi” for the purpose of tlie said clause for assess¬ 
ment years 1998-99 to 2000-2001 subject to the fol¬ 
lowing conditions namely : - 

(i) the assessee will apply its income, or accu¬ 
mulate it for application, in consonance with 
the provisions of sub-sections (2) and (3) of 
Section 11 as modified by the said clause (23) 
for such accumulation wholly and exclusively 
to the objects for which it is established; 

(ii) the assessee will not invest or deposit its 
funds (other than voluntary contributions 
received and maintained in the form of je¬ 
wellery, furniture or any other article as 
may be notified by the Board under the third 
provision to the aforesaid clause (23) for 
any period during the previous yeas relevant 
to the assessment years mentioned above 
otherwise than in any one or more of the 
forms or modes specified in sub-section (5) 
of Section 11; 

(iii) the assesse will not distribute any part of 
its income in any manner to its members 
except as grants to any association or 
institution affiliated to it, and 

(iv) this notification will not apply in relation to 
any income being profits and gains of busi¬ 
ness, unless the business is incidental to the 
attainments of the objectives of the assessee 
and separate books of accounts are main¬ 
tained in respect of such business. 

[Notification No. 76I/200I/F, No. 196/5/2001 -iTA-l] 

I. P. S. B1NDRA, Under Secy. 

Affif TV AVfiA-f A-fPV TRiA Bj=A 
P, 31 AAR, 2 001 

rffiV 3/2 001 —Pm €f. (fijtrr) 

AA .50.2567 —APR farT WAV, RTfR fWrf 

Asj feeTT tft vftpuffir wr 33/94-tftrrr (pa. it.) 

ferfPF 1-7-94 if AAA Afah'qT AA SffiVf ARA gn 
q'vra if ’TIT V SPflAP APTAATIA, AgvfiR A RAP, 

flRT ARPP AT VFTSfiTUTn fAAfrfRPA fifAPf % % 

ffifp n/f^SKt tftAf ApafifVA, 1 9 6 2 ( 1 9 6 2 At A®Tf 


[Part IE --Sec. Nii)j 

5 2) At 9(11 9 % Am'AA AFVPiTP rfTf'AT 

fTvr amt £ I 

[w n.VUIf’T.) ■ I 0 / o/ffiTfit/ 2 0 01 / 2 5 6 0 — 2 5 7 0 ] 

PA. PA. AVAR, APART 

Office of the Commissiones Cen'ral Excise 
No. 3/2001-NT (Cus) 

CHANDIGARH the 31st August, 2001 
Notification 

S. O. 2567.—In exercise of the powers conferred 
by Notification No. 33/94-Cus (NT) dated 
01-07-1994 of the Government of India, Ministry of 
Finance, Department of Revenue, New Delhi, 

V & P. O. Sarai Khas, Tehsil Jalandhar, Distl. 
Jalandhar in the state of Punjab is hereby declared 
to be a warehousing station under section 9 of the 
Customs Act, 1962 (No. 52 of 1962) for the purpose 
of setting up of Hundred per cent Export Oriented 
Units (100 ° 0 EOU). 

[C. No. VITT (HQ) 40/3/CUS/2001/25(>0-2579] 

F. M. JASWAL, Commissioner 
(avPaa ata Paata) 

(3Taa TAPi) 

a£ fv-sfr, 7 fAARP, 2001 

AEAf. 2 568:—AHApT RP t'A ApAfAAA, 195 5 
(1955 Ar 23 ) «(SY Efnr 20 paettpt 3(a) sftp 
PASJTPT ( 4 ) % AR Ap3A ATP1 19E OT (a) % tTprUR 
if, %AfEf rpaip, att^PTa fppA It % aia apiaa ap%, 
rntSTtl PwiRfirV Rfipfqj At 1 7 A Alp, 2 0 01 if ffpt 
a At Pir xrvru % fvp ATPftA Rp aa % aaTtv it 

Alfpv ATTft % 

1. ? -Tr fATtv AIRtAlA tTPJSI, AAIAAT AtP-AP, 
pfATT AffiJt pAATA AAAATA AFATA, APT A , n- l/rr 2, Alt; 
At A IP ft AfP ART, AAPA P A TP 3A APT, fitPAR 

(ffiff) ARt I 

2. «fV pAAR 3TAP, 'RFAAlfAA (pA^TA 

r AA ^ AWAA fAtAA) ftf 7, APT Aft AAP AEtAP APT, 
AATpft, ARf 400025 I 

3- «fY ^ATA AAIP APTA, AAffiAlP AI^AIP ’(A A*P 
fA., PA 2 21, q'AsftA VIA, A$ fe^-l 10017 I 

4- 4t PA ^frfnAtAA PAffiAlA A*tp AAA fppAA, 
ifpAr fftASA fA., 6 AfA fAAA AfAATA PA^ A'Af- 

600028 I 

[AT. A. 8/5[2000—TtA't-1] 
PAA AAP ApAA 
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(Department o(' Economic Affairs) 
(Banking Division) 

New Delhi, the 7th September, 2001 

S. O, 7568. In pursuance of clause (d) of 
Section 19 read with Sub-section 3 (A) and Sub¬ 
section (4) of Section 20 of the State Bank of 
India Act, 1955 (23 of 1955), the Central Govern¬ 
ment, in consultation with the Reserve Bank of 
India, hereby nominates the following persons, to 
be Directors of the Central Board of State Bank of 
India for a period of three years with effect from 
17th July, 2001: • - 

1. Shri Kirit Shantilal Parikh, Emeritus Professor, 

Indira Gandhi Institute of Development 
Research, Flat No. A 1/A 2, IGIDR 
Campus, Gen. A. R. Vaiudya Marg, 
Goregaon (E), Mumbai. 

2. Shri Ekanath Keshav Thakur, Businessman, 

(Founder Director of National School of 
Banking), B/7, Bageshri, Shankar Ghanekar 
Marg, Prabhadevi, Mumbai-400025. 

3. Shri Subodh Kumar Bhargava, Advisor, 

Eichcr Goodearth Ltd., S-221, Panchshcel 
Park, New Delhi-110017. 

4. Shri N. Srinivasan, Vice-Chairman and 

Chief Direetor, India Cement Ltd., 6, 
Arch Bishop Mathias Avenue, Chennai- 
600028. 

[No. 8/5/2000-B. O. L] 
RAMESH CHAND, Under Secy. 

12 f'qqrqT, 2 001 

TIL STL 2 5 69.—IWp) faiAamr Slfisrfqqq, 194 9 
(1949 Tr 10) qff am 535m qqq wfwilTT 
srYt sRfl gl, imm, vTTTffPr frqq It Yr 

fqmfm qq, n^m q'mT qmft ^ qqq 
srfgfqqq tt am io^ qff qqqm (1) aiV (2) % 
qri fn=qr % qq 19 srqqq, 2001 

A 18 qqm, 2001 AT Tt qfq qjffq 4?) % 

fAl If! It % fqqfqq ABAST aftr *TW TPU 

o 

tftt ’qfaTrA % fq^qq ltd at, At Ar q^A 3), 
apt qjft AtA i 

[A. 13 / 8/200 i-Yra>q(i)] 
At, q>mr, sm qfAq 

New Delhi, the 12th September, 2001 

5. O. 2569 —In exercise of the powers conferred 
by Section 53 of the Banking Regulation Act, 1949 
(10 of 1949), the Central Government, on 
recommendations of the Reserve Bank of India 
hereby declares that the provisions of Sub-section 
2863 GI/2001—2 


(1) and (2) of Section 10B of the said Act, shall 
not, apply to the Lord Krishna Bank Ltd. for a 
period of three months from 19 August, 2001 
to 18 November, 2001 or till the appointment of 
a regular Chairman and Chief Executive Officer 
for that Bank, whichever is earlier. 

[F. No. ,13/8/2001-BOA (i)] 
D. CHOUDHURY, Under Secy. 

hi fcmr, 12 fqqm, 2001 

Tf mr. 2 5 7 0-—I'TTlff fafqqqq qfafqqq, 19 49 
(1949 ti in) Yr am 53 sm sitm qfqqAt Tr 
stum %-Atq qmu'ffuAAr fqrq It At 

frrT.Tfm q^, nqggm AtqAT TqAt | fA 
sTftrfqw At am km At i'teifj ( 9 ) A qqqry 
ttA It fAffm qq faqtT 19 qqqq, 2001 
A 18 qapm, 2 001 5TT tfsqqr qqq I'T % fAI 
3TWW aft? qqq TrqqMT srfaTlAt Ar fqqfarf 
fqqfAr wt, At At q^A At, qq Tffm at surf 

qT fT qr •qwtf nq q TrlqF-TT qfSTTRt 
At qqAf fqqfe Tqq % fAl n,T sqfqq At qpq 
qrq if qfaT sr^rffer A fAI fqqfAr 47m qq qfT 
Tr qAa I, q(\ q^T stir 1 

[A. 13/8/200 l-^YsTrq (ii)] 
ft. Atm), 3 m qfAq 

New Delhi, the 12th September, 2001 

S. O. 2570.--In exercise of the powers con¬ 
ferred by Section 53 of the Banking Regulation 
Act. 1949 (10 of 194)9, the Cential Government 
on recommendations of the Reserve Bank of 
India hereby declares that the provisions of Sub¬ 
section (9) of Section 10B of said Act, shall not 
to the extent the preclude the bank from appoin¬ 
ting a person to carry out the duties of the 
Chairman and Chief Excutive Officer beyond a 
period exceeding four months, apply to the Lord 
Krishna Bank Ltd, from 19 August 2001 to 
18 November 2001 or till the appointment of a 
regular Chairman and Chief Executive Officer 
for that bank, whichever is earlier. 

[F. No. 13/8/2001-BOA (ii)] 
D. CHOUDHURY, Under Socy. 

qf feq~ft, i2fqqm, 2001 

qnr.qr 2571.—TE^fqfq It (qAsr qA srAtA 
qqAq) PtAq, 1970 % qfq 3 % qqqfq (1) % mr qfsq 
tArrA Aqdt (qq’Pft qq qAq pA Aqqq) sqfit- 
fqqq, 1970 At V.r 9 Ar qqsrm (3) gm 
snm Ftfqqqf tt mtq m ipmu nq^. 

arnr fqrqfAfeq ^qf^qq’t tt 12 fqqm, 2001 A 
dfq qd Yf wqfq % fqv ufqqq lY if 
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wqqqfqr qT-qrqnft fqihjp 
1 . TpfJl fqi? 

T<a itT t , 

E9E7 J qTWrqq’- r III 

q£ fqjwft-1 ] 0024 


2. «fr qqmr 

fqqnr, 
rmfr%£ 

48, ^f r ?ET f^r^frtr 
fam qs qqqiq, 
f-1 i r-'jT'TTTET (rnr 

[qq. n. 


% q? qifaq qmfl I :— 

qqqfr (qqmfr qq 
•H'jit m 71cmf) wfqfqzrq, 
1970 ^ am 9 qq qqirm 
(3qi) % mw qfcq 
(a) % ’Ts (^) % tmrm 
ir 1 

-qqq- 


9/17/200 o-qT. wr.-ant, 1 (i) ] 

rqir ^m, iqqr qfqq 


New Delhi, the 12th September, 2001 

S.O. 2571,- Tn exercise of the powers conferred 
by Sub-section (3) of Section 9 of the Banking Compa¬ 
nies (Acquisition and Transfer of Undertaking) Act, 
1970 read with Sub-clause (1) of Clause 3 of the Na¬ 
tionalised Banks (Management & Miscellaneous 
Provisions) Scheme, 1970 the Central Government, 
hereby nominates the following persons as part-time 
non-official directors of Union Bank of India for a 
period of three years with effect from 12th Sep¬ 
tember, 2001. 


1 Shri Arun Singh, 
Chartered Accountant, 
F-7, Lajpat Nagar-111, 
New Delhi-110024 


In pursuance of 
clause (h) of Sub- 
sceiion (3) read wi h 
Sub-section 3(A) of 
Section 9 of the 
Banking Companies 
(Acquisition and 
Transfer of Undei- 
lakings) Act, 1970. 

-do- 


2. Shri Ujjwal Deorao Nikam, 
Advocate, 

48, Barrister Nikam Chowk, 
Zilla Peth Jalgaon 
Distt. Jalgaon (MS) 


[F.No. 9/17/2000-B.O,I.(i)] 
RAMESH CHAND, Under Secy. 

qfhmfb 12 fhmrp 2001 

qTT.5TT.2572.—% (suftj mq sptfH 
qqq'fj) ETfpT, 197 0 % ^ 3 % ( 1) % *TT«T 

qferr qfqqt (qqqqf qq tt^^t wqm) 


Trfqfqqq, 1970 q?r am 9 Tr qqym ( 3 ) rrq 
3(qr) qr (q) ?m qmqfwffqq qqfq 
^rr rrTqrrT pq^gm «Tl j%JFTT, 

u r fi/ 9 2 , qfrqff fqpT r, qf fcmT-110 0 0 3 U 1 2 fflrqKU, 
2001 q ?frq qq qq wqfa % ftpr %m #'<*• it wq- 
qiTfaqr q^-qqqqTq fq^q: % qq q^ qrfqq qrr^t I 1 

[ffir, q. 9/ 17 / 2000 —qfr.qqT.-arr^ (ii)] 
■J-ffiq ■qrq, WY’". ;qfq;q 


New Delhi, the 12th September, 2001 

S.O. 2572.—In exercise of the powers conferred by 
clause (h) of Sub-section (3) and 3(A) of Section 9 of 
the Baning Companies (Acquisition and Transfer or 
Undertaking) Act, 1970 read with Sub-clause (1) of 
Clause 3 of the Nationalised Banks (Management 
& Miscellaneous Provisions) Scheme, 1970, the 
Central Government, hereby nominates Shri Amar 
Nath Singla, A-6/32, Paschim Vihar, New Delhi- 
110063 as part-time non-official director or Canara 
Bank for a period of three years commencing on 
12th September, 2001. 

[F. No. 9/17/2000-B.0.1(ii)l 
RAMESH CHAND, Under Secy. 

qfftmfr, 19 famr?, 2001 

qq.wr. 2573 :—fqmrfT fqfqqqq wfafqqq, 1949 
(1949 qq io)qit trm 533m Trmqfqqq'rqq 
qqtq qrrq ^tr%rjf)q *mfTTT, vrmftir frstf ^ qfffaqq- 

frq qT mqqam qmT qrT«fr t fiq qqq wfsrfqqq 

qfr trm 19 qq qqqm (2) % qqqq % qq 
wft^T qq 15 wqqr, 2003 qqt wtt qff fftf srst 
qq? qqqq Twq ^qtqrqfqr fir. it qff 
tnfqqT % t 1 

[qq. q. 15/8/96-^r wrtr] 

ft. Wtsrft, wqv- qfqq 


New Delhi, the 19th September, 2001 

S.O. 2573.—In exercise of the powers conferred 
by Section 53 of the Banking Regulation Act, 1949 
(10 of 1949) the Central Government on the recom¬ 
mendations of Reserve Bank of India, hereby declars 
that the provisions of Sub-section (2) of Section 19 
of the said Act shall not apply to Bank of Baroda 
upto 15th August 2003 in so far as they relate to its 
holding shares in the Naimtal Bank Ltd, 

[E. No. 15/8/96-BOA] 
D, CHOUDHURY, Under Secy. 



[wr JT—<57 3 (ii)] 


*rrarmr T Prrcr fam 7, 29 , 2001 /trrrm 7 , 193.1 
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fkw daRT 
(dt id. dt. swi) 
si fa-far, 10 fmRr, 2001 
spr.srr. 2574:—TRfaaT mfadf wrermpd (to 

SJR7) faafm, 19 48 ( 1948 mt 414t) id OR! 2 % 
dm (m) % W/iTI it fa itFRu nnpf ngm? md «IPR 
spr |nRre ^f'Ri WiVTT it 2 >10-2000 d 1 9-07-2001 

nm ^r*rm mkifa srfampd mr mra mrd % fag 

Hlfefrf mfat I 1 

[d. <rf-4330/1/2001] 

rfirfa ffRit, T-f fam (T-fei ) 

MINISTRY OF EXTERNAL AFFRIRS 
(C. P. V. Division) 

New Delhi, the 10th September, 2001 

S. O. 2574.—In pursuance of the clause (. 1 ) 
of the Section 2 of the Diplomatic and Consular 
Officers (Oaths and fees) Act, 1948 (41 of 1948), 
Shri Johnson Eappen, Asst, in the E/I Buenos 
Aires was authorised to perform the duties of 
Assistant Consular Officer from 23-10-2000 to 
19-07-2001. 

[No. T. 4330/1/2001] 
Y. C. NARANG, Dy. Secy. (Con*) 

wtrr dam 
TTidm 

ni fafat, 13 f*RRT, 20 m 

spr.WT. 2 675:—Tmr dRT 533 far faTiTf) 

STfafatR, 1957 ( 1957 mr 20) (fadSfaf9'Rlg 
sma faafmR mgr tot t) id am 9 ad ‘mm 
(1) % srata not non- totit % wr dam 
=ft nftmRi dafammr.nr. i283 tnFfg 28 fI, 2001 
ip 'flfTTf ip TTJfR, 4TT-II, 9*-3, TT-TS (ii) cfR>* 9 
33 2001 d smifm gfd mt w nfa^Rr d 
d*Rr it rnfm nfrr far gfa -^fa it nr rtt it 

% srfamrr (fad sfad grr% irkt m nfa mgr nm g) 
m nfafnnn ad am 1 o 4ft nqapr (1 ) % ntftn 
?f*ft fafaTRi d nnn grmr, wfafam mi d %fai 
ffTmiT it fafgT gt TfR 3 ; 

far mfai titTiT mi ig ’ThTSTd gt mi I fa 
man fafa aiHdfagTt fa. fanRjr fafarrm), rmpm 
difa, (fad snd sifa i<Rrg 7m ufa argi mi t), fa? 
ffarafa far ml ti n't dfafa mam tit fadm Trfardfar 
mid, wim am af fag mrda £; 


w.t-, m, %fafa mam mfadfhv-iid am n 
4ft mm(i) am aaei fa-rfa) nr mVr arrd §u, 
4 g ffafaafa %_ fa STR fafg.-f “iTT ^f*T far T«fcf 
fai d nr m nr % fatama kfa 9 m, 2001 d 
%^tn rnram d aarrr nn rgd nft nnm, 
fn-nrnfen fn-sadt ark mf % ndtn ngd §<t, 
nnn dndt d fnign gt nmd .nm :— 

( 1 ) nnn dndt nr nrdfnnn % nnaa'f % ndtn 
nna ikp' ndi'-m 5 nin, nTn.dt 3i'ir ndt gt na'faft nrnn 
fm, no n tt dnrdT dt T-at'f nTTR nr stfdifn nriffir 1 

(2) m nkffit am m (1) % ndkr #nsln 
imp- at dan Tam't an nnamn nrrd % srntm % 
ffipT rnp .qftpimT <pr mm fa nr nrnnrFmTddf4nft?frtT- 
w dk pT ’aFnamr «ft ngrmr % fm fr^mr 
*nfFant % dnar d mnn ndt m, nna mndt ngn akrft 
dp idt nmTT-.w nanr fnfgn nan'Tjfn d nrnn nr 
% nfamrif % fw nr dna d ndt fnfsrm nnn- 
nrfgn'T w#i wfa ad arm ^nnn, ndt rnn dt, 
m Tndr ngn 4 kdt 1 

(3) nan nmrkr dndr %km tot nr nn- 
aTfm'f ad, pd fi;dr nrn -nn d ddad, dT an ttt 7 ' 
fnfga m '^frrd nr ttt m d ■nftt'Fkf d mi d, 
ddtn nmTnrTnnrnaarfrnf amnrm^fn^ fnmd 
mTnnrfgnd d dna d nrnsnF id, sfrid^fn mkft 1 

( 4) m rt^Fd dndt ft, krdn tttr % nn 
nndm % fam far ^/fn nfarnTT fpdt mn ^nfan 
dr ndirrmndr dHTrfnnngf gdfr, dtr 

(5) m mmrft mndt dd fnadt dtr mt nn, dt 
% 5 ?ftn irmf am wn mdt nrrnrnE gt, '•jfn % 
fnfwatnt % fan fan 'nfa nr Trfai’rfnn nd nrnr, nrm 
nrint 1 

[mT. d. 4 3 015/17/ 9 7 -m-FTrmen/nt urn mrf 

drn ngrar, m nfnn 

MINISTRY OF COAL 
ORDER 

New Delhi, the 13th September, 2001 

S. O. 2575-—Whereas on the publication of 
the notification of the Government of India in 
the Ministry of Coal, number S. O. 1283 dated 
the 28th May, 2001 in the Gazette of 
India, Part II, Section 3, Sub-section (ii) 
dated 9th June, 2001, issued under Sub-section 
(1) of Section 9 of the Coal Bearing Areas 
(Acquisition and Development) Act, 1957 (20 of 
1957) (hereinafter referred to the said Act), the 
lands and all the lights) in or over such lands 
described in the said Schedulo appended 10 the 
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said notification (hereinafter referred to as the 
said lands) vested absolutlly in the Central 
Government free from all encumbrances under 
sub-section (1) of Section 10 of the said Act; 

And whereas the Central Government is 
satisfied that the South Eastern Coalfields Limited, 
Bilaspur, Chhattisgarh, a Government company, 
(hereinafter referred to as the Company), is will¬ 
ing to comply wi.h such terms and conditions 
as the Central Government thinks fit to impose 
in this behalf ; 

Now, therefore, in exercise of the powers con¬ 
ferred by sub-section (1) of section 11 of the said 
Act, the Central Government hereby directs that 
the said lands and right in or over the lands, 
so vested, shall, with effect from the 9th June, 
2001 instead of continuing to so vest in the 
Central Government, shall vest in the said Com¬ 
pany, subject to the following terms and condi¬ 
tions, namely ; 

(1) The said Government Company, shall 
reimburse the Central Government all 
payments made in respect of compen¬ 
sation, interest, damages and the like, as 
determined under the provisions of the 
said Act ; 

(2) A tribunal shall be constituted for the 
purpose of determining the amounts pay¬ 
able to the Central Government by the 
said Government company under condi¬ 
tions (1), and all expenditure incurred in 
connection with any such Tribunal and 
persons appointed to assist the Tribunal 
shall be borne by the said company, and, 
similarly, all expenditure incurred in res¬ 
pect of all legal proceedings like appeals, 
etc., for or in connection with the rights 
in or over the said lands, so vested, shall 
also be borne by the said Company. 

(3) The said Company shall indemnify the 
Central Government or its officials against 
any other expenditure that may be 
necessary in connection with any pro¬ 
ceedings by or against the Central 
Government or its officials regarding the 
rights or in over the said lands so 
vested ; 

(4) The said Company shall have no powers 
to transfer the lands to any other person 
without the previous approval of the Central 
Government; and 

(5) The said Company shall abide by such 
directions and conditions as may be given 
or imposed by tho Central Government 


for particular areas of the said lands, a 
and when necessary. 

[No. 43015/17/97-LSW/PRIW] 
SANJAY BAHADUR, Dy. Secy. 

Bjfe qeT 

qffjRNt, 13 ffRTrip-, 2001 
qrr.NT. 25 7 6;—vrrnT % xtjT'TT cTHtN 3 0 NT, 2 0 01 

% '•TFT II, j ^N-3, TTNT (li) if qT WT 3 00 6 

if 3 00 0 TT STTTfVRT '(THT rHFTT %%TTT iWFTT %f 

srfyq^FTi' tent. 1474tret 31 q£, 2001 it :— 

qcs qSTTqr—30 0 6 <Tt, Rfawrr if, fccquff 1 ff, 

qffffT 3,4 "(TrsRff m)" % tnh q< septet)” 

hi 1 

firs WTfr-3007 

qf%r 2 . 'WjpTT qt: “%tffRrr qf 1 

ir, TTIR FTtfT % %T% 

NT JfNi 3, "R/TfvTl” % TarPThT “iJtffVqT" qf | 

sfftvr % %%% 

TN TTTfiT 1 , % S TET q^” "iTPNW’' qt I 

Nft TNT FT “iTFtmf' qq/FT gSTT iTT TT% 
FTFT 9T “TOWfi” qf I 

1 . ttm qrsff (net) ir «rf^r<=r f%r ctr 

TPiqr.qr if — 

qf%T 5.“ 1206 if 1330”% ’NET qT “ 1206 if 

1320” q? 1 

“trrq ft?? (rjot)” % ptft qq 2 , “qrqq^ 

(tt^t)” qf 1 

3. ttr TjTfiqT (net) if nFnt fqm qr% 

if— 

qfaq 5 —“n/657”% tw q 7 “ 44 / 657 ” qf 1 

q^ wi'T 3008 qT"8. wet fq# if 5Tf%q f%q 
Niff qr% r -^TZ % *NET q7 “6 TITq fqf (NET) 

if xrfhrq f%u 'rrE ttt TRqfqr qij 1 

* )J 

ttet ('(tft) % Trfqq f%ff crFf qr% 

qtsqfqr if— 

qf%T 1-" 4.6iT/53” % »TTff NT " 46 if 53” qf I 
8. qrq qfr^qr (net) if v:\rn f%rr qn 

TTS TF.qfqr if— 

qfqq 7 , 8 “54 % 52 ” % ptet qr “54 % 59 ” 

qf 1 

*ftRT if %jt q-q 1 , 
qf%r ‘%nt trrq n~#j” % tnet q? “%3 t qrq 
if 1 

qC3 Tqfqr 3009, tNr n-s-n, if, 




t^riTT TJ-- 3 (ii)l ^TT^T * IW/i ' 29,200 i/^rTlWr 7,1 9 23 53"/l 


Tffar 1 -"Vj?TT W faTftUTT Tiff” % ’NR T T 
“fa^T 9TPKT farffaeRT ttt” I 

[^BT- fa- 4301 5 / 5 / 99 -fat ?rr T ?nf ssr] 
7nfir ■?■:,■ qf. -r 

CORRIGENDUM 

New Delhi, the 13lh September. 2001 

S. O 2576.—In the notification of the Govern¬ 
ment of India in the Ministry of Coal number 
S. O. 1474, dated 31st May, 2001, Published in 
the Gazette of India, Part-11, Section-3, Sub-section 
(ii), dated the 30th June, 2001, at page 3009 in 
Note 2, in Line 5, for “nterested in any land in 
respect of which” read “interested in any land 
in respect of which a”, 

[File No. 43015/5/99-PR1W] 
SANJAY BAHADUR, Dy. Secy, 

fak rrfVzTTT JfrJrfHT faeTFR 
(*RITR fasTPT) 

. TT 19 ffafP^Y, 2 00 1 

ttlstt. 2577 :—qffasrffafar srnr faTfarfa srit 

trrnf^TR itrgm Tnr.fat.far. rr^. qpfafar TRfamR qf>9? 

1950 ( 195 6 SflT 102) % Slfam % ffatT 

^falwr fat ura 14 %?t*pi?t ft ttrtt- 

STCrf wmffaSTFT STfaefT fa; 

rNTTTT. ^^TTfalT 3ft 3TT STgUT TTJTfa fa, tffaJTFT 
if fa97 glffafTTr ffafrRT, TTTUT fa 914 TITT % fiW. 
fatTR fa : 

ttri: 9R srffaffarrq faf WPT 1 4 

faf (l)fa 73T?T^9fasj % fas (rr) fa SFTflTST 

if tfrtTgTrr fbffaRTTfat fa ffa 9T179 if ^URT TTTTTi 
qfalT fa ffaffa'TT rTRTTR fat ?tqfsr :— 

(1) 39 srrSur % srrfar farfa fat mfafr it ti tu 

90 STsrfW or 

( 2 ) ffapT Sfarffa fa 5 FH IT. TTTTT TfafT farp. 
(flffaT^f qfaTTTT fa OO't ■rgo fa 

3ft 9ft TR -fit, fatffafT ^faqT I 

[fas*rr far. 11016 / 1 / 2001 -TnT.t (fitFo-I)] 
fit. fat tfttspr, 

MINISTRY OF HEALTH AND FAMILY WELFARE 

(Department of Health) 

New Delhi, the 19th September. 2001 

S.O. 2577. —Whereas medical qualification M.B.B.S. 
granted by University of Melbourne is a recognised medi¬ 
cal qualification for the purpose of the Indian Medical 


Council Act, 1956 (102 of 1956) under Section 14 of the 

said Act; 

And Whereas Dr. Chachoua Samir who possess the said 
qualification is attached to Kaiser Hospital Ltd,, pancbkula, 
for the purpose of charitable work and not for persnnl 
gain ; 

Now, therefore, in pursuance of clause (c) of sub-sec¬ 
tion (1) of the Section 14 of the said Act. the Central 
Government hereby specifies that the period of practice 

of medicine by Dr, Chachoua Samir in India shall be limi¬ 

ted to :—- 

(a) a period of two year from the date of issue of this 
order, or 

(b) the period during which Dr. Chachoua Samir is 

attached to Kaiser Hospital Ltd., Panchkula, whichever is 

shorter. 

[No. V-l 10I6|H2001 -ME (Policy-!)] 
P. G, KALADHARAN, Under Sccy. 

TPfC ffalfRT faSTTT 

(ntfaT faplmn 9Y.WT sq/t) 

otfcufat, 13 fanPiR, 2001 
qrr.srr. 2578.—’rfafavrr, 1934 far aru 

5 -p if fatfafaf JTCTiT ( 1934 Tf 2 2) Tifi'T ffaTFR 
99iv-f fat Wfa'JTRr fa . Tf. SU. fa. 17 97, fait 

3 si/Tff, 1997 srrr hstt srftrfaifaf tt afarr tut 

|n fPMT *TR95, nftiT fabTHT, 9R7 f 79 mb’ T/filT 

«pr 59 twt fa faf^s farfa fa q-?Tin far qqrffar; a^r- 
T=T4f T?r BTSIT 9T7T % faap h'S %UTUTsp | 

f«F wfafafaT 5TLUT T 5PT fafTT 9fPf TTnT % 

RiTfT % faqft '«fr ?TT# ?T| if qr'diq 9T7T 

if Ttrq'f far farfau nqr q-faq^ fa RfaTtfnfa vf|tj 

t!1<7i I 

STNTT , 

1 . qfaTN - fafqqiTjtt jffqq 

( 1 ) Ifg srrfaui fsfqfnT r|TBlf (P.faf.PTT, 

t.faf.) 2001 TT^r 9T|Pqr | 

(2) ifs r 4 T^rr if S I 

( 3 ) JRT snqfafT T T9f3 if R97|?IT fay rfp'fjg if 

vffrf fTfiT I 

2. q’faqm:—if, Trq T 9 T farq mw tkr 

if fait WPTfrl-srnTT n^-if 3T, 

( 1 ) "’trfafaTT” Tt favrfo-^nqAfR ^fafaq-q, 1934 

( 1934 fa 22) if o I 

( 2 ) "faqtq” fair “faqiu eia” TT <9^94 9tff t. 

TR/ffn Tfftjfa’Tq, 1934 if % I 

( 3 ) 4fq4f fa qrq'T if "rtt Trfaf" "Tffaf” tt 
wfaqTT tffq fa ^Ttfa Ttfa *TWR fa 

farfaf fat rrrqfa't fa t ftrqfaf fatrrfaf fa 
nfa Tifaf fatfaf | far qfqfar fa qr-q far faf jtttt 
2/qfaf 'faf faf TfTTr fa 1 
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( 4)TRtRR 5)TTi x R-q , 3 ERRf RRR % OTrR 

F TRIE-RE Tf Ff(rCf4 54 STf^t^T % R0rf RTRrfi 

3Rr OTTOT EFT f^R RR qOTT-qa R | I 

( 5 ) OTRT Tf IffaiR OTEU OTOTE *Tf■n'T’ fRETER 

*r| I 

(6) ReRtSt "Ed <f.T Tf'RRTE fqiRt RR Rffaq-qf 

ECEEiET (ifFT OTOTt) EERf fT-fl nil jjRft 
if I fEETr SRROTE fTflf REfERI % ?Tf«T fROT 
f, 3fV 5Tf*TfTT 7TTI fai^E if spriff, ffV*F, w- 
ee eert ept qR SEri % fA'7 wftfE ERRf 
EfflflE ’pEE fETEE TOTT R 1 

3. HE TiRe iff rfgrf EifE'E Riff pit if Rpft ETjR : 

ETERI, TFT, ' fROTHT ROTE, E5T, FEE, 

Etfr, eette, 4 e-tRe it wqsrr ?w-EEqRirTfr eotR, 
5 =rrn siREr ^ret reiR xn hret qR qfqfa if e?R 
OTEt 1 

4. RREdEREd qir q'RtEE -— 

( 1 ) Tit Rt feit n^T ignpfr % qqr-6 if 
fafifr Ttffafa % reef eirei % tieRer if 
EHErERR-fE TFinirr 1 

( 2 ) ftEntfon if if frRt '■eft =RRt TT E?m Rk 
Rt se qzi % er-rtt ( 1 ) if RePott RRtEE 
qr fsrq EfREE SFfnf EFE Rt rft 7 >E qR *PE-R- 
TT 5 qqf ffT nfenrE if T?r Rt, froR R, 

pjpnT 3 R<f ET ROTrf 3REOTR if F?r g>, nR 
qRt'FT % fa 7 OT?q? STEr, ERfa:— 

(qr) eR fqfqqhr pR fERfaT uR fa^rE if erei 
ott ReR t drier if fwq Ertfaf %■ 
OTE 5FEST *R if SPRKIT EFE g'f | 

(<3) qif Tint srfaTTrtf fa?0 fROTE qrfRf *ffa- 

Tqf Re Rr tr^rot eve t i 

(n) rR TFf wftTwf fa^' sfaFTr^tq famn 
qfTR0R Re (OTEdT) if OTOTEI ^Ecf 't I 

(Sf) fspxft fqqfq Sitj qV^n Tit ^«Ff 

TRl^fTTit I 

(v) fqqfq TRll T[ F4/r qR T TpFf TIT 
T T .Tiit wqerr ?na-T T .^ii> 1 

(t) TR'Fh STHTiRf 2if T10TI TET RfTdlT 
ttt fa*TR trI qf^Tt Tf fqqfef I 

( 0 ) if fqqR RF 

(r) Tit ®t“T 3 qfT fTT IT % TTTqf 

% iRRq witt; fTi T r nRR % ^q 

if ?Titf. fqiqr ta rj, 
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5 . qRtTT 5RTR-qT qq fTRTTfTqiTT:— 

(1) qftf qft fqirrTTqRt tttR % Ftp ttr quRf qR 
jRrfifq % fTp fq^fr RqT&r tRR t tt«t ft 
qqi qftt ttf Tpft qRqT tt ft fqr rrRa: 
% qTT qqftTT wrq-w ^qT^u q|f Rr 1 

(2) qirf vft faRTR wfr qqftqq niuq-qq titt t 
snR fqRnr R RtR ttrtt fttR % f^pr qrRf 

qrf EffTIT 43 T PTspiqf | TRR fqr ST 0 m SRTfTrT 

qiR fqr ttctt fqRifqfsT tt qRqFTr fqisrr qq-r 
ft l fqrft Rt e-tfe R qfcq q?nft qr'T fq%rr 
srrr % q^TTfr fqqTT R tttt m TTTr | 1 

«, ftRRj tR? % qqffqq qR qnRfqfti:— 

fq^ft iff Rq.Rtr itRR % qqfqq % fair f^qf^f^ 
qmtfqfT Tqqrt THEft wtRt :— 

(qr) qRtTI HTTR-qT % fP 7 TTTTT-qT fJT smTUT 

qr ttt Rt«t ttR E R ^rE % ttRttt 

R SRRTrr fqqr jfTTTqT I 

(jq) jjq qRFrq TtrrR-qq m spR wttt tr: 
0T ttR qq, itRi ^Rt qfq fqRfqq tfR 
RRtft TTEFr-qq vnn^F, Tt fqqq 5TRT qn'^TTi 

(q) 5 J 3 - T R Rqfqq mrRqT-qT T STFT Rl srrR 

qq, srrr^ trt fEiT?R % ft 

sqfRqrrft fp't mm i F R Wl R 5 F 

iftqr, tfRqq nq^TTFq ^\t Offerer nq-r- 
TTFT % TfTfqfRRt TT TT7T t^R RffRT 
qrq rt fTsR^TR m qfsq qi^qr 1 

(t) EOT fRRtWT TT OTTT-OTW 4 ^ OT^JOT 3 TT 
fqq qn; fRRqr T trott sqfqrffqfq tt fri'r- 
str tRot, OTOTTqi TiR 1 

RR fritOTT % fR 0 tR Rt qqq-rq; frftffTR 
q?T qfr iqqRT fOTTS otr-t tRtit i 

(^) RR fHRWR TT 3 TOT DTgq fqqr Rp fOTF 
$ ritf qq qOTOT Rrarfrqr Rtottt % 
ttR R rjt RtR % qiRTT otote RRr ottR 
RfpOT fqR T 0 Tqqrfi ottR, RRIrr totr- 
qT ttR tRrt Tt fftr tot qR wqf j ft 
% fOTf Rt Riot trf fqi tt qqfq % Rlrrq 
^iqiiTT OTFTtt OTT TR-t-STR fqqT RTF I 

OTft TTfT T fOTf FTOTJ (qi), (r) RE 
(t) R fqfRfF 3 fqqifqfR qT qrOTT R FOTl 

RIOTRT TTRtRR RtR frr mrrq-qq qr qq 
RTF RRfqiER fqRf TTRRT I 

7. qqftqn?R rotttr qfr rrri IRErr fqirr rtot :— 

( 1 ) rFr otrT) xn rtr R Rijf; Rf rtR f fqr Rot 

fqrR OTR % fOTT qRrR OTRF t, RR RR fsrfiRcT 

Rq R EttR fqR rtR rtR rttRI R fqq, 
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fafatTOP if; WP-PP faT ^ TO TRTPT % TTTOP 

pp ffafat fat ffaffa^ spqffa fa fpir kr ffafafap 

to p-tot t 1 pg ffafat fat qrqfa faT pto fa 

TOpP, faPfaPT OTfiTTT TT qpt'TOP WT J 0 TO 
ffafaPP fat PR qprqT % I 

( 2 ) faq-fqpp ( 1 ) it fqffap TOkfat % ffafa qTPPTOqqr 
tojjppp TT'Hrq' fsRT, mfap; qfg fqRrffafkP 
fa ppfa fa Tfq^a: TO pt pp srrqffa % ffafa ffafa 
afar Sk W, afaftTOP sreTP-qP fat to 

TpqrqT & TOT PT kf ffafaffap TO qqTPT ■— 

I— 

(qr) far faptrour srqrp-qp TO fapfr fat pfaf to 
pfaqTPP pTO ffaqr put t fak wnp-q^ 
% PITOT TO fak fa PTP-WJTTO froft 

TO tot *ffa qpr p«tpt ffafat vfr pp% 
fapqr ip STOPT fatfaf fa, Plfa ipsq^r w 
tot % ptp-pwto far qf to to 1 £ 
qptTOP snrPTr-q^ tTRpr % qp | TO gq sqppT 
ppTO PTPqnTO fa -n?P ffa TO pTO TO, 

(g) far q'TOropr qippir-qpr prror toppr gm 
ppp-toto pt fafacrr Tprerr, farorT, ppqrpf 
appror, sppTfarpft TOffa vV qqfmTOq 
ptpTO fat qprfa toTO if sqqroq fa, 
stopt 

(q) far pfatTOP TOTP-qp pitot % faRp '*trp 

ip ffafat 'fa PffTO fa fafa fa PTO7 fa 

srnmffaqr TOTOTfqr faffap qfat fa, sjw 

(p) far PTOTTOPT gTOPT % PPPTP gRT STOP- 
qp arm ffaar par fa pppt fap ppp jjppp 
% PTPR P7 PlTO fapr PPT fa I 

(3) kT farprir % Pq-kr ( 1 ) PPPT Pq-<?TT (2) 
fa srfap farfa fa PPTR fa to^PT# ffafa TTTp 
ip qfar, Tpppp; fa pfa^rror spprp-qrg trp^qr fa 
farfarp ^q ir pp p pp ppfap fafaf pp faffap 
farr fapT farrpp ^p PTPTT prr pfapp fapr ptppp 

far farp% 5PPPP7 p7 far Tg fap j)fa p;j pcppp 
farpP PPr | PPPP %P fa PTPPT fa, pf PPTP- 

qp fat Tg p;t fak far p? pp Proir prr 
PPTP7 fapr pprppr fat ffaffap PP if PPPP PTPPi 
fa pwpp ppfapp fap qr fann fppfa ^ft faTPnr 
fa pfap pfappf fapi PTPT ppprffaf t I 

( 4 ) qq pppip; fa pp-fppp ( 3 ) fa fafap ffafa fa 

PTP ip faPTT, PT^ fa pfa Pg PP PTTfaT fat 

faspjp 7JPPT PT fpffppp fa Pfa far fan fapr 
pipt pp Tjrarp fa fap P pp pp pppfa ^ 
pripfap qfaPT fat pp fak wtp Pip qrrfa fap 


pfa far pkpfa P T P fa ffarp PPTP-qp fap fqp- 
fap pT- fair 1 

(s) sp pp fa pfatq ppqp.gm pp^t ffafa fa 
pfap fa qrfpp faif fa rpfk ptpp far ppfp 

fa prP ffaf fa fapT, PTPT fppipp PPTPP ip 
pfpp, PPP prpr T p pfpp prr pppr £ I 

8. TTJ7TSP iTpjt fat Plp'f MpP fafPPr 

qfap; t'Tppp ppfa fa qip Pr pi pprppqr pfa 
^iffarp Pkpf fafa pppt fgfapkf qppf faffapp 

TpfpEpT fafai I qppf fa PkfPP ppfa fa pfw P 

srfap fqrpp p>p pipt pppp Tpfpp fakfap ppr 
qfa P>P p TffaPP PPT ^P icq if ppif PqT ^q 
fatpr ffapq ppqp pm fpptkp PTPfar fa qmr 

o 

Prfa fat fafafaq qfpp far ppitp fa ffafa qpfap 
PPIP PPP PP pipqqp pfqPifa faffar prfgfa', PTT 
apr-: Pr qkP7 aq far q fapr prlfafa fpip -?p 
qpp pr prfatpR pprfa fa ffafa ppp qprqrfppp 
gpp aTffafp p«rr ppfatffaq fpqr qq, fa, 

9 . Prfaf far tjippip ppt fafa fqfapq fa fpfa 
rrotP •. 

( 1 ) srrfaP ^qfakr npj fap, Plfaf fat WPfatP 
qmr ppt prfaf fa pktqpq fa ptp pf 
aqfqpfat fa ffafa qfkpT fa PPpTP fkfav -17 
ffajTPT PPP PP fqpp pqpT-oft fat TOT 

ppp pqpiTp pprr faqr 1 

( 2 ) pipqp faqfafap np?;p % spjfaf !PF1PP7 
qkrrr fa pefap fpqfat fa ffafatpq tot fat 
fp^qp to; TOITP I fpqitPf pfpkqq ffaqr 
pt qfa fqr prro iwqq tp'^tt s^k grrr 
ffaaifkr prpfat qrr p^jqipp fat qpp | ppt 
fafafpp pqroro fa^pq ppto krfp fa % 1 

( 3 ) qffa ip qqrR fa pqrofaf TO ^PPPr fa 

prpqr pqrtTO pq-q7T (2)fapffap PlPfaf 
TO TOP qfar TOP t Pt TPFjqq fafafaP 
faqfafaq nfa^ TO pkt fqrfa fat fafa qpfp- 
m far TOTnqPt 1 

10 . kjfafaf irfafa fa qfkr 7 ' fa afap 

fatf fppq fa ffafa ppq fqrfat TOfaP fa 
ptfk PTOPT qrfspfTp krfa prp fa PPTPT, fqrTO fat 
TOffar fat ffafat fat Trpfafar ryps: fa qrpff TOfafPR 

qf 77 p 7 fa TOTPT pq fa qfaq fat pqqfq Pft fapfat 

PP pap fafa fqrfa PTP fa ffafa fp qpT|7 % rnTO fa 

pTO fapfpfp p fqrqr TO, 
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11, %74t4 7431 37 RFmfTOT 

o * 

4faT 7-i^rt^ rfa? faifaFfan jpnff % ffa 
TFpnfcvEf fam, 44%] :— 

(jfr) rTEf; JT.r 5 .Tr nfawr 77 to 

3F41 fa 57 "43 % fRlfafan 441471 % fan 

Rpnifa fanr, unfa -— 

(i) 4f 3faf!>77 mfal fa 77F f47T77 37511 
^nfa gm fnfafnn Tfani nmsnfa 77 
774%447 fa4T 74 r % 

(ii) qTSTT *314; % 374 77 nfaaFT TRi, 

(iii) RSIT TfaR 7T7‘f % 7£T4 73 ^ 3F% 

% fan p'P fanf^'T ffafan 47HT Ft 
731371 7F71 fa* 

(iv) fafa fpk 4Ri 4 473 - 4 * 4 , tutu, 
fa*fa3T! faff f4! 43*713! 4*7;fa 4447 
fafa jp-if 444 fa 47*7i7! R^fa % 

71% 4r7 % nrnn r 47477 nrfaTnftfa 

% 314 73% *4Tf77 3!*71 i 

(’3') fa 44 33! Tlf437 TFf ’T’Ff-TfPT 77 
ffafaffa 71373 741 spfafafT % 4falF 

4TTT3 fFl 37 Trfnfa 37 74777 77l 
TF faff 7131, 7773? 773 gFf fafa JpHTl 

77f77! 33 Tt47F 7fa fani 7147 r, 

(7) fa TTTfTT %fanfa fa ffaffafa 7 fa 

17 74F % 7771 SR! 747 377% *7334 773 

% fafEPT7 Tfafw^ 4*511 RTT ?m f7 F 7f7l%7 
TTstI 7(faf 7 7 '77 % 7«ft7 ?t7 :— 

o 

(i) fafarc; faFTfarr) 7 N, 

(ii) 747-7 317417, 341 

(iii) fa'fafa 47 47(77 

(4) fa 77% 3F! far Ti 74T 337% faf 

7f%7 77 474 7*511 71 iffafat fat fanfaf 7 4447 

fafam % 3lfat7 faR? 743 3R1 fa4! 77471 I 
37 473T faf 3f%7 7 77 5frl4T faf 43: 3fa7 faf 
Buffa fafa fafa' fan! TTfanifafal 3R1 

417 = l'i441 714 % fan fal7! 741 fa 4441 ffa77 

717T4 (faf43) % fa*l7 5lf34*7 fa% cp 73: 

7f%7 faf 414944131 t I 

(3) fa 77% T17 ffa 74 R%3! 3*511 414 

if 74 73 4*51! 37 471 fafa 341 3% 43477 71% 
% TTfal7 7*f5f7 *417 R *41 3T47r I 

( 4 ) fa 77 % 3T*1 4F3 744 777% faf gfafal 
far 4*57 33 7(4 fnffalWT 743 % 7f77 7 
T7%f 7lV c 3 % 474 7 n 4* %F4* fa 3%% 417 


|Part H—Sue. 3 (ii)] 

■37 R1 714 71 f74% fa 434 fafa %44417Tf7fat 
5T4 fa41 41471 I 

(®) 74 T TTTf fa 4T5 tt 414 % 4T4 3774 
Eh if 43% 331 744 fakjfJ' % 7t7T7 37 : nfaffa 

747 3 FT, 37iff7 ffaFlfal % 4faf7 471 stj] 
fajp 7 4441 371 7 FT! Jfafa3 34T fafa%3 77 
7 741 4 1 471 f477 % fatTR fafat 7773 

far faT-faft 444T filfa far fanr 41 3 % 1 

( 4 ) fa 37% STR 74r 417 4141 747 777? 

41 ‘74 417 % [44 34R 3%, 33 fa%fa F43 

5T4 pn^TTlfaf far ffaflTT fani 4;471, 444r 

57lt 5T3fa 7JT n^ ttT 4134 37r nfafflfaf 

R 7*73 4I47T I 

(ST) fa fa%34 fa '3 77 T Tflfa fa ffafal 74 7 
fatT71 far f473 43 RTlfan fa 4 T fanr fa 37 % 
TFT f7'T3T4 41 fa faF fffal47 fan 41 fa rnp 

7! I fa 3T7F ft^TlTn 7^57 »4fa gi7i 77^1 

fnfafa % 41[3F fa% 413 % 4F 444 7 faf 

7T3T7I3! 77T 7?% ^ 471 fa W 3 T 7 lfaf4 7T7F 

f47T77 7757 TF1 4lfa fa% 74 TTlfafaf fnfaff 

(^Tnfa 3f74-9284 ^ 77 ) 905 ) 7 7^ 73 7 47r41 
741 | I 

(37) fa 4t fa%34 743 fafape Tfa | fa 

f74faTl % 4f 3777-34 fa 471 (fall fa fa 743 
7 fan 741 774 % fafa 3TR- 33 473713 7T4 

7?:r % 471 fa 337T33 S73717 (i) 7 43141 741 

^ 4F 4f f37T3 7 4 413 % fan ^T %3 f | 
77 4714-34 3 %7 474 742: fa F t 5T! ffafafa % 

733 7 fafa fa 44F %t 3fa frfaft I 

(3) fa 47% mfalfafa fav T[45TT THfa%f fa 

7Ff74 7=4137 far TT13fa7 7-4137 %T fafallfa 

T7%fa 744 fa fafa | 

(5) fa %7474 7% 7T3 347rffat % 717- 

714 3T5TT T7f7%T %t 77 37% 4^7 faTlfa fa 
3179- f37T77 7T5TT snfa (fa fa it rrq-) fa gprn 

7%7T I 

(4) fa falfafa 745 Rllfa Wit 7134-7413 

7 ? 7r f477 74 7fa 3T7'f 377343777 % fa% 

7Tf7 47 faF 7lf7 4133 fa TfafaTT far 4lt 7% 
fa4 4T3 R 4T477 TFT f7477 fa% 74 f3fa5f7 
44 % 7751 4*37 3%71 I 

( 7 ) fa %747f 744 fa 17 % gT4 f734T% 71 
T| 417t % f44 41477 TF! 4fa fan 7 % 

7741 fafaft fa 4fa3 414r T4lf faffa 77 =* 17 - 
■*414 3F7T 4171 (fa77 2 4 43 44(37 777-% 4(4 
4441 TFtffa! 713 Tlffal ^) 3*F TpSTT TfaTlffaff 




r^rnrIT—jjr 3 (ii)] 

% gig qft vft grrfgT Ffr^nr fgg?r g'grn 

SPTPnfei v s u l fggT S' I >7*? M . j?sf g i ■> i <*/? -i^g % 
fgff gg-rg-gg qft gfg gfr ggRrrfg gff q^+Mi't 
g%r gfgt grggf i fi;g gggg-qg, giggg jft 
fgcpg fgrg gj} fgTSffPg gg JTTT WA gf gig % 
3TT? gt fog gifor 1 

() gfog ^gfosT fofg ggg-ggg qp gig?- 
fggrgg g^ear apt gm g/m % fora g gfot 
ZFT fgafoT gT gggFTg qT I 

12 . grgfaggg ?r i srT fgfogg :— 

(1) jf^F'n^r gigr fggrgg forsg % gg;gg 
grggg gm grgrfgg srfogr % 
grggfot % grraiT t? ngrarfog g 
graft fggTg fot '■‘TP" Sfo % fftfgg gigT 
t I 

( 2 ) STftgT rrn77=n% fot foftt vft Tgftjg 
rrftg ft rrgr graft STira graft t 15 
gfrlUM grajTnsggtT gft t u^g 5TWTT 'T T 
gfo graft 3fk ^HTFFTT fognft wft | 
pg ra g ifg 3KT for graft gft grag graft 
ft g£ 737 rrg-rgrSg TA ft gftftra ftgi I 
graft ft pgr ragrg fftggrgg ft foft gg 
W RFT foftf 'ft fftgg - gTT gftgg 
?=r?fr £ 1 ggrarrfg, ftgTragftg grara 
fftgrgg ftggg graft (sggft) % gg^q 
ft fotfoq graftr 1 

(3) W fwm g/W apt fop fogra 
gpra ggg-ggg ip foftrftg rrft sft 
ftftgg: faftwq g$ gfqfrgq grft % fftft 
graft fo graR fforrara ’jtstt «rft fiar 
ffoftfft foft gft graftr gg ra~ggg 
gft fora ra rap t 1 

( 4 ) qpR fggrara gp^n sfoft (wt^fVpTrjr) % 
ftggrafraft 3Tt7; ftfoffog fggra ragft % 
am foft rara gift (raftm % f^r5' 

^rrefTT ^r«n ^srw sfmw 
grpTjfnT, g>Fff rr^?: 

JRT gPTS 3TT^ I 

( 5 ) (wi) STR-'P rTjfe 5Tn 3TT 

Tf, WTW TRf % fsfS 1T3"5TT ^rrfJTgnr ^ 
S?rrffr gnr qr 

tSV njm grrfw'T % f^rS irrmfr i 

(jg) sr^ ?n o %%y n;^ frkPMi gr^r % 
4 TFff f^-grr ?r ^Rftrg sn^gr tt^V 
t^t^T fVCtepr sprFfl (ft ?rrf rpr) 
rftg w ftrfspr qnfirgt gnr ^fgrf^g Igr^ 

2863 GI/2001—3 
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gn^t gft % fgrgfTfgpr gg 4 grd-grft 

*r gprf £TRTT: :— 

( 1 ) IPPT-^ trj-^r (^t 5TT$ 

q»r) grt ^PT^ii 43r-d q~r W^T I 

(2) n/w-T gft jptMnr grtm i 

(3) gp’nlgg? gfr vfr%gr ^Jrafk gT^t 

^ gfgpi grpn sfrr ^t/wt 3 tSt 

gw ' 3 , t?T 5 et grgnTT I 

(g) gmff sgirn: g ggfer fgprPTpsg gn^rf g?t 

arpr % fg-^- 5777 g> gfigfapT 

sq-fcr ^rgr$ grg^, ?rg% — 

(1) stt^t gfat gp mt gnrFT g?f 

^rgr tpgr-^: git# 3 r wwr jrgr'fr 

(^t wrf ipr) grt ^Tgr, 

( 2 ) qrssTT pfTrr Truftg % srgm g 
ggrggr ggi trgg-^ g^rgg ^ggrg 
jrgpft gft 5 ggpn(^ mi g^) ^ 
g^r gg? «t«rt ?pft ^ wr 

(3) gf^g gr gfogg gg 

ggg' fgga'g' grpn i 

6 . Tiprs-y rrgz gpi fgggg fgtgr ggr g^ggr 
ggerwiff grgg fggrg-T ^«tt RTt g (grffmrrg) 
ggfrtrg g>gr ggr ggg-ggg gg gnp: fgmgg ggsp 
sg/f (sfpfi'VTTr) % gggp tgfgPrg fgsrrfrcr fggg 
yffg mt % ggrfggT -377% gng ^gggg tftRgr ggr 

ggrg-gg ^ 1 

1 3 - g»tiH girg 

(1) T'gSttg ngfe g;pff % g grsngr 

ggT gR grf^pm ngr ggg-ggg gT ^rnCt wrTwf 
ggr fg^rr-fgggf vr g^rg grnrr ?>gT i g^gg % 
fgg ’aff gpPR % fgg ggrgg ggr grfggg 

g'gTgg am grggfer srrrt # gj S 1 

( 2 ) g?gg: ggr? gft g? f^Rggrft SWt 

fgrg^ ggf wVt g^g'f g?r ggi grr' gt fgr pg 
ggg gnj f^r gt fggg % gpr ggg ^igf % fgg% 
% fgS wf g?l pfRft % 1 

14. pj%?g £itt grr^g g?r g?gfgg gff 
fgrgr gigr t r M ifg _ 

gftf gt <g ; ggy 17% fggrg gfafggg, 1934 
(1934 «ur 22) ggrfggr fggg, 1937 ggr ?rt 
fgggf ggr fgrf gprr % fgfgggg ggr grrg % 
^git gsgf gg tprg gr£g % ggg gnrgf RTgp; fspf 


•trpggrgTm^w-mf as, 200i/ffrfg5rg 7 , 1923 
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5TR % Rqp m ^ "TFT fli q?q sTT^Tn % R^T 
aTTJPTT q?r qptqq qqr ftqq'i-T qqf q^qr i pP 
fsptft vft qtpp % % faM qiqqq 

Sfft WETt wf faP qiq Tf qq*P 5-p % 'PTET 

qq% STRIW-W Ti 7? «IP T^nT f I 

[tts^t nw pPi'-i302 i/i 12 / 93 -^^ Py 

(q-1^-3)] 

qivqr qPf tnq, qq qfqq 

Tlpm 

Hr%^y npz % ^q jt t w^r-Tq tt 
jrn^q 

1 . rifrZr pq? P *q q qsfrq 
qpq~ *pp MP Pqzq *?t qrq 

2 qrqqq qrM qrP qqqq qfi qiffqfq 

3 . qqqr? rrS[z %phr qqiP *pt 

O I* 

ptet qfc ppt %qqq m Tpjqq qrpnr 

4. qqft'Eq ?rn£ *nrP qifrqfeq 
T-pfwqrr "ft qqfrqfq 

5 qqr tT^fv jpT^rf tItpt qqrq % fqq 
qfq qjpT i\ rife Hi qr qjtff «ff 7 
qftjff, <ft*rfa VT t&?Tq (qrf Pt. q) 

?PTT qlqpT % fpT ?jfq fappf rp sft 

q£ t qqqr qq? q^ £ 7 

qfa Hifr eff, qfq fqq seep 
qEnn fop qp qr qqrrq t ? 

6 rffqpt qt*ffSTn ftf^ Hi q^qr 
ft«tt qfqm qr qfw 

7 bffikw tT^rr jpt qq qp^qq 
qrqf H qrq trt fqqiq qqlqift q qiq 

s- qfqrq q qpff Hi qjerr qrq q?f 
sr^q q'tqqr|fqqq qrqrqf drafts 
q fMr ^fq^ffqq qqq qr Jnqsrrq, 

qfq ■gqqjq q ?t Hf qqqr sqqff 
^msaHT 

9 . qnq fqq qpr % qjqrfqn 
wq-qrqqqqq qfqqrq (qq jfi. q) 
snqqq T qqqrf T qt % fqq qqfqq qrqrq 
qTsrr qrq % fqq qrqrq 
qqqqrfqt qqy q qq 
q'qqq qqffq 

Trq-qqrr qfqqTq qq[ q^fi-qfn, 
qqq ^flf? 

»^ 5 tt % fqq ffqqTwrw/w 


qTT qv 

qq pq qqqrTr pfqTr /^rq^qr q«rr 
qrqqq, 'Jqqq ffqrfq 
qEqqqq qfqjr 
qfpT^ft qrqf T fqq' ^q qq 
qfqqr q qrqT ^fEr % fqt 
qrf%q qf^qT (q-qp qq P l o o PEp 
V) 

10 qfqrq qqpr P ?rrqqqqT 

qqqq/q'fTqqi 

i i fqq'rfqq q'TP qrq qPqrf^n qi 

qpqq, q'pqqr qfqqqpqrfq^q 

1 2 qqjqrq qqq-qr % (pqq-* 
qpq qpr<fqqq fqprq) 
pq.pq. pq.ft.ft. pq. pq. 
pqr. i)., fqTTrjq: qf3p 

qfq qqqsq q?i qr qq% »?rffq 
Hi q'fqqr Hi qrq 

13 qrPqqr qqsq tt fqqrq fPqfq 
14. qnqf srpq % q rq^ qp srprrfqq 

qqp qq Ppif q^qrqqiqr/ 
qnq Hi qrq qqft >?q sq'fr 

IT 

P/§q qqifqq qpqi ^fqpq | qqq fqqqq 

PP qmnff P fqrfq q;P 11 

q^nTSP 

qrq 

jqiq 

nfTfrj 

MINISTRY OF CIVIL AVIATION 
(Bureau of civil Avia ion Security) 

New Delhi, the 13th September, 2001 

S.O. 2578-—In exercise of powers conferred by 
section 5A of the Airtrafl Act, 1034 (XXII of 1934), 
delegated to him by the Central Government vide the 
Government of India, Ministry of Civil Aviation 
notification number S.O. number 1797, dated the 
3rd J”ly, 1997, the Commissioner of Security, Civil 
Aviation, Bureau of Civil Aviation Security, after 
being satisfied that it is necessary for the purpose of 
securing safety of aircraft operations, by the following 
order, issues directions which shall be applicable for 
the purposes of handling and transportation of cargo 
on flights departing from any airport in Tndiu, 
namely :— 

ORDER 

1. Short title and extent —(I) This Order may be 
called the Regulated Agent ‘Aviation Security 
(AVSTC) Order, 2001 ’ 
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['frni II—*nr 3 (ii)] 

(2) I’ extends to the whole of India, 

(3) It shall come into force on the date oT its 
publication in the Official Gazette. 

2. Definition.—In this Older, unless there is any¬ 
thing repugnant in the subject or context, 

(1) “Act” nv'ans the Aircraft AcL, 1934 (XXII of 
1934): 

(2) “Aircraft” and “Aerodrome” shall have the 
same meaning us in the Aircraft Act, 1934; 

(3) "Air Caigo” or “Cargo”, in respect of con¬ 
signor means any material, other than accom¬ 
panied baggage, meant to be transported by 
aircraft, which may or may not be accom¬ 
panied by the consignor; 

(4) “Certificate of Registration” or “Certificate” 
in respect of a Regulated Agent, means a 
certificate issued by the Commissioner to 
him under this Order; 

(5) “Commissioner” means the Commissioner 
of Security, Civil Aviation; 

(6) “Regulated Agent” means an agent, freight 
forwarder or any other entity, who conducts 
business with an, operator and provides secu¬ 
rity control that arc accepted or required by 
the Commissioner, in respect of cargo, courier, 
express parcels or mail to be transported by 
air. 

3. Certain items not covered by this Older.—Con¬ 
signments containing Dangerous Goods, arms, ammu¬ 
nition, currency, gold, silver, jewellery, precious or 
semi-precious items, drugs or narcotics shall not 
come under the purview of this Order. 

4. Registration of Regulated Agents.— (1) A Regu¬ 
lated Agent shall get himself registered with (he 
Commissioner in accordance with the procedure 
laid down in paragraph 6 of this Order. 

(2) A 11 enterprise belonging to any one of die 
following categories and running for at least five 
years on the date of application for registration referred 
to in sub-para graph (1) of this paragraph, out of 
which a minimum period of three years i, in air 
cargo business, shall be eligible for such registration, 
namely :— 

(a) manufacturers and exporters dealing directly 
with air carriers for the purpose of sending 
their goods by air; 

(b) cargo agents who arc members of Air Cargo 
Agents Association; 

(c) cargo agents accredited to International Air 
Transport Association (1ATA); 

(d) any other cargo agent recommended by an 

carrier; 


(e) Government or semi-government warehouses 
handling shipments of air cargo; 

(I ) exporter's from common- men customs- bonded 
facilities like air cargo complexes; 

(g) Department of posts; and 

■(h) Any other person approved “Regulated 
Agent” by the Commissioner in accordance 
with provisions of this notification. 

5. Privileges of Certificate of Registration.- (1) No 
airline shall enter into an agreement with a Regulated 
Agent for acceptance of ready-for-loading cargo 
unless the latter is in possession of the Certification 
of Registration. 

(2) An airline may accept the cargo for direct 
loading to its aircraft from the holder of a Certifka.e 
of Registration, provided the certifies that the security 
proc dures have been followed. Tite cargo received 
from any person shall be loaded into the aircraft only 
after subjecting it to the p r escrib;d security check. 

6. Procedure for Registration of Regulat d 
Agent.—The following procedure shall be followed 
for registration of a Regulated Agent, namely :— 

(a) an application for giant of Certificate of 
Registration shall be made to the Commis¬ 
sioner in the Form-A unnexure with thi 
Order; 

(b) where the original Certificate of Registration 
is lost or destroyed, a duplicate there of may 
be issued by the Commissioner on an appli¬ 
cation made by the Regulated Agent to hi 
for that purpose; 

(e) on receipt of the application referred to in 
clause (a), the Commissioner shall constitute 
an inspection team comprising of an officer of 
Bureau of Civil Aviation JJecurity as Chair¬ 
man, and the representatives of Air India, 
Indian Airlines and of the concerned airline 
as members thereof; 

(d) such inspection team shall inspect the loca¬ 
tion, examine the adequacy of necessary 
security facilities and infrastructure as 
directed by the Commissioner from time to 
time. After completion of such inspection, 
the inspection team shall submit its report 
to the Commissioner; 

(e) on Lite basis of the report made by such 
inspection team, the Commissioner, on being 
satisfied about the adequacy of the infras¬ 
tructure, may issue a Certificate of Regis¬ 
tration with such conditions as he think 
appropriate, which shall he valid for three 
years; provided the requisite standards are 
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maintained during the period. The certi¬ 
ficate shall be renewed once for the same 
period by following the same procedure has 
specified in clauses (a), (c) and (d) above with 
necessary modifications. 

7. Cancellation or suspension of the Certificate 
of Registration.— (1) If the Commissioner is satisfied 
that there is sufficient ground for doing so, he may, for 
reasons to be recorded in writing, cancel the Certi¬ 
ficate of Registration or suspend it for any specific 
period. He may also, during the investigation of any 
matter suspend the Certificate of Registration on 
reasonable ground. 

(2) Without prejudice to the generally of the 
power in sub-rule (1), the Commissioner may cancel 
or suspend the Certificate of Registration for such 
period as he thinks fit, if he is satisfied— 

(a) that any of the conditions of the Certificate 
of Registration has not been complied with 
and the failure is due to any willful act or 
default on the part of the holder of the certi¬ 
ficate or by any of his servants, or agents, 
irrespective of whether or not such willful 
act or default of the servant or agent was 
within the knowledge or under approval of 
the holder of the Certificate of Registration; 
or 

(b) that the holder of the Certificate of Regis¬ 
tration has failed to maintain the standards 
of security, safety, sanitation, business 
ethics and environmental purity as specified 
by the Commissioner from time to time; or 

(c) that any criminal proceedings are pending 
against the holder of the Certificate of Regis¬ 
tration in any court in India; or 

(d) that the certificate was obtained by suppres¬ 
sion of njaterial information or on the basis 

of wrong information. 

(3) Before any action is taken under sub-paragraph 

(1) or sub-paragraph (2) of :his paragraph, 
the Commissioner shall give to the holder of the 
Certificate of Registration not less than twenty-one 
days’ notice in writing specifying the ground upon 
which it proposed to cancel or, as the case may be, 
suspend the certificate and shall give him an opportu¬ 
nity of showing cause either in writing or by appearing 
in person before the Commissioner against the action 
proposed to be taken under this paragraph. 

(4) Notwithstanding anything contained in sub¬ 
rule (3) of this paragraph, the Commissioner may, 
if he has reason to believe on reliable information 
that it is expedient in the interest of public safety so 
to do, summarily examine the matter and suspend 
ahe certificate with a view to make further inquiry 

nd for taking further action. 


[Pari II— Sec. 3(h)] 

(5) Any person aggreived by any order passed 
by the Commissioner under this paragraph may, 
within sixty days of the receipt of the order, appeal to 
the Security to the Government of India in the Ministry 
dealing with the civil aviation, 

8. Cargo handling facility of the Regulated 
Agent.—Every Regulated Agent shall be in posses¬ 
sion of either individual or shared cargo holding 
facility. The premises used for the purpose of carrying 
on the business of cargo shall be safe, secure, fully 
protected and fully segregated covered area with 
proper lighting and other necessary facilities for 
handling , packing and storage of cargo, in accordance 
with the norms laid down by the Commissioner. 
Such premises shall be located in the area duly autho¬ 
rised and approved by the competent municipal 
authority for carrying on such business. 

9. Equipment for screening of cargo and access 
control.—(1) Every Regulated Agent shall be re¬ 
quired to procure and maintain suitable radiological 
and other electronic equipment for screening of cargo 
and for access control in the premises for people 
associated with the business of cargo. 

(2) The Commissioner may depute inspection 
teams every quarter to the cargo business premises 
of the Regulated Agents to ensure that the norms 
specified by the Bureau of Civil Aviation Security 
(BCAS), are adhered to and the concerned equip¬ 
ments are in good functional condition. 

(3) If the Standard of maintenance for quality 
of such equipments do not meet the norms referred 
to in sub-paragraph (2) above, the Commissioner 
may cancel the Certificate issued to the concerned 
Regulated Agent. 

10. Entry into the premises of the Regulated 
Agent,—Except otherwise authorised under any 
law for the time being in force, no person shall be 
permitted free access into the cargo business premises 
of any Regulated Agents, unless duly authorised by 
such agent. 

11. Responsibilities of the Regulated Agent.— 
Every Regulated Agent shall be responsible for the 
following functions, namely:— 

(a) that he shall nominate a security officer who 
shall be responsible for the following purposes relating 
to such agent, namely : 

(i) to ensure that the security provisions, pres¬ 
cribed by the Bureau of Civil Aviation Secu¬ 
rity (BCAS) arc implemented; 

(ii) to supervise the work of the security stall; 

(iii) to establish an internal control system to 
avoid contamination of security cleared 
cargo; and 
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(iv) to establish contact with the appropriate 
authorities in case some dangerous items 
such as arms, ammunition, explosives or any 
other dangerous goods are discovered in a 
particular consignment. 

(b) that no security personnel shall fe employ d 
by any Regulated Agent unless such pcrsui nel m-e 
certified by the Commissioner in accordance with 
the laid down standards and procedures determined 
by the Commissioner from time to lime. 

(c) that before delivery to air carrier, the Air 
Cargo dealt with by such Agent shall be subjected 
to at least one of the following security checks by the 
duly trained security staff of the Regulated Agent, 
namely : 

(i) physical examination; 

(ii) x-ray screening; and 

(iii) twenty four hours cooling. 

(d) that the packing of Air Caigo dealt with by 
him shall be carried out by the Regulated Agent under 
the supervision of or in the presence of the security 
personnel. Such packing shall include re-packing 
of those consignments which arc opened by the cus¬ 
toms authorities for physical examination or which 
need repacking due to damage during transit; 

(c) that every security checked consignments 
dealt with by him shall be strapped by security tape 
and kept in a safe place under proper guard; 

(f) that the handling and security of the Air Cargo 
dealt with by him from the time of its receipt in the 
premises of the Regulated Agent till its delivery to 
the air carrier shall be undertaken by the sccuriiy 
personnel of the Regulated Agent. 

(g) that the security-checked Air Cargo dealt 
with by him shall be transported to the airport or 
thc warehouse of the air carrier by the Regulated 
Agent in a safe and secured manner in a sealed con¬ 
tainer or trucks under appropriate surveillance so 
as to prevent any tampering or mischief during 
transit; 

(h) that the Air Cargo dealt with by him ready 
for shipment shall be delivered by the Regulated 
Agent to the airlines or tendered at their air cargo 
ground services facilities at the airport; 

(i) that the Regulated Agent shall give to the 
airline a written declaration certifying that the Air 
Cargo dealt with by him delivered by him has been 
subjected to the security controls specified by the 
Bureau of Civil Aviation Security (BCAS) and that 
the consignments do not contain any dangerous 
goods as defined in the Technical Instruction 
(ICAO Doc. 92R4-AN/905, issued by International 
Civil Aviation Organisation) ; 


(j) that in case the Regulated Agent is not an 
exporter, it shall also obtain a certificate from the 
exporter to the effect that the consignment by such 
agent does not contain any dangerous goods referred 
to in clause (i) above and is safe for carriage by air. 
This certificate shall not in any manner, absolve the 
Regulated Agent Of the responsibility in regard to 
security controls; 

(k) that initial verification and periodi • verifi na¬ 
tion of his employees and security personnel shall be 
the responsibility of the RegulaLcd Agent; 

(l) that the Regulated Agent shall submit every 
quarter to the Bureau of Civil Aviation Security 
(BCAS) a list of his employee> including the security 
personnel; 

(m) that the Regulated Agent shall maintain a 
permanent record showing time-in and time-out 
for all cargo consignment dealt with by him and the 
same shall be produced before the inspection team 
appointed by the Commissioner on demand; 

(n) that the Regulated Agent shall maintain a 
permanent record showing the security instructions 
(24 hours cooling, X-ray examination or physical 
examinarion) issued by the Commissioner that a 
particular cargo consigning dealt with by him has 
been subjected to, and also indicated the name of the 
security officials who has conducted the verification 
and certification. A copy of the certificate under 
the hand of such agent for such purpose shall be 
handed over to the airline along with the Air Cargo. 
Such certificate shall be subjected to checking by the 
inspection team appointed by the Commissioner; 

(o) thal every Regulated Agent shall comply with 
any other instruction issued in regard safety by the 
Bureau of Civil Aviation Security (BCAS) from time 
to time. 

12 . Implementation and control.— (1) The air¬ 
line shall cau.c loading of the cargo in the aircraft 
in accordance with the procedure laid down by the 
Commissioner in accordance with the International 
Civil Aviation Organisation (ICAO) Standards. 

(2) Every airline accepting Air C'afgo from any 
Regulated Agent shall inspect at least 15% of the 
consignment at random and maintain a record of 
that. The acceptance of such cargo by an airline 
shall create liability on the part of tire airline about 
the confoms of such Cargo and their being legiti¬ 
mate and not in violation of any law for the time 
being in fore;. The airline shall cause loading in 
accordance with the Inlemarional Civil Aviation 
Organisation's standards 

(3) Bureau of Civil Aviation Security (BCAS) 
and the air carriers shall carry out surprise inspection 
of the Regulated Agents from time lo rime to ensure 



5380 THE GAZETTE OF INDIA : SEPTEMBER 29 

that there is no deviation from the security norms 
specified by the Bureau of Civil Aviation Security 
(BCAS). 

(4) The Regulated Agent shall make available 
all necessary documents, cargo consignment, and the 
required security facilities for inspection by the officers 
of Bureau of Civil Aviation Security (BCAS) and 
air carrier concerned. 

(5) (a) Deployment of security personnel for 
security functions by every Regulated Agent shall be 
made to such minimum number of security personnel 
for the purpose of per forming such duties as may 
be necessary, in the interest of safety and security 
of passengers, employees, aircraft, airport and cargo 
premises; 

(b) Every Regulated Agent shall ensure that 
each X-ray Baggage Inspection System (BIS) relating 
to his cargo business shall be manned by three trained 
personnel per shift for performing following 
functions, namely 

(i) the placing the bag on the conveyer belt of 
the X-ray Baggage Inspection System (BIS); 

(ii) the monitoring the X-ray images; and 

(iii) physically on manually checking the contenis 
of the consignment and to provide with 
security sticker and band. 

(c) two trained persons shall be deployed by the 
Regulated Agent for undertaking the following func¬ 
tions relating to his cargo business, namely:-- 

(i) to lift heavy consignment on the idle roller 
and Lo remove from X-ray Baggage Inspccc- 
tion System (BIS); 

(ii) to assist in operating the security strapping 
machine and to keep the X-ray Baggage 
Inspection System (BIS) area from of carts 
or trolleys; 

(iii) to access control to the premises a 1 each 
access point. 

(6) Every security personnel employed by Regu¬ 
lated Agent shall be registered with the Bureau of 
Civil Aviation Socurby (BCAS) and must have quali¬ 
fications and certificates of fbness in accordance with 
the terms and conditions specified by the Bureau of 
Civil Aviation Security (BCAS) from time (o time in 
this bohalf. 

13. Customs Cheek .--(1) A Regulated Agent 
shall comply with the orders and directives issued 
by the customs and other authorities from tinio to 
time with regard to the export cargo. For this 
purpose, the guidelines issued by the Government 
of India in the Ministry dealing wbl: F nance and the 
Ministry dealing with Commerce shall prevail. 
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(2) It shall be the responsibility of every Regelated 
Agent to pay all the taxes and duties as arc required 
to be paid for export of the Air Cargo under any 
law for Ihe time being in force. 

14. Regulated Agent not to violate law, etc.— 
No Regulated Agent shall violate or contaminate 
the relevant provisions of Aircrafi Act, 1934 (XXII 
of 1934), Aircraft Rules, 1937 and other rules and 
regulations applicable at the airports or rny 
other law for time being in force while doing cargo 
business with the airlines at the airports in India and 
on any such viola)ion the Commissioner may after 
giving him an opportunity of being heard, cancel 
the Certificate issued to him. 

[F.No.Av. 13024/1I2/93-SSV/Vol.IlI)] 
SARADA AL1 KHAN, Dy. Secy. 

F on; -A 

Format of Application for registration as 
Regulated Agent 

1. Name of the Organisation ap¬ 
plying for registration as a Re¬ 
gulated Agent. 

2. Status of the applicant Orga¬ 
nisation. 

3. Place where the warehouse of 
the Regulated Agent is to be 
set-up and precise reasons for 
selection of the site. 

4. Location of the site with dis¬ 
tance from the nearest airport 
(Enclose a map showing loca¬ 
tion and model links with the 
airports) 

5. Whether land for the setting 
up of cargo warehouse already 
acquired? If so, Area of land 
(in square metres) 

Whether land is hired or on 
lease? 

If not, how the land is proposed 
to be acquired. 

6 . Plan for securing the warehouse 
and its premises. 

7. Name of the airlines for trans¬ 
portation of cargo booked by 
Regulated Agent, 

8 . Lay out plan of security checks 
of cargo in the warehouse in¬ 
cluding the availability or 
provision of electronic gadgets 
or plan for procurement if not 
available. 
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9, Infra-stiuctural facilities pro¬ 
posed to he piovided. (area in 
Sq, Metres) 

Office accommodation for ap¬ 
plicants' si a IT 

Accommodation for security 
checks 

Computer linked with the 
airlines and airport 
Canteen 

Communication facilities like 
telephohc, fax etc., 

Flood light/high mast towers 
for security 

Public and staff conveniences/ 
amenities like toilets drinking 
water etc. 

Fire fighting system 

Strong Room for valuable 

cargo 

Parking area (100 meters away 
from warehouse) for lorries 
offiside the facility. 

10. ■ Experience/capability of the 

applicant in running the ware¬ 
house. 

11. ' Staff lo be employed with their 

experience and qualifications, 
responsibilities. 

12. Equipment : Details of the 
equipment (X-ray baggage ins¬ 
pection System), HHMD, 
DFMFD, explosive detectors 
etc. 

Tf not available the plan of 
procurement of the same to be 
given. 

13. Financial status 0 f the appli¬ 
cant organization. 

14. Movement logistics of cargo 
containers between the pro¬ 
posed warehouse to the airport: 
Complete details to be pro¬ 
vided. 

T/we certify that the above details are 
best of my knowledge. 

Signature 

Name 

'Seal' 


TT Tpm : 29,200l/qrftTT 7,1923 


r< T nqtAF 

(tkpt qti) 

Hi Fcfft, 7 fqqrqT, 2001 

TT-TT. 2579.—UTOPtr fhqq, 1976 (*PT % 
wmrftq stott-tt % Ftp srffpr) % fqqT to % 
( 2 ) sfc ( 4 ) % t ^ ffqrffq 

(^T4 TTT) TfilT'T qvq Yqt % TITT Ttt TT'ETf: TTqf- 
qq, fqqqqm HHT qtq *Tq % TIFT ^ qqtpfr 
TTTfaq, 'jnf TT, 3TTT 8 0 srfqurff q qfarr TTTTTf^TT 
H fgrqt TT TTTUTTTI TTT HHH Trr fqqr I, 

Tmrr q ’ 


[ff. feft—2001/77. fir 1/12/2] 

ttir. ip. fag qfaq, TTT qti 


MINISTRY OF RAILWAYS 

(Railway Board) 

New Delhi, the 7th September, 2001 

S. O. 2579.—In pursuance of sub Rule (2) 
and (4) of Rules 10 o£ the Official Language 
(use for the official purposes of the Union) Rules, 
1976, the Ministry of Railways (Railway Board) 
hereby notify the 1 DRM office, Vijaywada of 
South Central Railway and DRM office, Pune of 
Central Railway, where 80% of the staff have 
acquired the working knowledge o.f Hindi. 

[No. Hindi-200 I/O L-l/l 2/2] 
R. K. SINGH, Secy. Railway Board 


filfaiq 9 T TT ? q qqeTT 

Ttforsft, 12 qsfa, 2001 

TT.TTT.2 58 0:—TTfifa fi^fiRTT TfiT prpFiffa 'pspt 
fifa qqsk qfsjfqqq, 1 95 9 % ffiTfi 4 gTTT qqq 
fifarTU TIT Wfifa TTff fp t, 7pTT T , fatfiTT 

(tWFTT) fiTTfftq pTjqFq qqfa T PTfiSTO qg fqTfi ?TT 

f f% fi 7 fsTT rfiTTTT % fqffafi 'OFT, fifTPTCf Tpq fi 

qtfaTTK fa% TTf rmfirr qqiT TT P/Ffiftq qfijTTFT 
fiffiTTTTfsff, fisjfarqf, TTfifirU fafft fi<q qzq;-prT 

TTfafar ufr q^TT^ ttttt t, tsTttit fafft fa sq/fa 
correct to the Fl", pfaTT fiTT qqfiqp - fa qvq fafa rrq farm 7- 

Tff fafT fafa fa fafaTI 1-4-20 01 fi fififa fiTTT 
Tiff I 


Place 

Date 


[ 77 . ?t. 11 / 5 / 96 -pfi] 
fafi TIRF, fTtw (snrr. ) ^qfTfT^WTi 
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ARCHAEOLOGICAL SURVEY OF 1NDTA 
ORDER 

New Delhi, the 12th April, 2001 

S.0,2580.— In exercise of the powers conferred 
by Rule 4 of the Ancient Monuments, Archaeological 
Sites and Remains, 1959, I, Umesh Kumar, Director 
(Admn.) Archaeological Survey of India, hereby 
direct that the various parts of the Protected Monu¬ 
ments of Ellora Caves in the district of Aurangabad 
in the Stale of Maharashtra shall be closed on Tues¬ 
day instead of Monday, (Notified earlier dated 
18-2-1997) from the 1st day of April-2001 and shall 
not be opened to any person other than an Archaeo¬ 
logical Officer, his Agents, Subordinate and work¬ 
men and any other Government servant on duty. 

[File No. 11/5/96-M] 
UMESH KUMAR, Director (Admn.) 

for Director General 


3iV. qum 

gf fafat, 14 fan WIT, 2001 

4Tr.3TT.258F—F-ftF F^FT TT'FFTFT (fat % FiFFfaf 
HfaJMi % fad) faFF, 1976 F ffafF 1 0 % T9 fh'FF 
(4) f srftf f ftfff tr^f srr^TruFrroft 
% fatFfafaF ffFtf Frafatt (ffft 4tr ffP'F 
FfHF) FT faFF 80% F FfdF FtFpffaF F ffaft 
FT FTFF.FF 5FFT 9 fFT FT faFT I Ffa*jfao FTft I I 

1. ^TFsfa FRJflF fasTiFt/ (HTffaFi) 

2. FfFF siffa, FESFT 1 

3. TTF FfFF fadn, fFFPfT I 

4 . FTFfffn FF3, FfeflT I 

5 . f troT^it ^fftfif i 

6 . F ; ff, FTT°fat I 

?. %Ft ; FFTTFqj I 

8- FTF,itTFHt, F^"ff I 

9. FTFfWFt, T?5FT I 
1 0. TTTFTFTFi TI tt, FTfaF I 

[FW-f- 11011 / 1/9 3—fan] 
FFF faF FTTfaFr, fa^FF (Tpsnriq,-) 

MINISTRY OF INFORMATION AND BROAD¬ 
CASTING 

New Delhi, the 14th September, 2001 

S. O. 7581.—Jn pursuance of Sub-Rule (4) 
of Rule 10 of the Official Language (use for official 
purpose of the Union) Rule, 1976, the Central 
Government hereby notify the following Sub¬ 
ordinate Offices of the DG : Doordarshan and 
All India Radio (Ministry of Information and 


[Part TI—Sec. 3(ii)] 

Broadcasting), the slab whereof more than 80% 
have acquired the working knowledge of Hindi 

1 . Doordarshan Maintenance Centre, Bilaspur 
(Chhalisgurh) 

2. High Power Transmitter, Banner 

3. Low Power Transmitter, Bhiwani 

4. Doordarshan Centre, Kathiar 

5( Doordarshan Maintenance Centre, Ahmedabad 

6 . Doordarshan Centre, Varanasi 

7. Doordarshan Maintenance Centre. Balrampur 

8 . All India Radio, Bareilly 

9. All India Radio, Chandrapur 

10. All India Radio, Nasik 

[No. E-11011/1/93-Hindi] 

S. S. KATARIA, Director (OL) 


FStfaFF 3 flr StTffnF rfa F<*HF 
Ff fafat, 1 7 faT^FT, 2 0 01 

Tr. ft. 258 2-—%Fffa ftft qff ffa r ?>r r 
tfa FTeFfTF F Ff FRFFF £ fa FifiTFcJ TpJq- 
F FFfafat (FFFFT) F^FTFF F FSF FFF tiff 
F FTFTfT (faV) fTffT FF FfjtfaFF F ? FiFT 
% fFtF^F % fa4 FTTF F?tfaFF Ftr-faffaF 
fafaifa STTT f^FTT FffaTif F fiTOlf FFft Frfat; 

fV fait nrlFFifF fasrt % ff'tff % fan 

FF Ffa F ail TF FfFFFFr F FFTF4t F-Tfaf 4 

fFff t, fIt fjfF% faT FrfaFrfa fsrefa ftftftf 

t, T-fafF % FfaFT Ft Frrr TTRP7FF f; 

FF: FF Ffa'TF FTFTT F^tfaFF afk FtfaF 

FffFFrfa (F.fF F YTFfF % FfaFTT Ft FFF) 
FfafFFF, 1 962 ( 1962 FT 50) Ft ETTTT 3 F?t 
FFdTTT ( 1) 3TTT FFF FFFTFt Ff FFfF Ffa 
|F, FFF FFFtF % FfaFiT Ft FFF Ffa % Ffaf 
FWF Ft FtFFT FTrft t; 

FFT FFFfa F FfFF 'gfa 4' farFS Ftf sfFff, 
FTTF F 4) FFT FFlfFF SF FfiJ^FFr FT 

FfaFt FTtJiTF FFFT Ft FFF®F F^r fa4 dft 
FifaaF rfatF fafa %4tFT, FFF FFFtF % fatTFR 
Fr FFF FT ^fa FrfaFrfF fF^TF % FFET 

F FfFfa fa fan FF ■ F FT F^FIF eft, FF>, FFF 
FTfaF(4t, F/Ff-FFFl^ FtfaFlfF fFTFTT FfTFtFFT, 
FT T F F^tfaFF F1TFTTFF fafafa, FF FTFfaF, 
Ff4t 4fa'F, FlFT^tt r FiFT, nFFFTF FTFT, FUfFTF 
Ffa, FTAFTF- 423 10 5 (FFTTp^ ) Ft FT f%FT I 
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MINISTRY OF PETROLEUM & 

NATURAL GAS 

New Delhi, the 17th September, 2001 

S.O. 2582,—Whereas it appears to the Central 
Government that it is necessary in the public interest 
that for the transport of Petroleum Products from 
the Panewadi (Manmad) Installation in the State of 
Maharashtra, an extension pipeline to Maoglya 
(In Core) Terminal in the State of Madhya Pradesh 
should bi laid by Uh -Tat Petroleum Corporation 
Limited; 

And whereas it, appears that for the purpose of 
laying the said pipeline, iL v, necessary to acquire 
the right of user in the h nd under which the said 
pipeline is proposed to be laid and which is described 
in the Schedule annexed to this notification; 

Now, therefore, in exercise of the powers con¬ 
ferred by sub-section (I) of section 3 of the Petroleum 
and Minerals Pipelines (Acquisition of Right of User 
in Land) Act. 1962 ( 50 of 1962), the Central Govern, 
raeiit hereby declares its intention to acquire the right 
of user therein; 





[Wir !'—’ST a (ii)] 

ifrmT ^ fariH j 20 , 2007 , 102 s 
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Any person interested in the 

land 

described in 1 

2 

3 

4 

5 

the said Schedule maV, wilhin twenty one days trom 

— 

— 


-- — 

the date on which copies of this notification as 

pub- 

175 

0 

02 

72 

lished in the Gazette of India are 

made available to 

176 

0 

32 

27 

the public, ebjecl in writing to the acquisition •' 

■f the 

178 

0 

06 

94 

rigid of user therein for laying of the pipeline under 

179 

0 

6 b 


the land to Sh.i Prahalad V. Kachare 

, Competent 

180 

0 

00 

06 

Authority, Mumbui-Manmad Pipeline Extension 

Pro- 

181 

0 

19 

02 

jeet (Mumbel-Munmnd-Manglva). 

Bharat Petroleum 

Drain 

0 

00 

79 

Corporation Ltd. at camp office at 1st Moor, Ashapuri 

138/2/IB 
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18 

90 

Plaza. Ravalgaon Naka, Malegaon Camp, Malegaon 

138/2/2 

0 

23 


423105 ("Maharashtra). 




139/3 

0 

09 

72 1 

SCHEDULE 




141 

0 

03 

87 





142/1/1 B 

0 

16 

50 

Tahasil : Nandgaon 

District : Nashik 

142/1/2/1 

0 

04 

50 

Slate ; Maharashtra 











142/1/2 

0 

rs 

50 

--- 

— 

— 

— — 

142/1/2/2/1/2 

0 

16 

50 



Area 


Road, VR-23 

0 

03 

96 

Manic of Gat/Survev 


_ 

_ 









Nap a 

0 

07 

76 

Village Nos. Hectors 

Ares Sq. 

180 4 

0 

21 

14 




Mts 









181 

0 

44 

72 

- J 


— 


Panjhan River 

0 

21 

60 

1 2 

3 

4 

5 








4. Panjban dev 

65 

0 

45 

57 





Road, VR-13 

0 

00 

' 72 

1. Panewudi 174/Pt, 

0 

24 

96 

56 

0 

24 

74 

174/Ft, 

0 

1.7 

48 

55 

0 

12 

26 

192/Pi. 

0 

52 

20 

51 

0 

00 

12 





53 

0 

36 

S3 

S. 11. Mo. 24 

0 

05 

12 









54 

0 

03 

00 

19MI)?/Pf. 

0 

M 

94 

48/2 

0 

35 

46 

196 (2 )/l/l 

0 

21 

24 

48/1 

0 

10 

98 

195/1/1A 

0 

00 

72 

77/B 

0 

23 

78 

194 (1 >/2 A 

0 

15 

84 

78 

0 

23 

40 





79 

0 

30 

24 

2. Nagapor 18 

0 

05 

89 

N al la 

0 

04 

7? 

Road SH-24 

0 

04 

98 

80 

0 

7i 

SI 

17 

0 

73 

44 

99/1/1 

0 

05 

04 





99/2/1 

0 

05 

04 

3. Dhotanc Bk 16-t 

(1 

09 

31 

09 '3 

0 

05 

04 

163 

0 

26 

78 

99,/4 

0 

05 

04 

162 

(I 

09 

67 

<->9/5 

0 

05 

04 

16! 

0 

03 

04 

99/6 

0 

05 

04 





09/7 

0 

05 

04 

160 

0 

39 

43 









Road, VK-134 

0 

02 

87 

159 

0 

40 

94, 

■ Hi )/3 

0 

07 

74 

150 

0 

77 

23 

100/2 

0 

07 

74 

Drain 

0 

07 

85 

100', 

0 

07 

74 
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1 2 


5. Khadgaon HO/I 

140/2 

141/A 

141/B-l 

141/B-2 

141/C 

141/C-2 

143/3 

143/4 

153 

155/1 

155/2 

155/3 

155/4 

156/1 

156*2 

156/3 

156/4 

Wadga River 
55'2 

Vcnky Nal’a 

6. Navsari 99 

100 pt. 

100 pt. 

Road, VR-93 

103 

43/1 

43/2 

42 

41/1 

41/2 

41/3 

40/1 1 
1 

40/2 / 

38 

Nalla 

36 

32 

Road 

25 

26 
5 
4 
3 

193 


0 23 00 

0 22 63 

0 03 71 

0 03 68 

0 03 68 7. Bhardi 

0 03 68 

0 03 68 

0 31 00 

0 30 09 

0 19 78 

0 11 34 

0 11 20 

0 11 20 

0 11 20 

0 04 81 

0 04 81 

0 04 80 

0 04 81 

0 07 20 

0 50 92 

0 04 51 

0 09 49 

0 37 22 

0 12 90 

0 00 88 

0 50 43 

0 29 00 

0 28 99 8. Boygaon 

0 21 96 

0 01 53 

0 01 53 

0 01 55 

0 19 82 

0 23 40 

0 01 II 

0 J 9 91 

0 26 28 

0 00 90 

0 27 19 

0 04 68 

0 48 60 

0 08 08 _ 

0 21 33 

0 02 45 


2 

3 

4 

5 

192 

0 

12 

36 

190 

0 

14 

07 

Na||a 

0 

02 

24 

89/1 

0 

10 

17 

89/2 

0 

10 

17 

90 

0 

01 

08 

Road, MDR-23 

0 

01 

38 

88 

0 

17 

41 

86 

0 

16 

22 

85 

0 

13 

83 

Road, ODR-34 

0 

05 

61 

84/1 

0 

05 

05 

84/2 

0 

05 

05 

84/3 

0 

05 

05 

121/A 

0 

08 

10 

I21/B-1 

0 

16 

38 

121/B-2 

0 

16 

38 

121/B-3 

0 

16 

38 

121/B-4 

0 

16 

38 

122 

0 

42 

72 

115 

0 

05 

17 

114 

0 

24 

15 

112/1 

0 

24 

04 

1J2/2/B 

0 

17 

15 

111 

0 

20 

26 

no 

0 

22 

30 

121 

0 

36 

72 

119/1 

0 

36 

72 

Road, VR--84 

0 

01 

16 

Cart Track 

0 

00 

73 

122 

0 

37 

39 

138/1 

0 

28 

86 

139 

0 

04 

14 

Nalla 

0 

03 

10 

140 

0 

23 

50 

149 

0 

10 

08 

150 

0 

09 

00 

151 

0 

03 

60 

152/2. 

0 

36 

00 

148 

0 

03 

28 

144 

0 

10 

08 

25 

0 

45 

00 


[ F. No. R-3I015/11/2001-OR-IT] 
HARISH KUMAR, Under Secy. 
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HTOT ^ WHT : ftfcTRI 29, 2001/«TTf^T 7, 1923 
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^ fe'Cll, 25 1 t1<i«h, 2001 
<hi. 3TT. 2583.—'tisCI'H *K°tiK i^tHi Hfflci bIcii % fqF> 
^iRnfisn Hi^ aiiqi^'til? Rfi hpki< 1 ^9 H'-i 1 4 q isi (*i'i*ns) 
J 43*irT9 if RRyflTT TT^T H (ttfl) 

% MfPiP % fan HTOT WlfcFT faRois IP ip 

ft'WITC WW ^fat ^iTp; 

afti %i(k nwrc fa ^ uifk fam t ft faH ffami 
l ii$4cii$'i ftwrH % y4)4H % Rm ifal *jfH H ffafa ’Hitt 
'-u^mwi^h Ritim ■'JirH ^ M’Hiiq % far fa p arffap-TT 'H 
mr-re arprfa Hr fa% t, wfPr % aHWR ^t aifar ^tt 
arrsR'wt; 

3RT: 3W falffa TIT'TTR, Hjfam fal uffal WW1 
(’jfa Hr a'-pif'i % sitar ^ aifar) aiffawi 1962 (1962 
^51 50 ) fa tTRJ 3 fa P^IRT (1 ) IP 49^1 ^iffaq! ^)T TtHHt 

RrH p, ^rt arpjfa H* fafar ’jfH H' wifa % fawi 
aifar *h<4 % aifa srrp fa mIt-mi q>fa %,- 

3h H* fafar ’jfH H" fpcH^r fan* fafa, ’ip % 
T^m H', w wffa p arfapRT fa fatrfa lufam ^rar 
fa TsTd"*! '*-+><1 ffa wH fa fatm 'H $9fa^ ffaf % fallT, 
^ttH' wfrnr % rt ’jfH H‘ wru^i ffafa % fan; faWnr fa 
aifar % Rin fafom Hr* anfar 9ft nprtn fat. q>fa., up 

Ml(4«6lH, 'gfa-'H'lHlS MI5M<1IS4 fq«TK Mfwfa'HI, ’ipfajffap 

wflfan faffas, npit fafar, fan ##fb, •psra % 

TTPtH,’^^-WFRT'•T^FTF f, ’fa-1'-ll-424Q01 ( hbKi^) fa''m 

fafani 




: f^RtJT Mdl : 

^RT 

TFR: THWTT 

uih ’m 4H mi/mf Hrt 



fa 





37K 

^tin4tec 

1 . *RctHt fll'-il -14) 


0 

76 

82 

274 


0 

36 

27 

273/1 


0 

20 

11 

273/2 


0 

20 

11 

273/3 


0 

20 

11 

111 


0 

36 

27 

278/1 


0 

01 

40 

280/1 


0 

27 

28 

280/3 


0 

27 

28 

^v5H TRTTT 


0 

01 

97 

281/1 


0 

17 

69 

269/1 


0 

70 

20 

269/131/1 


0 

70 

20 

269/1^/2 


0 

70 

20 

269/1W3/1 

0 

70 

20 


TnR^T^im nz/ifafan: far 


fcfam am fafarHtei 


1. (9OT7T:) 269/W3/2 

0 

70 

20 

269/2 

0 

70 

20 

267 

0 

12 

60 

283/1 

0 

02 

27 

283/2 

0 

02 

27 

283/3 

0 

02 

27 

TTH.^t. 3TR.-34 

0 

03 

42 

427 

0 

07 

20 

429 

0 

05 

03 

426 

0 

22 

51 

422 

0 

04 

16 

423 

0 

27 

00 

421 

0 

12 

63 

420/1 

0 

25 

20 

- 420/2 

0 

25 

20 

393/1 

0 

10 

44 

393/2 

0 

10 

44 

418/1 

0 

20 

52 

418/2 

0 

20 

52 

417 

0 

22 

14 

416 

0 

24 

95 

415 

0 

03 

00 

413/1 

0 

14 

40 

413/2 

0 

14 

40 

413/3 

0 

14 

40 

414/1 

0 

23 

40 

414/2 

0 

23 

40 

414/3 

0 

23 

40 

414/4 

0 

23 

40 

TTFT <K-dl-l 

0 

01 

44 

407/1 

0 

15 

22 

407/2/1 

0 

15 

22 

407/2/2 

0 

15 

22 

407/3/1 

0 

15 

22 

407/3/2 

0 

15 

22 

UFTTRUT-l 

0 

00 

72 

408/1 

0 

28 

80 

408/2 

0 

28 

80 

’"IK’ll 

0 

05 

40 

2. irnpH 188/1 

0 

13 

16 

188/2 

0 

02 

80 

185 

0 

04 

80 

iimi 

0 

02 

45 


2863 GI/2001 —5 
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RTR RR RTR RZ/R^ RR7 £|R TtTR RiT RTR RZ/R^ RRT 

i___, ___—____ ___._ 

fa&TC 3?T? rUr RteT 3RT RilTR ^fter 


2. Rragft-(7RR:)187/1 

0 

26 

80 

187/2 

0 

26 

80 

163/1R 

0 

63 

19 

163/23? 

0 

63 

19 

163/13? 

0 

63 

19 

163/2R 

0 

63 

19 

157/37/13? 

0 

60 

12 

157/37-1R 

0 

60 

12 

157/37-1R? 

0 

60 

12 

157/372 

0 

60 

12 

157M1 

0 

60 

12 

157/R2 

0 

60 

12 

157/3733? 

0 

60 

12 

157/R3R 

0 

60 

12 

156/1 

0 

22 

77 

156/2 

0 

22 

77 

Rv^Tt 7T77TT 

0 

01 

48 

103 

0 

25 

42 

100 

0 

46 

29 

64 

0 

01 

14 


0 

02 

81 

94/1 

0 

39 

47 

94/2 

0 

39 

47 

76/3? 

0 

02 

22 

76M 

0 

02 

22 

90 

0 

17 

07 

83 

0 

02 

28 

84/1 

0 

14 

22 

84/2 

0 

14 

22 

89 

0 

19 

73 

88 

0 

01 

04 

3. 3?ft^i;i< 106/1 

0 

10 

55 

106/2 

0 

10 

55 

106/3 

0 

10 

55 

106/4/1 

0 

10 

55 

106/4/2 

0 

10 

55 

107/1/1 

0 

10 

01 

107/1/2 

0 

10 

01 

107/2 

0 

10 

01 

R'Rl TIRTT 

0 

00 

62 


3.31%RigE(7fiR?l;) 122/1 

0 

42 

31 

122/2 

0 

42 

31 

122/3 

0 

42 

31 

122/4 

0 

42 

31 

122/5 

0 

42 

31 

RRTT 

0 

02 

70 

121/1 

0 

08 

46 

121/2 

0 

08 

46 

140/2/2 

0 

75 

82 

140/2/1 

0 

75 

82 

140/2 

0 

75 

82 

140/1/1 

0 

75 

82 

141 

0 

34 

90 

4. RRTTR 72 

0 

01 

49 

71 

0 

09 

12 

70/3? 

0 

21 

06 

im 

0 

21 

06 

69/1 

0 

21 

06 

69/2 

0 

21 

06 

61/1 

0 

22 

32 

61/2 

0 

22 

32 

60 

0 

09 

78 

59 

0 

10 

56 

58 

0 

05 

17 

57 /r 

0 

09 

57 

57/2 

0 

09 

57 

56/1 

0 

22 

61 

56/2/1 

0 

22 

61 

56/2/1/1 

0 

22 

61 

56/2/1/2 

0 

22 

61 

54/1 

0 

11 

92 

54/2 

0 

11 

92 

53 

0 

19 

74 

44/1 

0 

04 

22 

44/2 

0 

04 

22 

45 

0 

08 

39 

47 

0 

14 

03 

48/1 

0 

23 

35 

48/2 

0 

23 

35 

5. 138/1 

0 

49 

09 

138/2 

0 

49 

09 

138/3 

0 

49 

09 

138/4 

0 

49 

09 

139/3? 

0 

34 

25 
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uih '35T 11*1 'TZ/tH 1 ? "T^R fifa 

3TR 


«IH ^)T - 1 IH TiJ/tl? -i^O, 

am ’etofnrter 


5, 3^n;-(?Fm:)139M 0 

139797 0 

140 0 

^T^TTTRTT 0 

216 0 

•ii<rll 0 

217/1 0 

217/2 0 

283/1 0 

283/2 0 

282/1 0 

282/2 0 

285/or-l 0 

285M-2 0 

285/31-3 0 

285/31-5 0 

285M 0 

287 0 

289 0 

296/1/2 0 

296/1/3 0 

TFjfa Hsmi‘13 0 
314 0 

9T51T7FRTT 0 

334 0 

335 0 

336/1 0 

336/2 0 


34 25 

34 25 

13 61 

04 92 

11 79 

05 86 

18 12 

18 12 

13 28 

13 28 

34 75 

34 75 

32 71 

32 71 

32 71 

32 71 

32 71 

08 78 

45 12 

23 10 

23 10 

08 62 

17 17 

01 80 

15 66 

13 27 

18 15 

18 15 


^rSITWl 0 01 08 


337/133 0 44 71 


337/R 0 44 71 

339 0 27 46 

374 0 18 00 

373 0 03 59 

376/1 0 10 80 

376/2 0 10 80 

375 0 00 40 

"41731 0 00 90 

386/1/1 0 31 58 

0 01 79 


5. wh^-(Jfm:)385/l 0 

385/2 0 

385/3/1 0 

379/1 0 

379/2 0 

379/3 0 

WWIiata84/l 0 
384/2 0 

396/1 0 

396/2 0 

397 0 

545/1 0 

545/1/1 0 

545/2 0 

545/3 0 

’lid! 0 

559 0 

9)^1 7T331T 0 

544/1/1 0 

544/1/2 0 

544/1+2 0 

543 0 

560 0 

564 0 

565 0 

566 0 

567 0 

ik-11 0 

3TP3 WT-24 0 

9v^T TR31T 0 

588/3 0 

"4T7TT 0 

570 0 

"4T73T 0 

572 0 

573/1 0 

573/2 0 

528 0 

527 0 

6. "-TCTP^(cfhst) 35 0 

36/1 0 


21 20 

21 20 

21 20 

32 92 

32 92 

32 92 

01 09 

01 09 

37 01 

37 01 

34 40 

19 83 

19 83 

19 83 

19 83 

02- 06 

25 04 

00 74 

06 42 

06 42 

06 42 

03 96 

15 27 

12 43 

18 60 

11 55 

27 94 

02 16 

05 40 

00 91 

09 37 

04 02 

48 11 

05 54 

03 45 

50 44 

50 44 

37 02 

25 20 

20 07 

20 07 


TSTSfT 3TRTT 
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illH 'llO Tl/ll^f 


afa 


UW "311 ■^TFl 

-T at 1 


atet 


^ *\ 

3TT 

Ul 41<i< 


3111 

• 4 , ^ 




6. 




8. 

2 

0 

15 

45 

36/2 

0 

37 

42 


4 

0 

35 

15 

36/3 

0 

37 

42 


*11641 

0 

02 

43 

udi 

0 

02 

48 


61 

0 

61 

12 

-11 dr 

0 

05 

96 


60 

0 

16 

66 

43 

0 

57 

38 


58/1 

0 

64 

23 

47/1 

0 

29 

13 


58/2 

0 

64 

23 

48/1 

0 

21 

77 


58/3 

0 

64 

23 

48/2 

0 

21 

77 


*1(641 

0 

02 

61 

50 

0 

66 

68 












0 

01 

27 

TIET3te-75 

0 

02 

11 











55/1 

0 

25 

36 

5.3/1 

0 

57 

40 






53/2 

0 

57 

'40 


55/231 

0 

25 

36 

53/3 

0 

57 

40 


55/2«t 

0 

25 

36 

53/4 

0 

57 

40 


55/2-af> 

0 

25 

36 

53/5 

0 

57 

40 


55/3/1 

0 

25 

36 

53/6 

0 

57 

40 


55/3/2 

0 

25 

36 

53/7 

0 

57 

40 












0 

03 

70 

53/8 

0 

57 

40 






53/9 

0 

57 

40 


56/1 

0 

37 

44 

11/1 

0 

73 

27 


56/2 

0 

37 

44 

11/2 

0 

73 

27 


56/3 

0 

37 

44 

'IKlI 

0 

05 

21 


56/4 

0 

37 

44 

12 

0 

31 

75 


56/5 

0 

37 

44 

*1 It'll' 

0 

11 

85 


W 

0 

02 

80 

7, ^ %C*Wl ATdT 

0 

12 

78 

9. HEFft 

■WjWWft *p{t 

0 

21 

26 

21/1 

0 

25 

12 


41/1 

0 

31 

64 

21/2 

0 

25 

12 


41/2 

0 

31 

64 

21/3 

0 

25 

12 


42/1/31 

0 

21 

60 

21/4 

0 

25 

12 











42/1/5 

o ■ 

21 

60 

22 

0 

02 

97 






20 

0 

01 

25 


42/2/31 

0 

21 

60 

23/1 

0 

35 

90 


42/2M 

0 

21 

60 

23/2 

0 

35 

90 


34/1 

0 

50 

20 

25 

0 

32 

06 


34/2 

0 

50 

20 

31/1 

0 

50 

84 


34/3/31 

0 

50 

20 

31/2 

0 

50 

84 






31/3 

0 

50 

84 


3 4/3 At 

0 

50 

20 

31/4/1 

0 

50 

84 


34/3AP 

0 

50 

20 

31/5/31-1 

0 

50 

84 


34/3/5 

0 

50 

20 

31/5/at 

0 

50 

84 


33/1 

0 

08 

46 

31/4/2 

0 

50 

84 


33/2 

0 

08 

46 

31/531/2 

0 

50 

84 


33/3 

0 

08 

46 
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TIFT FIT 'TFT FcI/TFf T^TT 




3TR F7 ^TFT 






3TR 

1 

1 

^ * 

3TF 


$4'd' , -R 



9.WFTt“(TTTW:)33/4 

0 

08 

46 

10. 

94/1 

0 

61 

20 

31/1 

0 

05 

68 


94/2 

0 

61 

20 

31/2 

0 

05 

68 


94/3 

0 

61 

20 

31/3 

0 

05 

68 


94/4 

0 

61 

20 

31/4 

0 

05 

68 


101/2 

0 

40 

50 

31/53T 

0 

05 

68 


101/7 

0 

40 

50 

31/5-81 

0 

05 

68 


'iitri! 

0 

02 

70 

32 

0 

31 

30 


102/1 

0 

16 

34 

20/1 

0 

30 

89 


102/2 

0 

16 

34 

20/2 

0 

30 

89 


103/1 

0 

15 

69 

21 

0 

14 

22 


103/2 

0 

15 

69 

15/1 

0 

32 

34 


103/3 

0 

15 

69 

15/2 

0 

32 

34 


103/4 

0 

15 

69 

15/3 

0 

32 

34 


104 

0 

21 

79 

15/4 

0 

32 

34 


105/1 

0 

12 

80 

13/1 

0 

46 

32 


105/2 

0 

12 

80 

13/2 

0 

46 

32 


111/1 

0 

28 

19 

7/1/31 

0 

16 

92 


111/2 

0 

28 

19 






111/3 

0 

28 

19 

7/1M 

0 

16 

92 











110/1 

0 

22 

30 

7/1 Mi 

0 

16 

92 











110/2 

0 

22 

30 

7/1/5 

0 

16 

92 


109 

0 

39 

06 

7/2/1 

0 

16 

92 

11. tl^TT 

1/1 

0 

27 

72 

7/2/2 

0 

16 

92 


1/2 

0 

27 

72 

TF^FTFT-l 

0 

06 

84 











F1W TFTTT 

0 

00 

54 

6/1 

0 

39 

31 


15 

0 

47 

34 

6/2 

0 

39 

31 











■H<H1 

0 

05 

04 

6/3 

0 

39 

31 











14 

0 

53 

46 

5/1 

0 

41 

96 











'fc’FI 7FTTT 

0 

00. 

80 

5/2 

0 

41 

96 






5/3 

0 

41 

96 


13/3 

0 

00 

94 

5/4 

0 

41 

96 


10 

0 

53 

10 

5/5/1 

0 

41 

96 


11 

0 

23 

22 

5/5/2 

0 

41 

96 


8/1 

0 

27 

75 

5/5/3 

0 

41 

96 


8/2 

0 

27 

75 






8/3 

0 

27 

75 

4/131 

0 

87 

05 











8/4 

0 

27 

75 

4/l'*T 

0 

87 

05 











ftf ' E TT T f-71 

0 

02 

41 

4/2 

0 

87 

05 











7 

0 

06 

90 

4/3 

0 

87 

05 






4/4 

0 

87 

05 






4/5 

0 

87 

05 


[■911. f. 3TK. 

-31015/14/2001- 

-3ft 3TK-II] 
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THE GAZETTE OF INDIA : SEPTEMBER 29, 2001/ASVINA 7,1923 [PARr II— Sec. 3(ii)] 


New Delhi, the 25th September, 2001 

S.O. 2583. —Whereas it appears to the Central 
Government that it is necessaiy in the public interest that 
for the transport of petroleum products from the Panewadi 
(Manmad) terminal in the State of Maharashtra, an 
extension pipeline to Manglya (Indore) in the State of 
Madhya Pradesh should be laid by the Bharat Petroleum 
Corporation Limited; 

And whereas, it appears to the Central Government 
that for the purpose of laying such extension pipeline, it 
is necessary to acquire the right of user in the land 
under which the said pipeline is proposed to be laid, and 
which is described m the Schedule annexed to this 
notification; 

Now, therefore, in exercise of the powers conferred 
by sub-section (1) of Section 3 of the Petroleum and 
Minerals Pipelines (Acquisition of Right of User in Land) 
Act, 1962 (50 of 1962), the Central Government hereby 
declares its intention to acquire the rights of user in the 
land described in the said Schedule; 

Any person interested in the land described in the 
said Schedule may. within, twenty one days from the date 
on which the copies of this notification, as published in 
the Gazette of India, are made available to the general 
public, object in writing to the acquisition of the right of 
user therein or laying of the pipeline under the land to 
Shri Prahlad V. Kacharc, Competent Authority, 
Mumbai Manmad Pipeline Extension Project, Bharat 
Petroleum Corporation Ltd, 1st Floor, Seva Complex, Opp. 
Gurudwara, Mumbai Agra Road, Dhule-424001 
(Maharashtra). 

SCHEDULE 


Tchsil Shirpur District: Dliulc Slate : Maharashtra 


Name of Village Gal/Survey 
No 

Hectars 

Area 

Are 

Sq. Mts. 

1 Thalncr Tapi River 

0 

76 

82 

274 

0 

36 

27 

273/1 

0 

20 

11 

273/2 

0 

20 

11 

273/3 

0 

20 

11 

277 

0 

36 

27 

278/1 

0 

01 

40 

280/1 

0 

27 

28 

280/3 

0 

27 

28 

Carl Track 

0 

01 

97 

281/1 

0 

17 

69 

269/1 

0 

70 

20 

269/1 A/1 

0 

70 

20 


Name of Village Gat/Survey 

No. Hectars 

Area 

Are 

Sq. Mts. 

269/1B/2 

0 

70 

20 

269/1 C/3/1 

0 

70 

20 

269/1 C/3/2 

0 

70 

20 

269/2 

0 

70 

20 

267 

0 

12 

60 

283/1 

0 

02 

27 

283/2 

0 

02 

27 

283/3 

0 

02 

27 

Road MDR-34 

0 

03 

42 

427 

0 

07 

20 

429 

0 

05 

03 

426 

0 

22 

51 

422 

0 

04 

16 

423 

0 

27 

00 

421 

0 

12 

63 

420/1 

0 

25 

20 

420/2 

0 

25 

20 

393/1 

0 

10 

44 

393/2 

0 

10 

44 

418/1 

0 

20 

52 

418/2 

0 

20 

52 

417 

0 

22 

14 

416 

0 

24 

95 

415 

0 

03 

00 

413/1 

0 

14 

40 

413/2 

0 

14 

40 

413/3 

0 

14 

40 

414/1 

0 

23 

40 

414/2 

0 

23 

40 

414/3 

0 

23 

40 

414/4 

0 

23 

40 

Road, VR-1 

0 

01 

44 

407/1 

0 

15 

22 

407/2/1 

0 

15 

22 

407/2/2 

0 

15 

22 

407/3/1 

0 

15 

22 

407/3/2 

0 

15 

22 

Road, VR-1 

0 

00 

72 

408/1 

0 

28 

80 

408/2 

0 

28 

80 

Nalla 

0 

05 

40 



[ MPT IT—W*!' 3 (ii) ] 

^i Tram: fwrwtt 29, 
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Name of Village Gat/Survey 


Area 


Name of Village Gat/Survey 


Area 


No. 

Hectars 

Ares 

Sq. Mts. 


No. 

Hectars 

Ares 

Sq. Mts. 

2. Tajpuri 188/1 

0 

13 

16 

3. AJifly^wr-GM/ 

107/2 

0 

10 

01 

188/2 

0 

02 

80 


Cart Track 

0 

00 

62 

185 

0 

04 

80 


J22/1 

0 

42 

31 

Nalla 

0 

02 

45 


122/2 

0 

42 

31 

187/1 

0 

26 

80 


122/3 

0 

42 

31 

187/2 

0 

26 

80 


122/4 

0 

42 

31 

163/IB 

0 

63 

19 


122/5 

0 

42 

31 

163/2A 

0 

63 

19 


Nalla 

0 

02 

70 

163/1A 

0 

63 

19 


121/1 

0 

08 

46 

163/2B 

0 

63 

19 


121/2 

0 

08 

46 

157/A/1A 

0 

60 

12 


140/2/2 

0 

75 

82 

157/A- IB 

0 

60 

12 


140/2/1 

0 

75 

82 

157/A- 1C 

0 

60 

12 


140/2 

0 

75 

82 

157/A2 

0 

60 

12 


140/1/1 

0 

75 

82 

157/Bl 

0 

60 

12 


141 

0 

34 

90 

157B2 

0 

60 

12 

4. Gartad 

72 

0 

01 

49 

15 7/A3 A 

0 

60 

12 


71 

0 

09 

12 

157/B3B 

0 

60 

12 


70/A 

0 

21 

06 

156/1 

0 

22 

77 


70/B 

0 

21 

06 

156/2 

0 

22 

77 


69/1 

0 

21 

06 

Cart Track 

0 

01 

48 


69/2 

0 

21 

06 

103 

0 

25 

42 


61/1 

0 

22 

32 

100 

0 

46 

29 


61/2 

0 

22 

32 

64 

0 

01 

14 


60 

0 

09 

78 

Road 

0 

02 

81 


59 

0 

10 

56 

94/1 

0 

39 

47 


58 

0 

05 

17 

94/2 

0 

39 

47 


57/1 

0 

09 

57 

76/A 

0 

02 

22 


57/2 

0 

09 

57 

76/B 

0 

02 

22 


56/1 

0 

22 . 

61 

90 

0 

17 

07 


56/2/1 

0 

22 

61 

83 

0 

02 

28 











56/2/1/1 

0 

22 

61 

84/1 

0 

14 

22 











56/2/1/2 

0 

22 

61 

84/2 

0 

14 

22 











54/1 

0 

11 

92 

89 

0 

19 

73 











54/2 

0 

11 

92 

88 

0 

01 

04 











53 

0 

19 

74 

3. Ahilyapur 106/1 

0 

10 

55 











44/1 

0 

04 

22 

106/2 

0 

10 

55 






106/3 

0 

10 

55 


44/2 

0 

04 

22 

106/4/1 

0 

10 

55 


45 

0 

08 

39 

106/4/2 

0 

10 

55 


47 

0 

14 

03 

107/1/1 

0 

10 

01 


48/1 

0 

23 

35 

107/1/2 

0 

10 

01 


48/2 

0 

23 

35 
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THE GAZETTE OF INDIA : SEPTEMBER 29, 2001/ASVINA 7, 1923 [Part II— Sf.c. 3(ii)] 


Name of Village Gat/Survey 


Area 


Name of Village Gat/Survey 
No. 


Area- 


No. 

Hcctars 

; Are 

Sq. Mts. 

Hcctars 

Are 

Sq. Mts. 

5. Dahiwad 138/1 

0 

49 

09 

5. Dahiwad 

Drain 

0 

00 

90 

138/2 

0 

49 

09 

(Contd.) 

386/1/1 

0 

31 

58 

138/3 

0 

49 

09 


Cart Track 

0 

01 

79 

138/4 

0 

49 

09 


385/1 

0 

21 

20 

139/A 

0 

34 

25 


385/2 

0 

21 

20 

139/B 

0 

34 

25 


385/3/1 

0 

21 

20 

139/C 

0 

34 

25 


379/1 

0 

32 

92 

140 

0 

13 

61 


379/2 

0 

32 

92 

Cart Track 

0 

04 

92 


379/3 

0 

32 

92 

216 

0 

11 

79 


CT, 384/1 

0 

01 

09 

Nalla 

0 

05 

86 


384/2 

0 

01 

09 

217/1 

0 

18 

12 


396/1 

0 

37 

01 

217/2 

0 

18 

12 


396/2 

0 

37 

01 

283/1 

0 

13 

28 


397 

0 

34 

40 

283/2 

0 

13 

28 


545/1 

0 

19 

83 

282/1 

0 

34 

75 


545/1/1 

0 

19 

83 

282/2 

0 

34 

75 


545/2 

0 

19 

83 

285/A-l 

0 

32 

71 


545/3 

0 

19 

8.3 

285/A-2 

0 

32 

71 


Nalla 

0 

02 

06 

285/A-3 

0 

32 

71 


559 

0 

25 

04 

285/A-5 

0 

32 

71 


Cart Trek 

0 

00 

74 

285/B 

0 

32 

71 


544/1/1 

0 

06 

42 

287 

0 

08 

78 


544/1/2 

0 

06 

42 

289 

0 

45 

12 


544/1+2 

0 

06 

42 

296/1/2 

0 

23 

10 


543 

0 

03 

96 

296/1/3 

0 

23 

10 


560 

0 

15 

27 

Road, NH 3 

0 

08 

62 


564 

0 

12 

43 

314 

0 

17 

17 


565 

0 

18 

60 

Cart Track 

0 

01 

80 


566 

0 

11 

55 

334 

0 

15 

66 


567 

0 

27 

94 

335 

0 

13 

27 


Nalla 

0 

02 

16 

336/1 

0 

18 

15 


Road. VR-24 0 

05 

40 

336/2 

0 

18 

15 


Cart Track 

0 

00 

91 

Cart Track 

0 

01 

08 


588/3 

0 

09 

37 

337/1A 

0 

44 

71 


Nalla 

0 

04 

02 

337/IB 

0 

44 

71 


570 

0 

48 

11 

339 

0 

27 

46 


Nalla 

0 

05 

54 

374 

0 

18 

00 


572 

0 

03 

45 

373 

0 

03 

59 


573/1 

0 

50 

44 

376/1 

0 

10 

80 


573/2 

0 

50 

44 

376/2 

0 

10 

80 


528 

0 

37 

02 

375 

0 

00 

40 


527 

0 

25 

20 
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Name of Village Gat/Survey 


Area 


Name of Villag 1 

c Gal/Survey 


Area 


No. Hectares 

Are 

Sq. Mis. 

No. 

Hectares 

Are 

Sq. Mts. 

6. Natwade (Lauki) 35 

0 

20 

07 

8. Hadhed 

2 

0 

15 

45 

36/1 

0 

37 

42 


4 

0 

35 

15 

36/2 

0 

37 

42 


Drain 

0 

02 

43 

36/3 

0 

37 

42 


61 

0 

61 

12 

Nalla 

0 

02 

48 











60 

0 

16 

66 

Nalla 

0 

05 

96 











58/1 

0 

64 

23 

43 

0 

57 

38 






47/1 

0 

29 

13 


58/2 

0 

64 

23 

48/1 

0 

21 

77 


58/3 

0 

64 

23 

48/2 

0 

21 

77 


Drain 

0 

02 

61 

50 

0 

66 

68 


Road 

0 

01 

27 

Road, VR-75 

0 

02 

11 


55/1 

0 

25 

36 

53/1 

0 

57 

40 


5 5/2 A 

0 

25 

36 

53/2 

0 

57 

40 











55/2B 

0 

25 

36 

53/3 

0 

57 

40 











55/2C 

0 

25 

36 

53/4 

0 

57 

40 






53/5 

0 

57 

40 


55/3/1 

0 

25 

36 

53/6 

0 

57 

40 


55/3/2 

0 

25 

36 

53/7 

0 

57 

40 


Drain 

0 

03 

70 

53/8 

0 

57 

40 


56/1 

0 

37 

44 

53/9 

0 

57 

40 


56/2 

0 

37 

44 

11/1 

0 

73 

27 


56/3 

0 

37 

44 

11/2 

0 

73 

27 


56/4 

0 

37 

44 

Nalla 

0 

05 

21 











56/5 

0 

37 

44 

12 

0 

31 

75 











Drain 

0 

02 

80 

Nalla 

0 

11 

85 






7. Sule Jirbhavir Nalla 

0 

12 

78 

9. Sangvi 

Arunavati River 0 

21 

26 

21/1 

0 

25 

12 


41/1 

0 

31 

64 

21/2 

0 

25 

12 


41/2 

0 

31 

64 

21/3 

0 

25 

12 


42/1/A 

0 

21 

60 

21/4 

0 

25 

12 


42/1/B 

0 

21 

60 

22 

0 

02 

97 


42/2/A 

0 

21 

60 

20 

o 

01 

25 











42/2/B 

0 

21 

60 

23/1 

0 

35 

90 











34/1 

0 

50 

20 

23/2 

0 

35 

90 






25 

0 

32 

06 


34/2 

0 

50 

20 

31/1 

0 

50 

84 


34/3/A 

0 

50 

20 

31/2 

0 

50 

84 


34/3/B 

0 

50 

20 

31/3 

0 

50 

84 


34/3/C 

0 

50 

20 

31/4/1 

0 

50 

84 


34/3/D 

0 

50 

20 

31/5/A-1 

0 

50 

84 


33/1 

0 

08 

46 

31/5/B 

0 

50 

84 


33/2 

0 

08 

46 

31/4/2 

0 

50 

84 











33/3 

0 

08 

4(i 

31/5 A/2 

0 

50 

84 







'j 5 " /£?cy^y f> 
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THE GAZETTE OF INDIA SEPTEMBER 29. 2001/ASVINA 7. 1923 [Part It -Sk 3(n)l 


Name of Village Gat/Survey 


Area 


Name of Villag 

;e Gat/Survey 


Area 


No 

Hectares 

Are 

Sq Mts 

No Hectares 

Are 

Sq Mts 

9 Saugvi —-Contd 33/4 

0 

08 

46 

10 Palasner 

94/1 

0 

61 

20 

31/1 

0 

05 

68 


94/2 

0 

61 

20 

31/2 

0 

05 

68 


94/3 

0 

61 

20 

31/3 

0 

05 

68 


94/4 

0 

61 

20 

31/4 

0 

05 

68 


101/2 

0 

40 

50 

31/5 A 

0 

05 

68 


101/7 

0 

40 

50 

31/5B 

0 

05 

68 ' 


Dram 

0 

02 

70 

32 

0 

31 

30 


102/1 

0 

16 

34 

20/1 

0 

30 

89 


102/2 

0 

16 

34 

20/2 

0 

30 

89 


103/1 

0 

15 

69 

21 

0 

14 

22 


103/2 

0 

15 

69 

15/1 

0 

32 

34 


103/3 

0 

15 

69 

15/2 

0 

32 

34 


103/4 

0 

15 

69 

15/3 

0 

32 

34 


104 

0 

21 

79 

15/4 

0 

32 

34 


105/1 

0 

12 

80 

13/1 

0 

46 

32 


105/2 

0 

12 

80 

13/2 

0 

46 

32 


111/1 

0 

28 

19 

7/1/A 

0 

16 

92 


111/2 

0 

28 

19 

7/1/B 

0 

16 

92 


111/3 

0 

28 

19 

7/1/C 

0 

16 

92 


110/1 

0 

22 

30 

7/1/D 

0 

16 

92 


110/2 

0 

22 

30 

7/2/1 

0 

16 

92 


109 

0 

39 

06 

7/2/2 

0 

16 

92 

11 Hedrya 

1/1 

0 

27 

72 

Road, SH-1 

0 

06 

84 


1/2 

0 

27 

72 

6/1 

0 

39 

31 


Carl Track 

0 

00 

54 

6/2 

0 

39 

31 


15 

0 

47 

34 

6/3 

0 

39 

31 


Dram 

0 

05 

04 

5/1 

0 

41 

96 


14 

0 

53 

46 

5/2 

0 

41 

96 


Cart Track 

0 

00 

80 

5/3 

0 

41 

96 


13/3 

0 

00 

94 

5/4 

0 

41 

96 


10 

0 

53 

10 

5/5/1 

0 

41 

96 


11 

0 

23 

22 

5/5/2 

0 

41 

96 


8/1 

0 

27 

75 

5/5/3 

0 

41 

96 


8/2 

0 

27 

75 

4/1A 

0 

87 

05 


8/3 

0 

27 

75 

4/IB 

0 

87 

05 


8/4 

0 

27 

75 

4/2 

0 

87 

05 


Road, VR-71 

0 

02 

41 

4/3 

0 

87 

05 


7 

0 

06 

90 

4/4 

0 

87 

05 


[F No R-31015/14/2001-OR-II] 

4/5 

0 

87 

05 


HARTSH KUMAR Under Sccv 
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[HRII—75TR 3(ii)] ‘WHqTTWi : Pufl«H 29, 2001/3ufeeH 7, 1923 


M fo#, 25 ftinwR, 2001 
<*>1.311. 2584—jO*h ^wk Hit i[tii wdlci E>"lni % fH> 
dr r? 3TWPW11% w? trr df qpRret (hhhr) 
F«TO dl RBI H^?T TFR 3 RFTRTf (tfc) d<jtPcRR 
HRRf % qftq^r % %tt r Hror H>imYt!/H RhPm^s 

5R ftwiR MI5M<4I54 ^3Tpft V-llf^l/; 

sfh; ^RctlH H?f ^! y<Plo 51(11 ^ f^ Q.tfl Pl«lK 
9ll54(!1u5i f*TE31%% y ■mIh'I % (6ir 'jP?df Pto^> HtlR -s c ki 
7I5W wY H4 HWR $ aftf Hit srftRJ^TT R 
thtto aiqipt R Hf% t, 4 ‘jq% i Yr srftRR: m 3i#t hrtt 

31FT!iRH> % ; 

3R: 31R; %5Chq OlHiK, 3TR oPi^i 4154011^1 

(di wito % srf^K hit arsfq) arfqf^m 1962 (1962 
hit so) nd htci 3 hY hthr ( 1 ) sw hhh rPmo! hit Ritn 
W ^ hhh srgrj^ d' qf% »jftr d 3#i % srf^R hit 
3i4h hr^ % arqd ri^r n>t tiiM u n hra] %; 

UH?T 3id "qf^KT Rpl R R>AH<& Hi \ w hPki, Hka ^ 
il'*l l TJ| df HHT 8 H>|RtIA TJR3lfdl£qii H>t uftRI -HltlKui ^ifii H?T 

ww hr ftn, htft H?t rrrtfrH dr wffar ftn % dtirc, Hud 
3 m4pi%H r *jfd%Yld PkwiR qiR%fdP7 3 tPhh>tt 

% anfa % ftro PifPjti hr dr $[ wwz hrY, wr 
mi[hh>i{I, rrtshtstot^ ft«mqR/ilam, Hrordjtfdm 
wdfaH fdrfdfe, hf# Hfrn?r, dRT hthrIhr, tthsr % 

7TW^,'5^^Fm , 'H'l>f, gfmT 424001 (RTRTSg:) q5t 3TT^q qR 
33%RT; 




dfilS’lH ; 3Wd41 t^TcTT : 

HRRifH 

TFH 

:W1^ 

HR HiT HR ~ ! JZ/wi HHT 

\ % 


HkHRtei; 



3TR 

1 2 

3 

4 

5 

1 q)qsi^ 25 

0 

47 

01 


0 

01 

08 

24 

0 

04 

20 

27 

0 

10 

80 

29/1 

0 

36 

54 

29/2 

0 

36 

54 

HRTT 

0 

01 

26 

23 

0 

16 

20 

22 

0 

19 

80 

31 

0 

03 

60 

32 

0 

12 

24 

21/R-l 

0 

15 

48 

21/1R/R 

0 

15 

48 

21/H-1M/R 

0 

15 

48 

21/-H/1H/1H 

0 

15 

48 

21M/R/2 

0 

15 

48 


UF? q?T qFT 






33K 


1. dlMSi^-C^nfl) 21/H-2 

0 

15 

48 

21/H-3/2 

0 

15 

48 

36/1 

0 

02 

64 

36/2-13? 

0 

02 

64 

36/2-2 

0 

02 

64 

35/1 

0 

52 

32 

35/2 

0 

52 

32 

34/R 

0 

34 

20 

34/2H 

0 

34 

20 

34/2-2 

0 

34 

20 

HrSTT TT33TT 

0 

00 

72 

37/131 

0 

00 

90 

42 

0 

12 

78 

40/1 

0 

40 

30 

40/2 

0 

40 

30 

dlcrll 

0 

03 

42 

41/1 

0 

33 

37 

41/2R 

0 

33 

37 

12 

0 

00 

70 

47/1 

0 

01 

63 

47/2 

0 

01 

63 

47/3 

0 

,01 

63 

HvRl <l«ll 

0 

01 

98 

11 

0 

26 

28 

48/1 

0 

44 

96 

48/2 

0 

44 

96 

49/31 

0 

00 

21 

49M 

0 

00 

21 

51 

0 

13 

69 

3FqRrd 14 

0 

05 

40 

52/1 

0 

19 

98 

52/2 

0 

19 

98 

54/1 

0 

04 

07 

54/2 

0 

04 

07 

58/1 

0 

59 

58 

58/2R 

0 

59 

58 


0 

01 

98 

61 

0 

09 

72 

80 

0 

10 

70 

79 

0 

12 

24 
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7TFT Til 'Tpr 

TZTF? TT3 


sir 


TTTTTiTTm 





-V m . T 

am 


3TT4 41 44 


55*1494 

1. TVrgT?—WT 

77 

0 

06 

83 

3. T^irs— ntt! 

478 

0 

22 

50 


76 

0 

06 

32 


479 

0 

01 

17 


HK-ii 

0 

02 

08 


469/1/2 

0 

30 

78 


84 

1 

76 

04 


469/2 

0 

30 

78 


-iidl 

0 

00 

27 


iidl 

0 

00 

54 

2. afTOTrst 

12/1 

0 

05 

79 


492 

0 

11 

35 


12/2 

0 

05 

79 


493 

0 

29 

70 


13/1 

0 

20 

05 


495 

0 

09 

00 


13/2 

0 

20 

05 


446 

0 

09 

00 


15/1 

0 

16 

75 


447 

0 

08 

10 


15/2 

0 

16 

75 


446/1 

0 

15 

30 


T> 1± ll 7FRIT 

0 

00 

36 


TT.^-.3Tn;.-53 

0 

02 

70 


17/1 

0 

56 

88 


435 

0 

22 

50 


17/2 

0 

56 

88 


3Tt/Sf.34K.-121 

0 

03 

60 


19 

0 

18 

01 


263 

0 

21 

60 


21 

0 

17 

90 


272/1 

0 

20 

52 


24 

0 

23 

32 


TvSTf <14111 

0 

01 

44 


23/2 

0 

15 

11 


273 

0 

00 

17 


23/3 

0 

15 

11 












114 

0 

21 

60 

3. 

551 

0 

06 

73 


249 

0 

05 

76 


541/1/1 

0 

22 

21 


248 

0 

04 

68 


541/1/2 

0 

22 

21 


247 

0 

05 

40 


541/3/2 

0 

22 

21 


246 

0 

05 

94 


541/4/2 

0 

22 

21 


245 

0 

05 

22 


549 

0 

01 

01 


244 

0 

05 

58 


542/1 

0 

09 

17 












243 

0 

05 

94 


542/2 

0 

09 

17 












242 

0 

06 

30 


543 

0 

09 

18 












241 

0 

01 

62 


544 

0 

20 

48 












►ildl 

() 

07 

56 


531/1/1 

0 

24 

81 







531/2 

0 

24 

81 


238 

0 

39 

60 


702 

0 

00 

60 


"41 ell 

0 

00 

90 


530/1 

0 

32 

73 


239 

0 

14 

58 


530/2/1 

0 

32 

73 


229 

0 

22 

68 


530/2/2 

0 

32 

73 


RT.^1.33K.-53 

0 

03 

96 


527 

0 

39 

96 


208 

0 

09 

00 


'1IC1I 

0 

08 

10 


Tfafl TETT 

0 

00 

72 


Tr^T <l«1l 

0 

00 

90 


210/1 

0 

24 

40 


475 

0 

07 

93 


210/2 

0 

24 

40 


477/2 

0 

21 

96 


212 

0 

38 

24 
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3JF1 ^TPT 

7 TH/?T^ '4^7 




3TP3 ^iT *1IH ' I W3$ 7 T^T 







3TTT 




4. ht=t£—'3TT71 

270/2 

0 

14 

76 

5. friHoll—^Tlfl 69/2 

0 

25 

20 


271/1 

0 

15 

63 

65 

0 

13 

50 


271/2 

0 

15 

63 

66/1 

0 

13 

32 


272/37 

0 

34 

54 

66/2 

0 

13 

32 


341 

0 

32 

16 

60 

0 

09 

72 


3v^T TTOJ1 

0 

00 

38 

57 

0 

12 

24 


338/1/1 

0 

84 

60 

58 

0 

06 

30 


338/1/2 

0 

84 

60 

59 

0 

06 

48 


338/1/3 

0 

84 

60 

125 

0 

10 

80 


338/2/2 

0 

84 

60 

■qTT.^l. 3173.-60 

0 

03 

96 


338/2/3 

0 

84 

60 

124 

0 

14 

76 


338/2/1 

0 

84 

60 

121/1 

0 

04 

14 


3T51TTR3T 

o 

00 

38 










12 1/171 

0 

04 

14 


337/1 

0 

35 

66 










120 

0 

04 

68 


337/2 

0 

35 

66 










122 

0 

17 

10 


447 

0 

13 

85 






Tm.7ft.3Tri.-54 

0 

03 

60 

6 61>MKH 113 

0 

32" 

76 


435 

0 

27 

11 

-li/'il 

0 

09 

00 


422 

0 

43 

45 

97/1 

0 

22 

. 50 


428 

0 

24 

59 

98/1 

0 

27 

12 


425/1 

0 

32 

22 

98/2 

0 

27 

32 


425/2 

0 

32 

22 

63 

0 

00 

09 


37/4 

0 

10 

70 

61/1 

0 

25 

24 


UR TTT3T-57 

0 

03 

60 

61/2 

0 

25 

24 


llcil 

0 

05 

45 

61/3 

0 

25 

24 


29/1 

0 

45 

57 

64/3 

0 

1 1 

63 


52/3 

0 

12 

24 

68 

0 

45 

61 


27 

0 

11 

88 

72/131 

0 

29 

85 


51/2 

0 

16 

70 










72/m 

0 

29 

85 


te 

0 

01 

08 










72/2 

0 

29 

85 


51/1 

0 

28 

08 










73/1 

0 

06 

24 


0ll u ll mScT TtTT 

0 

00 

54 










73/2 

0 

06 

24 

5. 

41 

0 

03 

74 










Ttm3te-80 

0 

04 

50 


42 

0 

14 

90 






43 

0 

30 

17 

i.'mw 132 

0 

17 

42 


45 

0 

23 

59 

131 

0 

24 

33 


31W1R3T 

0 

00 

72 

129 

0 

51 

12 


48/1 

0 

21 

24 

110 

0 

17 

28 


47/1 

0 

05 

40 

111 

0 

13 

81. 


47/2 

0 

05 

40 

TF3TT 

0 

00 

90 


64 

0 

00 

60 

199 

0 

01 

40 


69/1 

0 

25 

20 
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TTETHtfHR 




■v -1 

3TR 




SIR 





AtrAri 

7. rritt—' anft 

198 

0 

17 

78 

8. ■3Tlft 306/1 

0 

03 

60 


191 

0 

00 

35 

306/2 

0 

03 

60 


193 

0 

25 

20 

304 

0 

17 

10 


194/1 

0 

20 

70 

RftARfr 

0 

09 

36 


194/2 

0 

20 

70 

9. ReTkTRT 108/131 

0 

26 

82 


195 

0 

00 

28 










108/E? 

0 

26 

82 


HRTT 

0 

01 

26 

108/2 

0 

26 

82 


197 

0 

22 

50 

109/31 

0 

23 

40 


215/1 

0 

27 

54 

109/3? 

0 

23 

40 


215/2 

0 

27 

54 










•Hell 

0 

00 

90 


216 

0 

27 

36 










110/31 

0 

47 

16 

8.TP+.tfrt 

159/1 

0 

78 

84 










110/31 

0 

47 

16 


159/2/31 

0 

78 

84 










110/312 

0 

47 

16 


159/2R 

0 

78 

84 

110M3 

0 

47 

16 


165 

0 

27 

76 










110M4 

0 

47 

16 


166M/1 

0 

12 

78 

116 

0 

01 

44 


166/3FT/1 

0 

12 

78 

HR H•W1-1 

0 

03 

06 


168 

0 

11 

88 

10. 'HtaT# 144/1 /H 

0 

25 

92 


169 

0 

12 

96 

141/1 

0 

32 

82 


111 

0 

19 

80 

141/2 

0 

32 

82 


110 

0 

08 

10 

142/1 

0 

20 

77 


HfrRlATHFf 

0 

25 

74 

142/2 

0 

20 

77 


108 

0 

23 

22 

138/1H 

0 

19 

80 


imiMI'U 

0 

06 

12 

138/2 

0 

19 

80 






137 

0 

32 

56 


107 

0 

10 

80 










67/31 

0 

27 

77 


55 

0 

24 

30 










67/51-1 

0 

27 

77 



0 

00 

72 










67M-2 

0 

27 

77 


53 

0 

27 

00 










iieii 

0 

00 

60 


52 

-.0 

01 

04 

80 

0 

15 

84 


49 

0 

36 

00 

79 

0 

10 

82 


•lie'll 

0 

01 

08 

82 

0 

17 

10 


4/1 

0 

33 

30 

T3R.A3TR.-55 

0 

04 

32 


4/2 

0 

33 

30 

7 

0 

09 

00 


4/3 
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33 

30 

6/m 

0 

33 

48 


3 

0 

07 

56 

6/251 

0 

33 

48 


RTRT TR1TT 

0 

00 

90 

11/31 

0 

18 

90 






11 m 

0 

18 

90 


308/2 

0 

12 

60 






307/1 

0 

14 

76 

6/1T 

0 

17 

64 


307/2 

0 

14 

76 

[RT. 71. 3TR-31015/15/2001- 

3T1.3TR-II] 


305 

0 

27 

00 
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[MFTII—3(ii)] WTC : R-K l ^i 

New Delhi, the 25th September, 2001 

S.O. 2584 .—Whereas it appears to the Central 
Government that it is necessary in the public interest that 
for the transport of petroleum products from the Panewadi 
(Manmad) terminal in the State of Maharashtra, an 
extension pipeline to Manglya (Indore) in the State of 
Madhya Pradesh should be laid by the Bharat Petroleum 
Corporation Limited; 

And whereas, it appears to the Central Government 
that for the purpose of laying such extension pipeline, it is 
necessary to acquire the right of user in the land under 
which the said pipeline is proposed to be laid and which is 
described in the Schedule annexed to this notification; 

Now, therefore, in exercise of the powers conferred 
by sub-section (I) of section 3 of the Petroleum and 
Minerals Pipelines (Acquisition of Right of User in Land) 
Act, 1962 (50 of 1962), the Central Government hereby 
declares its intention to acquire the right of user in the 
land described in the said Schedule; 

Any person interested in the land described in the 
said Schedule may, within, twenty-one days from the date 
on which copies of this notification, published in the 
Gazette of India, are made available to the general public, 
object in writing to the acquisition of the right of user 
therein or laying of the pipeline under the land to Shri 
Prahalad V. Kachare, Competent Authority, Mumbai 
Manmad Pipeline Extension Project, Bharat Petroleum 
Corporation Ltd.. 1st Floor. Seva Complex. Opp 
Gurudwara, Mumbai-Agra Road. Dhulc-424 001 
(Maharashtra) 

SCHEDULE 


Taluka Amalner District Jalgaon Stale Maharashtra 


Name of Village Gat/Surve\ 
No 

Hectors 

Area 

Area 

Sq Mis. 

1. Chopdai 25 

0 

47 

01 

Road 

0 

01 

08 

24 

0 

04 

20 

27 

0 

10 

80 

29/1 

0 

36 

54 

29/2 

0 

36 

54 

Drain 

0 

01 

26 

23 

0 

16 

20 

22 

0 

19 

80 

31 

0 

03 

60 

32 

0 

12 

24 

2I/A-1 

0 

15 

48 

21/IB/A 

0 

15 

48 

1 Clxrpdai—Conid. 21/B-l/B/A 

0 

15 

48 


29. 2001/3TTftBff7, 1923 


Name of Village Gat/Survcy 
No. 

Hectors 

.Atsa 

Area 

Sq. Mts. 

21/-B/1B/1B 

0 

15 

48 

21/B/1B/2 

0 

15 

48 

21/B-2 

0 

15 

48 

21/B-3/2 

0 

15 

48 

36/1 

Q 

02 

64 

36/2-1A 

0 

02 

64 

36/2-2 

0 

02 

64 

35/1 

0 

52 

32 

35/2 

0 

52 

32 

34/1B 

0 

34 

20 

34/2B 

0 

34 

20 

34/2-2 

0 

34 

20 

Carl Track 

0 

00 

72 

37/1A 

0 

00 

90 

42 

0 

12 

78 

40/1 

0 

40 

30 

40/2 

0 

40 

30 

Drain 

0 

03 

42 

41/1 

0 

33 

37 

41/2 A 

0 

33 

37 

12 

0 

00 

70 

47/1 

0 

01 

63 

47/2 

0 

01 

63 

47/3 

0 

01 

63 

Cart Track 

0 

01 

98 

11 

0 

26 

28 

48/1 

0 

44 

96 

48/2 

0 

44 

96 

49/A 

0 

00 

21 

49/B 

0 

00 

21 

51 

0 

13 

69 

Raod S H. 14 

0 

05 

40 

52/1 

0 

19 

98 

52/2 

0 

19 

98 

54/1 

0 

04 

07 

54/2 

0 

04 

07 

58/1 

0 

59 

58 

58/2A 

0 

59 

58 

Road 

0 

01 

98 

61 

0 

09 

72 

80 

0 

10 

70 

79 

0 

12 

24 

1. Cliopdai—Contd. 77 

0 

06 

83 
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Name of Village Gat/Survey 
No. 


Area 


Name of Village Gat/Survey 


Area 


Hectors 

Area 

Sq. Mis 

No. Hectors 

Area 

Sq. Mts. 

76 

0 

06 

32 

469/2 

0 

30 

78 

Drain 

0 

02 

08 

Drain 

0 

00 

54 

84 

1 

76 

04 

492 

0 

11 

35 

Drain 

0 

00 

27 

493 

0 

29 

70 

2. Anchalwadi 12/1 

0 

05 

79 

495 

0 

09 

00 

12/2 

0 

05 

79 

446 

0 

09 

00 

13/1 

0 

20 

05 

447 

0 

08 

10 

13/2 

0 

20 

05 

446/1 

0 

15 

30 

15/1 

0 

16 

75 

Road, MDR-53 

0 

02 

70 

15/2 

0 

16 

75 

435 

0 

22 

50 

Cart Track 

0 

00 

36 

Road, ODR-121 

0 

03 

60 

17/1 

0 

56 

88 

263 

0 

21 

60 

17/2 

0 

56 

88 

272/1 

0 

20 

52 

19 ' 

0 

18 

01 

Cart Track 

0 

01 

44 

21 

0 

17 

90 

273 

0 

00 

17 

24 

0 

23 

32 

114 

0 

21 

60 

23/2 

0 

15 

11 

249 

0 

05 

76 

23/3 

0 

15 

11 

248 

0 

04 

68 

3. Javkhede 551 

0 

06 

73 

247 

0 

05 

40 

541/1/1 

0 

22 

21 

246 

0 

05 

94 

541/1/2 

0 

22 

21 

245 

0 

05 

22 

541/3/2 

0 

22 

21 

244 

0 

05 

58 

541/4/2 

0 

22 

21 

243 

0 

05 

94 

549 

0 

01 

01 

242 

0 

06 

30 

542/1 

0 

09 

17 

241 

0 

01 

62 

542/2 

0 

09 

17 

Drain 

0 

07 

56 

543 

0 

09 

18 

238 

0 

39 

60 

544 

0 

20 

48 

Drain 

0 

00 

90 

531/1/1 

0 

24 

81 

239 

0 

14 

58 

531/2 

0 

24 

81 

229 

0 

22 

68 

702 

0 

00 

60 

Road, MDR-53 

0 

03 

96 

530/1 

0 

32 

73 

208 

0 

09 

00 

530/2/1 

0 

32 

73 

Cart Track 

0 

00 

72 

530/2/2 

0 

32 

73 

210/1 

0 

24 

40 

527 

0 

39 

96 

210/2 

0 

24 

40 

Drain 

0 

08 

10 

212 

0 

38 

24 

Cart Track 

0 

00 

90 

4 Wa\ade 270/2 

0 

14 

76 

475 

0 

07 

93 

271/1 

0 

15 

63 

477/2 

0 

21 

96 

271/2 

0 

15 

63 

478 

0 

22 

50 

272/C 

0 

34 

54 

479 

0 

01 

17 

341 

0 

32 

16 

3. Javkhede—Contd 469/1 12 

0 

30 

78 

4 Wavade—Contd Can Track 

0 

00 

50 
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Name of Village Gat/Survcy 

Area 

Name of Village Gat/Survcy 

Area 

No, 

Hectors Area Sq, Mts 

No. 

Hectors Area Sq Mts. 


338/1/1 

0 

84 

60 


57 

0 

12 

24 

338/1/2 

0 

84 

60 


58 

0 

06 

30 

338/1/3 

0 

84 

60 


59 

0 

06 

48 

338/2/2 

0 

84 

60 


125 

0 

10 

80 






Road, MDR-60 

0 

03 

96 

338/2/3 

0 

84 

60 











124 

0 

14 

76 

338/2/1 

0 

84 

60 


121/1 

0 

04 

14 

Carl Track 

0 

00 

38 


121/IB 

0 

04 

14 

337/1 

0 

35 

66 


120 

0 

04 

68 

337/2 

0 

35 

66 


122 

0 

17 

10 

447 

0 

13 

85 

6. Loncharam 

113 

0 

32 

76 

Road, MDR-54 

0 

03 

60 


Drain 

0 

09 

00 






97/1 

0 

22 

50 

435 

0 

27 

11 











98/1 

0 

27 

32 

422 

0 

43 

45 











98/2 

0 

27 

32 

428 

0 

24 

59 


63 

0 

00 

09 

425/1 

0 

32 

22 


61/1 

0 

25 

24 

425/2 

0 

32 

22 


61/2 

0 

25 

24 

37/4 

0 

10 

70 


61/3 

0 

25 

24 

Road, VR-57 

0 

03 

60 


64/3 

0 

11 

63 






68 

() 

45 

61 

Drain 

0 

05 

45 











72/1A 

0 

29 

85 

29/1 

0 

45 

57 


72/IB 

0 

29 

85 

52/3 

0 

12 

24 


72/2 

0 

29 

85 

27 

0 

11 

88 


73/1 

0 

06 

24 

51/2 

0 

16 

70 


73/2 

0 

06 

24 

Drain 

0 

01 

08 


Road. VR-80 

0 

04 

50 

51/1 

0 

28 

08 

7 Bhnrwas 

132 

0 

37 

42 






131 

0 

24 

33 

Lom to Mandal Rd. 0 

00 

54 











129 

0 

51 

12 

5. Lonsim 41 

0 

03 

74 


110 

0 

17 

28 

42 

0 

14 

90 


111 

0 

13 

86 

43 

0 

30 

17 


Cart Track 

0 

00 

90 

45 

0 

23 

59 


199 

0 

01 

40 

Cart Track 

0 

00 

72 


198 

0 

17 

78 






19] 

t) 

00 

35 

48/1 

0 

21 

24 











193 

0 

25 

20 

47/1 

0 

05 

40 











194/1 

0 

20 

70 

47/2 

0 

05 

40 


194/2 

0 

20 

70 

64 

0 

00 

60 


195 

0 

00 

28 

69/1 

0 

25 

20 


Drain 

0 

01 

26 

69/2 

0 

25 

20 


197 

0 

22 

50 

65 

0 

13 

50 


215/1 

0 

27 

54 

66/1 

0 

13 

32 


215/2 

0 

27 

54 

66/2 

0 

13 

32 


210 

0 

27 

36 

5. Lonsim—Contd. 60 

0 

09 

72 

8 Eklaharc 

159/1 

(1 

78 

84 


T' C/ /'U7,'</-y 
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Name of Village Gat/Survcy 
No. 


Area 


Name of Vill; 

ige Gat/Survey 


Area 


Hectors 

Area 

Sq. Mts. 

No. Hectors 

Area 

Sq. Mts. 

15 9/2/A 

0 

78 

84 


109/A 

0 

23 

40 

159/2B 

0 

78 

84 


109/B 

0 

23 

40 

165 

0 

27 

36 


Drain 

0 

00 

90 

166/B/l 

0 

12 

78 


110/A 

0 

47 

16 

166/C/l 

0 

12 

78 


110/B 

0 

47 

16 

168 

0 

11 

88 


I10/B2 

0 

47 

16 

169 

0 

12 

96 


110/BI 

0 

47 

16 

111 

0 

19 

80 


110/B4 

0 

47 

16 

110 

0 

08 

10 


116 

0 

01 

44 

Western Railway 0 

25 

74 


Road. VR-1 

0 

03 

06 

108 

0 

21 

22 

10. Bhilali 

144/1 /B 

0 

25 

92 

SH-6 

0 

06 

12 


141/1 

0 

32 

82 

107 

0 

10 

80 


141/2 

0 

32 

82 

55 

0 

24 

30 


142/1 

0 

20 

77 

Drain 

0 

00 

72 


142/2 

0 

20 

77 

5.1 

0 

27 

00 


138/IB 

0 

19 

80 

52 

0 

01 

04 


138/2 

0 

19 

80 

49 

0 

36 

00 


137 

0 

32 

56 

Drain 

0 

01 

08 


67/A 

0 

27 

77 

4/1 

0 

33 

30 


67/B-l 

0 

27 

77 

4/2 

0 

31 

30 


67/B-2 

0 

27 

77 

4/1 

0 

13 

10 


Drain 

0 

00 

60 

3 

0 

07 

56 


80 

0 

15 

84 

Cart Track 

0 

00 

90 


79 

0 

10 

82 

' 508/2 

0 

12 

60 


82 

0 

17 

10 

107/1 

0 

14 

76 


Road. MDR-55 

0 

04 

12 

307/2 

0 

14 

76 


7 

0 

09 

00 

305 

0 

27 

00 


6/1B 

0 

31 

48 

306/1 

0 

03 

60 


6/2B 

0 

33 

48 

306/2 

1) 

01 

60 


11/A 

0 

18 

90 

304 

0 

17 

10 


11/B 

0 

18 

90 

Lauki River 

0 

09 

36 


6/ID 

0 

17 

64 

9 Ekias 108/1A 

0 

26 

82 


[File No. R-31015/15/2001 -OR-U] 

108/1B 

0 

26 

82 


HARISH KUMAR, Under Secy. 

9 Ektas—Conid 108/2 

(1 

26 

82 








[ V TFTII—TST£ 3 (ii) ] 


W^I WW : 29, 2001/3TTft*rT 7, 1923 


5405 


^ fe#, 25 2001 


7ST. 3TT. 2585.— "STWR cfTf ^fTT ^f?TT t 1% dWf?^ *f Tft 

STTWfcJi t TT^T *f tfrH f^TcT 3fqR^d ?fcT TOWT ^ (#.3^.^.) 

wra ' 5 ?Tv^ ^ w mi^hchi^h ^ siqf^^cT ^ <& f^n? 

^f> WTcT^T f^r^tyT ^rfem 

fcrfi^S gTTT ^TFft ^TTfirTJ ; 

sfr? cf)"£l*f ifRctTR qrt ScftcT FtcTT & ^?cT tTJ$MHI^ $ srafaR ^ f^P? 

^f¥t (vJl'Htfi i^tcR Ndcttl m^MellS'l felwi 1 ^ vjiiA cfjT ywici ^ 3jY? Rrft TJ1T STf^RJEFTT 

^ OTTilt^ 3Fpjtft 3 $, $ feR WTR qil 3Tl$R|7R srfufa ^TT STTq?^ t ; 

SfcT: 3R q>nflq W<J>N, 3fr? ^ vjqqYl ^ 3rf5raF>R CfjT 

3Tufa) 3Tl?)PiqH, 1962 (1962 3>T 50) <$\ ETRT 3 q>T WTRT (l) STTT ST^crT iflfcKfql cfTT 

TTOYT cfR?T |TJ, ^TFf ^RJYt <& 3?teR qrt 3Tf$fa qfR^t £ 3Tqpf 3fT?RT cf?T TqVTT 

qRcfr t ; 

^ffr 3Rmcft 4 cfMcr 3 f%Tr«r<g rcrfctrr, ctt^st ^ r f^Rrqjt ^tttct $ 

RKim *T ^fsmJc6||^TcT 3ff&rgxRT Cfft gfcRTT jffl*TR*T uHcTT q=rt vTOeTO cfRT 
^5mfr t, ^qv^'H f^T q> tflcTC, ^TTcf> WlYl q> HIT ^ cf> ^tcR WTcRT^I f«ft8T*|[ ^ 
fcPJ Srt^rqjR ^ 3-1 ufq ^ fePJ foTfelcf WT 9ft TJ. 3TR x|lfc|Vl, WFT !41lt|cf>I-5T, 
g^T-^Hfer Sftrf^cT Wl mR^uHT. 

Rqjl^'^vil fclft^ (R^WH chRq'l^M ferf^5 

4ld(e1M W5T, ^tfcm c^R^Pl ^HTcT q?f cfM, 

■'jflyg? 342005 cpt 3 TTgYt qjR WficTT t ; 
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[MFTII—15T5 3 (ii)] 


*TTOT ^1 : faflWK 29, 2001/STTf^T 7, 1923 
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ct&rfloT ! IHL-Ucil' totcAl ! oUctLi ZIo^I : ZTTUT3ITT 


-u-h 

( ) 


*s-l>m’cT j 




1 

2 

3 

4 


420 


0 

09 

50 


443 


0 

00 

90 


444 


0 

06 

16 


361 


0 

01 

00 


343 


0— 

29 

04 


344 


0 

20 

48 

— 

346 


0 

11 

50 


351 


0 

08 

20 


350 


0 

08 

28 


353 


0 

00 

10 


349 


Q 

20 

10 


986 


0 

05 

98 


1070 


0 

mem 

69 


[tr U 31015/18/2001 -ait. SIR- II ] 


New Delhi, the 25th September, 2001 

S. 0.2585.— Whereas it appears to the Central Government that it is necessary 
in the public interest that for the transport of crude oil from Crude Oil Terminal 
(COT) at Mundra Port in the State of Gujarat to Bhatinda in the State of Punjab, 
through Mundra - Bhatinda pipeline, a pipeline should be laid by Guru 
GobindSingh Refineries Limited (A subsidiary of Hinudstan Petroleum Corporation 
Ltd.) 

And whereas, it appears to the Central Government that for the purpose of laying 
the said pipeline ; it is necessary to acquire the right of user in the land described 
under which the said pipeline is proposed to be laid, and which is described in the 
Schedule annexed to this notification ; 

Now, therefore, in exercise of the powers conferred by-5ub-section (1) of section 3 
of the Petroleum and Minerals Pipelinej(Acquisition of Right of User in Land) Act 
1962 (50 of 1962), the Central Government hereby declares its intention to acquire 
the right of user therein ; 

Any person, interested in the land described in the said Schedule may within twenty 
one days from the date on which the copies of this notification, as published in the 
Gazette of India, are made available to the general public, object in writing to the 
acquisition of the right of user therein or laying pipeline under the land to Shri 
A.R. CHAUDHARY, Competent Authority, Mundra - Bhatinda Crude Oil Pipeline, 
Punjab Refinery Project, Guru GobindSingh Refineries Limited (A subsidiary of 
Hindustan Petroleum Corporation Ltd.) / L.P.G. Bottling Plant H P C L. ; Bhagat Ki 
K.othi, Jodhpur 342 005, 
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Tehsil: Sayala District: Jalore State : Rajasthan 


























































































































































[*1FTII—TST5 3 (ii)] 


'HTOT RfiTUm : ffRT^srr 29, 2001/3nO'H 7, 1«23 


Tehsil : Sayala 


District Jalore State Raiasthan 


54) 1 


Name of Village 

Survey No 

Part if Any 

R 0 U Area 

Hect Are 

Sq mt 

1 

2 

3 

_ ... 4 _i 


444 


0 

06 

16 


361 

Cart Track Govt land 

K 0 . 

01 

00 


343 


0 

29 

04 


344 


0 

20 

48 


346 


0 

11 

50 


351 


0 

08 

20 


350 


0 

08 

28 


353 


0 

00 

10 


349 


0 

20 

10 


986 


0 

05 

98 


1070 


0 

02 

69 


1 No. R-31015/1H/2001 OR-II | 
HAR1SH KUMAR, Under Sccv 


25 2001 

RR. OT. 2586.— TTWR R^T mftcT ^RTT t cfRpflcl R? 3d|cjy«M^ 

t RRRTcf RTRR 3 R^RT RRR cteT RRRTRR (#.3fi.A) ^ - 

MI^MPIT^R Tt W 7TRR if Rf^T cRP STqRufft ?1cT cf7 R%?R 3) fclR 

RR5 WTcTI^r ftRR^R#R ferffe (IreRf^RTR ^£lfeRR RRTRl^TR 

lei'Rie^ R?T AHd^Fft) £T7T ffali Rfuft Rlf^R ; 

3fR RRrfcf RRRR7 R£ RtftfT RtRT t ft> RRR RTSRcR^R f^Ft Ri RRtRfR $ fcTR 
ftpRcF? ift?R RRR RT^RRTT^R feftflR ^jR rtt RRRTR t 3fr? RfT 3TftRjrRr 
RRRtg 3IRR41 if RWeT t, R$ fen? RRRTR RR 3lf^PR CrRRt R>RRT 3TTRR2FP t ; 

3TcT: 3TR RR^fR WR, ^T^tfeDUt 3jk RlPM RT^RTU^R (^Rt ^ RRRTR R3 3TteTC RR 
3ttsfR) 3tf£}RtilH, 1962 (1962 RR 50) R?l RT7T 3 R?t RRRTR (l) «KI RR7R Rlf^RRt RR 
WqVl RRcf ^R, v3Rd-H \3M9pl 3Tf£fRR? R^T Rtfvjfd RR^f R> 3TRR 3TTR1R R§t RTRRT 
RRrft % ; 

rrr RT^g^r 3 Rf^tcT ijRr 3 fttuRtg' r^ cRf^t, rr rt^rj %. f^RTcRl rtrr ^ rtrtrr 

^ RSRTRRR%R sJTT RTf^RRT R?t RfcIRT RTRRR RTRRT RtT RRcFR RRT RTTcft t, 
sfRRiRt f^R c£ %R, RRcft RRRtR RT ^ ^ %R RT^RefT^R ftrtJlR R> fcFT 
3#RRR R> 3TRfR R^ fclR fetf^RT RiR R # R, 3TR M RSfR RTf^PTT'fr, ^RR-Rf^RT 
'3tlR'R?a cfet RT^ReTr^R, RRRR f^RR^Rff rRr'MRI, ^^tRRtfcRRf^i? f^RR^R?fRI felPiR^ 
(1%^RRRTR ^T^tfeTRR RRRRt^TR R?I RfR^uft) RR[.4t.R?t. RfefctR RRTR, 

ftr^RTR ^ 5^1 fedRR RRRR^RIR WK1 R?f RT^l RflRRR 342005 RR 3R51R R5R 

RRkR % ; 


286JU172(X)1—8 
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['¥in-TO3 (ii)] 


: ftm^T29, 2001/'3flft^ 7, 1923 
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fet'.'ll ■ i-rtlrtlii 
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ferai : 























































[*!FTn—GTS 3 (ii)] 


■•ireT^TWnT : 29, 2001/3^1^^7, 1923 


5415 
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cTgrflcK : t.jp.'U : jKelTy ?lol?»U-l 






































































































[’mil—-Z5TS3 (ii)] 


29, 2001/3TTf^FT 7, 1923 


5417 
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[¥111-^3 (ii)] 


MTOT WR : faflMa 29, 2001/3Trf^R 7, 1923 


5419 


cistfid • yi'ftdisi ferrft t .^412 yiawud 


clflfd *ilH 



ROU 







1 

2 

3 

4 

WrsijzT 

360 " 


0 

00 

10 


367 


0 

34 



366 


0 

00 

■w 


36ft 


■i 

HEb 

20 


375 


SB 

mm 

02 


374 


Bfe 


17 


376 


0 

14 

57 


377 


0 

mm 

17 


343 


o 

1 

59 


317 


0 

'01 

51 


319 


0 

mm 

99 


336 


.0 

KH 

96 


338 


0 

07 ' 

00 


339 


0 

12 

08 


334 


0 

01 

59 


176 

auw-Mc-c: HTcH^isr tjia4-3 

0 

06 

10 


108 


0 

10 

68 


109 


0 

13 

45 


110 


0 

12 

62 


114 


0 

04 

25 


115 


0 

06 

87 


116 


0 

— 

22 


95 


0 

SB 



120 


0 

1 

91 


94 


0 

3 

34 


85 

3U<H'l7lc<3 ’4V3 

0 

00 

85 


91 


0 

14 

73 


.... 90 


0 

04 

47 


66 


0 

19 

31 


66 

519 

0 

MB 

00 


66 

520 

0 

SB 

00 

3U , 'Sl'3I3 

957 


0 

00 

02 


956 


0 

04 

74 


955 


■B 

23 

19 


954 


SB 

wmm 

70 

_ 

948 



mm 

16 


949 


"o 


05 

t 

i - 

950 


0 

ITEj 

_75_ 


2863GI7200I—9 
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: 3E?tSt5l feTetf : SUcdt? • 2C5l?aiF[ 
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[MFTII—M3 (ii)] 




felctl : ollcrte 


: 21513? U-i 
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afjyftcA- : Stcll : oUctt? 2lo^l 


oiTq •TH •TPT 



ROU uLotr. 







1 

2 

3 

4 


189 


0 

21 

25 


195 


0 

00 

45 


194 


0 

04 

77 


190 


0 

18 

20 


191 


0 

. 05 

80 


267 


0 

22 

20 


268 

.... 

0 

33 

22 


273 


0 

27 

28 


274 


0 

01 

34 


1351 


0 

00 

24 


1206 


0 

03 

77 


1205 


0 

12 

83 


1204 


0 

19 

69 


1164 

Ttratt itfh 

0 

19 

50 


[m U. 310l5/19/200l-3it.3TR-lI] 
1T07T ^TR, UfsTC 


New Delhi, the 25th September, 2001 


s. o. 2586.— Whereas it appears to the Central Government that it is necessary 
in the public interest that for the transportation of crude oil from Crude Oil Terminal 
(COT) at Mundra Port in the State of Gujarat to Bhatinda in the State of Punjab, 
through Mundra - Bhatinda pipeline, a pipeline should be laid by Guru 
GobindSingh Refineries Limited (A subsidiary' of Hinudstan Petroleum Corporation 
Ltd.); 


And whereas, it appears to the Central Government that for the purpose of laying 
the said pipeline ; it is necessary to acquire the right of user (ROU) in the land 
described under which the said pipeline is proposed to be laid, and which is 
described in the Schedule annexed to this notification ; 

Now, therefore, in exercise of powers conferred by Sub-Section (1) of the 
Section 3 of the Petroleum and Minerals Pipeline (Acquisition of Right of User in 
Land) Act, 1962 (50 of 1962), the Central Government hereby declares its intention 
to acquire the right of user therein ; 

Any person interested in the land described m the said schedule may within twenty 
one days from the date on which the copies of this notification, as published in the 
Gazette of India, are made available to the general public, object in writing to the 
acquisition of the right of user therein or laying pipeline under the land to Shn 
A.R, CHAUDHARY, Competent Authority, Mundra - Bhatinda Crude Oil Pipeline. 
Punjab Refinery Project, Guru GobindSingh Refineries Limited (A subsidiary of 
Hindustan Petroleum Corporation Ltd.) L.P.G. Bottling Plant, H P C L. ; Bhagat Li 
Kothi, Jodhpur 342 005. 
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Teh$il Raniwada 


SCHEDULE 

District : Jalore State : Rajasthan 


Name of Village 

jrvey No 

Part IF Any 

ROU - Area 

Hect. Are. Sq.mt 

1 

2 

3 

4 

DHAMSIN 

535 


0 

19 

28 


536 


0 

25 

66 


539 


0 

01 

06 


537 


0 

18 

11 


545 

r 999CT Field To Field 

0 

00 

80 


552 


0 

24 

99 


553 


0 

15 

94 


555 

1012 CT Field To Field 

0 

01 

26 


592 

... 

0 

20 

67 


593 


V 

07 

78 


596 



20 

90 


588 


0 

13 

76 


615 


0 

43 

57 


622 


mm 

08 

47 


621 


mm 

29 

22 


620 


0 

09 

50 


623 

Nala 

0 

02 

55 


638 


0 

14 

52 


638 

941 

0 

10 

20 


639 


0 

94 

56 


411 

Cart Track 

0 

02 

82 


382 



09 

53 


343 

1040 

mm. 

16 

14 


349 

1041 

0 _ 

00 

53 


349 


— 

34 

10 


343 


mm 

01 

26 


351 


3 

28 

83 


352 


0 

26 

70 



CT Field to Field 

0 1 

01 

20 


mmm 


0 

00 

10 


362 


0 

30 

92 


355 


0 

00 

20 


361 


0 

26 

86 


356 


0_ 

43 3 

14 

BADGAON 

1083 


mm 

26 

60 


1086 


mm 

23 

24 


1097 


mm 

10 

90 




0 

16 

47 


1095 


mm 

12 

25 


1103 


mm 

00 

86 


BADGAON 
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Tehsil Raniwada District Jalore State Rajasthan 


















































































[*TFTH—'#53 (ii) ] 

Tehsi' Ramwada 
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ehsil Ramwada District Jalore State Rajasthan 
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Tehsil Raniwada District jalore State Rajasthan 
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lehsil Raniwada 


District 


State Rajasthan 


Name ot Village 

Survey No 

Part il . 


ROU - Area 

1 led 

Are 

Sq nit 


P 



MALWARA 

461 


0 

14 - 

57 


460 


0 

02 

06 

1 

463 


0 

06 

70 


463 


0 

00 

10 


441 


0 

16 

29 


436 


0 

35 

28 


434 

_ 

i; 

31 

25 


431 


0 

08 

87 


431 

773 

o 

08 

00 

-vl 

____ _ 

430 


0 

08 

06 


430 

772 .. 

0 

03 

60 


4 79 


0 

00 

10 

[ 

4'-* 


0 

05 

26 

! ... ... .. 

423 


0 

05 

70 

r ^ 

305 

CT Dungn to Malwara 

0 

01 

45 


r 36/ 


0 

15 

05 


368 

_ _ ... .. 

0 

24 

96 

r _ _ j 

369 


0 

00 

16 


in 


0 

06 

96 


377 

769 

0 

00 

49 


370 


0 

06 

08 


363 


0 —1 

00 

94 


362 


0 1 

02 

35 


371 


0 

msm 

45 


376 


0 

B 

68 

i 

373 


0 

04 

86 


372 

Govt. Land 

0 

04 

15 


361 


0 

09 

35 


359 


0 

43 

84 




0 

08 

33 



CT Dalpura to Malwara 

0 

01 

10 


328 


0 

15 



327 


0 




318 


n 

S3 

66 

i 

321 


0 


04 


314 

CT House to Malwara 

0 

01 

20 

i 

274 


0 

01 

47 


273 
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04 

68 


275 


0 

24 

45 


272 


0 

04 

12 


271 



11 

50 


270 



05 

56 
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State Raiasthan 
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[HFTII—33TS3 (ii)] 'ITOT ^ 29, 2001/3TTf^R 7, 1923 

Tehsi! Raniwada District Jalore State Rajasthan 



286.3GI/20C) 1—11 
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Tehsi! : Raniwada 


District : Jalore 


State : Rajasthan 


Name of ViUage 

Survey No 

.. 

Part IF Any 

ROU - Area 

Hect 

Are 

bism 

1 


3 

4 

CHITRODI 


__ 

0 

— 

22 


273 


0 

mm 

28 


274 


0 

01 

34 

KODI CHAPAVATA^ 

1351 


0 

00 

24 




0 

03 

77 




0 

12 

83 


1204 


0 

19 

69 


1164 

Sagi River 

0 

19 

50 


[No. R-31015/19/2001OR-II] 
HARISH KUMAR, Under Secy. 


wtt ftnFTTT ftmllKfl TfarTO 

ft fftft, 27 ftTCFTO 2001 

TOT. TO. 2587.— TOR TUTOR, TO^T? TJRTO ftftw TOT 'SPiTtTTO TORT ft?T ft 

W ‘ft” ftft *PJJ? “'El” TOftroftft ft! TOTOT, ftftq fftfftrl ftTO (TOTfTOTOT, fftm ftft srifa) 
fftTOT, 1965 ftt TOJTjft ft fftftl TO^TORfftTO ftftTOlft t; 

TOTO TUTOR, TOft?T TJTOTO 7£TO]M4 ftftfttS if TOTftrf 7Tft eft ftftR C77c7 TOlf, ftTTftft, 
^PlftTO TOTO, UtfNTO IfteTOTTR, TORftTO ftft II, WTTO fftftTTM, TJTOTOT xK, W+ ffto<T)H , 
fft?rc ftftr TOTroftz TRftq sftNft, ttto ft. tom^t, toto ftft [ft Pro eft fro^ ftftq fftfftT ftro 

(TOftTOTOT, fftftroi ft* TOftft) fftTOT, 1965 ft tWT, 14 ft 3T#T TOTTOftTOT 3RWM 

fttft sft. 

ft 7 TORT 7RTOK, TO ■JRRI TO TfftqTO to 1 # ft Rf^Ljuj Tuftf ftft ft 

tori, aR^iRTfror iTrfftroft ft tot ft TOTft TOft ft tout?! ft; 

3 %, TO^ftrT ft ■g^'9| fft?TTeRT, Pinh 5TTOT, ft fftftl ft TOfft^TTO eft TRT. ft- ®fftr ftf, TO. 
TO ft. 3169 TOfr® 20 TOTOJTOT 1999 ft SRI 3TOT TOTOft ft TOT ftftr TO ftTOftft ft fft^ ft^fa 
IftfTOt ft^T (TOffTORT, fftlTOT ftfft 3pftR) fftro, 1965 ft ftm 11 ft fftftfte wferftf ft ft 
froft TOfftr ftt TOfftftfftT TOft eft fftri 7T&RT, TOft TOTOTRTpTTO TTlfftroft ft TOT ft fftTTOT fTOTO 

TO 

3?R eft TT^T. ft. xfftr, TO fftTOTO, 28 TOTTOTp 2001 ftt TOfftTOfftftt TO ftctTfftfrT ft TOT f 
ftft TITO TO TOTOft ft ft TOR TUTOR TO^ ^TOTO R^TTcUT, ftftPTS ft TOU4TO ft TOT ft TOlft 
TOT ft TTTOT TOT %TO t ft TOT ftftl TORft ft Rift ftt t; 






















[VFTlI—3TS3 (ii)] 


W^TTTSm : 29, 2001/3TTfcTT7, 1923 
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3R: 3R, TP^l fo, (^pfeof, fwm 3Pffcl) fWT, 1965 ^ 1WT 12 

^ 69pH4M (2) ^ ^ (13) "SRT IRtT yiPw4i RT R%r ^ ^ ^rT RTRt t| orfbfcT 
^ ffer ^T (^FffRRT, Pt 4^T #( 3Rfcl) 1WT, 1965 ^ fWT 11 Tf 

fsfPrf^ce vii(w4i 3 3 forft ?nf^r k\ srfatrfRi ^ ^ fcR ttc?t uw>r i g^Ri Htciirrq 
-t^Vr k ww 3pj?rrafTR Rfwtt wf k tor, ur^iratfa ^ R^f 

fRTTI TR1T % R =R^ ^ din iTR %, yr-m'^fctd =6<cl t? I 

[7T. 14015/1/99-^/^] 

TRt.%. fwra, stftwift C^.iRi.nt.) 

MINISTRY OFURBAN DEVELOPMENT AND POVERTY ALLEVATION 

27 2001 

S. 0 . 2587 .— Whereas the Manager, Government of India Text Book Press, 
Chandigarh is the disciplinary authority prescribed in the Schedule to the Central Civil 
Services (Classification Control and Appeal) Rules, 1965 in respect of Group C' and 
Group 'D’ employees of the said Press; 


And whereas, disciplinary proceedings were contemplated against S/Shri Sohan 
Lai Sharma, Daftry. Jagdish C'hander, Asstt Binder, Amrik Singh II, Asstt Binder, 
Gulzar Chand, Asstt Binder, Kishan Singh, Offset Machine Attendant and N P. Kalda, 
UDC, working in the Government of India Text Books Press, Chandigarh, under Rule 14 
of Central Civil Services (Classification. Control and Appeal ) Rules. 1965. 

And whereas, the then Manager, Government of India Text Books Press, 
Chandigarh was unable to function as the disciplinary authority on account of being a 


material witness in the case; 
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And whereas, Shri S.K. Bardhan, Dy. Director, in the Directorate of Printing, 

Nirman Bhawan, New Delhi, was appointed by the President as the ad hoc disciplinary 
authority, competent to impose any of the penalties specified in rule 11 of the Central 

Civil Services (Classification, Control and Appeal) Rules, 1965 against the above 

mentioned employees in the said case, vide No. S O. No.3169 dated 20 ,h October, 1999; 

And whereas, the said Shri S.K. Bardhan, Dy. Director has since retired on 
superanuation on 28 lh February, 2001 and a new incumbent has also assumed charge as 
Manager, Government of India Text Book Press, Chandigarh who is not a material 
witness in the above mentioned case, 

Now therefore, in exercise of powers conferred by clause (b) of sub-rule (2) of 
rule 12 of the Central Civil Services (Classification, Control and Appeal) Rules, 1965, the 
President restore the power of disciplinary authority to impose any of the penalties 
specified in rule 11 of the Central Civil Services (Classification, Control and Appeal) 
Rules, 1965 against the above mentioned employees in the said case to the Manager, 
Government of India Text Book Press, Chandigarh, except as respects things done or 
omitted to be done before such restoration. 


[ No. C. 14015/1799-AV/Ptg.j 
S. K. BISWAS, Desk Officer(P.S.P.) 




'TR'T47T- f'T'f'PTT 23,2l)0l/7rfwTT 7,1923 
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f'ffITr ri—*rj 3 (ii)] 

»-TK JfapPT 

30 20 01 

'fT.m.2 58 8.—ffRTffw fiHTT sffuffm, 10 4 7 

(1947 epr 14) Hi g-RT 17 % ff, ^5T*r 

tt ffnm % snrsrttcr %r ffafer fgqwfft ffE 
d?l% Will %^ J 3UWJ if fufe 1 ’? sfTCfrfw firm? 
ir *p.^riT sfiTfrfw ^rfg’p ^-Tfl' ?q-i7Ti^r=r 

iwVf % sp'r JWffsnT v*sfr t, %-frg mtw 

T'r 3 0-8-01 T4 STo ^fTT «TT I 

[ff. tt^— I2OI2/212/8 9-^-11 (rr )] 

iff. w*t *rhvt 

MINISTRY OF LABOUR 

New Delhi, the 30th August. 2001 

S.O. 2388.—In pursuance of Section 17 
of the Industrial Dispute Act, 1947 (14 of 
1947j, the Central Government hereby pub¬ 
lishes the award of Central Government 
Industrial Tribunal Labour Court, Bangalore 
as shown in the Annexure in the Industrial 
Dispute between the employers in relation to 
the management of Vijava Bank and their 
workman, which was received by the Central 
Government on 30-8-2001. 

[No. L-I2012l212|89-D.Il(A)l 
C. GANGADHARAN, Under Secy. 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM 
LABOUR- COURT 
“SHRAM SADAN”, 

TJl MAIN, III CORSS, II PHASE, TUMK.UR 
ROAD, YESHWANTHPUR, 
BANGALORE 
Dated : 23rd August, 2001 
PRESENT : 

PTON’BLE SHRI V. N. KULKARNT- B.COM, 
LLB, PRESIDING OFFICER 

CGTT-CUM-LABOUR COURT. 
BANGALORE 

C.R. NO. 71193 

I PARTY 

B. .Taya, 

S o B, Ananda, 

Maniula Nilaya, 

Shanti Nagar, 

TTdupi, D. K., 

Advocate— Ramesh Upadhyaya, 

2863 GI/2001—12 


II PARTY 

Chairman, 

Vijava Bank, 

Head Office, 

Trinity Circle, 

Bangalore. 

Advocate—Shri B. C. Prabhakar. 

AWARD 

1. The Central Government by exercising 
the powers conferred by clause (d) of sub¬ 
section 2A of the Section 10 of the Industrial 
Disputes Act, 1947 has referred this dispute 
vide order No. L-12012i212l89-Dn(A) 
dated 6-12-1993 for adjudication on the 
following schedule :— 

SCHEDULE 

“Whether the action of the Management 
of Vijava Bank in terminating the 
services of Shri B. Java, sub-staff 
with effect from 9-9-80 is justified ? 
If not. to what relief, the said work¬ 
man is entitled to ?” 

2. The first party was working with the 
Second Party. His services were terminated 
and therefore this dispute is raised. 

3. Parties appeared and filed Claim State¬ 
ment and Counter respectively. 

4. The case of the first party in brief is as 
follows : 

5. It is the case? of the first party that he 
was appointed as Temporary Attcnder by the 
second party at Karwar branch w.c.f. 
12-6-1980 against a clear permanent vacancy 
of sub-staff and he continued till 9-9-1980 
But the management without anv justification 
relieved him from dufv on 10-9-80 and the 
termination is illegal. Service certificate was 
not given though he requested for it. 

6. It is the further case of the first party that 
he was called to appear for interview and 
he appeared for interview but he was delibe¬ 
rately not selected. 

7. Tt is the further case of the first partv 
that there was settlement on 19-8-1988 
agreeing to absorb the eligible candidates 
among the temnorarv employees who had 
worked for 90 davs above during the period 
from 1-1-87 to 30 6-1988. The retion taken 
by *be mana^em^nf is not correct and 
therefore tho first nnr'v has nraved to pass 
award in his favour. 
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8. The case of the management in brief is 
as follows : 

9. There are two categoiies of employees 
viz.. Award Stall and Ollicer Employees. The 
award staff are further divided into two cate¬ 
gories viz. Clerks and Sub-staff. The bene¬ 
fits of these staff is stated in para 3 of the 
Counter. The contention of the manage¬ 
ment is that engaging peons on temporary 
basis is in accordance with the provisions of 
bank awards and settlements. First party 
was taken as temporary peon on during tire 
period from 12-6-1980 to 9-9-80 against inter¬ 
mittent vacancy caused on acount of absence 
of Shri Gan apathy Chaya Nayak and the first 
party accepted the engagement and accord¬ 
ing to clause No. 20.7 of the first Bipartite 
Settlement provides for taking temporary 
peon. The management has stated in detail 
the rules and regulations in the counter. 

10. The main contention of the manage¬ 
ment is that the first party was engaged as 
temporary peon on account of absence of 
Shri Ganapathy Chava Nayak and the action 
of the management is correct and the lirst 
party has no case. Management for these 
reasons and for some other reasons has pray¬ 
ed to reject the reference. 

11. It is seen from the records that work¬ 
man got examined himself and on behalf of 
the management one manager was examined. 
I have read die above evidence carefully. I 
have perused all the documents, 

12. In the instant case at the very outset I 
am of the opinion that the first party have 
no case on merit because as per the settle¬ 
ment there was a provision to engage tem¬ 
porary peon whenever reqular staff remained 
absent and accordingly first party was taken 
as temporary peon. Even according to the 
evidence of workman he was taken on 
12-6-1980 to work as temporary attender 
and he was working till 9-9-80. It is an ad¬ 
mitted fact that some of the temporary atten¬ 
dee were called for interview and first party 
was also called for interview but he was not 
selected. 

13. It was argued by the learned counsel 
on behalf if the firs.t party that the first parte 
was entitled for for regular appointment and 
therefore he was called for interview and gave 
interview but nothing was informed about 
the result of interview' apd therefore- the 
management is not justified in refusing the 


work. It is also argued that the lirst party was 
entitled for regular appointment and' that is 
wh> he was called for interview and subse¬ 
quently the management has not selected and 
terminated his services and this action of the 
management is not correct. 

14. The workman has relied Ex. W4, Cir¬ 
cular. 1 have carefully read the above cir¬ 
cular. Ex. W4 was issued on 19th August 
1988. This circular pertains to absorption 
of temporary peons and settlement with the 
recognised unions. According to tills settle¬ 
ment opportunity was given to temporary 
employees who have worked as temporary 
peon in the Bank for a period of 90 days or 
more than in the past. 

15. It was argued on behalf of the manage¬ 
ment that the first party cannot take the bene¬ 
fits of this circular. Ex. W4 because he has 
not worked for 90 days at all the first party 
worked only for 71 days and 85 davs includ¬ 
ing holidays. It appears that after the inter¬ 
view, first party was not selected because he 
failed to establish that he worked for 90 
days and eligible for absorption as per Ex. 
W4. Jt also gives an answer to the arguments 
advanced by the learned counsel for the first 
party. 

16. I have carefully perused all the docu¬ 
ments and attendance register. Tn the instant 
rue the first party has not worked for 90 days 
and therefore he has not considered for re¬ 
gular appointment and this reference has no 
merit. Accordingly I proceed to pass (he 
fe 1 loving Order : 

ORDER 

The reference is rejected. 

'Dictated to PA transcribed by her correct¬ 
ed and signed by me on 23rd August, 2001). 

V. N. KUTKARNT. Presiding Officer 
ftf fMT 30 5PFT 2001 

w.m. 2589.—firm? 1947 

( 1947 *5T 14) TffSTFT 17% ^ 

% mfspfir % fmfRrff sffr 
srrcfrffim 

%) wtfw? %cfr? 

jrr^iT %y 30-8-01 %V mm ^rr ?r 1 

[ff . TT^r-l 201 l/25h/2000-5Ttf Strrjsff-IT)] 

fit. ffimjT'n', sett ^ 
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New Delhi the 3(Hh August, 2001 


fft 30 BBEB, 2001 


S.O. 2580.—In pursuance of Section 17 of the Industrial 
Dispute Act, 1947 (14 of 194"), the Central Government 
hereby publishes the aw uni of the Central Government 
lndusiri.il Trihunal/l ahour Court. Bhubaneswar as shown in 
the annexure in the industrial Dispute between the employers 
in relation to the management of UCO Bank and their work¬ 
man, which was icceived by the Central Government on 
30 8-2001. 

[No. L-12011 /256/2000-IR(B-Il)I 
C. GANGADHARAN, Under Secy. 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL- 
CUM-EAHOUR COURT: BHUBANESWAR 

PRESENT: 

Shri S.K. Dhal, 

OSJS (Sr, Branch). 

Presiding Officer, 

C.G.I.T.-cum Labour Court, 

Bhubaneswar. 

Indiistiinl Dispute Ci.sc No. 376 2001 
Dale of conclusion of the hearing 23-8-2001 


JftT, 5U. 2 5 9 0.—ALTO (iW fBBTB Bfsf TCT, 19 4 7 
(1947 bt 14) trirr 17 % b^bct b, 

B'CTtiT TTf 51T % BBtUTT % BBB fTTUfTT BTT 
■5:3% JfTq^RT % sffB, B-TBif B fkRT BTCftftFF iBBIR 
B BWtfttPE Bfw •'■B "T^t % TRR Tf BTlfBB TTTcfi 
f, %fsfrB H'OFB TT 3 0-8-01 Bit STM JBT BT I 

[B.TR-12012/4o/99-Br£ BIT (Bf-]I)] 

Bt. BBrtJCB, BBT BfBB 

New Delhi, the 30th August, 2001 

S.O 2590.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1917 (14 oi 1947), the Central Governm-nt 
hereby publishes the award of the Industrial Tri¬ 
bunal, Pune as shown in the annexure in the Industrial 
Dispute between the employers in relation to the manage¬ 
ment of UCO Bank and their workman, which was received 
by the Central Government on 30-8-200), 

['No. L-120l2|40|99-IRfB-ll) j 
C. GANGADHARAN, Under Secy, 


Date of i assing Award 23-8-2001 
BETWEEN 

The Management of Deputy General Manager. 

UCO Bank Building, 

C-2, Ashot Niigur, 

Bhubaneswar, 

Orissa. .... 1st Party-Management 

AND 

Their Woikman, 

Repicsenied through the State Secretary, 

UCO Bank Employees Association, 

C/o UCO Bank, 

Braj.akabati Road Branch, 

Cuttack-75301) 1 lOrissa), .... 2nd Party-Union 

APPEARANCES : 

None. .... For the 1st Party- 

Management. 

None. .... For the 2nd Party- 

Union. 

AWARD 

The Gtmciumeni of India in the Ministry of Labour, in 
exercise of Powers conferred by Clause (d) of sub-section 
(I) and siib-‘ccti')n 2(A) of Section 10 of the Industrial Disputes 
Act, 1947 (14 of 1947), have referred the followin/r dispute 
lor adjudication vide their Orclci No, L-12011/256/2000-IR 
(H-fl). da 1 ciI 13 02-2001/16-2-2001 : 

“Whether the action ot ihe Management of UCO Bank 
by not placing a Head Cashier in S.C.S. College, 
Puri, hy allegedly violating the Promotion Policy 
Agreement is justifiid 7 II not, what relief the Union 
is entitled ?" 

2. Inspife of intimation issued fiom the Government of Lidia 
Ministry of Labour) and fiom (t is Tiibunal, both the parties 
stave remained absent ami they have not taken any step to 
■- J *' ' s < the Tribunal for answering the reference, The Union 
has not filed their Claim Statement, which would suggest 
that no dispute exists between the parties at piescnt. 

3 Hence, no dispute nwaid is passed. 

4. Reference is answered accordingly. 

Dictated A CY.mvtcd by me, 

S, k. DHAL, Presiding Officer 


ANNEXURE 

BEFORE SHRI V. L. KAMBLE. INDUSTRIAL 
TRIBUNAL, MAHARASHTRA AT PUNE 

REFERENCE (IT) NO. 12 OF 1999 
ADJUDICATION 
BETWEEN 
UCO Bank, Pune 
AND 

'I heir Workmen, 

In the matter of disallowing special leave to Shii R.D. Patil. 
APPEARANCES : 

Shri B,T. Mali for the first nifty. 

Shri C.M. Pnli) for the Second Party. 

AWARD 

(Dale : 2-7-2001) 

By cxeivismg poweis conjeiied by clause (d) of sub¬ 
section (I) and sub-section 2(A) of Section 10 of the In¬ 
dustrial Disputes Act, 1947, the Central Government teferred 
the dispute between management of UCO Bank and its work¬ 
men for adjudication to this Tribunal hy order dated 11-6-99. 
The dispute between the parties specified in the Schedule to 
the Order of Reference and which this liibunal is required 
to decide is : 

“Whether the action of the management of UCO Bank 
in relation to its Kolhapur Muir. Branch in dis¬ 
allowing the special leave to Slui R.D. Patil, Clerk, 
Kolhapur main Branch for mountaineering!trekking 
for 21 days during the year 1993 is legal nnd justi¬ 
fied? If not, to what relief the workman is entitled?” 

2. Statutory notices me issued to the concerned parlies. In 
response to the notice, on behalf of the concerned workman, 
Shri D. G. Nighojkar, Secretary of UCO Bank Employees 
Union, Pune, has put his appearance who was authorised by 
Shri C. N. Patel, General Secretary of the Union. Thereafter, 
statement of claim is filed by Shri D.G, Nighojkar, which is 
at Ex. U-2. In its statement of claim, it is stated that Shri 
R.D. Patil, Clerk is employed with [he first party at its 
Kolhapur Main Branch, Shri R. D. Patil is a trekker and as 
per the rules of the first party Bank, the employee is en¬ 
titled for special leave upto 30 1 days for trekking, lie has 
availed this facility for the following period : 

1. 18-5-1987—28 days. 

2. 16-5-1988 to 12-6-1988—28 days, 

3. 1989-90—29 days. 

4. 28-6-1991 to 27-7-1991—30 days. 
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However, when Shri Patil applied fur leave for trekking 
for 21 days from 11-5-1993 to 31-5-1993, the management 
reuis.d tne application lor special leave without just cause 
and valid reason. The workman made sevctal representations 
to the Just party Bank, but the bank has not considered the 
same. I heteforc, the union took up the issue with the mana¬ 
gement vide its letter dated 8-7-1995. The said issue was nlso 
discussed dut mg the Industiia) Relations Meeting but the 
hist party refused to concede this demand wlhoul jus* and 
reasonable ground. Since the management of die first party 
was not considering his claim, the dispute was taken up 
to the Conciliation Officer (Central) where also amicable 
settlement could not be arrived at between the parties. There¬ 
fore, the Conciliation Officer submitted his failure report. 
On his report, the Central Government has referred this 
dispute to this Tribunal for adjudiction. With this, it is the 
contention of the second parly tliut the employees employed 
with the first party arc entitled to special leave for trekking. 
The workmen had also been sanctioned special leave tor this 
puipose us per the rules of the first party Bank. The first 
pmty does not have the right to unilatenally change, the 
terms and conditions applicable to its employees, that too, 
without any just cause and valid reasons. Thus, the action 
of the litst party is totally unjustified and the workman is 
entitled tor special leave for 30 day., for trekking, Hence, the 
demand of the second party workman may be granted. The 
first party be directed to sanction special leave for 21 days 
of which arc as under : 

3, The demand of the second party workman is resisted 
by the first party brink by filing its written statement which 
is at Ex, C-5. ft is admitted by the first party that Shri 
R.D. Pntd, C'leik from Kolhapur Branch had already avail¬ 
ed special leave for Himalaya Trekking 4 times, the details 
of which are s under : 

!. Specif leave sanctioned for trekking in Himalaya for 

28 days from 18-5-I9fn to 14-6-1987; 

2. Special leave sanctioned for 28 days from 16-5-1988 

to 12-6-1988; 

3. Special leave sanctioned for 29 days in 1989-9U; 

4. Special leuve sanctioned for 3(1 dnvs from 28-6-1991 

to 27-7-1991, 

It is the contention of the first party that Shii Patil again 
applied for special leave on the fifth occasion for going on 
an expedition fiom 11-5-1993 to 31-5-J993 which was dec¬ 
lined tiy the bank, as it was the fifth occasion of availing spe¬ 
cial leave for this purpose. As per 1BA Guidelines and Bank’s 
Sports Boaid Circular BSB10cneral|386 dated 30-12-1989, 
special leave facielity for mountuinceiing|trekking expeditions 
shall not exceed 30 days on any one occasion and not more 
than 3 occasions in the employee's entire career with a gap 
of at least two years between two expeditions. In exceptional 
circumstances, the gap of two years would be relaxed at the 
employer’s discretion. It is further submitted by the first 
I'tirly that the Head Office had considered Shri Path's re¬ 
quest as special case for the fourth occasion which was avail¬ 
ed from 28-6-1991 to 27-7-1991. Hence, when the workman 
requested for the fifth time, it was declined by the first 
party bank. The action on the part of the first party bank 
is It)gal and justified. On the contrary, the demand made by 
Shri R. O'. Patil is not correct, legal and justified. With this, 
it is prayed that the reference be rejected and the demand 
made by the workman be rejected. 

4. To overcome with the controversy between the parlies, 
issues- arc framed for determination at lx. C-7, as under : 

1. Whether second party workman proves that he is 

entitled for special leave for mountaineerini:|trek- 

king? If yes, under which lules? 

2. Whether the action of the first party not granting 

special leave is illegal or umustified? 

3. Whether Ihe second party workman is entitled for 

the relief sought for? 

4. What order? 

5. My answers to the aforesaid issues, with reasons, are 

as under : 

1. No 

2. No 


3. No 

4. As per final older. 


REASONS 

6. Hcau) Shri B.T, Mali, management representative for 
the tiisf party bank and Shri C.M. Patel, learned union 
dence is led by either parlies. Both the learned rcprewaUa- 
dence is led by eillier panics. Bold the learned representa¬ 
tives relied upon documents placed on record. 1 have gone 
through ihe documents placed on veeotd. Those are letters, 
representations made by the union and the concerned work¬ 
man and the replies given bv the first party management. 

7. On behalf of the second party workman, one circular 
was called upon from the custody of the first party bank, 
winch is the Ciicular dated 6-9-1969 issued by Ihe Ministry 
of Home AlFairs, New Delhi, Under this Circular, special 
leave h> Government servants for participating in moun¬ 
taineering expeditions is granted. It is the submission of the 
learnedt union representative on behalf of the second party 
workman that there is no restriction on the employees for 
availing benefits of special leave for trekking or mountaineer¬ 
ing. During ihe service tenure, the employee is entitled for 
this facility, but the limit is only 30 days for one calendar 
year. However, the learned management representative of 
the first pally bank strongly relied upon the Circular dated 
30-12-1989 which is issued by ihe Bank’s Sporls Board. He 
invited my attention lo Clause (b) which reads as under ; 

"(bj The special leave facilities for mountaineering! 
trekking expeditions shall not exceed 30 days on 
one occasion and not more than three occasions 
in the employee’s entire career, with a gap ol at 
least two years between two expeditions, in excep¬ 
tional circumstances, the gap of two years could 
bo relaxed at the employer's discretion." 

8. After going through this condition laid down by the 
Banks’ Sports Board, it is crystal clear that the employees 
of the Bank are not entitled for this facility for more than 
three occasions. Admittedly, Shri R.D. Patil has availed 
(his facility for four occasions. Jt is the contention of the 
first party bank that as n special and exceptional case, this 
facility was given to the concerned workman on the Jourth 
occasion. Now, again and again, by exercising its discretion, 
the management cannot grant such facility to Ihe concerned 
workman. Relying on this Circular, the management hus 
declined to grant this facility of special leave for trekking 
expedition oil the fifth occasion. 


). It is the submission of the l<iHint\l union teprescniafivc 
tor tlie second parly workman that such type of circular was 
never brought to the notice of the workman, Therefore, it 
cannot be said at this moment that the management has 
acted within its powers. Such type t.f defence'cannot be 
accepted. After all, the benefits which are given to the work¬ 
men arc by way of special leave facilities as per the decision 
of the Banks Sports Board. If some resiticltons are put by 
the Banks' Sports Board, those are required to be followed 
by the banks as well ns workmen, A workman cannot take 
a defence that since the restrictions imposed by the Banks’ 
Sports Boaifi arc not within my knowledge and therefore, such 
facility cannot be dented to me. Such type of defence cannot 
be accepted. It is an admitted fact that Shri JR D Patil has 
already avatfed such type of facility of special leave for 
trekking expedition on four occasions, Therefore now in 
view of the Circular dated 30-12-1989 issued by the Banks’ 
Spoils Board, he is legally not entitled for special leave 
facility for trekking expedition for the fifth occasion The 
demand made by the second party workman is illegal and 
conti ary to the ruels. Therefore, to my judgment the second 
party workman has failed to prove that he is entitled for 
special leave for mountaineering!trekking expedition under 
the rules. With (his. T answer Issue No. J in the negative 


JO. fn the aforesaid premises, the action on the part of 
the first parly bank of refusing special leave cannot be said 
as illegal or unjustified. Thus, the second party workman 
is not entitled 1 2 3 4 5 for the relief sought in this order of reference. 
With this. Issues 2 and 3 aic answered accordingly. The 
reference requires to Iv rejected 'As the second party work- 
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man has failed to justify his demand. Hence, I puss the fol¬ 
lowing order : 

ORDER 


2. Subsequently by older No. ].-12012/80/2000-lR<B-II) 
dated 23-11-2000 the Central Government withdiew the 
proceeding ol the .-.aid dispute from the Central Government 
Industrial Trihriintl-cum-Lihour Court No. 1, Dhanbad and 
tnnsferred it tc> this Tribunal for adjudication. 


1. Reference fails. 

2. The demand made by the -ccond ruty '.ntl.mr.i 

stands rejected. 

3. Award be drawn accordingly. 

4. In the circumstances, no order as 10 costs. 

VLDYASAGAR RAM HIT, Imlustiial Tr.bunal. 

Hi fe f>r fr, 3 0 2001 

EFr. wr. 2 5 9 1.—fasrrc wy-fnAv, 1947 

( 1947 TT 14) %l UlTT 17% HHHm R %?%jT 

tfTqlR: t% %i |R) % SHTdcEq % HHZ 

fTT13T%f ?f|T TT% THTUT T H in, HAWl R 
sfWrf'TPF fTTiT H WMlf'lTT ^ijfr-TJT, q^r % 

%r TOrWff ®FTfTf 5 ^, %r T-Tln FTd %r 30-8-2001 

%r srrt §?rr «tt i 

[*r. 05 — 12012 / 80 / 2000 -wi ’rn'(%t'Il)J 
rft. irtrminir, %ar>: h'thh 

New Delhi, the iOth August, 2001 

S.O. 2591.—In pursuance of Section 17 of the Industrial 
Dispute Act, 1947 (14 ol 1947), Ihe Central Government 
hereby publishes tl.e award of the Industrial Tribunal. 
Patna as shown in tile unite,■sue in the Industrial Dispute 
between the employers in relation to the management of 
Central Bank of India raid their workman, which was 
received by the Central Government on 30-8-2001. 

[No. 1.-12012/ 80/2000-1 R(B-11) | 
C. GANGAUHARAN. Under Secy. 

ANNEXURb 

BI.EURE THE PRESIDING OFFICER, INDUSTRIAL 
TRIBUNAL.. PAINA 

Kelc-rencc No. 24 3 of 2000 

Reference No. 1(c) of 2001 


3. Both parties have hied their respective written statements. 
They nave also filed written m raiments alter the close of 
the Ileal. ng of the Reference ca-c. The ease of the workman 
So Krishnanaitd Mnlukar as ,t appears trom the written 
statement of claim hied on b< hall of him in brief is that he 
was orally appointed by the Management of C'ential Bank 
ol India, Naltinajjar Branch, Biiagalpur on and from 2-5-1988 
for discharging the duties of a Peon. Hr* was discharging the 
duiics of a regular Peon. He worked from 9 A.M. to 6 P.M. 
regularly on evciy working day. He was paid wages initially 
at the rate of Rs. 3 per day which was subsequently raised 
to Rs. 5. Rs. 10 and finally to Rs. js per day. While the 
workman performing his duties in the year 1992 the Bank 
called for certain name.-, from the Employment Exchange 
and the name of me workman was forwarded to the Bank 
by the Employment Exche'.r.gc for appointment. While the 
workman performing Iris duties he was suddenly stopped by 
the Management from winking w.c.f. 6-11-1997. It is said 
Out the workman winked more than 9 years continuously in 
the Blanch. At the lime of lermmntion neither any notice 
nor notice pay nor any reOtnchmcnt compensation was 
given to the workman violating the provision of Section 25F 
of the l.D. Act. The action of the Management in stopping 
the workman from pci forming his duties w.e.f. 6-ll-f997 is 
lettenchmcnt within the nit-ailing of Section 2(oo) of the 
J.D. Act. After termination the workman approached the 
Management on a number ot occasions and represented orally 
and m writing for his reiiixintcmen! but without any result, 
At last the workman was compelled to raise the industrial 
dipsute before the A.L.C. (cl. Patna foi his reinstatement. In 
the mean time the Management formulated u scheme at apex 
level for absorption of duly latrd workers hut they faded 
to consider the case of the workman in the light of the said 
scheme. The A.LC.tck Patna held conciliation proceedings 
hnt attempts for conciliation ended in failure and failure of 
com Ijation report was soni to the Secretary, Ministry of 
Labour. Government of India bv the Conciliation Officer. 
Ultimately the Central Government has made the Reference 
to this Tribunal for adjudication. The action of the manage¬ 
ment in termination tlv service of the workman is neither 
If'-’il nor justified. The Management did not follow the princi¬ 
ples of ‘equal pay for equal work" as contained in Directive 
P-hirlpU Of State Policy of die Constitution of India. The 
ManugciTunt lesorted to unfair labour practice as the work¬ 
man was lept on tenterhook lor met nine years. The work¬ 
man has nrnyed fo- reirvlaleincnt witli payment of back wages 
nnd reeul.u-is-itin-i of his service. The workman has also 
claimed payment of due wonts for [he period of his working. 


Management of Central Bank ol India, Patna and their 

workman Sri Krishnanand Mnlakar. 

For the Management: Sri Ashok Kumar Saha. Asstt, 
Manager, Central Batik of fndia. Regional Olfice, 
Gaya 

For the Wot kraal!: Sri B, Prasad, General Secretary, 
Bank Employees Fcaet ritiorr, Bihar, Patna. 

PRLSLNT : 

Sri S. K. Mishra, Presiding Officer, Industrial Tribunal. 
Bailey Road, Patna. 

AWARD 

The 21;,l August, 2001 

The Central Government in exercise of powers 11 /s 10 
(Did) erf the Industrial Disputes Act by order No, 1.-12012/ 
80/ 2000-IR(B-If) dated 24 8-2000 initially referred the 
following industrial dispute between the Management of Central 
Bank of India, Patna and their workman Sri Krishnanand 
Mnlakar for adjudication to the Cctiliul Government Indtis- 
tiial Tribunal-cum-Labour Court, Dhanbad (Bihar)-I : — 

“Whether the action of the Management of Central Bank 
of India in lerniuiat;ng the services of Sri Krishna- 
nand Mnlakar w.e.f. 6-11-1997 is legal and justified? 
II not, whal relief the conce-’ned workman is c-ntiilcd 
to ?” 


4. Die case of the Management as has been made out in 
't-, written statement in brief is that there is no relrnionshin 
of F.mployci and Employee between the workman and the 
Management. As ihe procedure for recruitment was admittedly 
not followed while engaging the workman it can not he said 
that he was duly appointed by the Bank. Moreover, in the 
picsen- case the appointment was made not bv any authorised 
and competent Authority. The claim of the workman that he 
v-rvetl the Hank from 1488 to 6-11-1997 is denied. According 
to the Management the conce-ned workman had occasionally 
supplied drinking water for which be w-as paid. The workman 
never discharged the duties of 1 Peon as claimed bv him. 
No wages were ever paid to the workman. He was paid onlv 
the Inherit- charge when he was engaged for supply of drink¬ 
ing water. It is further contended by the Management that 

the concerned workman is not even a daily rated workman 
appointed as per uile. tbeic is no question of his- ahsorpthn 
m the Bank. Thus, according to the Management the work¬ 
man is not entitled ro any relief, 

5. A 1 eio-nder to the Management’s written statement has 
nl-'o been filed on behalf ol the workman reiterating Ihe 
laris of Ins ewe as mcnfinikd in his wriitcn statement. The 
DEvent reference is to be decided within the conceptual frame 
voik of the Industrial Disputes Act. In the present case the 
ulevant questions which alone arise for determination is 
" richer Sri Krishnanand Mnlaknr i> a workman or not: 
whether he worked 2-'0 dais in 12 calendar months nrecediiw 
hi-, retrenchment and vliothi-i ll-e stoppage of bis work is 
olienc nnrnl within the mean I-- or Section 2(oo) of the 
1 > An and whether the cnadil onc precedent to retrench¬ 
ment weic violated or not, Tire Bank being n Slate within 
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the meaning of At tide 12 of the Constitution of India it was 
expeucu to ueai lainy with me concerned workman. ine 
Bank acieu illegally oy teimaiating his services wituom 
compliance or provisions of Section 25F of the I.D. Act. ine 
Batin commiitcU an eiror in not absorbing the workman despite 
the existence of a scheme tor absorption and regulartsation. 

o. Ine inflowing issui-s arise tor adjudication in the present 
case:— 

(.1) Whethei ti iC action of the Management of Centmi 
llank of muia in tenumalmg tile service of Krishna- 
r.and Matakar w.c.i. 6-11-1997 is legal and justified V 

(uj If not what relief the concerned workman is entitled - 
to? 


FINDINGS 

i-_;u- No. (0 : 

/. heiOiC t proceed to decide the issues 1 would like to 
mention uicny me evidence, octn oral and documemaiy, 
uoduc-U oy hum me panics m support 01 their respective 
mac witnesses nave oten examined on benali oi me 
maa..gcinciK. ivX.W. i Suootih Kumar is a clerk posted m 
rwumagar hranch, Central Bank ot India, in his evidenc. 
11W j.j., aiatwu mat me womman Krishnanand Malakar used to 
oe engaged oy me Bianch at times tor supply of water m 
me 1 siatt aoouL 5 or 4 yeais ago. Thus according to him 
me workman used fo be engaged as such till the year 19>i. 
tvo attendance oi the workman used to be taken. No timing 
so. a,lending the duties had been lixeu. The workman Used 
to leave the Bank alter suppling water. In cross-examination 
tie has stated mat he is noi acquainted with all the facts ot 
me present dispute, tic does not remember rrom which date 
and upto wu.it date tile concerned workman worked in tne 
Brancn. According to turn the workman used to put his 
signature on the back of the vouchers, and that such signatures 
do net bear on the back, side of vouchers which have been 
riled by the Management (Ext. M scries). M.W. 2 Satya Nara.n 
Prasad has stated that he was the Branch Manager of Nath- 
nagar Branch Font Di cerrber, 1990 to September, 2000 . 
According to Ivin Sri knshrtanand Malakar used to be en¬ 
gaged by the Branch for supply of water to the staff. The 
witness nas however added that besides supply of water the 
workman used to perform miscellaneous works of the Bank 
as and when required. According to the witness the workman 
was paid wages as and when he worked and no attendance 
Was taken, lie used to work only for two or three hours in 
a day. In his cioss-examination he has said that he does 
not know whether the Branch Manager Sri Arbmd Sharma 
had teferred the name of the workman to the Regional office 
for regularisation of his sci vice. But he has admitted that 
Ext. \V and W/l am the ze.ox copies of the letters issued 
tioni Nathnagar Branch and both, the letters bear the sig¬ 
nature of Branch Manager Sri At bind Sharma. Further the 
witness has said that in the year 1-996 and 1997 also wages 
had been paid to the workman through vouchers. After 
verifying Fxt. M series the witness admits that none of those 
vouchers relate to the period of 1996 and 1997 when he 

as the Branch Manager. M.W. 3 Syed Mohammed Masum 
Ah has stated that lie woiked at Nathnagar Branch as Chief 
Cashier from July, 1980 to June, 1989. In cross-examination 
lie has said that the workman had never been engaged for 
any period continuously and he can not say the total number 
of days worked by Sii Malakar. This witness ha s not denied 
that Sri Malakar had also deschaiged the duties of a Peon 
in the Branch. He has simply denied and knowledge about it. 

S. Only one witness has been examined on behalf of the 
workman and he f s W.W. 1 Krishnanand Malakar the con¬ 
cerned workman himself. In his oral evidence the workman 
has ftiflv supported the facts of the case as have been made 
out in his written statement. In his deposition he has said 
thar normally he used to work Tom 10 A.M. to 6 P.M. on 
every working day and he (Ischiuget 1 all the normal duties 
of a regular peon. Initially he was paid Rs. 3 per day which 
wav subsequently increased to Rs. 5 Rs. 10' Rs. 15 and finally 
Rs. 25 per clay. In his oral evidence the workman stated 
lha< some times payments were made to him in the fictitious 
names of some other persons such as Suresh Prasad and 
Kashore Kumar and he used to wrle their names on the 
vouchers in token of receipt of rvn merit as per the direction 
r ' r the Mnnauerrrrni. He has sn'a Him he had filed renresen- 
t at ions for regularisation of service in terms of the settlement 


of the year 19911. FIc worked 249 davu m 12 Calendar months 
picecumg n'.s rev.encnmcnt. He turn atso wonted 240 days in 
, „ caiw.iuai moiuiih as per tne alottsa.d settlement. Accoidmg 
to ii m me oianeii Manager ot Natlinagar had obtained tne 
naniej Horn cue tocat Employment Excnauge. Ine Eniploy- 
uiwin Exemaige tiact suomiited names Delore the Branch 
manage! mciuuing ni. 5 name. Ext. YV/3 is tne zerox copy or 
ole ictcc’t vViin enclosure xuonaiecu by tiie local Employment 
Exctiunge heloie ihe Bianett tvi.tiuigvr. Hie woikm-.ri has 
seated cuat uieieaiter tne candidates had been interviewed 
by me biuncn Manager and aftei the interview he had been 
engaged in the Brancn. The workman has stated that he 
wonted as a Casual peon tn the Branch continuously for over 
nine, years. In his ciOss-exaniinatioii he has said that when 
theiei was disruption ot supply of eiectucity then only ne 
useu to telcu vvattr front iube well to the Upper Floor of 
me building wnere the Branch is located otherwise he used 
♦o perform all me duties of a regular peon. He used to put 
tus signal ures on tne back ot the vouchers without reading 
vviiai was written on those vouchers. He did not make any 
pioicst ioi iovv payment before any authority since he had 
neeu given an assurance that he would ultimately be absorbed 
in the regular service. The witness has further said in his 
ci oss-examination that nothing was told to him on each day 
as to what woik he was to do on that day. Initially when he 
had been engaged he had been told to work regularly giving 
die assurance that in course of time, he would be absorbed 
on permanent post. 

9. As regards documents .exhibited on behalf of the work¬ 
man Fxt. W and W/l aie the zerox copies of letters of tne 
Branch Manager to the Regional Office about which I have 
already discussed. Ext. W/2 is the zerox copy of the letter 
from tin I -i. ■'■■■. ■. .. I . . nge, Bhagalpur addressed to the 

Bianch t.. V dated 19-8-1992 forwarding 13 

names ot the candidates including the name of this workman. 
Ext. V/3 is zerox copy of the memorandum of settlement 
arrived between the Mr.nr-. u.. nf CVi.ial Bank of India 
and All india Cent.. I h. I u,. lone- Federation the 
recognised majoixty union dated 24-12-1990 and the conse¬ 
quent citcuiar of the Bank dated 12-3-1991 as per the said 
settlement. Aceoiding to the said settlement and the circular 
of the Bank casual workeis who had put in 240 days o* 
.temporary service in any continuous period of 12 months 
after 1-1-1982 upto 31-12-1990 would be considered fot 
obserption in the immediate available vacancies without any 
test and interview. 


10. It may here be mentioned that an affidavited petition 
was filed on behalf of the workman on 19-2-2001 requiring 
the Management to furnish the details of payment date wise, 
month wise ami year wise. Accordingly an order was passed 
by this Tribunal on I -3-2001 directing the Management for 
furnishing such details. In compliance of the said direction 
the Management has filed zerox copies of some payment 
vouchers only of the years 19S3, 1989 and 1990. None of 
vouchers bears the signature of the workman on the back of 
the same. On the body of almost all vouchers it is written 
that payment was made lor supply of water. It becomes 
apparent from the lelteis of the Branch Manager (Ext. W 
and W/I) anti also from (he evidence of M.W. 2 that the 
Management has not filed all the vouchers. No explanation is 
forth-coming for non filing of iccent vouchers from the year 
1991 to 1997. Thus, it becomes apparent that the Management 
has attempted to suppress material facts. It has been the 
case of the Management that the workman had been engaged 
only for supply of water and to discharge contingent nature 
of work. But there is nothing in the letters of the Branch 
Managers (Ext. W and W/l) to show that the workman had 
been engaged only for supply of water or for doing contin¬ 
gent nature of work. Aceoiding to the letter of the Branch 
Manager dared 31-1-1994 (Lxt. W) the workman worked a 
Iota) period of 504 days in the year 1988, 1989 and 1990 He 
i'aa^ ed 3, 2 ° t '" l . ys i:l 1988 ’ ' SS days in 1989 and 96 days in 
tyyo The claim of the workman is that he was engaged in 
n h 5 , B Go? Ch ,, W ^- f - 2 , 5 - ,98X - Tiws worked 220 days from 
7i * i 11 pec"mber, 1988. Tints it proves beyond doubt 
that the work m an must have worked more than 240 days 
fioni -,-5-1988 till 1-5-1989 The letters shows that it was 
scut to (he Regional Office by the Branch Manager in com¬ 
pliance of the letter of the Central Office dated 20-9-1993 for 
absorption of temporary employees. Had the workman not 
co in pie, i-d 240 days of work in continuous 12 months as per 
,'", (he Branch Manager would not have forwar¬ 

ded the application of the workman with his recommendation 
lor absorption. Likewise Ext. W|1 is the'zerox copy of 
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another lettei by the Blanch Manager to the Regional Office. 
It is clearly mentioned in this letter that Sri Malakar worked 
from 1-1-1989 till 24-12-1990 as a casual labourer in the 
\acanc> of sub-staff. In this letter the Branch Manager has 
forwarded topics of certificate-, duly signed by the candidate 
and veriued by the Branch for favourable consideration in 
tiie matter. The genuineness of these two letters (Exts. W 
and W/lJ can not be doubled. The Management witness 
No. 2 has admitted in his cross-examination that these letleis 
had been ia-.ued from the Blanch and they bear the signa¬ 
tures of the Branch Manager Si i Aiviud Sharma. 

11. In vie v of my above cuseussions 1 have no hesitation 
to find that the concerned workman had worked more than 
240 days as per requirement ol the Bank’s circular and settle¬ 
ment (E,\i. W/3) and in ibis view of the matter he was 
ent.tled for regnlarisation in seivice as per the terms of settle¬ 
ment of the year 1990. 


12. As regards the question whether the workman worked 
at least 240 days in continuous 12 calendar months preced¬ 
ing his retrenchment, I find that there is no specific denial bv 
the Management that he worked till 5-11-1997. In the 
written statement filed by the Management it is merely denied 
that the workman concerned served the Bank as an employee 
from 1988 to 6-11-1997. It is none of the case that the 
workman had served as a legular employee. It is the case 
of the workman that he worked as a casual worker on daily 
wage basis. As I have already held earlier the workman 
had been engaged not only for supply of water or for doing 
contingent nature of work it is well proved that he also dis¬ 
charged the normal duties of a Peon. There is nothing to 
disbelieve the workman that he worked from 10 A.M. to 
6 P.M. on every working day and that he worked as long 
as for nine years till he was i drenched. As I have already 
discussed earlier it becomes apparent even from the Manage¬ 
ment witness Nos. 1 and 2 that Sri Malakar worked till 
x-tl-1997 as claimed by the workman. The Management has 
not filed any payment voucher or any other document to 
show the details of work of Sri Malakar from the year 1991 
till lie was letienched on 6-11-1997. In the circumstance 1 
am compelled to accept the evidence of the workman that 
he worked mote than 2 10 days in 12 calendar months preced¬ 
ing his retrenchment. It is not disputed that the requirements 
of section 25F were not complied with at the time ot 
retrenchment. It was submitted on behalf of the Manage¬ 
ment that as Sti Malakar had neve: been appointed and h s 
services were not terminated there was no requirement of 
compliance of provisions of section 25F of the I.D. Act. 
But it is well settled Jaw that fui applicability of the pro¬ 
visions of section 25F of the I.D Act there need not be 
any formal letter of appointment or formal order in writing 
of termination. Termination effected not by any voluntary 
order will tdso come within 'he nteamng of retrenchment u As 
2(00) of the ID. Act (1994 P.L.J.P. cage 612). The pleas 
of the Management that the Bianch Manager who had en¬ 
gaged Sri Malakar had no authority to make such engage¬ 
ment or that the procedure p t scr-hed for recruitment to 
sub-staff was not followed while enraging Sri Malakar and 
tha' since So Malakar had been engaged illegally and un- 
authorisedly he can not he restated to such illegal appoint¬ 
ment can not ha of any avail to the Management. It is now 
well settled law that the piovisions of section 25F are appli¬ 
cable even to a daily rated workman who had continuously 
served for 240 clays in a year CV'S/) It SC. cases page 396 — 
Rattan Singh Vs. Union of India and another). A daily 
taled workman, who has completed service for 240 days 
within the meaning of 25-B, can not be terminated from 
service on the ground of even misconduct without a depart¬ 
mental enquiry or without complying the provisions of S 25F 
of the I.D. Act [1994(2) P.L.J.P. page 669. A.I.R. 1994 S.C. 
page I638| Service tcminaled in violation of section 25F 
.of the I.D. Act (1994(21 P.E.J.P. page 669, A.I R. 1994 S.C. 
initio void and an employee is entitled to continuity of ser¬ 
vice with full back wages [1989 S.C. cases (L & S) page 565— 
N-vofnm Chopra Vs. Fresiding Officer, Labour Court and 
others]. Termination of employment on, the ground of 
appointment being illegal will itself qualify as retrenchment 
within the meaning of section 2(00) of the I.D. Act. The 
idea of illegal or invalid pppi-infiiient is quite foreign of the 
scheme of the I.D. Act. Section 2(s) of the I.D. Act which 
defines, ‘workman’ does not have such distinction- r 1994(2) 
P.LJ.P. page 249—Mithlesh KiTrnar Singh Vs. State of 
Bihar]. 


13. In the present case as Sit Malakai wonted more (ban 
24(! days in 12 Calendar months preceding his retrenchment 
tutu as lie requitcments ol section 25F of the I.D. Act were 
not complied with before teimiration of service of the 
v. oik man, 1 find and hold, that the action of the Management 
iv. Central Bank of India in (e> mutating the services of the 
workman vv.e.f. 6-11-1997 is illegal and unjustified. This 
issue is accoidiitgiy decided. 

Issue No. (ii) : 

14. As has been held by the Hon’ble Supreme Court in 
Navotam Chopra case inferred cailiei if the service of the 
workman is terminated in violation of section 25F of the 
I.D. Act the o der of term,nation being ab-initio void the 
employees Cidinaiiiy be entitled to continuity of service with 
full payment of buck w-apes. fn view of this established 
principle of law I Cold that Sri Malakar is entitled to be 
reinstated in seivice v. c.f. 6-1MS97 with payment of full 
back wages. The workman is also entitled to be absorbed 
in permanent seivice of sub-staff cadre in the light of the 
settlement and circular of the Bank (Ext. W/3). The Ban v 
must absorbed die workman in peimanent post in sub-staff 
cadre as and when vacancy will occur. Accordingly the 
Reference is answeicd. Let the Maragement implement the 
Award within the period of 30 days from the date of its 
publication. 

15. This is my award. 

S. K. MISHRA, Presiding Ofltc-r 

fowft, .3 0 ^RFrT, 2001 

ffTT. 3TT. 2 5 9 2(—TWtfffT 1947 

( 1947 14) %f STITT 17% if, 

TTTT7 T% TTT spfTffT % T4TTT % TfflT fffTRTT 
Sfk 7FT% TOTTRT % sffa, TffTT fafec? TtsftfffT 
% % f Sfa ’TTff'Tr TteftfffT TfaffrTff/’snT 
RRFTT, TR# % TTR %T TTTfsR ffETT I, 5ft 
%^TRTff?TT %t 30-8-01 %T TFT fTT «TT I 

[tf. tTpf-12012/126/2000-Ttf TT^Tt-II)] 

Tit. tfffTcU’JT, TTT 

New Delhi, Ihe 30th August, 2001 

S.O. 2592.—Tn Pursuance of Section 17 of the In¬ 
dustrial Disputes Act, 1947 (14 of 1947), the Cen¬ 
tral Government hereby publishes the award of the 
Central Government Industrial TribunaljLabcur Court 
Chennai as shown tn the annexure in the Industrial 
Dispute between ihe employers in relation to the 
management of Bank of Baroda and their workman, 
which, was received by the Central Government on 
30-8-2001 

[No. L-12012) 12f>|?.Q00-TR(B IT)] 
C. GANGADHARAN, Under Secy. 

ANNEXURE 

BEFORE THF CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL CUVI-LABOUR 
COURT 

CHENNAI 

Friday, the 10th August, 2001 
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PRESENT: 

K. Karlhikeyaii, Presiding Officer. 

Industrial Dispute No. 88|2000 

(In the matter of the dispute for adjudication 
under clause (J) of Sub-section (I) and 
Sub-sec ion 2(A) of Section 10 of the In¬ 
dustrial Disputes Act, 1947 (14 of 1947), 
between the Workman Shri Y. Krjshna- 
kutnar and the Management of Hank of 
Baroda, Chennai.) 

BETWEEN 

Shri Y. Krishnakumar : I Paity Workman. 

-AND 

The General Manager, 

Bank of Barodai, Chennai. : 11 Party|Managcnient. 
APPEARANCE : 

For the Workman : Sri T. N. Sugesh, Advocate. 

For the Management . M's, A, R Nagarajan, 

Advocates. 

The Government of Tndi.r, Ministry of Labour in 
exercise of powers conferred by clause (d) of Sub-sec¬ 
tion (1) and Sub-section 2(A) of Section 10 of indus¬ 
trial Dispute Act, 1947 (14 of 1947), have referred 
the concerned Industrial Dispule for adjudication vide 
Order No. L-12013 I ?6!200UTR(B-1I) dated 
11 - 10 - 2000 . 

When the matter came up before me for final 
bearing on 11-6-2001, upon perusing the Claim State¬ 
ment, Counter Statement, other material papers on 
record, upon perusing the documentary evidence let 
in on either side and upon hearing the arguments 
advanced by the learned counsel on either side and 
this matter having stood over till this date for consi¬ 
deration, this Tribunal has passed the following:— 

AWARD 

The Industrial Dispute referred to in the above 
order of reference by the Central Government for ad¬ 
judication by this Tribunal as follows:— 

“Whether the dismissal of Shri Y. Krishnakumar 
by the Management of Bank of Baroda, 
Chennai is legal and justified? Tf not, what 
relief is the workman entitled to ?” 

2. The averments in the Claim Statement filed by 
the I Party|Workman :uc briefly as follows :— 

The I Purty|Workman Sti Y. Krishnakumar (heicin 
after referred to as Petitioner) was appointed as 
subordinate staff in the IT FartyjManngeincnt Bank of 
Baroda (hereinafter referred to as Respondent) on 
29-6-1978. Subsequently he was transferred to the 
Madras Main Branch during the month of August, 
1982. While working in that branch, as a result of 
funi'lv circumstances, the Petitioner issued ten cheques 
of Rs. 200 each to one Subramaninm towards colla¬ 
teral securi'v for the debt incurred by another person 
to the said Subramaninm. The said transaction was 
entirely a private transaction and had nothing to do 
with the bank’s official transaction. The said Subra- 
nmiura presented one of the cheque? for realization 


wilhout the consent or the sanction of the Petitioner. 
So, the Petitioner had requested the bankers to return 
the same and it was accordingly dishonoured. The 
said Subramaninm presented the second cheque for 
realization without any knowledge or consent of the 
Petitioner. While so, all of a sudden the Chief 
Manager, the Madras main branch, Bank of Baroda 
issued a show cause notice dated 9-J-87 stating 
that the cheques bearing no. 877301 for Rs, 200 
dated 7-5-86 and cheque No. 877303 for Rs. 200 
dated 7-6-86 were presented by the Payees’ bankers, 
i.e. Canara Bank, Abhiramapuram, Chennai, through 
clearing and that said cheques alongwith another 
instrument of M|s. Engine Valves for Rs, 783.36 dated 
7-6-86 were missing after reaching Madras Main 
Branch and that the Petitioner have failed to provide 
sufficient balance in his S.B. Account No. 11107 and 
calling upon him to show cause to the said notice. 
The Petitioner submitted his reply to the said show 
cause notice on 14-1-87 denying any knowledge about 
the missing cheques and with regard to insufficiency of 
funds in his S.B. Accounts and lie shall make arrange¬ 
ments for funds. After the submission of his expla¬ 
nation, no further action was taken for the next one 
and half years. After the lapse of about 22 months 
from the date of his submission of his explanation the 
Petitioner was placed under suspension by an order 
dated 11-10-88, pending investigation into that alleged 
misappropriation of moneys given for the purchase 
of stamps and alleged concealment of covers. There¬ 
after a charge memo dated 8-12-1988 was issued to 
him by the Regional Manager of the Respondent! 
Bank stating that while attached to the despatch de¬ 
partment of Overseas Branch certain envelopes 
handed over to the Petitioner for booking by Regis¬ 
tered Post were allegedly not presented at the post 
office and necessary entries were not obtained and 
that a sum of Rs. 205.90 entrusted for the said pur¬ 
pose was not accounted for and that the Petitioner 
allegedly misappropriated the same. It was further 
stated that another sum of Rs. 106.10 was also given 
for purchase of stamps for posting certain ordinary 
covers and that it was also not accounted for and 
(hat the Petitioner had misappropriated the said 
amount. Tt was also alleged (hat while working at 
Madras Maiin Branch the Petitioner had allegedly 
borrowed Rs, 200 from one Subramaniam and issued 
ten blank cheques leaves and that two cheques bear¬ 
ing Nos, 877301 for Rs. 200 dt. 7-5-86 and 877303 
for Rs. 200 dated 7-6-86 were presented for clearing 
aind that the two cheques were allegedly found missing 
with another instrument pertaining to M|s. Engine 
Valves and that the Petitioner allegedly failed to pro¬ 
vide sufficient balance in his S.B. Account. Tn the 
charge memo itself, an Enquiry Officer namely 
Mr. V. Srinivasan, Sr. Branch Manager, T. Nagar 
Branch was appointed to enquire into the charges and 
it was stated that the petitioner's explanations if 
any, may be submitted to the Enquiry Officer. By 
appointing the Enquiry Officer even before obtaining 
the Pe'itioner’s explanation and examining them that 
predetermined attitude of the Resoondcnt|Manage- 
ment is reflected. The Enquiry Officer has conduc¬ 
ted his enquiry and submitted his findings f n the 
Disciplinary Authority. Subsecuientlv, the Discipli¬ 
nary Authority issued a nodee dated 22-12-1989 a.lo 
with the rnouirv report dated 19-8-89 stating that he 
differed from the findings of the Enquiry Officer and 
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s>o fur as the charge ol tampering the cheques and 
trussing instruments were concerned, and concui with 
the other findings of the Enquiry Officer. The Peti¬ 
tioner was not piovided any uppuiUmity in shuvv tan c 
Against the diderent findings arrived at by the Disci- 
pluimy Authority, an opootbiu ty to show cause 
against the proposed pumdiment of dismissal from 
sco. ice only was provided. 'Ihe Petitioner submitted 
his explanation against the proposed punishment. The 
Di cipnnaiy Authority passed a final order dated 
30-1-90 dismissing the Petitioner Irom seivice with 
eifc.L from the date ol that ordet. Ihe appeal pre¬ 
sented by the Petitioner to Appellate Authority was 
also rejected by an order of tlr j Appellate Authority 
dated 21-5-90. Subsequently, the Petitioner made 
two representations on 22-10-40 and 10-9-41 (o the 
Managing Director of the Respondent!Bank. But the 
said representations were failed to evoke any ies- 
ponsc, Then the Petitioner prefened a Wilt Peti¬ 
tion in W.F. No. 1333811992 in Madias Eligh 
Court challenging the order of dismissal and the rejec¬ 
tion ol appeal. The High Couit passed an order 
dated 7-12-99 permitting the Petitioner to withdraw 
the writ petition with liberty to move the T.ahour 
Court within fifteen days from the date of receipt of 
that order. Then the PeUtiuWei has rai ,ed an indus¬ 
trial dispute before ’he conciliation officer and it ended 
in failure. So, the dispute had been referred to this 
Tribunal for adjudica'ion. The enquiry proceedings 
have been held in violation of the principles of natu¬ 
ral justice. The failure to give opportunity to the 
Petitioner vitiates the order of dismissal The charge 
memo itself is vague in nature. Neither the list of 
documents nor the list of witnesses by which the 
charges were propsed to be proved were furnished 
along with the charge memo. The charges were 
not proved beyond doubt. No witnesses wcic exa¬ 
mined on behalf of the Management. The Petitioner 
was not guilty of misappropriation and had not ad¬ 
mitted the charges. The charges were not supported 
by any evidence. The punishment imposed is grossly 
and shockingly dispropoi finnate to the charges levelled 
against the Petitioner. The Petitioner had also not been 
paid any other terminal benefits, Hence, the Tribunal 
may be pleased to set aside the order of d'smissal 
>assed, by the RespondentlManarcmeut and direct 
he Management to reinstate the Petitioner in service 
vith full back wages, continuity of service and all 
fiber attendant benefits. 

3. The averments in the Counter of the respon- 
lent are briefly as follows — 

The Petitioner was charge sheeted for gross mis¬ 
conduct. An enquiry Was conducted giving every 
tossible opportunity to the T'etitioner following the 
irinciples of natural justice and the punishment was 
mposed aper complying with all the requirements, 
ince he was found 'niiltv To en though the transac¬ 
tion nf the borrowing by the Petitioner may be private 
in nature, the fall out of the returned chaques is 
amounting to inclining debts to an extent considered 
bv the Management as c' , ee ,i sive. which is a miscon¬ 
duct in terms of rhe Rioaitite Settlement governing 
the service conditions of the Petitioner. Tn ihedepnit- 
menffil enquiry, the Petitioner was found guilty. The 
Pm*.''ruing Officer deemed it fit to present the case 
based on documentary cv'dortC’ as thr allegations 
were of such nature that there wns no need for him 
2Rfi3 GT 2001—13 
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to pioduce any oiai wilncss, Dining the inquiry, 
tlie Petitioner had given ample opportunity to defend 1 
his case. He was given an opportunity to show cause 
the proposed punishment. The Disciplinary Autho¬ 
rity Had issued a charge sheet and named the Enquiry 
Officer that it was in accordance with the Settlement 
governing the seivice conditions of the Petitioner, So 
it cannot be said that the Disciplinary Authority with 
a pudetenmned -’nil biased manner dealt with 
Hie matter. The misappropriation of the money in¬ 
tended for affixing postal .-,i,imp b a serious one. 
The act cannot be viewed leniently since it reflects 
the minimal intention of the Petitioner to defiaudthe 
bank. Dishonesty in any form cannot be mewied 
sympathetically whether the amount is paltry sum of 
a substantial one. The dishonest act of the Petitioned 
inflects upon his integrity. Continuing the services off 
such employees with questionable integrity and honesty 
is not conducive to the financial institution. The 
Appellate Authority dismissed the appeal since he did 
not find any merit in the appeal. In the departmental 
enquiiy held on 15-2-89, the Petitioner had catego¬ 
rically accept, J the ehaiues. T-Ie informed the 
Enquiry Officer thntt l.e has not involved in the missing 
clearing instruments at the Madras Main Office. As 
per the provisions of the Settlement only, the Disci¬ 
plinary Authority had differed from the findings of 
the Enquiry Officer. The allegation that the charge 
memo is vague is totally incoircct. As per the then 
existing guidclinesJBipartite Settlement governing the 
service conditions of the Petitioner, there is no need 
in attach the documents with the charge sheet. Hence, 
the Tiibunal may be pleaded to dismiss the petition. 

4. The Respondent bad filed an additional Counter. 
The aiemients in the additional Counter of the Res- 
ij.indent mu brief y as follows : 

The Petitioner ought tn have moved this Court 
within 15 days from the receipt of order of the High 
Court dated 7-12-99 m his Writ Petition. Th n said 
order was made ready o;i 14-17-99 So the Peti¬ 
tioner ought to have llL’-.l ’he present I.D. on or 
before 29-12-99 But he filed the present petition 
only cm 5-17-7000 i ? one yea- after the order passed 
by the High Court. 11 nice, the present petition is 
not maintainable On that ground alone the petition 
has to be dismissed. 

5. When the matter was taken up for enquiry, 
with the consent of the counsel on either side, docu¬ 
ments were marked s Exhibits W1 tn WR and Ml 
to M25. No oral evidence on either side was let in. 
The learned counsel on cither dde haVe advanced 
their respective arguments. 

fi. The noinis for my consideration are—- 

1, “Whether the domestic enquiry conducted by 
die Respondent for the alleged charges of 
misconduct of the Petitioner f a jr, nroper, 
valid and as per the principles nf natural 
iusfice ? 

7 “Whether the dismissal of the Petitioner from 
the service bv the Pesnanden'IMnnuoerncnt 
is legal and iuffilc' 1 9 J f not to "hat relief, 
the concerned workman is entitled ?" 
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Points 1 & 2 :— 


The Petitioner Sri V. Krishnakumur was working 
as a sub-staff in Back of Baroda, Main Office at 
Madras. While he was working there is that branch, 
the Chief Manager issued hint a show cause notice 
dated 9-1-87. Ihe xerox copy of the some is Ex. WI. 
It is with regard to his borrowal of Rs. 2000 from 
one Mr. Subramauian for which he has issued the 
blank cheques of Rs. 200 each in respect of his S. B. 
Account No. 11107 in Madras Main Office and that 
two 1 cheques bearing No. 877301 and 877303 each 
for Rs. 200 and presented in clearing on 24-6-86. 
There was no sufficient balance in the said S. B. 
account of the Petitioner and further those two cheques 
along with another instrument of Mjs. Engine Valves 
for Rs. 783.36 dated 7-6-1986 were missing after 
reaching the Maidras Main Branch. The Petitioner 
lias submitted his reply dated 14-1-87. The xerox 
copy of the same is Ex. W2. In that reply he has 
admited that cheque No. 877301 to 877310 were 
issued to him at his request and he has admitted that 
two cheques mentioned in the notice were issued by 
him and he was not aware of the missing of cheques 
along with the other instruments of Mis. Engine 
Valves and he has admitted that on many occasions 
earlier his cheques were returned by the bank for 
want of funds and he shall provide funds after ascer¬ 
taining and getting confirmation from Mr. S. 
Subramaman. It is also admitted that a charge of 
misconrduct of misappropriation of funds of the bank 
given to the Petitioner fer ihe purchase of stamps, 
was issued to him by the Respondcnt'Bank and the 
xerox epoy of the charge memo dated 8-12-88 is 
Ex. W4. Prior to that the Positioner w'as issued with 
an order of suspension dated 11-10-88, the xerox 
ccipy of the same -is Ex. W3. In pursuance of the 
charge memo, an enqu’rv was conducted by the Res¬ 
pondent as a departmental inquiry. The xerox copy 
of the Enquiry Officer’s report is Ex. W5. Later based 
on the findings of the Enquiry Officer’s report, the 
Disciplinary Authority has passgd a final Older da’ed 
30-1-1990 imposing the punishment of dismissal from 
service from the fiate of that order. The xerox copy 
of the same is Ex. W6. Then the Petitioner has 
preferred an a p/peal to the Appellate Authority and 
the same also was dismissed by an order dated 
21-5-90 by the Appellate Authority The xerox copy 
of the same i« Ex W7. Then <he Petitioner presented 
a representation dated 10-9-91 to f hc Chairman and 
Managing Director of Bank of Baroda, Bombay 
requesting him to reinstate him in service. The xerox 
copv of that representation is Ex. W8. On the side 
of the Management, xerox copies of 18 documents 
have been marked with the consent of the learned 
counsel for the Petitioner as Ex. Ml to Ml8 Later, 
seven more xerox copies of documents were filed by 
tV Re oondentiManagement and they were also 
marked bv ffie consent of the counsel for the Peti¬ 
tioner as Ex. Ml9 lo M7k. Ex Ml to Ml8 are the 
documents relied noon bv the Respondent in the de- 
e">r f mental encunrv before ihe Enoiurv Officer to prove 
the charge levelled a earns; the petitioner Ex Ml 9 
is the xrox copv of leper dated 1 g-O.go pj\en by 
the Petitioner to the Enquiry Officer Ex. 
MUf! is the xerox ennv of the order 
nasced bv the High Court >’n W P. No 13388i 
97. Ex. M71 is the x°mx corn- of circular issued bv 
the Central Office, Bank of Baroda dated 3-9-99 in 


respect of providing of a copy of substituted findings 
to the delinquent employee. Ex. M22 is the xerox 
copy of another circular dated 17-2-94 issued by the 
Respondenl/Bank lo ail the Disciplinary Authority 
Fx. M23 is the xerox copy of Circular dated 15-2-99 
issued by the Industrial Law Department, Central 
Office, Mumbai of the RespondentjBank with regard 
to the disciplinary action against award staff. Ex. M24 
is ihe xerox copy of pioccedings dt. 15-2-1989 con¬ 
ducted by the Enquiry Officer, Ex. M25 is the xerox 
copy of notice dated 22-12-89 issued by the Regional 
Manager f(TN I) & Disciplinary Authority] of the 
Respondent|Bank with regard to show cause against 
the nature of the proposed punishment. All these 
documents filed on the fi ide of the Respondent|Bank 
have no* been disputed by the Petitioner. 

7. The learned counsel for the Petitioner would 
argue that the entire proceedings have been held in 
violation of principles of natural justice and that the 
Petitioner has been denied reasonable opportunity to 
defend effectively in (he departmental enquiry. So 
the entire proceedings is liable to be set aside, it is 
his further contention that the charges were framed 
against the Petitioner have not been clearly spelt out 
and does not clearly state the corresponding act of 
the Fetfficner w hich had allegedly been in violation of 
iiilcs. So due to the vagueness in the charge sheet, 
the entire proceedings is vitiated. He would further 
contend that neither list of documents nor list of 
witnesses by which the charges proposed to be proved 
were furnished along with the charge memo and it is 
the gross violation of principles of natural justice. It 
is also his contention that the Disciplinary Authority, 
while issuing the charge sheet has stated that an 
official of the bank has been appointed as an Enquiry 
Officer to enquire into the charges levelled against the 
Petitioner and the said act of Disciplinary Authority 
shows his biased attitude as a foreclosed and predeter¬ 
mined one before ever getlihg the explanation to the 
charges from the Petitioner and after having found 
that the explanation submitted by him is not satisfac¬ 
tory. The appointment of Enquiry Officer by the 
Disciplinary Authority in Ihe charge sheet itshelf. is in 
violation of principles of natural justice So, it indi¬ 
cates that it is only an empty formality. He would 
further contend that even though the Enquiry Officer 
has found that the charge relating to missing cheques 
and tampering of the cheques and missing instruments 
w'ere not moved, the Dise : plinary Authority differed 
with the findings and while doing so, no opportunity 
wais givtn to the Petitioner to explain his stand. But, 
on the offier hand, he issued a show cause notice to 
the Petitioner with a proposed punishment. So, it 
amounts to serious violation of natural justice. The 
learned counsel for the Petitioner had put forth another 
contention that no witness has hemi examined on 
behalf of th° raajna cement and all the documents 
marked as exhibits in the disciplinary proceedings 
i-Hripc! to’ tV aliened tanmeEnu 0 f cheques and missing 
ipstnimenH The Enrmin; Officer, considering these 
documents, had concluded that the su’d rd’egations 
.'.gainst the Petitioner. delinquent cmolovee «'im regard 

tn missing nf cheouos 't n d fim n '*ring °f ins;Httnents 
have not been proved. Fm-tbe- there is no evidence 
in support of the cb'vgc of mcaormnEaEon The 
procedural d°lav in po^nm not he 

ermivnfed with misappropriation and otb° r related 
offence’ The punishment of 'hs'eM'd iirr-'ao o -j the 
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Petitioner who had rendered about 12 years of service 
is grossly and shockingly disproportionate to the 
chaiges 1 rallied against mm. nmce, the punisument 
of dismissal is liable to be set aside. 

8. It is not disputed mat the Petitioner had issued 
ten uniques Lo one ivir. o. rmliramarnun bearing his 
S.B, Account, which he is having in the main branch 
of the RespondentBank. It is also not disputed that 
two of the cheques presented lor collection were dis¬ 
honoured for want of funds in his S.U. Account, 
fix. W2 is the letter ol the petitioner mmself, dated 
f4-l-87, wherein he has admitted that he was issued 
those ten cheques by the bank at his request and two 
of the ciicqucs mentioned in Hx. Wl notice were 
presented lor clearance in the said dates and those 
two cheques were returned by the branch lor want of 
funds and he also undertook to provide funds for the 
same. Bx. W'4 is the charge memo dated 8-12-88. 
In that charge memo, it is clearly alleged that a sum 
of Rs. 205.90 entrusted to the Petitioner for purchase 
of stamps and to send the envelopes containing valu¬ 
able ot the bank under Reg.siereq Post on 1-8-88, 
19-8-88, 20-8-88 and 23-8-88 have not been actually 
presented at the post ollice and he has not obtained 
necessary receipi from the post office and neither he 
submitted the postal receipt for booking the registered 
articles nor returned the balance thereof. So he had 
misappropriated a sum of Rs. 205.90 entrusted to 
him towards the value of stamps to be affixed on the 
envelopes. In that charge sheet, it is further alleged 
that one complaint received from Duiwu Punk, Tokyo, 
about non-receipt of document'- negotiated by Res¬ 
pondent Overseas Branch for U.S. $ 11,925 on 
account of non-posting of registered covcres in time, 
by the petitioner, the bank may loss monetarily. Apait 
from this charge, the earlier misconducts mentioned 
in Ex. Wl also have been mentioned in this charge 
sheet Ex. W4. Ex. M19 is the reply given by the 
Petitioner dated 8-2-89 for the charges under Ex. W4 
In that reply, lie has admitted that he was entrusted 
with Rs. 205,90 and Rs. 1 •')»>. 10 for purchasing stamps 
to affix them on office covers to despatch them in 
GPO. He would huffier state in that reply that lie 
entrusted (he amount to his friend whom he met at 
the GPO for the purchase of stamps and he left to 
have a tea and when he came back his friend dis¬ 
appeared with the amount. So, he put all the office 
covers in his locker for safety and as the days passed 
by he was in a fix to inform the same to his superiois. 
He remained silent understanding the seriousness ul 
situation of turn of event-'. He has also stated that 
he realised that he has done a, blunder in not reportin'; 
promptly to his superiois and he understood the 
seriousness and harm clone to bank’s interest in view 
of delay in despatch of the covers. He has also added 
in his reply that he had made a confession that 
and he may be forgiven in view of his confession. 
Tins reply under F.x, M!9 given by the Petitioner 
as a reply to the charge memo to the Enquiry Officer 
is' not disputed. Tn Hie report of the Enquiry Office 1 ' 
under Ex. W5 the Encmirv Officer has clearlv stated 
that the charge sheeted employee in the picliminarv 
enquiry on 15-2-89 has confessed in his letter dated 
18-2-89 by admitting that he was entrusted with 
Ps. 205 90 and Rs Ifffi.TO, but he failed to prove 
his other all’galinns by examining his friend, whom 
he said to have met at GPO and he gave him the 


money for the purchase of stamps but he only left 
the piape when the petitioner was for a cup of tea. 
He has also concluded in Jus report that the charge 
sheeted employee acted prejudicial to the bank by 
entrusting the bank’s money to a friend, and thereby 
failing to carry out the duties entrusted to him and 
has slated that changes 1, 2, 3, 5 and 6 have been 
proved. Out of the five charges said to have been 
proved by the Enquiry Officer in his report, the 
first three charges constitute as gross misconducts, 
whereas the other two charges as minor misconducts. 

9. Neither before the Enquiry Officer nor before 
the Disciplinary Authority or before the Appellate 
Authority or even when llie Petitioner prefers a 
petition to the Chairman and Managiing Director of 
the Respondent|Bank under Ex. W8, the Petitioner 
has stated that he was not given sufficient opportunity 
in t he departmental enuiry to put forth his defence 
effectively. Further he has not stated anywhere 
except in the claim statement that the charges were 
vague hence he cannot put iorlh his defence effective¬ 
ly. On the other hand, it is his submission under Ex. 
MI9 letter dated 18-2-89 that he has admitted his 
misconduct and prayed for mercy. $ 0 , under such cir¬ 
cumstances, the argument advanced by the learned 
counsel for the Petitioner that he was not given suffi¬ 
cient opportunity to effectively defend himself either 
before the Enquiry Officer or before the Disciplinary 
Authority. On the other hand, from the materials 
available in this case by vny of exhibits marked by 
consent of the counsel on either side, it is evident 
that sufficient and reasonable opportunities were given 
to the Petitioner, us charge sheeted employee to put 
forth his stand in the domestic enquiry or depart¬ 
mental enquiry. Further, a perusal of the documents 
clearly shows that there arc sufficient evidence by way 
of undisputed documentary evidence to show that the 
charge of misapproapviation of the funds of the Res- 
podncnt|Bank by the Petitioner have been established 
as it was admitted by the Petitioner himself under 
Ex. M19 in writing, It is not his case that lie has 
given that reply to the charge sheet admitting 
his misconduct, under undue influence or 
coercion. Further, reasons have been given by the 
Disciplinary Authority in his report for not accept¬ 
ing the findings of the Enquiry Officer in certain 
charges and to find that charges also have been 
proved against the charge sheeted employee, the Peti¬ 
tioner herein, It is seen from the records and also 
admitted by the Petitioner himself that he has utiliz¬ 
ed ten cheques for his S. B. Account. In the final 
order dated 30-1-90 passed by the Disciplinary 
Authority which is Ex. W6 he has stated that ‘Sri Y. 
Krishnakumar, the charge sheeted employee during 
the relevant period was attached and working in the 
Current Account department of our Madras Main 
Office, Generally, ihe officer, in-charge of current 
account is not ex nee led to issue a cheque book of 
current account to S. B. account holder, particularly 

to staff members.’ Tn all probabilty the 

said cheque book was taken possession of by Sri Y. 
Krisiinakumar only. Moreover no other person 
entrusted with cheque leaves of the said cheque 
hook and no one is a No interested in destroying the 
cheque leave thereof. Thus, he has given his reason to 
differ from the findings submi.ted by the Enquiry 
Officer to Ihe extern that Sri Y. Krishnakumar the 
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chaigc sheeted employee for (he charge of missing 
cheques, On such finding given by the Disciplinary 
Authority contra to the finding of the Enquiiy Officer 
in his report e. nnot said to he a finding without any 
basis or evidence. From the available materials, it 
is seen that the contention of the Petitioner that in 
the departmental enquiry, the charge sheeted emp¬ 
loyee. the 'YfiFoner, has been denied a reasonable 
opportunity to submit bis explanation ggainst the 
findings given in the enquiry report amounts to a 
serious violation of principles of natural justice is in¬ 
correct. The further contention of the learned 
counsel for the petitioner that mentioning 
of the appointment of the Enquiry Officer in 
the charge .licet itself shows that the biased and pic- 
determined attitude of ihe Disciplinary Authority and 
it is also a violation of principles of natural justice 
is also not correct Further, his contention that the 
charges ha\e not been proved against the Petitioner 
in the domestic enquiry is not correct. On the other 
hand, the exhibits tiled on either side, go to show 
that there is sufficient evidence to come to the con¬ 
clusion that the cluuges levelled against the Peti¬ 
tioner have been proved. 

iO. In a ease decided by the Supreme Court re¬ 
ported as AIR 1989 SC 1854 Pyarelal Sharina Vs. 
Managing Director, J it K Industries Ltd. & Others, 
it is held that "if the order can be supported on one 
ground for which the punishment can lawfully be 
imposed, il is not for the Court to consider whether 
that ground alone would have weighed with the 
authority punishing the public servant”. From this 
it is evident that out of the many charges levelled 
against an employee, even if one charge alone has 
been proved as a misconduct, Ihe Disciplinary Autho¬ 
rity can impose punishment for the same. Here, in 
this ease, there is sufficient, evidence available to 
come to ihe conclusion that the proved misconduct 
of the Petitioner, the charge sheeted employee, is a 
gross misconduct which can be dealt with severely as 
per the provisions of the Bipartite Settlement. It 
is evident from the materials available in this case 
that the Petitioner has failed to discharge his duties 
sincerely but misappropriated the amount intended 
for purchase of postal stamps to he affixed on enve¬ 
lopes containing documents and other papers to be 
mailed to the parlies including a bank in a foreign 
country. This amounts to dishonesty also. Merely 
because the amount involved is paltry sum, it can¬ 
not be said that inch a proved misconduct can be 
viewed sympathetically. The intention of the per¬ 
son who commits an offence which is a proved mis¬ 
conduct have to be considered while the quantum of 
punishment is final bed. It reflects very much about 
the integrity and honesty of the Petitioner himself. 
So, continuing the 'ervices of such employee with 
questionable integriily and honesty is not conducive 
to the institution like the respondent bank as it is 
mentioned in the order of the Appellate Authority. 
So, as it was decided by the Disciplinary Authority, 
the proved misconduct of the Peti¬ 
tioner in the disciplinary proceedings, is a gross mis¬ 
conduct warrants deterrent punishment, as it is defin¬ 
ed in the Bi-Partite settlement. Under such circum¬ 
stances, il cannot be held that the punishment of 
dismissal bom service imposed on the Petitioner is 
grossly and shockingly disproportionate to the charges 


framed agamst him. Thus, 1 answer the points 1 
and 2 accordingly. 

11. In the lesult, an award is passed holding that 
the dismissal of Sri V. Krishnakumar by the Mana¬ 
gement of Bank of Baroda, Chennai, is legal and 
justified. Hence, the concerned workman is ' not 
entitled to any relief. No Cost. 

(Dictated to the Stenographer, transcribed and 
typed by him, corrected and pronounced by me in 
the open court on this day the l()th August, 2001.) 

K. EARTH IK FY AN, Presiding Officer 
Witnc-scs Examined : 

On either side : None. 

DOCUMENTS MARKED : 

For I Party j Work m an : 

Ex. No. Date Description 

W1 9-1-87—Xetox copy of the letter from the 
Management to the Petitioner. 

W2 14-1-87—Xerox copy of the letter from the 
Petitioner to the Management. 

W3 1 l-L()-88--Xeiox copy of the order of sus¬ 
pension. 

W4 8-12-88—Xerox copy of the charge memo, 

W5 19-8-89—Xerox copy of the Enquiry Re¬ 
port. 

W6 30-I-yO—Xerox copy of the final order 
passed by the Disciplinary Authority. 

W7 21-5-90—Xerox copy of the order passed 
by the Appellate Authority. 

W8 10-9-91—Xerox copy of the letter from the 
Petitioner to the Management, 

Foi Hie II PartyjManagenienl : 

Ex. No. Date Description 

Ml 7-5-80 -Xenix copy of Clearing Slips. 

M2 9-5-80--Xeio.\ copy of letter of Chief 

Manager, Main Branch to Ihe Manager, 
Service Branch.. Madras. 

M3 14-6-80—Xenix copy of letter of Sr, 

Branch Manager of Bank of Baroda to 
Manager, Canara Bank, Abhiramapurain, 
Madras. 

M4 J 7-0-86— Xeru.-. copy of the letter of Senior 
Manager, Canara Bank, Abhiramapuram 
to Bank of Baroda. 

M5 Nil --Xerox copy of the Clearing 
Slips. 

M6 1 1-6-80—Xerox copy of letter from Main 
Branch to Scivice Branch. 

M7 I 3 6- 86- — Xerox copy of letter of the Senior 
Branch Manager, Bank of Baroda to the 
Manned, Cnnnia hank, Abhiramapuram. 
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MS 14-6-86—Xen.it copy of the letter of Senior jppnv % rf^ ^ jjfPi t, %T %^rif H"v^rjr 

Manager, Canara Bank, Abhiramapuram 
to Bank of B a rod a. Service Branch. 


M9 18-6-86—Xero i copy of letter of the Senior 
Branch Manager, Bank of Bared a to the 
Managei, Andhra Bank, Madras. 

M10 19-6-86— Xcjoa copy of the letter ot 

Manager, Andhra Bank, Madras to Mana¬ 
ger, Bank of Baroda, Madras. 

Mil Nil —Xerox copy of the Cheque 

book issue register Folio 7. 

M12 31-1-86 -Xerox copy of sub-stall' duly r o- 

28-2-86 tation register for February, 
1986 and March, 1986. 

M13 9-1-97—Xerox copy of letter of Chief 
Manager, Main Branch to the Petitioner. 

M14 14-1-87—Xerox copy of letter from the 
Petitioner to the Management, 

M15 Nil —Xerox copy of the S. B. ledger 
folios 66, 67 and 68 Pertaining to S. B. 
A,c. 11107 of the Petitioner. 

M16 22-6-86—Xerox copy of Cheque No. 

877302 for Rs, 200, 

M17 28-1-86—Xerox copy of lcUtr front the 
Petitioner to the Management. 

M18 1-3-86—Xerox copy of letter from the 
Chief Manager, Bank of Baroda to M. R. 
Prasad, Bank of Baroda, Madras Main 
Office. 

M19 18-2-89—Xerox copy of letter from the 
Petitioner to the Enquiry Officer. 

M20 7-12-99—Xerox copy of High Court 
Oider in WP No. 13388 of 1992, 

M21 3-9-99—Xerox copy of circular to all 

Zonul Rcgional and Disciplinary Authority 
by the Management, 

M22 17-2-94—Xerox copy of circular to all 
Disciplinary Authoiities by the Vigilance 
Officer, Bank of Baroda, 

M23 15-2-99—Xerox copy of ciicular to all 
Zonal IRcgional Authorities Disciplinary 
Authority issued by Bank of Baroda, 
Central Office, Mumbai, 

M24 15-2-89—Xerox copy of the enquiry pro¬ 
ceedings, 

M25 22-12-89—Xerox copy of the Notice issu¬ 
ed by the Disciplinary Authority. 

rr£ 3 0 WtT, 2001 

vr.srr. 2593,—sfafrfw fPtr? ?rftrfP pt, 1947 

(1947 14 ) %t trm 17 % P, 

ITTTfTTT % HXyTW % P^fS fPft^apf 

sftT TT% TffTFT % TT4, 5T-T Pj % sflptfaT 

pTTU % %-pEf >C^|T T)'f7frr>HMTrDirrtr/'Jm rWfRX, 


3 0-08-01 44 pT «TI I 

[P. rr^f—12012/102/9 3—STo(«ft-lI)] 

Pi. AXr rrfe 

New Delhi, the 30th August, 2001 

S.O. 2593.—In pursuance of Section 17 Iho in¬ 
dustrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award of the Cen¬ 
tral Government Industrial Tribunal/Labour Couit, 
Bangalore as shown in the annexure in the Industrial 
(Dispute between the employers in leumon to the 
management of Corpoiation Bank and their workman, 
which was received by the Central Government on 
130-8-2001, 

| No. L-1 2012/ 192, <->3-iR(B-JI)l 
C, GANC.ADHARAN, Under Secy. 

ANNEXURE 

BEFORE 1HE GENERAL GOVERNMENT 
INDUSTRIAL TRJBUNAL-CUM-LABOUR 
COURT, “SHRAM SADAN”, 111 MAIN, 

111 CROSS, 11 PHASE, 1UMKUR ROAD, 
YESHWAN1HPUR, BANGALORE , , 

Dated, 17th August, 2001 

PRESENT : 

Hon’blc Shri V. N, Kulkaini, B.Com., LLB„ 
Presiding Officer, 

CGI T-cutn-Labour Court. 

Bangalore. 

C.R. No. 20/94 

I PARTY 

Shri U K, Srinivasa Murthy, 

R/o No. 129, T. PWD Qrts. Road, 

Hassan, 

Karnataka, 

Advocate—Shri V. S. Naik. 

II PARTY 
The Chairman, 

Corporation Bank, Munguladevi 
Temple Road, 

PB No. 88, 

Mangalore-575001. 

Advocate—Pradeep Sawkat. 

AWARD 

1, The Ccntial Government by exercising the 
powers conferred by clause (d) of Sub-section 2A 
of the Section 10 of the Industrial Disputes Acl, 1947 
has referred this dispute vide Order No, T-12012' 
192/93 IR(RH) dated I5tn Eebm'uy, lm-1 lor ad¬ 
judication on the following srheduL*. 
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SCHEDULE 

“Whether the action ot the management of Cor¬ 
poration Bank, Mangalore in removing Shri 
T, K. Srinivasa Murty, Clerk-cum-Cashier 
from service is justified ? If not, what relief, 
is the workman entitled to ?’’ 

2. 1 he lirst party was working with the Second 
party management and he was removed from service 
therefore, industrial dispute is raised. 

3. Parties appeared and filed Claim Statement and 
Counter respectively, 

4. The case of lhe lirst party in brief is as lollows: 

5. The first pmty was' appointed as a Caehier-cum- 
•Clerk in the year 1979 and he worked at various 
places, fie fell ill and he could not attend the office 
from July, 1988 onwards. He requested for grant of 
leave and immediately after recovering from his illness 
he went to assume office but the second party has 
not allowed him to do so. He made many representa¬ 
tions hut nothing happened. Enquiry was initiated by 
issuing charge memo, but no enquiry was conducted. 
The lirst party worked for about 9 years and he has 
no other source of income, 

6. It is the further case of the first party that the 
management informed him that he has been removed 
lrom the services of the Second party by way of 
Voluntary Retirement as per Clause XVI of the Bi¬ 
partite Settlement. The action of the management is 
not correct and the first party has prayed to pass 
award in his favour, 

7. The case of the management in brief is as 
follows : 

8. Die main contention of the Second party is that 
the first party remained absent from duties since’22nd 
March, 1988 and had reported for duty on 25-3-88 
and he remained absent from 26-3-88 and reported 
lor duty on 28-6-88 and worked upto 1-7-88. From 
2-7-88 onwards, the first party again remained absent 
unaulhorisedly, in spite of clear instructions from the 
Second party from time to time, to resume duty. On 
4-8-88 at about 10 AM Shri K. Prabhakar, Manager 
of Rajajinagar Branch, Bangalore along with Shri B. 
Balukrishnan, sub-slail visited the first party at his 
residence at Door No. 68, 80 Feet Bond. First l N’ 
Block, Rajajinagar. On the same day itself the trans¬ 
fer order was sent to the first party by registered post 
and it was returned undelivered wiih the remarks 
“Always Absent’’. 

9. Again the second party was constrained to send 
Shri P. V. Mohan Shankar, Sub-Manager and Shri 
Syed Nazeer Ahmed, Sub-stall' to the residence of 
the first party for delivering transfer order and the 
first party was very much available at his residence 
but refused to take delivery of the letters. The first 
party was advised to resume duty as stated in detail 
in the counter but the first party did not assume duty. 
The Second party waited upto 1-10-88 and the first 
party was asked to appear before I lie Bank’s Doctor 
bill the firs I paity remained ab.n: i .(..uTun isedly and 
therefore charge slice! is issued 


10. If is the further ease of the management that 
after exhausting all reasonable and possible means to 
deliver the transfer order and relieving order to the 
first parly, the bank issued a Notice at his last known 
address calling upon him to report for duly as per 
Clause 16 of the IV—Bipartite Settlement stating 
inter alia, the reason, for coming to the conclusion 
that the first party has no intention of joining duties. 
The said notice sent under Registered Post and it was 
returned with an endorsement “Always Door Locked’’. 

11. It is the further ease of the management that 
after expiry of 30 days the Second Party came to 
know that the lirst party has no intention to continue 
the bank services and deemed to retire voluntarily 
from the Bank. The first party was voluntarily retired 
from service as per Clause 16 of Bipartite Settlement 
on 17-9-84. 1 he Bank had followed the necessary 
procedure and details are given in the counter. The 
management for these reasoiy, has prayed to reject 
the reference, 

12. it is seen from the records that on behalf of 
the management MWl, MW2 and MW3 were exa¬ 
mined. They have given detailed evidence against the 
workman. According to the evidence of 3 witnesses, 
the lii si party has refused to Lake 
transfer order and relieving order and 
he has remained unauthorisedly absent 
and did not produce any document regarding illness. 
There is no reason to discard the evidence of MWl 
to MW3. 

13. Against this the first party got examined himself 
and he stated that he applied leave from 1-7-88 us 
he was suffering from Jaundice and his father also 
died on J 3-7-88. His leave was not sanctioned and 
he was'not permitted to join duly. 

14. He admits in his cross examination that his 
house is very close to Bank. He says that he does not 
remember if he remained absent from duty w.e.f. 22nd 
March, 1988 to 25th March, 1988. He also says that 
he has not attended duty on 2-7-S8 onwards, This 
cross examination goes to show that he remained un¬ 
authorisedly absent lor a long period. 

15. First party also not produced any documentary 
evidence to prove his illness, 

16. It was further aigucd hy the learned counsel 
for the Second Party that in the inslant case the first 
party unauthorisedly remained absent and as per Bi¬ 
partite Settlement he deemed to have taken Voluntary 
Retirement and services come to an end. 

J7. It is clear from the records that the first parly 
is not interested in working with the management. The 
learned counsel for the management has relied follow¬ 
ing decisions : 

(i) 2000(5)SCC 65. 

(ii) 1996 Lab. I.C. 754 (SC). 

(iii) 1092 (II) J1C 308 (Gujarat). 

18. 1 have read the above decisions carefully. The 
record shows that the first party has refused to take 
notices 

19. Keeping in mind the principles held in 2000(5) 
SC eases 65, I am of the opinion that the manage¬ 
ment has proved service of notice and the first party 
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is deemed lo lime taken Voluul.u) RcliiunuU. Ihe 
action ui the management in 1 lie given uicuinsUmces 
is correct. 

20. In (lie instant c;rc notice "ms sent to (lie given 
addiess and that the seiviee is sullictent 

31. Taking all this into consideration I am oi the 
1 ptiiiou that the ‘i-st paPy In, - liilad to ! 4. notice 
intentionally and he icmained unauthoriscdly absent 
and the action o! the maanuenicnt is correct. Theie 
is no merit in this dispute and accordingly I proceed 
to pass Ihe following order : 

ORDER 

'1 he rclcrcnce is rejected. 

(Dictated to PA tianscribed by her corrected and 
signed by me on 17th August, 2001.) 

V. N. KUL.KARNI. Piesiding Ollicer 

TC cFAf, t 20 0 1 

Tr.5rr.2594 .—TiTovt Fttit 5 rfafav* 7 , 1947 
(1947 tt m) Ti ypr 17% T, %^rtT 

tip mT jpgtfr % smEibr % Tarn 
LtTrtt tq-'iT m# % 4Er, *Tfabgz 

Tmif-iT T Wi3 qfabfrT srfaim'r/ 

Cftf HfitfTfTH T#niT % JPT SR?lf«rn t 

afl %rrfpf Jftf 03-09-01 Td SM fttr «TT, I 

[*T. fpi'-i 20 2 5/1 o/90-TTif iTi T (€r|l)] 
Tl . rtTiyTor, ifT 7 " *Tr33 

New Delhi, the 4th September 2001 

S.O. 2594.—In pursuance of Section 17 
of the Industrial Dispute Act. 1947 (14 of 
1947). the Central Government hereby pub¬ 
lishes the award of the Central Gov rmnenl 
Industrial Tribunal Tribunal!Labour Court, 
Chandigarh as shown in the annexure in the 
Industrial Dispute between the employers in 
rekuit 11 lo the management of Centra! Bank 
of India and their workm in. which was receiv¬ 
ed by the Centra] Government on 03-9-01. 

[No. L-12025! I0l°0-[R( B-fl)] 
C. GANGADHARAN. Un ler Secy. 
ANNEXURE 

BEFORE SHRI B. L. JATAV. PRESIDING 
OFFICER, CENTRAL GOVT. INDUS¬ 
TRIAL TRIBUNAT-Our,f-T A ROT TR 
COURT, C HANDIGARH 

Case No. ID 18?'Q0 

Shri D. S Raheek 
Secretary. 

ry.virr,-] R ,, pE of India. 

Employees Union (Punjab), 


81, Pltasc-Il, Urban Estate. 

Local Point, Ludhiana. ■■ Union. 

Vs. 

Regional Manager, 

Central Bank of India, 

Queens Road, R.O. Civil Line, 

Amritsar Punjab. ■ • Manag'nicnE 

For the workman.—None. 

For the management.- -Shri D. K. 
Chandha. 

AWARD 

(Passed on 14th of August, 2001) 

The Central Govt, vide notification No. 
L-12025 10 9(HR( B.I1) dated 23rd Novem¬ 
ber 1990 has referred the following dispute 
to this Tribunal lor adjudication 

“Whether the action of the management 
of Central Bank of India in revert¬ 
ing Shri P, L. Saini head cashier to 
lower stage in time scale is justifi¬ 
ed ? If not, to what rein f is the 
workman entitled ?'" 

2. None appeared on behalf of the work¬ 
man despite several notices. Today the 
case was fixed for evidence of the workman. 
The workman has not filed any affidavit. 
The union is not putting appearance in this 
case for the last many dates. It appears 
that union is not interested to pursue with 
the present reference, fn view of the above, 
since flic union is not interested to pursue with 
the present reference, the same is returned 
to the Ministry for want of prosecution Ap- 
r "''I “H • Govt, be informed. 

C hundigarh 
! 4-8-2001 

B, L. JATAV, Pr-’siding Officer 
a# 3 0 mrm, 2001 

tt m 259 5 '—mmrfmfT fmmr TfafmTtr, 1947 
(1947 sit 14) Td mm 17 t ipTm™: if, 

FrfT%f Tt % ri bumf % nw fy fprrb frV 
ttt yiTTfif T 4 Y-t, t;?ftt ir fbfbm VtTtfbT 
fbfK if dm It ^rt^rTDjifT mfu 1 ,nr/mr 

Wb % dm?: tt mirrEm 7 ,mb f, Tr 

pT-.j-pr TT 30-8-2 91) 1 TT TTT r 7 |3TT TT I 

[4 gu-12012/15 3/ 9 (,-vrny mm (sff-I |) ] 
Tt. ifmrp-ir, jiFtt 
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New Delhi, I hi; TP<li Angus', f’UO 1 

S.O. 2595.— In pursuance <T Section 17 of the 
Indudrinl Disputes Acl. J947 (N oi 1947), the 
Central Government heieK publi'-hcs the award of 
the Central Government Industrial Tnhimnl l.ahour 
Court, Bangalore, as di'niii in the Anne.xure in the 
JnUusIruI Dispute he 1 ween the employers in relation 
to the management of S' lulicate Bank and their 
workman, which was received by the Central Gov- 
ment on 30-8-2001. 

|No. L-I2012!153|9f>-IR(B-H)| 

C. GANG \DHARAN, Under Sccy. 
ANUiXURE 

BEFORE T1TE CENTRAL GOVERNMENT 
INDUSTRIAL 1 R1BUNAI -CUM-TABOUR 
COURT, “SHRAM SADAN" 

HI MAIN, III CROSS, II PHASE, TUMKUR 
RO \D, 5 ESI-1 WAN I HPLJR, BANGALORE 

Dated : 2 7 1 d August, 7001 

PRESENT : 

Hordhlc Shri \ r N knlkarni, B.Com., LLB., 
Presiding Officer, CGI T-Cu m-Labou r 

Court, Bangalore. 

C. R. No, 237 97 

T PARTY : 

Shri K. Gangadhar, 

No. 7 A, 4th Main Road, Palace Cmttahalli, 
Bagalorc-560003. 

Advocate—Shri R. Napendrn Naik 
II PARTY : 

The General Manager, 

Syndicate Bank. 

He 'd Otliee 
Manipal-575003. 

Advocate—Shri Rnmesli Upadhyaya. 

AWARD 

1. The Central Government by exercising the 
powers conferred bv clause (d) of sub-sectiion 2A 
of the Section If) of the Industrial Disputes Act, 
1947 has referred this deoule vide Order No. L- 
12012|153|96-TR(H-U) dated IP-5-1997 for ndiudi- 
cafion on the following n’hrdnlc : 

SCHEDULE 

“Whether th • action of the management of 
Syndicate Bank is justified in dismissing 
Shri K. Ganividhar front service w.e.f. 
3-4-1993 If not. to what relief the 
workman is entitled ?" 

2 The first party was working with the second 
part':. First partv committed misconduct and enquiry 
was held against him and on the basis of enquiry re¬ 
port first party was dismissed and therefore, indus¬ 
trial dispute is raised 

3 Parties appeared and ffiec! Haim Statement and 
Count rr respectively. 
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4. 1 he case of the lii -t patty in brief is as follows: 

5. First party was working as confirmed attendcr 
with (lie ■ econd party from 20-12-1984 and he 
worked under Mispensic.it as ‘•luted in (he Claim State- 
nv nt. 

6. It is the further cu-.e of the first party that he 
was falsely implicated in 1t;e case of withdrawal of 
Rs. 50,000. In para 5, service conditions are stated. 
The allegations made again-t the first party are not 
eoricct. So far as the enquhy is concerned it is 
contented by I he Iir.it patty that reasonable oppor¬ 
tunity was not given to defend himself. The order 
of dismissal is not correct. First party for these 
reasons has prayed to pass award in his favour. 

7. The case of the Second party in brief is as 
follows ; 

8. The first party committed misconduct and 
charae sheet dated 15-11-91 was issued because he 
was doing acts prejudicial to the interest of the bank 
and the incident of Rs. fit) TOO is given in detail in 
tlie counter. 'The enquiry was rightly initiated. 

9. Regarding enquiry it is contended that full op¬ 
portunity was given to the first party and report of 
the enquiry officer is correct and the action of the 
management is legal because the first party has mis¬ 
appropriated the amount and there is no merit in 
this dispute. Management for these reasons has 
prayed to rejected the reference, 

10. It is seen front the recoids that on behalf of 
the management MW1 was examined who has given 
detailed evidence about the enquiry. Workman also 
got examined himself. 

11. It is seen from the iecmds Unit this tribunal by 
its order dated 30th .Line. 1999 has answered pre¬ 
liminary issue holding that the domestic enquiry is 
in accordance with law and fact. I have heard the 
arguments of the management. The counsel for the 
first narty was not present. 

12. This being the old matter, after giving suffi¬ 
cient time and after hearing management, case was 
posted for award. 

13. Now that the enquiry is held as fair and pro¬ 
per, the first party lias to convince that the report 
given bv the enquiry officer is perverse and the action 
of the management is disproportionate and reference 
has to be allowed, The first party for the reasons 
best known to him has not convinced these aspects. 

14 I have carefully perversed the enquiry papers and 
T am nf the opinion that the renr.rt of Ihc enquiry 
officer is correct and Ihc fmdiug is based on the evi¬ 
dence and documents. 

I'’ B was mpued bv the learned counsel for the 
manae-ni -pt that in the imtant case the first party 
has admitted th.? misconduct and the fact that the 
enquiry U lipid as fair and proper, this Tribunal has 
no dis.Triinn to take -<nv lenient view and therefore, 
the reference ha*; to lie reiermd in support of this 
arguments he relied fo'lowing decisions, : 

(i) 1965 (TT)T,T_T SC Page 153. 

(ii) AIR 1997 SC 2249. 
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(iii > I 9“7 tjr sc 2sn. 

(iv) | 9 X 1 I JR SC 417 . 

16. ! Invc read the above decisions very carefully, 
Keeping in mind the jrinc : ples held in the above deci¬ 
sions and umling of the enquiry officer, I am of the 
opinion ’hut imscunduc! is proved and there are no 
reasonable grounds to hold that the finding is per¬ 
verse, 

17. Admittedly the host party was working in the 
Nationalncd Rank and he has not worked honestly 
therefore, the action of the management is correct. 

IS. Taking all this into consideration, I am of the 
opinion that this reference has no merit and accord¬ 
ingly I proceed to pass the following order. 

ORDER 

The reference is rejected. 

(Dictated to PA transcribed by her corrected and 
signed by me on 23rd Augusl, 2001). 

V. N. KULKARNf, Presiding Officer 
3 faq-Rpr, 2001 

4TT.OT, 2596.—sfteftfiTT faJTK ?ifsrfhtr<T, 1947 
(1947 tt 14 ) qfr srrrr 17 % if 

3RTT7 fsj Tf/qT rrinflTTT T. fhf. % 5RW it #j 

fatft'SHfr sfrr % sfK irfafra 

' ■=> 

^TTTlfrRt fq-TPT it fifmrrvt/ 

m tjf.jrRJT, =t*qf % iw qfr spufsTT qtRft fc.ir'T 

*RTR Ep't 03-09-01 TT STFT fWT *TT I 

[*i. ^-17012/47/94-^^. ( 44 -TI)] 

ffr. qqTsrTnT, jrtt 

New Delhi, the 3rd September, 2001 

S.O. 2596.—In pursuance of Section 17 of the In¬ 
dustrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award of the Cen¬ 
tral Government Industrial Tribunal/Labour Court, 
Chennai as shown in the annexurc in the Industrial 
Dispute between the employers in relation to the 
management of New India Assurance Co. Ltd. and 
their workman, which was received by the Central 
Government on 03-09-2001, 

[No. L-l7012[47[94-1 R(B-1I )J 
C. GANGADHARAN, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 

INDUSTRIAL TRTRUNAL-CUM-LABOUR 
COURT, CHENNAI 

Monday, the 13th August, 2001 
PRESENT : 

K. KARTHIKEYAN, Presiding Officer, 

Industrial Dispute No. 385/2001 

2863 GI/2001—-14 


(Tamil Nadu Slate Industrial Tribunal LD. No. 

12/95) 

(In the matter of the dispute for adjudication under 
clause (d) of Sub-section (1) and Sub-Section 2(A) 
of Section 10 of the Industrial Disputes Act, 1947 
(14 of 1947), between the Workman Shri K. S. 
Ravindran and the Management of New India Assur¬ 
ance Co. Ltd,. Villupuram.) 

BETWEEN 

Shri K. S. Ravindran. ..I Party/Workman. 

AND 

The Branch Manager, 

New India Assurance Co. Ltd., 

Villupuram. .II Party/Management. 

APPEARANCES: 

For the Workman: M/s. D. Hariparanthaman, 
and Ajoy Khosc, Advocates, 

For the Management: M/s. P, Sukumar and G. 
V. Udaynkumar, Advocates. 

The Government of India, Ministry of Labour in 
exercise of powers conferred by clause (d) of Sub¬ 
section (1) and Sub-section 2(A) of Section 10 of 
Industrial Dispute Act, 1947 (14 of 1947), have 
referred the concerned Industrial Dispute for adjudi¬ 
cation vide Order No, L-17012/47/94/lR(B-II) 
dated 31-1-95/8-2-95. 

This reference has been made earlier to the Tamil 
Nadu State Industrial Tribunal, where it was taken 
on file as I.D. No. 12/95. When the matter was pend¬ 
ing enquiry in that Tribunal, the Government of India. 
Ministry of Labour was pleased to order transfer of 
this case from that Tribunal to this Tribunal for 
adjudication. On receipt of records from that Tribu¬ 
nal, the case has been taken on file as I.D. No. 385/ 
2001 and notices were sent to the counsel on either 
side, informing them about the transfer of this case 
to this Tribunal, with a direction to appear before 
this Tribunal on 19-2-2001. On receipt of notice 
from this Tribunal, the counsel on either side were 
present with their respective parties and prosecuted 
this case further. 

When the matter came up before me for final hear¬ 
ing on 24-07-2001, upon perusing the Claim State¬ 
ment, Counter Statement, other material papers on 
record, upon perusing the documentary evidence let 
in on either side and upon hearing the arguments 
advanced by the learned counsel on either side and 
this matter having stood over till this date for con¬ 
sideration, this Tribunal has passed the followipg :— 

AWARD 

The Industrial Dispute referred to in the above 
order of reference hv the Central Government for 
adjudication by this Tribunal is as follows :—• 

“Whether the action of the Management of New 
India Assurance Co. Ltd., Villupuram in 
terminating the services of Shri K, S. Ravin¬ 
dran. Dev, Inspector w.e.f. 17-08-93 is legal 
and justified ? If not, what relief is the said 
workman entitled to ?” 
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2. The averments in the Claim Statement tiled by 
the T Party/Workman are hi icily as follows :— 

The 1 Party/Workman Sri K. S. Ra'indnm (herein¬ 
after referred to as Petitioner) vas deputed to work 
by the It Party, Management, New India Assurance 
Co. Ltd., Villupuram (hereinafter referred to as Res¬ 
pondent) by an order dated 29-6-1^83 after he under¬ 
went the training programme tor Marketing in Insur¬ 
ance. He was made to work as Probationary Develop¬ 
ment Inspector in that branch of the Respondent by 
an order dated 29-8-83 w.e.f. 31-12-1983. He passed 
the Inspector examination for insurance conducted 
during October, 1983 by the Federation of Insurance 
Institute. The services of the Petitioner as Inspector 
Grade T was confirmed by the Respondent by an 
order dated 12-01-1985 w.e.f. 1-1-1985. Due to some 
personal reasons, the Petitioner was forced to take 
leave. The Respondent issued a charge memo dated 
1-4-91 to the Petitioner for unauthorised leave. Sub¬ 
sequently by an order dated 21-6-1991 the Petitioner 
Was given a warning letter. Thereafter also a number 
of memos were given to the Petitioner for his subse¬ 
quent unauthorised absence for work. The Petitioner 
was issued a show cause notice dated 10-5-93 as to 
why his services should not be terminated. On filing 
an appeal by the Petitioner, the Respondent by a 
letter dated 9-6-93 recommended to the Senior Divi¬ 
sional Manager to continue the services of the Peti¬ 
tioner. The Regional Officer requested the Branch 
Manager by a letter dated 26-10-93 to furnish the 
details regarding non-payment of salary to the Peti¬ 
tioner. By another letter daled 15-11-93, a recom¬ 
mendation was made to release the salary withheld for 
the period of about two years. The Petitioner’s services 
were illegally terminated without assigning any reason 
and without due compensation. So, the Petitioner was 
forced to raise an industrial dispute before the Assis¬ 
tant Labour Commissioner (Central). As it ended in 
a failure, the Government of India, have referred the 
dispute for adjudication. The termination of the ser¬ 
vices of the Petitioner on 17-8-93 is illegal, unjust and 
liable to be interferred by this Tribunal, since, the 
action of the Respondent is wholly arbitrary, violative 
of Articles 14, 16 and 21 of the Constitution and that 
the Respondent had not conducted any proper enquiry. 
The Petitioner was not given notice pay and compen¬ 
sation as required under Section 25F of the Industrial 
Disputes Act, 1947 and hence the order of termina¬ 
tion is void, ab initio. Hence, an award may be pass¬ 
ed holding that (he termination of the services of the 
Petitioner is unjustified and consequently, direct the 
Respondent to reinstate the Petitioner in service with 
back wages, continuity of service Lind all other atten¬ 
dant benefits. 

3. The averments in the Counter Statement of the 
Respondent/Managcmcnl are briefly as follows :—- 

The Petitioner was governed by Development Staff 
Scheme, 1976 and also by General Insurance (Con¬ 
duct. Discipline and Appeal) Rules, 1975, which deals 
with the service conditions of the employees working 
in QIC of India and its subsidiaries. According to the 
Development Staff Scheme, the Petitioner ; s supposed 
to complete the target set forth for him fo> - each vear 
of performance and also to be within the permissible 
costs as mentioned in the said Scheme, The Petitioner 


has miserably billed to comply with the business tar¬ 
get fixed on him and the Respondent has taken action 
against the Petitioner like reducing his pay scales so 
as to control his cost limits etc. as prescribed by the 
said Scheme and finally by giving warning letter to 
improve his performance. The Petitioner had not at 
all taken efforts to improve his performance as per 
the Scheme governed him and due to his own irres¬ 
ponsible attitude, his service was terminated and the 
same is as per law. The Petitioner was given memos 
to mend himself and to show progress to improve his 
business target. But he failed to correct himself and 
absented for duty unauthorisedly for more than 406 
days during the period from 1987 to 199J. The Res¬ 
pondent has issued a show cause notice to the Peti¬ 
tioner and then a domestic enquiry was conducted. 
The Petitioner was given ample opportunity to defend 
himself in the domestic enquiry which was conducted 
according to the principles of natural justice. The 
Petitioner has pleaded guilty of the charges levelled 
against him and submitted that due to his marriage 
problem, he was unah’e to concentrate on his profes¬ 
sion and the same put him to the extent of this level 
The Enquiry Officer has submitted his findings in his 
report mentioning that the charges levelled against the 
Petitioner was proved. Therefore, the action against 
Jhe Petitioner is legal and justified as per the Deve¬ 
lopment Staff Scheme, 1977 and also by the General 
Insurance (Control, Discipline and Appeal) Rules, 
1975. Hence, the Petition may be dismissed as it 
lacks hnna fide. 

4. The Petitioner has filed a rejoinder. The aver¬ 
ments are briefly as follows :— 

The Petitioner was not paid salary from 25-7-91 
In 17-8-1993, though he performed his work. The 
Branch Manager wrote a letter to the Regional Mana¬ 
ger for the continuation of the Petitioner in service. 
He has also written a letter about his best efforts and 
performance in achieving the target. In spite of his 
letter, the Petitioner was terminated from service, 
without issuing any show cause notice or conducting 
enquiry. No opportunity was 'given to him to explain 
and put forth his case. Therefore, the termination was 
illegal and against the principles of natural justice 
The termination from service of the Petitioner was 
contrary to the said Scheme. On any account, the 
Petitioner cannot be terminated without notice. The 
petitioner has submitted leave application for all his 
lea'and the same were sanctioned by the Manage¬ 
ment. Therefore, it cannot he termed as absence. The 
Petitioner had not admitted the allegations as charges 
were held proved. The period of leave was treated as 
leave on loss of pay. Further that was not the reason 
for terminating the services of the Petitioner. There¬ 
fore, the termination was wholly illegal and unjustified. 

5. When the matter was taken up for enquiry, docu¬ 
ments were marked by consent of the counsel on either 
side as Exs. Wl to W1 I and Exs. Ml and M4, Later 
one document a copy of notice dated 6-8-1994 sent 
by the Petitioner to the Senior Divisional Manager of 
the Resnondcnt/Management at Triehy was marked 
as Ex. W12 by consent. Then the learned counsel on 
either side have advanced their arguments. 

6 , The point for my consideration is— 

“Whether ihc action of the Management of New 

India Assurance Co. Ltd., Villupuram in 
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terminating the services of Shri K. S. Ravin- 
dran. Dev. inspector w.e.f, 17-08-43 is legal 
and justified? li not, what reiief is the said 
workman entitled to ?” 

Point 

The Petitioner Sri K. S. Ravindran was in service 
of the Respondent/New India Assurance Co. Ltd., at 
Villupuram Branch as Probationary Development Ins¬ 
pector with effect from 3 i-12-1983 after he underwent 
the due training in General Insurance Marketing as 
a pre-requisite for the appointment. Ex. W1 is the 
xerox copy of the letter dated 29-6-1983 sent to the 
Petitioner by the Respondcnt/Managcmcnt informing 
him that he was provisionally selected to undergo the 
training. The Petitioner himself has admitted in the 
Claim Statement that due to certain personal reasons, 
he was forced to take leave and a number of memos 
were given to him and that for his unauthorised ab¬ 
sence, a charge memo dated 1-4-1991 was given to 
him and subsequently he was given a warning letter 
dated 21-06-1991. It is also the contention of the 
Respondent in the Counter Statement that the Peti¬ 
tioner was given memos and warning letters and even 
then he bad not taken efforts to improve his perform¬ 
ance and that the Petitioner was unauthorisedly absent 
for duty for more than 406 days during the period 
from 1987 to 1991 and a show' cause notice was issu¬ 
ed to him. It is the admission of the Petitioner in 
the Claim Statement itself that he was issued a show 
cause notice dated 05/10-5-1993 as to why his 
services should not be terminated. A xerox copy of 
the same is Ex. VV2. Il is the contention of the Res¬ 
pondent in their Counter that the Petitioner was 
governed by Development Staff Scheme, 1976 and also 
by the General Insurance (Conduct, Discipline and 
Appeal) Rules, 1975 which deals with service condi¬ 
tions of the employees working in GIC of India and 
its subsidiaries and that according to the Development 
Staff Scheme the Petitioner is supposed to complete 
the target set forth for him tor each year of perform¬ 
ance and also to be within the permissible cost as 
mentioned in the said Scheme and that the Petitioner 
has miserably failed to comply with the said require¬ 
ment fixed on him and hence, the Respondent has 
taken action against the Petitioner like reducing his 
pay scale so as to control his cost limits etc. as pres¬ 
cribed by the said Scheme, All these contentions have 
noL been disputed by the Petitioner himself. Ex. M2 
is the xerox copy of the General Insurance (Rationa¬ 
lisation of Pay Seales and other Conditions of Services 
of Development Staff) Scheme, 1976. Ex. Ml is the 
xerox copy of the Insurance Scheme- -the General 
Insurance (Rationalisation of Pa\ Scales and other 
conditions of Services of Development Staff) Amend¬ 
ment Scheme, 1987. The fact that the Petitioner is 
bound by the terms of the Scheme under Exs. Ml 
and M2 so for as his service is concerned as Proba¬ 
tionary Development Inspector as well as when he 
was confirmed in that post is not disputed. In pursu¬ 
ance of the show cause noiiee Ex. W2 issued to the 
Petitioner by the Respondent/Management, a domes¬ 
tic enquiry was conducted. It is the contention of the 
Respondent in their Counter Statement that the Peti¬ 
tioner has pleaded guilty of (lie charges levelled against 
him and submitted that due to his marriage problem, 
he was unable to concentrate on his profession. In 


the Claim Petition also, the Petitioner has admitted 
that due to certain personal reasons, he was forced 
to take leave and lie was issued charge memo by the 
Management for his unauthorised absence of work and 
he was given a number of memos, apart from warning 
letters * prior to the issuance of show cause notice 
under Ex. W2. 

7. The Respondent in their Counter Statement has 
dearly stated that after issuing the show cause notice 
a domestic enquiry was conducted for the charges 
levelled against him and the Petitioner was given 
ample opportunity to defend himself in the domestic 
enquiry and in that enquiry the Petitioner had pleaded 
guilty of charges levelled against him and that the 
domestic enquiry was conducted according to the prin¬ 
ciples of natural justice after giving fullest opportunity 
to the Petitioner in the enquiry. It is further averred 
in the Counter of the Respondent that the Enquiry 
Officer has submitted Iris findings in his report men¬ 
tioned that the charges levelled against the Petitioner 
are proved. In the Claim Statement, the Petitioner has 
not whispered anything by alleging that no domestic 
enquiry was conducted, subsequent to issuance of the 
charge sheet under Ex. W2 to him. Only in the belated 
rejoinder filed by him after three and half years after 
filing the main Claim Statement, the Petitioner has 
raised a new pica stating that he was terminated from 
service without issuing any show cause notice or con¬ 
ducting enquiry and that without giving him oppor¬ 
tunity to explain and pm forth his case and hence, 
the termination was illegal and against the principles 
of natural justice. He has further contended in the 
belated rejoinder that the termination was contrary 
to the Scheme and that his termination front service 
without notice is wholly illegal and unjustified. For 
the first time in the rejoinder he would plea that he 
had submitted leave applications for all his leave and 
the same were sanctioned by the Management and 
therefore, it cannot be termed as unauthorised absence 
lor work and he also denies the allegation that he ad¬ 
mitted the charges. To substantiate this belated stand, 
tn 1 evidence cither oral or documentary worth consi¬ 
dering has been let in by the Petitioner in this ease. 
So, these avei meats in the belated rejoinder of the 
Petitioner remains unsubstantiated besides being in¬ 
correct and opposed to facts available in this case by 
way of documents. Further, il is the definite plea of 
the Respondent in the Counter that the Petitioner was 
unauthorisedly absent for duty for more than 406 
days during the period front 1987 to 1991. The Peti¬ 
tioner in rejoinder has not said anything denying this 
plea as incorrect. As per clause 11(3) of the General 
Insurance (Rationalisation of pay scales and other 
conditions of service of Development Staff) Scheme, 
1976. the emoluments of a person arc reduced includ¬ 
ing his basic pay as Development Staff who is operat¬ 
ing on a cost ratio which exceeds the stipulated limits 
and to such reduction for three consecutive years, the 
services of such a person shall be liable to be termi¬ 
nated, Ex. M3 is letter dated 18-4-88 sent by the 
Divisional Manager to the Petitioner, wherein the 
Petitioner was informed by the Management that his 
request for loss of pay has been kept pending final 
disposal, as it has been referred to the Regional Office. 
Under letter dated 19-1-89 the Management has in¬ 
formed the Petitioner about his business performance 
staling that the same is not upto the expectation 
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oi' die Management and as per the target taxed by 
die ivCxponucjii auu Ljia» ne uus iuileu promote a 
guud business anu juice Jio nas cxnut.ixi.cd an me icavc 
aiiu a(iso auuereu loss ui pay as ueiuneu ijicicm, ne 
eannuL nc grained Lutuier teuve as requested. liiC 
same lias uvtu aamiueu uy lue i tsuyim m ms lepjy 
utued au-t|-89 ana Lo runner aamitied jji tliai lepiy 
mat uue to ms m neann anu nieienen .ime niaumi'aiiiai 
me ne eouia not aenieve ins larger E uniter lie nas 
stated me re m mat be assured lo aelueve me target 
fixed and compensate Uie last year s denciency pre- 
inimum. by a letter dated 2- L -9-9U die Petitioner 
lias requested the Management to grant him five 
moniirs reave on loss ol pay lrom 2o-9-9lt to 24-2-91. 
ror tins, the Management nas sent nun a repty dated 
10-1-91 staling mat as per rules, leave on loss of pay 
can ue grained lor a; maximum ol 18U days and 
lienee his request lor leave on loss ol pay upto 
24-2-91 cannot be eonsideied and he v. as aavised to 
report tor duty immediately, because of Ills irregu¬ 
larity in attendance, a charge memo dated 1-4-91 
wajs issued to the reutioncr alleging that his un¬ 
authorized absence irom duty amounts to gioss mis¬ 
conduct under -Rule 30 and such continuous absent 
for more than 90 days amounts to abandonment of 
post. Subsequently, by a letter dated 21-6-91, the 
Assistant General Manager gave a final warning letter 
and directed the Petitioner to improve his performance. 
Inspite of all these things as the Petitioner could not im¬ 
prove his performance, the Management had decided 
to hold a domestic enquiry for the charges of irregu¬ 
larity in attendance ot the Petitioner ror duty as 
levelled against him in charge memo dated 1-4-91. 
Accordingly an order dated 2-8-91 was passed by 
the Management appointing an Enquiry Officer to 
conduct an enquiry against the Petitioner. In that 
domestic enquiry, the Presenting Officer idled a report 
about the irregular attendance for duty by the Peti¬ 
tioner and his absence lor duty without obtaining 
permission or leave. In that report, the Presenting 
Officer has also staled that the Petitioner lias not 
reported for duly even after his leave was refused, 
besides, the Petitioner also has not done enough busi¬ 
ness. The Enquiry Officer has submitted his report 
dated 16-12-91. It is seen fiom the enquiry report 
the Petitioner as charge sheeted employee, has taken 
part in the enquiry along with his defence assistant. 
But he has not cross examined the only witness Assis¬ 
tant Branch Manager of Vilhipuram Branch for the 
management. The charge sheeted employee was given 
ample opportunity to defend himself in the enquiry. 
After considering the materials and evidence placed 
before him, the Enquiry Officer has given a finding 
in his report that the charge sheeted employee has 
remained unauthorisedly absent for a period as men¬ 
tioned by the Management and his business perfor¬ 
mance also was very poor since, 1984 and has con¬ 
cluded that all the charges levelled against the charge 
sheeted employee, the Petitioner herein have been 
proved. So from this it is evident that a proper en¬ 
quiry was conducted, wherein the Petitioner as de¬ 
linquent employee has taken part and on the findings 
given by the Enquiry Officer in his report Ex. W6 
termination order was issued by the Management, 
Subsequent to the issuance of notice of termination 
to the Petitioner, the appeal dated 3-6-93 filed by 
the Petitioner was duly considered by the Appeals 
Committee. Tn that termination order no reason has 


been given and hence, there is no stigma attached to 
the Petitioner in that termination older. Prom all 
these tacus available by way or records. It is seen 
that tiie contention ol the Petitioner in his belated 
rejoinder that no enquiry was conducted after the 
issuance ol charge memo to the Petitioner and 1 the 
Petitioner was not given sufficient opportunity to 
explain his stand as detence lor the cirarges levelled 
against him in ttie charge memo. It is not the cen- 
tion of the learned counsel for the Petitioner that the 
records iiied in this case by the Respondent in respect 
ol the domestic enquiry conducted by the officer ap¬ 
pointed by the Respondent and the tiling ot his Teport 
are ail documents created by the Respoudciit|Manage- 
ment only for the purpose of this case. Further, the 
documentary evidence available as a letter submitted 
by tire Petitioner for the charge memo issued against 
him admitting his guilt clearly belies the belated stand 
taken by the Petitioner in his rejoinder. 

8 . Under Clause 1U of the appointment older dated 
24-J-84 given to the Petitioner, it is stated that his 
appomiment is and shall iae subject to the rules and 
lcgulatioiis as may be in force from lime to time 
and shall also be governed by such instructions'order 
as may be issued to him orally or in writing. Under 
Clause (g) of Schedule A. duties and functions of 
the Petitioner attached to the appointment order, it 
is stated as follows :— 

"You shall report on every winking day tu the 
office of the company wherever there is such 
an office and sign such muster roll as may 
be maintained tor the Inspectors. If you 
fail to call at the company’s otlicc and to 
sign the muster roi! on any day without any 
satisfactory explanation for the same, you will 
be treated as absent. If you fail to attend 
the office and to sign the muster roll for 
any reason whatsoever, without permission 
for a continuous period of ten days or more, 
your services will automatically stand ter¬ 
minated from initial date of such absence, 
even if you have been confirmed in the 
company’s service.” 

So far as his performance of business as Development 
Officer under Clause v l) of Schedule A to the appoint¬ 
ment order, it is mentioned about the quantum of 
business he has to put in the first year. It is further 
stated in lhaL clause that fie lias to do the business 
for such premium income of subsequent years as has 
been fixed for his unit by the Management from 
year to year, with a default clause stating that it he 
fails to complete the premium expected from him in 
a particular year his services will be liable to be 
terminated at one month’s notice or salary in lieu 
thereof, unless the company finds that there are many 
extenuating circumstances and the Management's deci¬ 
sion in this respect will be final and binding on him,” 
So, from this it is evident that subject to ihese condi¬ 
tions in these clauses, he has been given appointment 
in the Respondent|Management Insurance Company 
as a Development Inspector. Tt is seen from the copy 
of the appointment order that the Petitioner has put 
his signature on 7-4-84 stating that he has agreed to 
the terms and conditions stated therein and accepted 
that appointment. So from all these things, it is 
seen that the Petitioner as Development Inspector in 




the Respondent’ 1 , lnsuiance Company has not shown 
progress in developing the insurance business, as 
expected by the company but the records show for 
seven years consequently he h is done business of 
Rs. 1.0 lakhs only, From the available recoup, it 
is seen that after giving full opportunity, the i ai- 
tioner has been terminated from sei vice, in uceor- 
dance with the teinis and cuttuifions mentioned in 
the appointment order. In Ex. Wo termination order, 
it is stated that his services have been terminated 
under para 11 of the Scheme. 

y. It is the contention oi the learned amuse] lor 
the Petitioner that the older ot lamination given to 
the Petitioner is stigmulic and punitive on die ground 
ol unsatisfactory perlormance ot the work by the 
Petitioner and die lermmatien ot service without 
holding any enquiry and u Knout giving, opportunity 
ot hearing the employee amounts to violation ot 
principles ot natural justi<e. Pl.e ieuineo counsel has 
cited a case leported as 2'JUU (3) SCC 240. Jt is 
the ease ot a Probationei and m the teimjnation order 
it is stated that the workman had iailed in the per- 
iormance of his duties administratively and techni¬ 
cally. Jhat was held to be a stigmulic order of 
teiniillation by the Supreme C'ouit. Rut here in this 
ease, the order of termination issued to the Petitioner 
has not given any reason for the termination. Further, 
the Petitioner vuie> not a probationei wtnlc he was 
terminated horn service. So, the said decision of 
the Supreme Court is not applicable to the tacts of 
this case. The other dccis'uns cited by the learned 
counsel for the Petitioner also not applicable to the 
present facts of this case. Since the Petitioner has 
not shown any progress in his perlormance ot work 
as j| Development inspector in the liisuiaiiec Company, 
as per his accepted terms and conditions in the 
appointment order, he was liable for termination from 
service by the Management. So, it cannot be con¬ 
sidered as a punitive order ot termination passed by 
the Management. Furlhei, from the records avail¬ 
able in this ease, it is teen that an enquiry was con- 
Iductcd wheiein the Petitioner as charge sheeted 
employee was given sullihent oppoitunity to put lorth 
hiis defence and he has also took part in the enquliry 
along with n defence n.->si ,'at.t. On the basis of the 
admission of the Petitioner in his repb letter to the 
charge memo and also on the basis of the evidence let 
ill beltne the Enquiry Olhcei both oral and documen¬ 
tal y by the RespoiidtirtlM m n>ement, the Enquiry Olli- 
eCr has found that die eli.nges levelled against the 
delinquent employee b.i' e been proved and he gave a 
finding to that effect n hi. report. On the basis ol 
th- findings of th- Enquhy Ofliecr in his repoit only. 
The Management has iss*■ d the temiinalion order (o 
the Petitioner. So, it cannot be said that it is a 
violation of principles of natural justice arid the older 
of termination of service issued by the Respondent! 
Management against the Peti'imur is illegal and unjust. 
Thus, T answer the poi.it .nvoidbigly 

10. Tn the result, an aua.d is passed holding that 
the action of the Management of New India A‘su- 
rance Co Eld , Villupunni in terminating the services 
Of Sri K. S. Ravindr.m. Development Inspector witli 
effect fioin 17-8 1993 le-ml and justified Hence 
the concerned workman i, not entitled lo anv relief. 
No cost. 


(Dictated to the Stenographer, transcribed and 
typed by him, corrected and pronounced by me in the 
open couit on this day the 13th August, 2001.) 

K. KARTH1KEYAN, Presiding Officer 
Witnesses Examined : 

On either side : None. 

DOCUMENTS MARKED: 

Eoi I Party|Workman : 

Ex. No. Date Description 

Wl 29-6-83—Xei ox copy ot the letter front the 
Management to the Petitioner. 

W2 5-5-93—Xerox copy of the letter from the 
Management to the Petitioner. 

W3 3-6-93—Xerox copy of the lettci from the 
Petitioner to the Management. 

W4 9-6-93—Xerox copy of the letter horn the 
Petitioner to the Managcemnt. 

W5 9-6-93—Xerox copy of the letter from the 
Management to the Sr. Divisional Manager, 
Trichy. 

W6 Nil—Xerox copy of the letter from the 
Management to the Petitioner. 

W7 17-8-93—Xerox copy of the letter lrom 
the Petitioner to the Management. 

W8 26-10-93—Xerox copy of the letter from the 
Regional Office to the Divisional Office, 

W9 30-1 1-93—-Xerox copy of the letter from the 
Regional Office to the Divisional Office, 

WIO 24-2-94—Xerox copy ol lawyer's notice 

sent to the Kespondent on behalf of the T 
F'arty. 

Wll 11-7-94—Xerox copy of the letter from 
Sr. Divisional Manager to the Petitioner 
along with O D. 

WI2 6-8-94—Xerox copy of the letter from 
the Petitioner lo the Management, 

For the 11 PartyjManagemcnt : 

Ex No Date Description 

Ml 13-2-87—Xerox copy ol notification of in¬ 
surance scheme, 

M2 29-4-76—Xerox copy of the General Scheme 
of Insurance. 

M3 18-4-88—Xerox copy of letter from the 
Management to the Petitioner. 

M4 19-1-89—Xerox copy of letter from the 
Management to the Petitioner. 
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;;l frTr, i f" r-T 3- , 2001 
T,. 417.2 59 7.— WMfT fs4m irfrjiuVffi 194 7 
(19 17 W>; 14) 44 17 % 5T ET™1 if, TCflT 

rff4’fT rfffr 447 47 h^W'iSf 47 f','4 |'4'4T 31TT "SsT 

e4-PiTT % fl'4\ ^VV'a ii frev-o TT3tf'747 fv4e? if 
f TfTI 1 7T r ^ftr.r'A/qvf rVATTV, TOTft- 

T|’| T 4 44? 44 4mi> £, *fr pfit'f JT^TA 44 

0J-0 9-2001 44 UTT S4T 4f I 

[4 nrr- 12 012/497/8 H-f 1-11(7)] 
Tt . 441 IT r0 T I ?TT :r 44 TT 

N-W Delb , b 4 b Sep e ribe\ . 001 

8,0. -597. In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award of the Cen¬ 
tral Government Industrial Tribunal/Labour Court, 
Chandigarh as diown in the Annexure in the Indus¬ 
trial Dispute between the employers in relation to 
the mam gement of Denu Bank and their workman, 
whieh was received by the Central Government on 
03-9-' 001. 

fi\o L-I20I2/467/86-DJ 1(A)] 
C. GANGADHARAN, Under Seey. 

ANNEXURE 

Befoie Shri B. L. Jatav. Presiding Officer 

Central Govt. Industrial Tribunal-cum-Labour Court, 
Chandigarh. 

C ase No. ID 29/89 D. K. Gupta, 

Cashier-eum-elerk, 
represented by All India Dena 
Bank Stall' Fedration and Punjab 
Bank Employees Congress, Head 
Office, Ludhiana. 

. .Workman, 

Vs. 

1. Dena Bank, Central Post 
Office Road Ludhiana, 
through its Manager. 

2. Dena Bank, Regional Office, 
Kelt ion Chambers, 2nd Floor, 
18/7-8, Arya Samaj Road, 

Karol Bagli, New Delhi. 

,. Management. 

APPEARANCES 

Tor the workman ; Shri T.C Sharma. 

For the management ; Shri Ashok Jagga 

AWARD 

(Passed on 10th of August 2001) 

The workman has tiled an application U/S 33-A 
of the Industrial Dispute . \.L 1947, which has been 
treated and registered as indudiail dispute by this 


(Part TT— Sro, 3(ii)'| 

Tribunal, This application is being disposed oil' 
finally by passing the present order. 

2. The ease of the workman in brief is that the 
management had imposed the penality of stoppage 
of two annual increments with cumulative effect 
upon him and transferred him from Ludhiana 
to Pathankoi. Therefore, the workman raised an 
industrial dispute before A.L.C(C) Chandigarh vide 
his letter dated 2nd June 1986. The A.L.C.(C) issued 
notice to the management and the management filed 
its reply alleging therein false grounds. The concilia¬ 
tion proceedings were held by A.L.C.(C) who sub¬ 
mitted the report of failure of conciliation proceed¬ 
ings to Govt, of India, Ministry of Labour New 
Delhi vide his report dated 6-10-1986. The Central 
Govt, referred the industrial disupte to this Tribunal 
for adjudication, which has been registered as re¬ 
ference No. ID 62 of 1987. 

3. It has b xM alley ) in the complaint that lhe 
managemmi acted in arbitrary manner and ignoring 
the provisions of law, issued a memorandum dated 
20-5-1937 causing threa to the workman that in 
case he did not report for duty ard sub n't a satis¬ 
factory reply within 30 days, the ecrseqni’i cts will 
follow as detailed in 4’h BiparliT- SUtli nom dated 
17-9 1984. The workman submitted his reply re¬ 
questing the management to allow him to resume 
duty at Ludhiana but the mmaerment arbifarily 
and, ilb gaily issue'd, a ktler dated 29-7-1987 stating 
therein that they vvciv treating that tin- workman 
had abandoned the job of his own. This letter was 
replied by the workman but th ■ management pid 
not consider his rtply and issued a letter dated 
19-11-1987 stating th rein that the workman had 
b.'cn treated, as voluntarily Mired. Thus the manage¬ 
ment has violated th ■ provisions of Section 33 of the 
I.D. A-t, 1947 diming the pjiulency of I.D. 62 of 
1937. Tnerofore, the order passed by (he manage¬ 
ment are tiabl • ■ to be quashed. The said ord ;r be 
quashed and: allow the workmin lo resume duty at 
Ludhiana. The cost of the proceedings may also b; 
awarded lo the workman. 

4. ' Tite ma utgeineiU has filed its writkn reply 
alleging that the service conditions of the workman 
haw not been changed by the management. He 
was transfen eel from Ludhiana to Pathankot Branch 
in the interest of bank business but he refused to 
join his duties at Pathankot. The workman did not 
obey the orders of the management and he acted in 
defiance of the lawful orders issued by the manage¬ 
ment by insisting on his retention at Ludhiana 
branch. He remained absent from duty and he did 
not submit le v ave applications lor sanction and to 
iegularise his absence. The notices were issued to 
the workman to join his duties bid he did not join 
his duly at Pmhuiikob Under ihex circuni lances 
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the management was compelled to issue notice dated 
20-5-1987 to the workman about the volim ary cessa¬ 
tion of employment after expiry of 90 days from iho 
relieving of workman from Ludhiana branch on 
4-6-1986.this notice again the pv;icd of 30 days 
v/as giv.-n to him for reporting on duty at Pathankot 
but the workman did not join duty there. Therefore, 
the management issued final order dated 19-7-1987 
of voluntary cessation of employment by the workman. 
Under these circumstances the complaint filed by the 
workman under Section 33-A is not maintainable 
which may be dismissed in the interest of maintaining 
discipline in the banking industry. 

5. The workman has filed rejoinder reasserting 
the facts already alleged in the complaint. 

6. In this case the admitted, facts are that the 
management had imposed the penalty of stoppage of 
increments and the workman was transferred from 
Ludhiana to Pathankot. It is also an admitted fact 
that the industrial dispute was raised by the workman 
before A.L.C. (C), Chandigarh and the conciliation 
proceedings resulted in failure report to Appropriate 
Govt. The app -opriate Govt, has referred the dis¬ 
pute to this Tribunal which has neon registered as 
l.D. No. 62/87. 

7. The workman has submitted his affidavit 
Ex. Wl and the .documents Ex. W2 to WI2. The 
management has submitted the affidavit of Amar 
Singh which is Ex. M15 and the affidavit Ex. M16 
of Shri R. V. Kalgavnkar. Besides these affidavits 
the documents Ex. Ml to MI4 have been submitted, 
by the management. 

8. In this case the material facts are admitted 
facts which are essential to decide the complaint. 
The first point for consideration is that whether the 
services of the workman wure treated as abandon¬ 
ment of job during the pendancy of any proceedings 
before this Tribunal, it is an admitted, fact that the 
conciliation officer sumbmitted the report of failure, 
of conciliation proceedings to aporopriate Govt, 
vide his report dated 6-10-1986 which is Ex. WI3. 
These conciliation proceedings relates to the stoppage 
of two annual increments with cumulative effect of 
the workman. This punishment was awarded by 
the management after the departmental enquiry 
which was held, for the alleged, misconduct of the 
workman. The reference order No. L-l2012/467/ 
86—D-II(A) dated 18-8-1987 wa^ passed, by the appro¬ 
priate Govt, on 18-8-1987 which was registered in 
this Tiibunal on 25-8-1987 as ED. No. 62/87. 
The management issu.-J the letter daTd 20-5-1987 
Ex. W2 directing the wo~kman to join his duties at 
Pathankot Branch within 30 days of the notice. But 
the workman dul net join duties at Pathankot and 
submitted his reply ide his letter dated 26-5-1987j 


which lias bu n exhibited as Ex. W3. The manage¬ 
ment issued anotli r memorandum dated, 29-7-1987 
Ex. W6 which was received by ilie workman on 
7-8-1987. He repfi.-d np 8-8-1987 induing upon the 
management to retain him at [,u'Mii.ma. The wmk- 
man did not join his duties at Pathankot. Thus it 
is evident that the workman was treated as volun¬ 
tarily retired from service after 6-10-1986 and. p-ior 
to 18-8-1987, vide letter dated 29-7-1987 (Ex. W6). 
Under these circumstances it can rot b- held that 
during, the pendancy of any proceedings before this 
Tribunal the order dated 29-7-1987 Ex. W6 was 
issued by the management. Therefore, the complaint 
U/S 33-A is not maintainable. 

9. The appropriate Govt, has referred the indus¬ 
trial dispute to this Tribunal for adjudication which 
relates to the penalty of stoppage of two annual 
iiicremehts with cumulative effect. This penalty 
was imposed for the misconduct of the workman. 
The management has treated the workman that he 
had abandoned his job on his own violation. There¬ 
fore, the action taken by the management is not 
connected with the industrial dispute which is pen¬ 
ding before this Tribunal. Therefore, the pc-mission 
for taking alleged action is not required in th-’s ca.e. 
When the alleged action is not conn cted with the 
main refeience the management can not be held 
liable to be held responsible for the contravention 
of Section 33 of the Industiial Disputes Act. 1947. 

10. Both the parties have c:oss-examined the 
witnesses of each other. But in this case all the 
materia! facts are admitted therefore it is not 
necessary to discuss their testimony. Other documents 
filed by both the parties are not material for un¬ 
folding the real controvcisy between the patties. 

11. Taking into consideration the discussion 
made in preceding paragraphs the complaint filed 
by the workman is not maintainable. Therefore, 
it is dismissed with no relief. Both the parties shall 
bear their own cost of 'hose p'oceedings. App/o- 
pie.te Govt, be informed. 

Chandigarh. B. L. JATAV, Pre-iding Officer 

10 - 8 - 2001 . 

fit Uesfi, 3 %fT«rr, 2 001 

^T.STT. 259 8.—?fr?ffdTT ^fsrfWT, 1947 

( 1947 TT 14) STITT 17% SPTSTT’JT if, %-3eV 
STTTirT snfirqrr #RT % TTSTcUT % TTT5 fnTlTTT 
sftT 3T% TTTiTf % STffqg % faffed TffsflFTT 
m if %.afa TTTPrr smfrfrr srftm'T, % 

%f TTiTSTn \3fi %sTPT TTTTiT %f 

3-9-2001 %T TTRT gTTr «TT I 

[T. TTT—1401 1 / 5 / 9 l-?rrf .q-.T. (#I\T. )] 
IpTTfT TUT Tffj, wfsTTiff 
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New Delhi, tlic 3rd September, 2U01 

S.O. 2598.—In pursuance ot Section 17 
o)‘ the Industrial Dispute Act 19-17 (14 nl 
1947). the Central Government hereby pub¬ 
lishes the award of the Central Government 
Industrial Tribunal-cum-Labour Court, Jabal¬ 
pur as shown in the Annexure in the 
Industrial Dispute between the employers in 
relation to the management of Ordnance 
Factory and their workman which was receiv¬ 
ed by the Central Government on 3-9-2001. 

[No. L-14011|5!91-1R(DID] 

KULDIP RAI VERMA, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 

TRIBUNAL-CUM-LABOUR COURT, 
JABALPUR 

CASE NO. CGIT LC4C45|92 
PRESIDING OFFICER : SHRI K. M. RAI 

Shri Rakcsh Kumar Verma and others, 

Co. General Secretary. 

Mazdoor Sangh. 

Type A l'l. 

East Land Estate, 

Ordnance Factory, 

Katni. • • Applicant. 

Versus 

General Manager, 

Ordnance Factory, 

Kalni. ■ ■ Non-applicant. 

AWARD 

Passed on this 3rd day of July, 2001 

E The Government of India, Ministry of 
Labour vide order No. L-1401115191-TR 
DU dated 4-3-92 has referred the following 
dispute for adjudication by this tribunal :— 

“Whether the management of Ordnance 
Factory, Katni Distt. Jabalpur is 
justified in not promoting and re¬ 
gularising Shri R-kesh Kumar 
Verma, Mahendra Pratap Singh, 
Vijay Kumar Shivhare, Sheikh 
Mustak, Vijay Shankar Shukla, 
Prakash Kumar SrivaHav. Yashpal 
Singh, Balram Prasad Upodhaya and 
G. Topnoo Ticket sorters sine 1 
1980-81 to the post of Lower Divi¬ 
sion Clerk ? If not, what reEef they 
arc entitled to ?” 


[Pari IT -Src. Bid] 


2. The case for the workmen is that the 
applicant Union is a trade Union registered 
under the provisions of Indian Trade Union 
Act, i ‘.20 bearing its u gist radon No. 2754. 
Tiv. Union is legaiiy competent to represent 
the casV of workmen who were employed to 
the post of ticket sorters by the management 
vide order dated 3 E10-80. This recruitment 
was made for the post of LDC after conduct¬ 
ing the written lest followed by interview. 
The workman appeared in the written test 
and came out succcsfullv for the appointment 
to the post of LDC. Subsequently the 
management employed them on the post of 
ticket sorters for which ‘he minimum required 
qualification is Higher Secondary. For the 
post of ticket sorter, there is no condition for 
appearing in the test and interview. 

The test and interview are taken only for 
clerical stall'. Instead of giving appointment 
to the post of LDC, they were employed 
as ticket sorters, They were informed by the 
management to join the post of ticket sorters 
with a condition that if they failed lo join 
the said post, . their appoinbnent orders would 
be cancelled. In such a circumstance, the 
workman had no alternative but to join the 
post of ticket sorter. 

3. The workmen further allege that the job 
assigned to the ticket sorter is as under :— 

“A workman able to identify English 
letters and figures and sort out 
metal tokens, passes etc. and hand 
them on Boards serially or as re¬ 
quired.” 

Initially they were given the pay scale of 
Rs. 196-232 w.e.f. 1-1-86 which was subse¬ 
quently revised as per recommendation of 
the IVth Pay Commission. They were per¬ 
forming the duty of LDC since Oct. 1980 
though they were given the apnointment as 
ticket sorters and therefore they are entitled 
to be absorbed in the nost of f DC or Ihey 
should be promoted as LDC. Since Oct. 
1980 (hey are performing the duty of I DC 
and ffierefore they are entitled to Drnmn'ion 
as 7,DC. The duties which they are perform- 
ipn are as under ;— 

(i) Day to day basis attendance based 
on omsTrirm T N'OUT and casualty 
report s-jbmbted in time office bv 
the various sectionsEhons. 

(ii) Rooking of facial ovorti mp systema¬ 
tic oyerthne on. recrint of seclion 
of the competent authority. 
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(iii) Endorsement of annual increment, 
leave and accident leave on receipt 
of unauthorised documents. 

(iv) Calculation of late arrival time while 

mustering IN|OUT deduction of 
sortjpetty leave period day to day 
basis and endorsement thereof. 

(v) Calculation]totaling of whole month 
working at the end of month for 
the purpose of payment calculation. 

(vi) Calculation of casual {systematic 

overtime performed by the each 
individuals in the particular month 
for the purpose of payment. 

4. The workmen further contend that they 
are continuously performing the duty of clerk 
and therefore they are entitled for absorp¬ 
tion JpromotionJregularisation to the post of 
LDC. In spite of repeated request, the manage¬ 
ment has refused to promote them as LDC. 
To frustrate the claim of the workman, the 
General Manager of the Ordnance Factory 
has illegally and without the approval of the 
Ordnance Factory Board amended the job 
specification of ticket sorters and circulated 
among the workers. This amended job speci¬ 
fication is meaningless as it has been passed 
without jurisdiction. The management has 
promoted some of ticket sorters as LDC and 
they have been regularised also. The work¬ 
men are performing the duty of LDC and 
therefore they are entitled to promotion as 
LDC with other consequential benefits. The 
management has illegally refused their re¬ 
quest in this connection. A suitable order in 
this connection is therefore solicited. 

5. The case for the management is that 
the applicant Union has not been recognised 
by the management. The workmen were not 
recruited for the post of LDC but they were 
recruited after written test and interview for 
the post of ticket sorter only. They qualifi¬ 
ed in the written test and interview and there¬ 
fore they were selected for the post of ticket 
sortr-\ The job specification submitted by 
the workmen does not bear any date. The 
job specification relied by the management 
is Ann:iure A-T which shows that the work 
involved is identical with the actual work 
being carried out hv the workman. It is 
wrong to spy that for the ticket sorters there 
is no condition for on-nearing in the test and 
ir>hmv»pw. The workmen are performing the 
dutv of fioVpt sorter or>iv and not that of LDC 
2863 CrI/2001—15 
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as alleged by them. They are not entitled to 
promotion for regularisation as LDC. In 
view of this fact, they are not entitled to any 
relief as claimed by them. 

n. Following issues arise for decision in 
this case :— 

1. Whether the workmen are entitled to 

promotion and regularisation as 

LDC? 

2, Relief and costs ? 

7. Issue No. 1.—The workmen had claimed 
that initially they were called for interview 
to fulfill the vacancy of the post of LDC in 
Ordnance Factory, Katni. The vacancy for 
clerk was notified for which they had sub¬ 
mitted their applications. They were declared 
successfull in the interview. Instead of giv¬ 
ing appointment to the post of LDC, they 
were employed as ticket sorters in the year 
1980. After getting the appointment orders, 
they joined their duty and performed the duty 
of LDC though they were appointed as 
ticket, sorters. They are continuously per¬ 
forming the duty of LDC since the date of 
their appointment as ticket sorter and there¬ 
fore they are entitled to be promoted as LDC. 

8. The workmen have not filed the copy of 
notifications to show that the vacancy for 
LDCs were notified and they had applied for 
this post. In the absence of this document, it 
will not be proper to hold that the workmen 
had actually applied for the post of LDC and 
after being successful in the test, they were 
given the appointment to lower post of ticket 
sorter by the management. The burden was 
on the workmen to Drove that they had 
applied for the substantive post of LDC only. 
They have failed to prove it. 

9. The management has filed the copy of 
letter dated 8-2-99 (MJ) addressed to the 
employment Officer, Employment Exchange, 
Katni for recruitment of ticket sorters. The 
cmplovmrnt officer vvr, requested to submit 
the l'ut of the candidates to fifi lir > the vacan¬ 
cies of ticket sorters as per notification. This 
document has not been challenged by the 
workmen. The contents of thus document go 
to show that the vacancy of ticket sorter were 
notified pnd ->fter the selection of the candi¬ 
date'!. the appointment letters for filling up 
the vaor-nov of tfio ticket sorter wore issued. 
TU' vpcapcv of T DC was ppvpr notified nor 
m ,w tost wa c cond ,i "tad fo*- the samp The 
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contention of the workmen is therefore belied 
by this documentary evidence. The workmen 
have not filed any copy of the notified 1 ion 
to show that they were interview for the post 
of LDC in the year 1080. On this basis, their 
claim for promotion cannot be held to be 
justified. 


10. The copy of job specification (Ex. 
M, 11) has been filed bv the management to 
show that the ticket sorters are not a skilled 
labour. This fact also gets support from 
the statement of office supdt. of the manage¬ 
ment Shri K. D. Sahu. He has stated that the 
ticket sorters had been clubbed with unskill¬ 
ed labour. _,*v- ' 


11. For getting promotion as LDC, the 
workmen has to undergo the test as per rules 
and after being successful in the test, the 
promotion order is issued. In the present 
case, the workmen has not been able to 
show that the cleared the test for getting 
promotion as LDC. Without clearing this 
test, no worker can claim any promotion as a 
matter of right. The workmen have not been 
able to show any statutory rules to prove that 
they are entitled to get automatic promofion 
as LDC because of their length of service 
as ticket sorters. They cannot get in the 
absence of such rules, get automatic promo¬ 
tion as [.DC, They must face the test for 
getting promotion failing which they will not 
be entitled to be promoted as claimed. The 
workmen who cleared this test were given 
promotion as per rules. It cannot be said 
that the management has discriminated in 
giving promotion f o the workers who were 
successful in the test for the said purpose. The 
workmen therefore cannot get any benefit 
of the argument that sonm ticket sorters have 
been promoted and 'hev had not been consi¬ 
dered for the same. 


12. In view of the foregoing discussions, it 
is held that the workmen were basically ap¬ 
pointed as ticke* sorters in terms of the 
notification. They never appeared in the test 
for filling the vacancy of LDC as claimed by 
them. They have neither appeared rtor clear¬ 
ed the test as I_ DC as oer rules and therefore 
they cannot claim the promotion ns a matter 
a- right. IsS'.K’ No. I is rins\V'**T , d ac , ~0 , 'd’P IT !v. 

1 3. Tssue No. 2.—In A'icw of my fiefing 
given on issue rn. I, the workmen arc not 
emtided to promotion ns I D r " as claimed bv 
them. They arc nrk entitled fo :mv relief as 


claimed in this case. The reference is accord¬ 
ingly answered in favour of the management 
and against the workmen. 

14, Copy of the award be sent to the 
Ministry of Labour, Government of India as 
per rules. 

K. M. RAI, Presiding Officer 
nf fTNr, 3 firnFFF 2001 
ft . w r. 2 5 9 9.—1sfterrfiiF fiptK Jtfafw, 1947 

( 1947 Fr 14) rft UTU 17 F if, F^fh' 

jyrsfTTT tr tjb'F % JT^STT & % fitFMFf 

itfp frfth % v-pur n sfrerifiTF 

fqTTF rf ?RFF SjNflfiTF wfilFTF FTF'IT 

% TNTT FT HFTfUn Fnfi % FT F 7 FT T Fl 

3-9-20 01 F?f FET fUT FT I 

[H. nnr-14012/8/94-Fft.FIT, (fl.F.)] 
F'TJffr m nffi, srfaFFt 
New Delhi, the 3rd September, 2001 

S.O. 259F—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award' of the Centra) Government In¬ 
die-trial Tribimal-cum-l abour Court Jabalpur, as shown in, 
the Annexure in the Industrial Dispute between the emp¬ 
loyers in relation to the management of Gun Carringe Factory 
and their workman, which was received by the Central Gov¬ 
ernment on 3-9-2001. 


[No, I,-14012|8|94-1R(DU)] 
KULDIP RAI VERMA, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUN AI.-CUM-LABOUR COURT. JABALPUR 

CASE NO. CGlTILClRlI6t|95 
Presiding Officer ; Shri K.M. Rat. 

Shri A.R. Tiwari, 

Secretary, 

Vehicle Factory Workers Union, 

Glo Sadashiv Dubey 
Chargeman 2, Project Cell, 

Gun Carriage Facioiy, 

Jabalpur Applicant. 

Versus 

The General Manager, 

Gun Carriage Factory, 

Jabalpur Non-applicant. 

AWARD 

Passed on this 1st day of August, 2001 

1. The Government of India. Ministrv of Labour vide 
order No. L-140I2|8|94-1R|DU dated 17-8-1995 has referred 
the following dispute for adjudication by this Tribunal: — 

“Whether the action of the management Gun Carriage 
Factony Jabalpur in tciminating the services of Shri 
Sadashiv Dubcv, chargeman If w.e.f. 4-7-1972 and 
then aimnmtinp him as a fresh candidate tfom 

31-12-1480, resulting in break in service from 

4-7-1972 to 31-12-1980, is legal and justified? rf 
mt, to what relief the workman is entitled to?” 

2. The patties do not want to adduce any evidence in 
support of their ease. Thev closed their respective case, 

3. From the perusal of the record, it appears that Ihe 

Department;!? Enquiry papers are not available with the 
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im.magemcnt. The workman admittedly got rc-cmploymcnt 
With effect from 31-12-1980. Initially he was appointed on 
18-5-1962 by the management and remained in continuous 
seivice till 4-7-1972 i.e. the date of leiminution. Fiom tlie 
action of the management, it appeals that the woikman 
did not commit anv serious misconduct and therefore he was 
thought fit to be icemployed w.c.f. 31-12-1980. At the same 
tune the management has failed to piove that a proper and 
legal IJepr.i tmental I nquiry was conducted against him. 
Further the woikman has retiicd from service w.e.f. May, 
1994. Taking all these facts into corisidei ntion, I think it 
piopei that the absence of woikman fiom seivice w e.f. July 
1972 till 31-12-1980 be ticatcd as continuous service only 
fo rthe purpose of pensionery benefi'.-i. The workman shall 
not be entitled to back wages for the said period. 

4. In the light of the foregoing tenoons, it is held that the 
workman shall he deemed to be in continuous seivice w.e.f. 
1-7-1972 to 31-12-1980 for the purposes of pensioneiy benefits 
only. The workman shall not he entitled to any back wages 
for the said pci iod. I he management shall pav the penston- 
eiy benefits available to him within the period of 6 months 
as per rule. 

5. Copy of the aw aid be sent to the Mmistiy of Luboui, 
Government of India as per rules. 

K. M, RAT, Piesiding Officei 
3 firT^T, 2 001 

^Tf-TTf. 2 6 0 0.—Wm'TftFF fiprTT SifaiVJTT, 19 17 
( 1 947 4T 14) 5JRT 17 % HTprnT k, 
qr^TT fafbfj TTh % fwiuRfr 3f|T 

if fafrVT STmrftpF 

fiplTC 3GW ttWtTT TrfsRJTtrr 

% >T6rrff 4T‘r swrfVirr nfr jt^tt 

3-9-2 001 HT c cT fSTT stfr I 

[^t. tv r T-14012/25/9 7-ffii.srrT., (fi'.T ) ] 

4frTtT t t 4' crot, irfu-cFifr 

New Delhi, the 3rd September, 2001 

S.O. 2600.—In pursuance of Section 17 
of the Industrial Dispute Act, 1947 ( 14 of 

1947), the Central Government hereby pub¬ 
lishes the award of the Central Government 
Industrial Tribunal-cum-Labour Court, Banga¬ 
lore as shown in the Annexiirc in the 
Industrial Dispute between the employers in 
relation to the management of Military Farm 
and their workman which was received by 
the Central Government on 3-9-2001. 

[No. L-14012(25 97-1R (DU)] 
KULDIP RAT VERMA- Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRTBUNAL-CUM-T.ABOUR 
COURT 

“SHRAM SADAN”, 

III MAIN, III CROSS, II PHASE. TUMKTJR 
ROAD YESIIWANTHPUR. BANGALORE 

Dated : 24th August, 2001 


PRESENT : 

Hon’ble V, N. Kulkarni, B. Com. LLB, 
Presiding Officer 

CGIT-CUM-LABOUR COURT, 
BANGALORE 

C.R. No. 51(98 

I Pr\RTY 

Shri Shivananja- 
Bonnnenahalli Village, 

Thyagalur Post, 

Gubbi Taluk, 

Tumkur District, 

Advocate—Shri P. G. Siddesh. 

II PARTY 

The Management, 

Military Farm, 

Ilebbal, 

Bangalore-5 60024, 

Advocate—Shri V. P. Kulkarni. 

AWARD 

1. The Central Government by exercising 
die powers conferred by clause (d) of Sub¬ 
section 2A of the Section 10 of the Industrial 
Disputes Act, 1947 has referred this dispute 
vide order No. L-14012|25(97-IR(DU) dated 
28-5-1998 for adjudication on the following 
schedule : 

SCHEDULE 

“Whether the action of the management 
of Military Farm, Bangalore is justili- 
fied in terminating the services of 
Shri Shivananja, If so- to what relief 
Shri Shivananja. If so, to what relief 

2. The First party was working with the 
Second Party in the Farm House at Hebbal. 
He was dismissed from service and therefore. 
Industrial Dispute is raised. 

5. Parties appeared and tiled Claim State¬ 
ment and Counter respectively. 

4. The case of the first party is that he was 
appointed by the Second Party as Gawala in 
tiie Lam of the second par'v on 1 6-1983. Ear¬ 
lier to this appointment also he was working 
with the second party for some time. He work¬ 
ed sincerelv and to the satisfaction of the 
management. The management without issuing 
any notice t pinnated the services of the first 
party on 26-10-1988 which is not correct. 
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5. ll is the further case of the first party 
that on earlier occasions when he was termi¬ 
nated he requesLcd for regularisalion and lie 
was regularised. After conciliation proceed- 
ings again he was regularised. The Second 
Party deliberately and intentionally in order 
to harass the first party terminated his ser¬ 
vice very often for no reason. He is depend¬ 
ing on his job and the ennre family is start¬ 
ing lor their livelihood. First parry for these 
reasons has prayed to pass award in his favour. 

6. The case of the second party in brief is 
as follows : 

7. The first party was appointed as daily 
rated casual labourer whenever there was 
work. 

8. It is further stared that on 26-10-88 the 
first party left the job without intimabng 
the second party on his own accord. He sub¬ 
sequently approached the Labour Commis¬ 
sioner for conciliation and the management 
agreed to take him on duty and he worked 
from 5-8-1989. He again came back to 
work on 2-11-1989 and got his 17 days wages. 
He was instructed not to remain absent but 
he did not report to duty. After the lapse of 
5 years and 8 months he again approached 
the Labour Commissioner and the allegations 
that the Second Party used to terminate his 
services very often is false. The first party 
himself voluntarily stopped coming to work. 
The first party has made all false allegations. 
The dispute is not an industrial dispute as 
stated in para 2 of the Counter. He has work¬ 
ed as only a casual labourer and he has not 
worked for more than 240 days continuously 
and therefore the second party has prayed 
to reject the reference. 

9. It is seen from the records that the 
management remained absent even after giv¬ 
ing adjournments. The management has not 
examined any witnesses. First party got 
examined himself as WWI. 

10. According to the evidence . he says 
that he has worked for 5 years. His father 
was also working with the management. He 
was removed on 3 occasions and again he 
was regularised. He had given detailed dares. 
He is r.ot cross examined by the management 
because the management remained absent. 
There is no reason to discard his evidence. The 
first party has filed F.x. WJ and Ex. W2. 


11. It is clear from the records that the 
management removed him arid thereafter re¬ 
instated on 2 or 3 occasions, it is not proved 
by the management that the first party remain¬ 
ed absent and left job on his own accord as 
alleged by the management. 

12. It was argued by the learned counsel 
for the first party that the first party lias work¬ 
ed for more than 5 years and tins proved from 
the records. The order of termination with¬ 
out any enquiry, charge sheet or compensa¬ 
tion is not correct and in support of this argu¬ 
ment he relied the following 2 citations : 

(i) JT 2000 (3) SC Page 1 

(ii) JT 2000 (9) SC page 457 

13. I have read the decisions carefully. 
Keeping in mind the principles held in the 
above decisions and the evidence of the work¬ 
man 1 am of the opinion that the order of 
termination is not correct and this dispute has 
merit. Accordingly proceed to pass the follow¬ 
ing Order : 

ORDER 

The reference is partly allowed. The order 
of termination is set aside and the manage¬ 
ment is directed to reinstate the first party 
from the date of termination with confinuhy 
of service. In the given circumstances no 
backwages are given. 

(Dictated to PA transcribed her corrected 
and signed by me on 24th August 2001). 

V. N. KULKARNL Presiding Ollicer 

3 fhruTT, 2 o o i 

4T. m. 26 oi.—H at? AfufAra, 19.17 
( 1947 AT 14) w‘\ APT 17 % if, AAilT 

’pap t Thaur t fiasg - fafiTATi 

fit 7 : tapp t fir a aptj fi faffp fiffirfin: 

fTTTT fi *PTP ATfirf J T+‘ A'ftRPor aATP A 

TATS' °FT TTTfhA ft, fit Pd)A rp'TP Tt 

3-9-2001 AT TEA fTf AT I 

[fi . 7A- 14 0 12/8 3/ 9 ] -ATLaP- (ft A.) ] 
T/=HTf XTA AA?, PT AfbAPr 

New Delhi, the 3rd September- 2001 

S.O. 2601.—in pursuance of Section 17 
of the Industrial Disputes Act- 1947 (14 of 
1947), the Central Government hereby pub¬ 
lishes the award of the Central Government 
Industrial Tribunal-cum-Labour Court, 
Jabalpur as shown in the Annexure in the 
Industrial Disputes between the employers in 
relation to the management of Ordnance 
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Factory and their workman which was receiv¬ 
ed by the Central Government on 3-9-2001. 

[No. L-14012 S3 9 l-IR(DU) | 
RULD1P RAI VERM A- ueffi Officu 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDlJSTRIAE T RIBUN AL-C UM-LABOU R 
COURT. JABALPUR 

Case No. CGIT|LC,R 182,91 
Shri K. M. RAL Presiding Officer 

Sliri O. P. Yadav, President, 

Ordnance Labour Union, Khamana. 

C|o. Shri Rajkumar Sonkar, 

C|o. Shri Munnu Lai Hansraj Shankar, 
Ghamapur Chowk. 

Khatik Mohalla. 

Jabalpur. ■ Applicant. 

Versus 

The General Manager, 

Ordnance Factory, 

Khamaria, 

Jabalpur. 

AWARD 

Passed on this 1st day of August, 2001 

1. The Government of India, Ministry of 
Labour vide order No. L-14012|83|9I-IR- 
DU dated 22-11-91 has referred the follow¬ 
ing dispute for adjudication by this tri¬ 
bunal :— 

“Whether the action of the management 
of Ordnance Factory Khamana 
Jabalpur in terminating the services 
of Shri Rajkumar Ex. O.F.K. T. No. 
Q. C 4)69 w.e.f. 5-8-90 is justilied ? 
If not. to what relief is the work¬ 
man entitled ?” 

2. The case for the workman Shri Rajkumar 
is that he was employed as fitter (intrumcnls) 
by the General Manager, Ordnance Factory, 
Khamaria Jabalpur. During the course of 
his employment, he was served with a charge- 
sheet dated 28-5-88 by the management for 
attempted theft of Govt, material from the 
possession of the management. The workman 
denied all the charges levelled against him. 
The management was not satisfied with the 
explanation and consequently the DE was con¬ 
ducted against him for the said misconduct. 
The encmirv Officer conducted the enquiry 
in \iolntion of the principles of natural justice. 


On the basis of records, the charge was not 
proved against him and even then the En¬ 
quiry Officer gave a perverse finding holding 
the charges proved against him. The manage¬ 
ment had failed to produce relevant material 
to prove the alleged misconduct against the 
workman during the enquiry proceedings. The 
Disciplinary Authority wrongly accepted the 
report of the Enquiry Officer and terminated 
the services of the workman illegally w.e.f. 
5-8-90. The termination order therefore 
deserves to be quashed and die workman’s 
widow Meera Bai is entitled to receive the 
monetary benefits from the management. 

3. The case for the management is that 
the workman Rajkumar was apprehended 
while he was trying to go out of A-4 section 
of Factory premises along with fuse 117 
brass shutters blank kept in a Navy blue cotton 
bag which was kept in a strap plastic bag. The 
plastic bag was kept on the cycle carrier of the 
workman when he was apprehended at about 
12-50 hours on 16-5-88 by the Staff and the 
foreman of A-4 section. On receiving the infor- 
mat’on, the security staff immediately reach¬ 
ed the spot and took the workman to the 
security office for interrogation. Thereafter 
he was placed under suspension w.e.f. 19-5-88. 
He was served with a chargeshcet dated 
28-5-88 for committing gross misconduct of 
attempted theft of Government property, un¬ 
authorised handling of factory material with 
an intent to commit the offence of theft and 
acting in a manner which was an unbecom¬ 
ing ot a Government servant. The workman 
denied the charges levelled against him and 
therefore the DE was conducted against him. 

-1. The management further alleges that 
the enquiry was conducted in a just and pro¬ 
per manner and the workman was given an 
ample opportunity to defend his case before 
the Enquiry Officer. He was given all rele¬ 
vant documents to defend his case properly. 
The Enquiry Officer himself considered the 
entile material on record and held the charges 
proved against the workman. The Discipli¬ 
nary Authority accepted the enquiry report 
and terminated the services of the workman 
w.e.f. 5-8-90. The workman had committed 
a 9e : ‘ious misconduct and therefore the 
penalty of dismissal from service is absolutely 
proportionate which doesnof require any 
intei ference. The workman has been rightly 
unloved from service bv the management and 
therefore lie is not entitled to any relief as 
claimed by his widow. 
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5. The following issues arise for decision in 
this ease and my findings thereon are noted 
hereinafter — 

1. Whether the Departmental Enquiry 

conducted against the workman is 
just and proper ? 

2. Whether the workman was illegally 

dismissed from service by the 
management w.e.f. 5-8-90 ? 

3. Whether the workman’s widow Meera 

Bai is entitled to monetary benefits 
as a legal heir of the deceased work¬ 
man ? 

4. Relief and costs ? 

b. Issue No. 1.—It has been held by this 
tribunal on 3-5-99 that the Departmental En¬ 
quiry conducted against the workman was 
just and proper. In view of this finding, this 
issue needs no further consideration at all. 

2. Issue No. 2. ; —The Departmental en¬ 
quiry conducted against the workman by the 
management has been held to be just and pro¬ 
per. In view of this fact, now the sole ques¬ 
tion remains to be answered is as to whether 
the charge of misconduct has been proved 
against the workman from the material avai¬ 
lable in the enquiry proceedings or not. The 
enquiry papers go to show that the Enquiry 
Officer had given the ample opportunity to 
the workman to defend his case properly. He 
participated in the Departmental Enquiry 
along with his defence Assistant. The prose¬ 
cution witnesses were cross examined effecti¬ 
vely and the possible defence was put forth 
during the hearing of the case. The Enquiry 
Officer has reasonably considered the entire 
evidence on record in a judicious and fair 
manner and after due consideration he held 
the charges proved against the workman. The 
report of the Enquiry Officer does not appear 
to be perverse. This report is based on 
sound reasoning. In such a circumstance, 
this court cannot re-appreciate (he evidence 
available for the Enquiry Officer by sitting 
as a court of appeal over the order of Disci- 
pliuarv Authority. The order passed by the 
Di sciplinary Authority does not suffer from 
any legal infirmity. Taking all these facts 
into consideration, it is held that the charges 
of misconduct have been proved against the 
workman and therefore the report of the En¬ 
nui ry Officer docs not require :mv interference 
by this court. 


[Part II— Sec. 3 (ii)] 

8. The workman Rajkumar was charged 
with the misconduct of attempted theft of 
Government property from the premises of 
the Ordnance Factory. Khamaria. The fact 
of Rajkumar necessarily involves a serious 
misconduct. In such a condition, the im¬ 
position of penalty of dismissal from service 
cannot be held to be unjust and improper. 
The management has rightly imposed the 
proportionate punishment of dismissal from 
service on the workman w.e.f. 5-8-90. Issue 
No. 2 is answered accordingly. 

9. Issue No. 3.—In view of my findings 
given on Issue No. I & 2. the workman 
Rajkumar’s widow Meera Bai is not entitled 
to receive any monetary benefits from the 
management in the present case. Issue No. 
3 is answered accordingly. 

10. Issue No. 4.—On the reasons stated 
above, it is held that the charges of miscon¬ 
duct were properly proved against the 
workman in the Departmental Enquiry which 
was conducted in a just and proper manner. 
The penalty of termination from service im¬ 
posed on the workman is perfectly legal. The 
workman’s widow Meera Bai is not entitled 
to receive any monetary benefits by virtue 
of being legal heir of deeased workman 
Rajkumar. The reference is accordingly 
answered in favour of the management and 
against the workman. 

11. Copy of the award be sent to the 
Ministry of Labour, Government of India as 
per rules. 

K. M. RAT Presiding Officer 

3 2001 

=trr. m. 260 2.—fimr TffirfffitT, 1947 

(1947 tt 14 ) ¥1 urn 17 % wTurnr 4 

Txtyg %.%. 4T m pfTTf % JtyuTty % mrer 

sftsftfw ftynr 4 tytyrhup sffintnnT, 

% g-FT tt ir^Tfbpr t 4t 

Tt 3-9-2001 ^4 ffrpf jtyT «rr 1 

[4. 14012 / 132/9 s-srty.srrr (fty-), 

4 . nyr-14012/l2 2/9 8-5nf.TlTT. (ff. f.), 

4. tyr-140 12 / 1 / 9 9-misrTT. (£V. ty)] 
Tmfty fpp sTmtaty 

New Delhi, the 3rd September, 2001 

\ S.O. 2602.-—In pursuance of Section 17 
of the Industrial Dispute Act, 1947 (14 of 
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1947), the Central Government hereby pub¬ 
lishes the award of the Central Government 
Industrial Tribunal-cum-Labour Court. 
Bangalore as shown in the Anncxure in the 
Industrial Dispute between the employers in 
relat’on to the management of H. Q., K. K. G. 
Sub Area and their workman which was re¬ 
ceived by the Central Government on 
3-9-2001. 

[No. L-14012jl32|98-lR(DU), 
No. L-14012 1 122'98-IR(DU), 
No. L-1401211 99-rR(DU)] 
KULD1P RAT VERMA, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM LABOUR 
COURT 

“SHRAM SADAN’4 

G. G. Palya, Tumkur Road, 
Yeshwantpur, Bangalore-560022 

Dated : 27th August, 2001 

PRESENT : 

V. N. KULKARNI- Presiding Officer 
C.R. No. 37199 

I Party 

Sh. A. Sagaya, 

C o. Sagam Tea Stall, 

Shop No. 5, Corporation Building. 

Dr. BSA Road- Frazer Town. 
Bangalore-560005. 

II Party 

The Chairman, 

Commander H. Q., 

KKG Sub-area, 

Bangalore-5 60001. 

C.R. No. 41199 

T Party 

Smt. Nageswari A, 

Wo. M. K. Kcmpa Shetty (DO), 

District Officer for the Karnataka. 

Backward Classes Minorities Corpn., 
Bangarpet Circle, Dharmravanagar, Near. 
Microwave Soft, Kolar District, 
Kolar-563113. 

II Party 
The Chairman, 

Commander H. Q,. 

KKG Sub-area, 

B.['i;:alorc-560001. 


C.R. No. 55 99 

I Party 

Sh. J. Narayan, 

Co. Shankarappa Bomani, 

No. 626 A, HI Sector, 

H M T Colony, 

B anga 1 o re-5 60013. 

II PARTY 

The Chairman, 

Commander H Q., 

KKG Sub-area, 

Bangalore-5 60001. 

Appearances : 

I Party.—A. J. Srinivasan, Advocate. 

T1 Party.-—Col. Bhupinder Singh (Reffi,) 
Advocate. 

COMMON AWARD 

1. The Central Government by exercising 
the powers conferred bv Clause (d) of Sub¬ 
section (1) and Sub-section 2A of the Sec¬ 
tion 10 of the Industrial Disputes Act. 1947 
has referred the following disputes for adjudi¬ 
cation vide their Reference Numbers :— 

C.R. No. 37'99 

(a) No. L-14012'132K»8,IR(DU) dated 22-4-1999 
SCHEDULE 

“Whether the Canteen Run by HO Karnataka 
Kerala & Goa Sub Area, Bangalore is an 
industry under the Industrial Disputes Act, 
1947 ? If so, whether the action of the 
Canteen Management run by the HO 
Karnataka Kerala and Goa Sub Area 
Banealore in terminating the services 
of Sh. A. Saeayat is legal and justified ? If 
not, to what relief the workman is entilled ?” 

C. R, No, 41'99 

(b) No. L-14012!122|9S!IR(DU) dt. 22-4-99. 

THE SCHEDULE 

“Whether the Canieen run by HO Karnataka 
Kerala and Goa Sub-Area. Bangalore is an 
industry under the Industrial Disputes Act, 
1947 and Tf so, whether the act’An of the 
Canteen Management in terminating the 
services of Smt. Nageswari A is legal and 
j affiled ? If not, to what relief she is 
entitled 

C.R. No. 41/99 

(c) No. L-I4fM2ri , 99[TR(DU) dated 04-05-1999 
SCHEDULE 

“Whether the Canteen Run by HO Karnataka 
Kerala & Goa Sub Area, Bangalore is an 
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industry under the Industrial Disputes Act, 
1947 7 If so, whether the action of the Can¬ 
teen Management in terminating the ser¬ 
vices of Sli. J. Narayan is legal & justified? 
If not, to what relief the workman is en¬ 
titled ? 

2. Advocate for the 1 party is present. Advocate for 
the II party is present. 

3. 1 party has filed Memo seeking permission to 
withdraw the matter. This is a reference by the work¬ 
man, wherein, the workman has challenged the 
Termination Order by way of the Industrial Dispute. 

4. The Claim Statement is filed, Counter is also 
filed by the TI party. 

5. Tn view of memo filed by the 1 party, I proceed 
to pass the following order. 

ORDER 

Permission is granted to withdraw the cases and the 
cases are disposed off accordingly. ' 

(Dictated to the TDC in open court, transcribed by 
him, corrected and signed by me on 27th August 
2001) 

V. N. KULKARNl, Presiding Officer 
rrfftFft, 3 ftlTR'T 200 1 
qtT, sflT. 280 3:—%rtertf J T°F faXPT srTHrfmTT, 194 7 

(1947 «pt 14 ) srm 17 t RffRorr if, 

7F^T t ibffaiifa 7Mb T SKTEPd % 444 

fmft'zrff srk if 

?rkfTfTT fadTS if *FTF wWtfrpF wlwmT 

gf SFDj %■ Td a’prffTT % *rt Win 

*F^F Td 3- 9- 20 01 Tt STT^T if^TT 4T I 

p. ipd—40011/11/90—srrf.wF- (^T t )1 

qPT’ffT T PT wfiPFFt 

New Delhi, the 3rd September, 2001 

S.O. 2603.—In pursuance of Section 17 of the In¬ 
dustrial Dispute Act, 1947 (14 of 1947), the Cen¬ 
tral Government hereby publishes the award of the 
Central Government Industrial Tribunal-cum-Labour 
Court Jabalpur as shown in the Annexure in the 
Industrial Dispute between the employers in relation 
to the management of Telecom Coaxial Cable Project 
and their workman, vhich was received by the Cen¬ 
tral! Government on 3-9-200!. 

[No. L-40011/1 l/90-IR(DU)] 
KUI.DIP RA1 VERMA, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR 
COURT, JABALPUR 

Case No. CG1T!LC!R!2I0190 

Presiding Officer : Shri K. M. Rai, 

Shri Manohar and 18 ohers, 


The Circle Secretary, 

Bhartiya Telephone Rarmachari 
Line Staff and Chaturth Ward, 

•14|2'6, South T. T. Nagar, 

Bhopal. . . Applicant. 

Versus 

The Director, 

Telecom Coaxial Cable Project, 

G.T.B. complex, Sablok, 

T. T. Nagar, 

Bhopal. . .Non-applicant. 

AWARD 

Passed on this 171h day of July 2001 

1. The Government of India, Ministry of Labour 
vide order No. L-40011| Uj90-IRDU dated 21-10-90 
has referred the following dispute for adjudication by 
this tribunal :— 

“Whether the action of the Director, Telecom 
Coaxial Cable Project, Bhopal in termina- 
ting|retrenching the services of Shri Manohar 
and 18 other casual labourers with effect 
from 1-4-88 is wrong ? If wrong to what 
relief the workers are entitled for and from 
which date.” 

2. The case for the workmen is that they were 
employed by the telecom Deptt. us casual worker on 
daily wage basis for coaxial cable project for digging 
trenches, laying cables, maintaining the cable line 
and removing the fault etc. in the year 1983. They 
leantinuousljy served the telecommunication depart¬ 
ment for the said purpose till 1988. Their services 
were terminated w.e.f. 1-4-88 without giving one 
month statutory notice and retrenchment compensa¬ 
tion according to the provisions of Sec-25-T of the 
J.D. Act, 1947. The management did not prepare 
the seniority list of the workmen and they recruited 
new workers after terminating their services for the 
purpose for which they were employed earlier. The 
present workmen were regularly paid their wages on 
monthly basis and their attendance were maintained 
by the management. They had continuosly worked 
for more than 1500 days prior to the termination of 
their services. In this way they aie entitled to the 
reeularisation of service in the Telecom deptt. The 
action of the management in terminating their services 
have violated the provision of Sec-?5 of I.D, Act, 
1947 and therefore they arc entitled to reinstatement 
xvith back wages and other consequential monetary 
benefits. 

3. The ease for the management is that the work¬ 
men were engaged ourclv as casual worker fcfr Coaxial 
Cable project to lay down the cable after digging 
trenches etc. Their emolovmen 1 was for fh's nabi- 
culnr project onlv and after the completion of the 
proiect their emnlovnicnf automatically came to am 
end. Their services were not terminated hv 'he 
management. Their claim R not covered under the 
Divisions of See.-25 of the T.D, Act 1947. Their 
riurointmen* was not made thromffi the employment 
exchange which is mandatory. At the same time, 
the workmen never worked nga.’nst the sanctioned 
nnclc Tn V’ew of aff thes’ farts, tfiev ate not P0- 

t : fferi t.> rpiYjitirivntinn with hack wages and o'her 
monetary benefits. 
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4. The following issues arise tor decision in this 
case and my findings thereon are noted hereinafter:— 

1. Whether the workmen are entitled to regula- 

risation with back wages,? 

2. Relief and costs ? 

5. Issue No. 1: 

The workmen have clearly admitted in their cross 
examination that they were employed as casual worker 
on daiily wage basis by the Telecom Department for 
laying down the cable and digging trenches etc. After 
the completion of laying the cable, the project work 
was finished. This admission of the workmen clearly 
goes to show that their employment was for a parti¬ 
cular project only and after the completion of the 
project work, their employment automatically came 
to an end, At the same time they were not sponsored 
through the local employment exchange for recruit¬ 
ment which is mandatory. The management wit¬ 
nesses have also clearly testified that the workmen 
stopped coming to discharge their duty as the project 
was over. There is nothing on the record to show 
that the workmen were emplovcd against the sanctioned 
post. On the contrary their admission has proved 
the defence of the management that they were em¬ 
ployed for ai particular project only and after the 
completion of the project, their employment automa¬ 
tically came to an end. In such a circumstance, the 
management was not required to serve them with sta¬ 
tutory notice or pay the retrenchment compensation 
as laiid down in Scc-25-F of the I.D. Act. 1947. The 
workmen have no right to the post in the circum¬ 
stances of the present case. Hence they are not 
entitled to rceularisation with back wages as claimed 
by them. This issue is answered accordingly. 

6. Issue No. 2 : 

In the light of above said finding it is held that the. 
workmen are not entitled to anv relief as claimed by 
them in the present case. The reference is accordingly 
answ'ercd in favour of the management and against 
the workmen. 

7. Copv of the award be sent to the Ministry of 
T abour, Government of India as per rules. 

K, M RAT, Presiding Officer 

rrf fa?5fr, 3 2 001 

^r.srr. 2604 —aftiitftar fsranr ’nfufrpOT, 1947 

( 1 947 *FT 14) tim 17 % 

^T^pr TPF fanf?T»T % % *tT£ fafiDpU 

T# ^nt^TTt T *fK SPOTO if fafVPT aflgjfrrap 
5f %"fbr tptfp: sTffepp-ot, % w 

vr vmfVr sft 3 - 9-2001 

[*T. PF- 40012 / 67 / 9 6-5Ttf >ffF 

rrnf, srffepjtFT 

New Delhi, the 3rd September 2001 

S.O. 2604.—Tn pursuance of Section 17 o f the In¬ 
dustrial Dispute Act. 1047 0 4 of 1947j, the Cen- 
tral Government hereby publishes the award of the 
,'2863 GI'2001—16. 


Central Government Industrial Tribunal-cum-Labour 
Court Jabalpur a(s shown in die Anncxure in the 
Industrial Dispute between the employers in relation 
to the management of D|d Post and their workman, 
which was received by the Central Government on 
3-9-2001. 

[No. L-40012|67196-TR(DU)j 
KULD1P RA1 VERMA, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR 
COURT, JABALPUR 

Case No. CGLT|LC|R|18|91 
Presiding Officer : Shri K. M. Rai. 

Shri Wahid Ali, 

S|0 Shahadat Ali, 

R|0 H. No. 2, 

Near MLB College, 

Naiyo Wali Gali, 

Budhwara, 

Bhopal. ...Applicant. 

Versus 

The Post Master General, 

M.P. Circle, 

Dak Bhawan, 

Hoshaingabad Road, 

Bhopal. 

The Manager, 

Mail Motor Services (F&T), 

G.P.O. Campus, 

Bhopal (MP) . ■ .Non-applicant. 

AWARD 

Passed on this 26th day of July, 2001 

1. The Government of India, Ministry of Labour 
vide order No. L-400U|67!96-1RDU dated 4-2-91 
has referred the following dispute for adjudication 
by this Tribunal. 

“Whether the action of the Manager, Mail Motor 
Service F&T Bhopal in terminating the 
services of Shri Wahid Ali, Auto electrician 
is justified? If not, to what relief the con¬ 
cerned workman is entitled to ?’’ 

2. The case for the workman is that he was ap¬ 
pointed Auto Electrician (workshop) against regular 
post in the Mail Motor Services (P&T) by the Manager 
w.e.f, 28-7-87 by order no. 6S8 dated 27-7-87 after 
the approval of the competent authority. His services 
were illegally terminated by the management w.e.f. 
4th Sept. 1989, He Mas getting the salary of 
Rs, 950 per month. He made several requests for 
regularisation of the service, but the management did 
not accede to bis request. Prior to terminating his 
services, the management had neither given one month 
statutory notice nor raaiid any retrenchment compen¬ 
sation as laid down in Sec. 25-F of the I.D, Act, 
1947, He had continuoiuslv worked for more than 
240 days in a calendar year proceeding the date of 
his termination from service. The termination order 
is therefore illegal which deserves- to be gnashed. He 
is entitled to reinstatement with back wages. 
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3. The claim of the man igemcnt is that the work¬ 
man was given a contract to carry out all electrical 
fepairs and maintenance ol all vehicles of RMS. 
Bhopal w.e.f. 28-7-87. i he workman was never 
given an employment of Auto Electrician against the 
regular post as claimed h_v him. He was purely a 
contractor to carry out the electrical repairs of the 
vehicles. There was no relationship of employer and 
employee between the parties to this case. The wotk 
of the applicant was not found satisfactory and there¬ 
fore his contract was terminated by the management. 
The management has not violated the provision of 
Sec-25-F of the I.D. Act as the workman was never 
retrenched by the management. There was no sanc¬ 
tioned post of the Auto Electrician in the DepO, and 
therefore the workman has no right to post. The 
Department could not give any employment as Auto 
Electrician in the absence of sanctioned post. The 
workman is therefore not entitled to any relief as 
claimed by him:— 

4. The following issues aiisc for decision in 1 his 
case and my findings thereon are noted hereinafter:— 

1. Whether the services of the workman were 

Illegally terminated by the management? 

2. Whether the workman is entitled to reinstate¬ 

ment whh back wages? 

3. Relief and costs ? 

5. Issue No. 1 : 

The claim of the workman is that he was appointed 
as an Auto Electrician (workshop) in the Main Motor 
Service (P&T) by the Manager, Mail Moto" Services 
(P&T), GPO Complex, Bhopal vide order dated 
28-7-87 after the approval of the competent autho¬ 
rity. The workman has not produced any appoint¬ 
ment order to substantiate his claim. He has also 
not filed the approval of the competent authority to 
appoint him as an Auto electrician. A.eain«t this, 
the management has specifically ascerted that there 
Was no sanctioned post of Auto Electrician in the 
department. If there w'as no sanctioned pos) of Auto 
Electrician in the department, then no authority could 
give the regular appointment against this post to the 
workmmn. 

6 . The workman has admitted in his cross exami¬ 
nation that neither his name was sponsored through 
the employment exchange for the appointment as 
Auto Electrician nor anv examination was conducted 
for selection of the candidate for the regular appoint¬ 
ment on the said post, He was also not interviewed 
by any appointment commitiee of the Department. 
This statement of the workman roes to show that the 
recruitment rules were not followed in giving the 
employment to tfic workman. If the recruitment 
rules are not followed in nivins the employment to 
any person then such employment is void-ab-initio. 
On the basis of such employment no body can claim 
his right tq the post. Tn the present ease, the 
workman was not. appointed ii: accordance with the- 
recrintment rules and therefore he cannot claim his 
rich) to the prwt of Auto Electrician in the Department. 

7. It has also been admitted hv the vvoikman that 
at the time of termination < r hE service he was 


[Part II— Sec. 3fii)] 


informed that tlieic was no 1 sanctioned post of Auto 
Electrician in the department. In such a state of 
affairs when there is no sanctioned post then no 
appointment can be made against the same by any 
authority unless the post is sanctioned by the depart¬ 
ment. On this point, the workman cannot be re¬ 
gularised as an Auto Electrician in the Deptt, as 
cla : nisd by him. 

8 . On the above said reasons it is held that the 
management was prefectly right in terminating his 
service as Auto Electrichm w.e f, 4-9-89 as there was 
no sanctioned post of Auto electrcian in the depart¬ 
ment. His appointment was illegal, Tssuc No. 1 is 
air- we red accordingly. 

9. Issue No. 2 : 

Tn view of my finding given on Issue No. I, the 
workman is not entitled to regubwisation as Auto 
ElecHeian in the department. He is also not en¬ 
titled to hack wages and other monetary benefits as 
claimed by ban, Issue No. 2 is answered accordingly. 

10. Tssue No. 3: 

In the light of the foregoing reasons, it is held that 
the termination of the workman w.e.f, 4-9-89 passed 
by the management is just and proper. The workman 
is not entitled to reinstatement with back wages. The 
reference is accordingly answered in favour of the 
management and ugemst the workman. 

11. Copy of the award be sent to the Ministry of 
Labour, Government of India as per rules. 

K. M, RAT, Presiding Officer 
Fft fWb 3 fawc 2 0 01 
spr.sn. 2(30 5.—'fiffiarfiTT f¥rrT srfVrfarm, 1947 

( 1947 Tr 14) HHT 17 % CfifinnjT if, 

popp" fa'OTE % R bcEFt % *1313 faTHTTd 

sffr Tp% TANfM % dcr, SR 3>4 if fofe'S S'fNfrf^TT 
fazjK if *TCPR spfa'rfiTR Srfg-'Prni 

% T'^r.T spf H'TffTTT fprffir f., 3T TT 

a-9-20 01 Tti 

[*f. npf —400 12/22-l/94—wt W* - (ftdj.)] 
fTffrf Tiif TrI TrftJTTr 

New Delhi, the 3rd September, 2001 

S.O. 2605.—In pursuance of Section 17 of In¬ 
dustrial Dispute Act, 1947 (14 of 1947),. the Central 
Government hereby publishes the award of the Cen¬ 
tral Government Industrial Trihtinal-cum-J abour 
Court, Jabalpur, as shown in the Anncxtire in the 
Industrial Dispute between the employer'-' in relation 
to the management of Department of Telecom, and 
their workman! which was received by the Central 
Government on 3-9-2001. 

[No. E-40012/224 / 94-lR(DU)l 
KUT DTP RAT VERMA, Desk Officer 
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ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT! 
INDUSTRIAL TRIUUNAL-CLJivl-LABOUR 
COURT, JABALPUR 

Case No. CGIT/LC/R/12/96 

Presiding Officer : Shri K. M. Rai. 

Shri Ram Sevak Kori, 

Through the Secretary, 

Council of Trade Union, 

1123, Wright Town, 

Opp. Telegraph Gate No. 3, 

Jabalpur. 

Versus 

The General Manager, 

Telecom. 1123, 

Wright Town, 

Opp. Telegraph Gate No. 3, 

Jabalpur. . . Non-applicant. 

AWARD 

Passed on this 2nd day ot August, 2UU1 

1. The Government of India, Ministry of Labour 
vide order No. L-40012/224/94-TRDU dated 
28-12-95 has referred the following dispute for ad¬ 
judication by this tribunal :— 

“Whether the action of the management in not 
regularising the workman Shri Ram Sevak 
Kori, S/o Shri P.irsadi Lai Kori Ex-casual 
Labour and terminating his services w.c f. 
31-7-94 is justified or not? If not, what 
relief the workman is entitled to ?“ 

2. The case for the workman is that he was ap¬ 
pointed as a labour in Electrical maintenance depart¬ 
ment of Telecommunication in the month of Fcfuuary, 
1988. He continuously worked in die Department 
till 16-2-94. After giving die rest of 12 days he was 
again called for duty which he performed till LOth 
August, 1994. Thcrcaber his services were disconti- 

lcd by the management. The junior persons who 
ere appointed after him are still in sendee of the 
elecomnninica'tion Department. His serv’ces has 
sen terminated by the management in violation of 
e provisions of T.D, Act, 1947. He is therefore en¬ 
ded to reinstatement with back wages and other 
onetary benefits. 

3. The case lor the management is that the work- 
an was engaged as a casual labour for the temporal y 
iture of work in the department. His engagement 

was subject to the availability of the work. He was 
not engaged on the continuous basis. First of all, he 
was employed in the year 1992 wherein he had work 
ed for 222 days only. In the year 1994, the workman 
continuously worked only for 31 days. He could nut 
be granted temporary status as per the scheme framed 
by the department for grant of temrxnarv status to 
the casual labour only those workmen could be grant¬ 
ed such status who were engaged prior Lo March. 1985 
or in the year 1988, The workman did mil fulfill this 
condition of the c chemo for netting temporary status 
in the department. The manaeemenl has not violated 
the provisions of Sec-25-F of the I.D. Act, 1947 as 


the action of the management does not amount to re¬ 
trenchment of the workman. His dis-condnuance from 
service is just and proper. He himself had left the 
work voluntarily. In view of all these facts, the work¬ 
man is not entitled to any relief as claimed by him. 

4. The following issues arise for decision in this 
case and my findings thereon are noted hereinafter 

1. Whether the management had illegally ter¬ 
minated the services of the workman w.e.f. 
31 -7-94 ? 

2. Whether the workman is entitled to re¬ 
instatement with back wages ? 

3. Relief and costs ? 

5. Issue No, I .—The claim of the workman is that 
he was appointed as electrician in the month of 
February, 1988. In support of his claim, lie has not 
filed any written order of appointment. He has cate¬ 
gorically admitted in his cross examination that his 
name was never sponsored through the employment 
exchange for the appointment as an electrician. The 
management gave employment iu him wherever some 
urgency arose. In this way, he was n casual worker. 
For getting the temporary status in the department, 
he should have continuously worked for 240 days 
prior to 22-6-88 as per the scheme of the Govern¬ 
ment of India, copy of which has been filed as An- 
nexure A-9. In view of this circular, the workman 
is not entitled to get the temporary slutus for getting 
regularisation in the telecommunication department. 

6 . I he workman also woiked only for a period 
of 31 days in the month of January, 94 and thereafter 
no proof of his serving the department has been filed. 

It appears that he himself had left the job voluntarily 
and therefore he cannot claim to be regularised ill 
die department. In such a circumstance, the work¬ 
man cannot get the benefit of provisions of Sec-25-F 
of the I.D. Act, 1947 as he was never retrenched bv 
the management. He himself had left the job and 
therefore the question of termination from service 
does not arise at all. 

7. In view of the foreg dug reasons, it is held that 1 
Ihe workman never attained the temporary status in 
the telecommunication department as per the scheme 
of the Government of India and therefore lie was not 
entitled to the regularisation of his sewice. He cannot 
be held to have been retrenched by the management. 
Hence his termination from service w.e.f. 31-7-94 
cannot be held to be illegal as he had voluntarily left 
the job himself. This issue is answered accordingly, 

8 . Issue No. 2.—In view of my finding given on 
issue No. 1, the workman is not entitled to reinstate¬ 
ment with back wages. Issue No. 2 is answered ac¬ 
cordingly. 

9. Issue No. 3.—On die masons slated above, it 
is held that the workman is not entitled to any relief 
as claimed bv him. The reference is therefore ans¬ 
wered in favour of the management and against Ihe 
Workman. 

10. Copy of the award be sent to the Ministry of 
Labour, Government of India as per rules. 

K, M. RAI, Presiding Otlicer 


Applicant. 
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New Delhi, the 3rd September, 2001 

S.O. 26U6.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Cen¬ 
tral Government hereby publisher the award of the 
Industrial Tribunal-cum-Labour Court Idukki, as 
shown in the Annexure in the Industrial Dispute bet¬ 
ween the employers hi relation to the management of 
Department of Post and their workman, which was 
received by the Central Government on 3-9-2001. 

[No. L-400I2|568|2000-IR(DU)J 
KULD1P RAI VERMA, Desk Officer 
ANNEXURE 

IN THE COURT OF THE INDUSTRIAL 
TRIBUNAL, IDUKKL 

(Dated, this the 20th day of July, 2001) 

PRESENT; 

Shri P. V. Abrahan, B.Sc„ L.L.B., Industrial 
Tribunal. 

Industrial Dispute No. 25 of 2001 
BETWEEN 

The Sub Divisional Inspector of 
Post Offices, 

Kattappana Sub Division, 

Kattappana-685 508. 

, .. Management. 

AND 

1. Shri S, M. Binumon, 

Souriyamkuzhil House, 

Padamugham PO., 

Murickassery-685 604. 

. . . Workman. 

REPRESENTATIONS : 

Shri S. Krishnamurthy, Advocate, Kochi-11 — 

1 For Management. 

AWARD 

The Government of India, as per order No. 
L-40012/568/2000/1 R(DU) dated 26-3-2001 refer¬ 
red this industrial dispute for adjudication to this 

Tribunal. 


2001 /ASVlNA 7, 1923 [Part II—Sec. 3(ii)l 

The issue referred for adjudication is the follow¬ 
ing 

“Whether the action of the Sub Divisional Ins¬ 
pector of Post Offices, Kattuppaua in ter¬ 
minating the services of Shri S. M. Binumon, 
Extra Departmental Mail carrier at Padamu- 
gham Post Office on 20-12-97 is just, fair 
and legal ? If not, to what relief the work-; 
man is entitled ?” 

Even though the management as well as the work¬ 
man had appeared before this Tribunal initially, the 
workman remained absent subsequently. Therefore, 
the workman was declared ex-parte. The management 
has filed an affidavit substantiating their contentions. 

The workman has not filed any claim statement. 
The complaint submitted by the workman before the 
'Assistant Labour Commissioner (Central) Kochin n 
has not been appended to I lie reference order. The 
management has stated in tne affidavit that the work¬ 
man was provisionally appointed as Extra Depart¬ 
mental Mai) Carrier, Padamugham from 19-6-1997. 
During that period Shri S. M. Binumon had worked 
only on 172 days, Therefoie, the workman is not 
eligible for any relief. 

The workman has not filed any claim statement 
and he has not adduced any evidence before this 
Tribunal. The management has stated in the affidavit 
that the workman had worked only on 172 days 
'during the period from 19-6-1997 to 20-12-1997. In 
the circumstance, the termination of service of the 
workman cannot be regarded as illegal or unjusti¬ 
fiable. 

In the result, an award is passed holding that the 
workman is not eligible for any relief. 

P. V. ABRAHAM, Industrial Tribunal 
4 ^ fessft, 3 fifTRT, 2 0 01 
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f TTlq x rtf tot, i vftmM 

New Dellii, the 3rd September, 2001 

S.O. 2607.—In pursuance of Section 17 of the In¬ 
dustrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award of the Cen¬ 
tral Government Industrial Tribunal-cum-Labour 
Court,Chennai us shown in llic Annc'ctire in Ihe In¬ 
dustrial Dispute between the employers in relation to 
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the management of Central Cottage Industries Corpn. 
of India Ltd, and their workman, which was received 
by the Central Government on 3-9-2001. 

[No. L-42012/230/2000-IR(DU)| 
KULDIP RAI VERMA. Desk Oh _ur 

ANNEXURE 

BEFORE THE CENTRAL GOVERN MEN I" 

INDUSTRIAL TR1BUNAL-CUM-LABOUR 
COURT, CHENNAI 

Thursday, the 9th August, 2001 
PRESENT : 

K. KARTHIKEYAN, Presiding Officei. 

Industrial Dispute No, 01/2001 

(In the matter of the dispute for adjudiealion under 
clause (d) of Sub-section (1) and Sub-section 2(A) 
of Section 10 of the Industrial Disputes Act, 1947 
(14 of 1947), between the Workman Shri R, Vishal 
Anand and the Management of Cential Cottage In¬ 
dustries Corporation of India Ltd. (Chennai), New 
Delhi.) 

BETWEEN 

Shri R. Vishal Anand. . .1 Party/Workman. 

AND 

The Branch Manager, 

Central Cottage Industries Corporation 
of India Ltd., (Chennai), 

New Delhi. -II Party/Management. 

APPEARANCES: 

For the Workman : M/s. V. Chandrakanthan P. 
Karunagaran, M. Aravindan, and R. Sri- 
vidhya, Advocates. 

For the Management ; Sri M, K, Kannan, 
Advocate. 

The Government of India, Ministry of Labour in 
exercise of powers conferred by clause (d) of Sub¬ 
section (1) and Sub-section 2(A) of Section 10 of 
Industrial Dispute Act, 1947 (14 of 1947), have 
referred the concerned Industrial Dispute for adjudi¬ 
cation vide Order No. L-42012/230/2000/IR(DU) 
dated 17-11-2000. 

When the matter came up before me for final hear¬ 
ing on 15-06-2001, upon perusing the Claim State¬ 
ment, Counter Statement, other material papers on 
record, upon perusing the oral evidence let in on 
the side of the II Party /Management and the docu¬ 
mentary evidence let in on either side and upon hear¬ 
ing ihe arguments advanced by the learned counsel 
on either side and this matter having stood over till 


this date for consideration, this Tribunal has passed 
the following :— 

AWARD 

The Industrial Dispute referred to in the above 
order of reference by the Central Government for 
adjudication by this tribunal is as follows :—• 

“Whether the termination and non-regularisation 
of Shri R. Vishal Anand by the Manage¬ 
ment of Central Cottage Industries Corpo¬ 
ration of India Ltd., Chennai, is legal and 
justified ? It not, to what relief the work¬ 
man is entitled ?’’ 

2. I he averments in the Claim Statement tiled by 
the I Party/Workman aie briefly as follows :— 

The I Party]Workman R* Vishal Anand (heie- 
alter referred to as Petitioner) was appoinled as Steno- 
typist in the II Party/Management, Central Cottage in¬ 
dustries Corporation of India Ltd., Chennai Ollice, with 
elfect from 1-9-1998, In the older of appointment 
dated 8-10-98 it is mentioned that Ihe period of pro¬ 
bation is one year which is liable to be extended lor 
a further period of one year in two spells of six 
months each and the services are liable to be termi¬ 
nated without any notice and without assigning any 
reason. The Branch Manager Mr, M. Anantharaj was 
enemical towards the Petitioner, threatened him that 
he will not confirm the Petitioner in service and humi¬ 
liated the Petitioner before the visitors for no fault 
of the Petitioner. The said Branch Manager with a 
mala fide intention and in order to terminate the Peti¬ 
tioner from service indulged in illegal activities. The 
one year piobution period of the Petitioner expired 
on 31-8-99, After that date, the Petitioner continued 
in service as a permanent employee. But the Manage¬ 
ment had passed an order dated 12-2-2000, extend¬ 
ing the probationary period for six months with re¬ 
trospective effect from I-9-99. It is contrary to law, 
illegal and unjust. I here cannot he an extension of 
probation period retrospectively. On and from 1-9-99, 
the Petitioner became a permanent employee of the 
Management and therefore, the extension of proba¬ 
tion retrospectively cannot curtail the rights of the 
workman, who under law became a permanent work¬ 
man. The Management created some documents and 
chaiged the Petitioner for some misconduct. The 
alleged misconducts arc incorrect and untenable. No 
enquiry was conducted lor the allegations and charges 
levelled against the Petitioner, The Management by 
its order dated 27-5-2000 terminated the sei vices of 
the Petitioner with elfect from 31-5-2000. It is con¬ 
trary to law, illegal and unjust. The termination order 
passed by the Management is in violation of Section 
25F of the Industrial Disputes Act. No charge memo 
was issued to the Petitioner. No enquiry was con¬ 
ducted. No explanation was called for and no final 
show cause notice was issued to the Petitioner before- 
passing the termination order. The dispute raised bv 
the Petitioner before the conciliating authority ended 
in a failure. On submission of a failure of concilia¬ 
tion report by the Assistant Labour Commissioner 
(Central), Chennai, this reference for adjudication of 
industrial dispute by this Tribunal has been made by 
Ihe Ministry, Hence, this Tribunal may be pleased to 
pass an award holding flint the order of termination 
of the Pelitionei by the Management dated 27-5 2000 
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is illegal and unjust and direct the Management to 
reinstate the Petitioner in service with all attendant 
benefits. 


3. The averments in the Counter Statement of the 
11 Parly/Management are briefly as follows :— 

The Central Cottage Industries Corporation of 
India Ltd., Chennai, tlie 11 Party/Management (here¬ 
inafter referred to as Respondent) has admitted that 
the Petitioner was appointed on probation for the 
period of one year which was liable to be exiei^led 
lor a further period of one year in two spells of six 
months each. In clause 2 ot the letter of appointment, 
it is provided that during the probation period the 
services of the Petitioner could be terminated without 
notice and without assigning any reasons and his ser¬ 
vices could be terminated by either party by giving 
one month's notice or salary in lieu thereof, lhe per¬ 
formance of the Petitioner during his probation period 
was found not satisfactory. By a memo dated 8-5-99, 
the Petitioner was advised to improve his performance. 
Since in the fourth quarterly report received from 
the Manager, Chennai Branch, that the performance 
of the Petitioner was found unsatisfactory, the pro¬ 
bation of the Petitioner was extended for a period 
of six months by an office order dated 12-1-2000. In 
spite of extension of the probation period, there was 
no improvement in the performance of the Petitioner. 
A memo dated 28-1-2000 was issued to the Petitioner 
informing him that in spite of repeated oral instruc¬ 
tions, he had not rectified his mistakes and had not 
shown any improvement in his performance of jobs/ 
duties assigned to him and that his quality of work 
was not upto the mark and he was advised to improve 
the same to avoid any further action. On completion 
of the extended period of probation on assessment by 
the Management, it was found that the performance 
of the Petitioner had continued to remain unsatisfac¬ 
tory. So the Manager, Chennai Branch recommended 
that the services of the Petitioner be terminated as 
his performance was unsatisfactory and he was unable 
to overcome mistakes. In spite of that the Manage¬ 
ment decided to allord one more opportunity to the 
workman to improve his conduct and accordingly 
extended his period of probation tor a further period 
of six months w.e.f. 1-3-2000. Even then, the Peti¬ 
tioner showed no improvement in his work perform¬ 
ance. He was issued memorandums dated 10-3-2000, 
16-3-2000 and 24-3-2000 bringing to his notice about 
his poor performance. Having found that the perform¬ 
ance of the Petitioner was highly unsatisfactory and 
that the Petitioner had shown no improvement, des¬ 
pite extension of his probation period twice, the 
Management concluded that he was not suitable for 
confirmation in service and as such his services weic 
terminated on the expiry ot the extended period of 
probation by its letter dated 27-5-2000. So it does not 
constitute retrenchment, even then the Management 
paid the Petitioner retrenchment compensation equal 
to 30 days wages besides one month s notice pay. The 
termination of the services of the woikman on the 
expiry of the probation period is valid and in accord¬ 
ance with law. As a probation the Petitioner has 
no right to continue in service on the completion of 
his probation period, unless he is confirmed in the 
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service in writing. As per clause 2 of the appointment 
letter, the Petitioner was terminated from service, 
since he was found not suitable for confirmation in 
service, therefore, the Petitioner is not entitled to any 
relief much less the reuef of reinstatement with full 
back wages. Hence, this Tribunal may be pleased to 
dismiss the reference as well as the Claim Statement 
filed by the Petitioner. 

4. When the matter was taken up for enquiry, only 
one witness lor the Management has been examined 
as MW1 and with the consent of the counsel on 
either side have been marked as Exs, WI to W8 
and Ml to M6. By examining MW1, Ex. M6 has been 
marked. No one has been examined as a witness for 
the Petitioner. On conclusion of the evidence on either 
side, the learned counsel on either side have advanced 
their respective arguments. 

5. The point for my consideration is -- 

“Without regulavisation the services of Sri R. 
vishul Anund, the action of the Management 
of Central Cottage Industries Corporation 
of India Ltd., (Chennai), New Delhi, in 
terminating his services is legal and justifi¬ 
ed ? Tf not, to what relief the workman is 
entitled T 

The Petitioner Sri R. Vishal Anand was appointed 
us Steno-typisl in the Chennai Office of Central Cottage 
Industries Corporation of India Ltd. wilh effect from 
1-9-1998 Ex. Wl is the xerox copy of an 
office order No. 241 dated 8-10-98 containing the 
terms and conditions of the appointment. As per the 
clause 2 of that appointment order, tfie period of pro¬ 
bation is for one year from the date of appointment 
and the same is liable to be extended for a further 
period of one year in two spells of six months each. 
Ex, W2 is the xerox copy of order dated 21-12-99 
passed by the Deputy Manager (Peisonnel) recom¬ 
mending the extension ot probation ol Mr. R. Vishal 
Anand on the ground that his performance as per 
the fourth quarterly report is not satisfactory. Ex, 
W3 is xerox copy of the another office order dated 
12-1-2000 by the same Deputy Manager (Personnel) 
extending the probation period of Mr, R. Vishal 
Anand, the Petitioner herein by six months w.e.f. 
1-9-99. Ex. W4 is the xerox copy of another office 
order dated 29-2-2000 by the same officer emending 
the probation period of the Petitioner by three months 
w.e.f. 1-3-2000. All these things have been admitted 
by the Petitioner. The Petitioner's services were ter¬ 
minated with effect from 31-5-2000 (AN) by an 
order dated 27-5-2000 of the General Manager 
(Admit.). A xerox copy of that order is Ex. W5. It 
is contended by the learned counsel for the Petitioner 
that the Petitioner was appointed only as a steno- 
typist and not as a P.A. to the Manager. In clause 15 
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of the appointment ordei. Ex. Wl, (hough mentioned 
iiboul the work to lie .ittended by the steno-typ’st, tile 
Management lias not tixed the vvo>k for the steno- 
typist and in the udl'-us.xevinent report he has admit¬ 
ted that lie was doing the work aligned by the 
Manager and that alter the completion of the period 
ol probation neither he was continued in service nor 
ms piobatn.n was extended and here in this case the 
Deputy Manager only has extende 1 the probation 
period and it has not been done by die General Mana¬ 
ger and only the General Manager can extend the 
period of probation or confirm the services of the 
Petitioner, He would further argue that termination of 
service of the Petitioner by the Management is illegal 
and unlawful. Since on the expiry; of probation period 
on 31 -8-99 neither it was expended nor confirmed and 
hence, the Petitioner is deemed to be a permanent 
employee and subsequent extension of probation 
period on 1 2- 1-2000 with retrospective effect is illegal 
and violative of principles of natural justice. The 
learned counsel for the Petitioner has cited a case 
decided by the Supreme Court reported as AIR 1960 
SC 1210 The State of Punjab Vs. Dhuram Singh and 
hud advanced an argument that “the extension of pro¬ 
bation period beyond the maximum period fixed in 
the service rule without an express order of confirma¬ 
tion cannot be deemed to continue in that post as a 
probationer by implication". This decision of the 
Supreme Court in the cited case is not applicable to 
tile present facts of this case, because, in the cited 
ease, as per the Service Rules there is a prohibition 
of extension of probation beyond three years and the 
probationer was allowed to continue in that post after 
the expiry of three years without any order of con¬ 
firmation, so it was deemed to have been confirmed 
in the post, whereas in this case, the Petitioner/Work 
man was appointed for one year in probation as per 
clause 2 of Ex. Wl and it was liable to be extended 
for a further period of one year in two spells of six 
months. Ex. W3 is a xerox copy of the order dated 
12-01-2000 for extension of the probation period by 
six months passed by the Management with effect 
from 1-9-1999. Ex. W4 is the xerox copy of the 
order for an extension of probation period for the 
Petitioner for three months with effect from 1st March, 
2000. By an order dated 27-5-2000, the Petitioner’s 
services were terminated with effect from 31-05-2000 
(AN). From these exhibits, it is seen that as per 
clause 2 or Ex, Wl the services of the Petitioner has 
been terminated even before the completion of the 
second extended period of probation. So, the decision 
of the above mentioned Supreme Court case is not 
applicable in this case. 

6, It is the further argument of f he learned counsel 
for the Petitioner that the services of the Petitioner 
Were terminated by the Management without any 
enquiry and the Petitioner was terminated from service 
for unsatisfactory work and hence it amounts to a 
stigma attached to his termination. So. the termination 
of service by the Management cannot he considered 
" as a valid one. He has ’died upon a case decided by 
the High Court of Gujarat reported as 2001 (2) LLN 
739 Deputy Executive Engineer (Mechanical), Mag- 
dalla Port Development Scheme Vs. Sukhabhai 
Gandabhai and Others. In that case it is held that 
“the services of the workman was terminated because 


of allegation, misconduct and passing of an order of 
termination without holding enquiry amounts to stigma 
attached to termination”, I lie learned counsel for the 
Petitioner would argue that in (his ease also the 
Petitioner’s services wore laminated on the ground 
that his service was unsatisfactory and the termina¬ 
tion order without holding any enquiry ior the alleged 
misconduct, without holding an enquiry amounts to 
a stigma attached to termination. Hence, as held in 
the above High Court case, the Petitioner is entitled 
for reinstatement of service. Here, again the cited ease 
is not applicable to the present facts of this case, be¬ 
cause in the termination order Ex. W5, nothing has 
been stated as misconduct as a reason for termination, 
so it cannot be said that any stigma has been attached 
to the termination order. Further, in that cited case 
the employee on probation was allowed to continue 
in service without probation being extended and his 
services were terminated on the ground of miseonciiirt 
without enquiry, Heie, in this case, the Petitioner's 
services were terminated when he was in the extended 
period of probation. Furthermore, as per clause 2 of 
appointment order Ex. Wl, the services of the Peti¬ 
tioner could be terminated without notice and without 
assigning any reason. Further it is seen from Ex. W2 
that the period of probation has been extended since 
the performance of the Petitioner was found to be 
unsatisfactory. Ex. M6 is the self-assessment report 
given by the Petitioner himself dated 5-5-99, wherein 
he has stated clearly that he was assigned Secretarial 
job i.e. typing, attending calls, maintaining proper re¬ 
gister, receiving all letters and other correspondence 
etc. and he is rectifying his defects one by one and 
he is learning and improving his performance and he 
is improving day by day. From this self-assessment 
report, it is seen what that has been reported by the 
Management about his performance as unsatisfactory 
js proved to be correct. MW1 the Manager also has 
given evidence to that effect that the Petitioner was 
not performed his duties satisfactorily to the satisfac¬ 
tion of the Management and he was issued memos as 
and wthen his work was not found upto the mark and 
the xerox copies of those memos arc Ex. Ml to M5 
and the Petitioner did not object to these memos. 
Nothing has been elicited in the cross examination of 
MW1 to discredit such evidence in the Chief Exami¬ 
nation. In the cross examination, he has categorically 
slated that the Management gave him two more 
chances by extending the probation period to correct 
himself and he recommended for (he termination of 
the services of petitioner, since his performance of 
duty has uot been satisfactory. MV/1 has clearly 
stated in his evidence that (her; was no ill feelings 
and enemity between himself and the Petitioner. So 
from the evidence of MW1 and the memos of Ex. 
Ml to M5, it is proved by the Respondent/Manage¬ 
ment that the Petitioner was not performing his duty 
satisfactorily as per the expectation of the Manage¬ 
ment and that was why he was Given five memos dur¬ 
ing his probation period and Ins period of probation 
was extended only to enable him to rectify himseff 
and to perform his duties to the satisfaction of the 
Management. Having found that the Petitioner could 
not improve himself, the Management thought it (it 
to terminate his service without assigning any reason 
during the period of probation itself, as per clause 2 
of appointment order Fx. WE II is held in the case 
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reported us 1992 II LI.N I02t> Governing Council 
of Kidwai Memorial Institute ol Oncology, Bangalore 
vs. Dr. Pandurang Godwalknr and Another try die 
Supreme Court ol India that ‘‘when an appointment 
is made on probation it presupposes that the conduct, 
performance, ability and the capacity o] the emplo¬ 
yee concerned have to watch and examine during the 
period of probation. These to be confirmed after the 
expiry of probation only when his service during the 
period of probation is found to be satisfactory and lie 
is considered suitable For the post ..gainst which he 
has been appointed'’. It is funhci held in that case 
that “termination of service during period of proba¬ 
tion after taking into consideration over all perform¬ 
ance and some action or inaction on the part of the 
employee does not amount to removal from service 
on punishment. This decision of the Supreme Court 
in this case is squarely applicable to the facts of 
this present case. In a case reported as 1997(10) 
SCC 682 it is held that “on consideration of adverse 
service records, termination of service of an employee 
by a non-stigmatic order cannot be held as punitive. 
Hence, it is not illegal merely because of being passed 
without holding departmental enquire”. This decision 
also would squarely applicable to the facts of this 
case. 

7. The learned counsel for the Petitioner has cited 
the cases reported as 1998 II LLN 67 1999, (3) SCC 
60, 2000(3) SCC 239 as the cases decided by ihe 
Supreme Court of Tndia are in support of his con¬ 
tention that the termination of service order passed 
/by the Management against the Pelitioner/Workman 
is with stigma and hence the termination of service 
of the Petitioner without conducting anv domestic 
enquiry is illegal. A perusal of these quoted judgements 
show that in the order of termination passed by the 
Management against the emplovee concerned, rea¬ 
sons have been give for the termination of service, 
as stigmatic. So those orders of termination are not 
termination simplicitor and those orders cannot be 
compared with Ex. W5 termination order in this case, 
wherein no stigma is attached. So, the argument ad¬ 
vanced by the learned counsel for the Petitioner stat¬ 
ing that above cited three cases decided by the 
Supreme Court is helpful to him cannot be accepted 
as correct. Under such circumstances, it can be easily 
concluded that the termination of Sri R. Visha] Anand 
without regularization of his service bv the Manage¬ 
ment of Central Cottage Industries Corporation of 
Tndia Ltd, (ChcnnailNew Delhi i, is legal a|nd justified. 
So, the concerned workman is not entitled to any 
relief. Thus, the point is answered accordingly. 

8. In the result, an award is passed holding that 
termination and non-regularisation of Sri R. Visha! 
Anand by the Management of Central Cottage Indus¬ 
tries Corporation of Tndia Ltd., (Chennai) New Delhi, 
is legal and justified. Hence the concerned workman 
is not entitled to any relief. No Cost. 

(Dictated to the Stenographer, transcribed and 
typed by him, corrected and /renounced tw me in the 
open court on this day the 9th August, 2001). 

K. KARTHTKF.YAN. Presiding Officer 
Witnesses Examined : 

For I Party/Workman: None. 


For II Party/Managemcut : 

MW1 Shri M. Ananthnaj. 

Documents Marked : 

For 1 Party/Workman: 

Fx. No. Date Description 

Wl 8-10-98—Xerox copy of the office order 
No. 241 Containing terms & conditions of 
appointment Issued to the Petitioner. 

W2 21-12-99—-Xerox copy of the office note 
proposing extension of probation period of 
the Petitioner for six months. 

W3 12-1-2000—Xerox copy of the office order 
for extension of Probation period Sv.e.f. 
1-9-99. 

W4 29-2-2000—Xerox copy of he office order 
for extension of Piobation period w.c.f. 
1-3-2000. 

W5 27-5-2000—Xerox copy of the Termina¬ 
tion order. 

W6 2- 6—2000—Xerox compy of the petition 
filed by the Petitioner before the Conciliation 
Officer. 

W7 Nil Xerox copy of the written statement 
filed by the Management before the Conci¬ 
liation Officer. 

W8 19-7-2000—Xerox copy of the Counter 
Statement filed by the Petitioner before the 
Assistant Labour Commissioner (Central). 

For the II Party/Management : 

F.x. No. Date Description 

Ml 8-5-99—Xerox copy of Memorandum 
issued to Petitioner. 

M2 28-01-2000—Xerox copy of Memorandum 
issued to Petitioner. 

M3 10-03-2000—Xerox copy of Memorandum 
issued to Petitioner. 

M4 16-03-2000—Xerox copy of Memorandum 
issued to Petitioner, 

M5 24-03-2000—Xerox copy of Memorandum 
issued to Petitioner. 

M6 Nil Original self-assessment report of (he 
Petitioner. 
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New Delhi, the 3rd September, 2001 

S.O. 2608.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the 
C'entr il Government hereby publishes the award of 
the Central Government Industrial Tribunul-cuin- 
Labour Court, Bhubaneswar as shown in the Anne- 
xure in the Industrial Dispute between the employers 
in relation to the management of Press Information 
Bureau and their workman, which was received by 
the Central Government on 3-9-2001, 


3. The indifference attitude, siilence and absence 
of the workman would suggest that no dispute exists 
between the parties and the workman has got no 
cause of action and he has got no relief to claim. 

4. Hence, no dispute guard is passed. 

5. The reference is answered accordingly. 

S. K. DHAL, Presiding Officer 

TofavSft, 42 001 


[No. L-42012|243!98-1R(DU)| 
KUID1P RAI VF.RMA, Desk Officer 

ANNEXLJRE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-EABOUR COURT, 
BHUBANESWAR 

PRESENT : 

Shri S. K. Dhal, OSJS, (Sr. Branch), 

Presiding Officer, C.G.I.T.-cum-Labour 
Court, Bhubaneswar. 

Tr, Industrial Dispute Case No. 257|200fi 
Bhubaneswar, the 13th August, 2001 
BETWEEN : 

The Management of the Director, 

Press Information Bureau, Ministry of 
Information & Broadcasting, 

Sachivalaya Marg, Bhubaneswar, . . 1st Party- 

Management 

AND 

Shri Manas Ch. Mahara, 

Cjo Rajendra Naik, At. Jharpada, Harijan 

S.ihi, P.O. Jharpada, Distt. Khurda. , , 2nd Party- 

Workman 

APPEARANCES : 

None—For the l«t Party-Management. 

None—For the 2nd Party-Workman. 

AWARD 

The Government of India in the Ministry of Labour, 
in exercise of powers conferred by clause (d) of Sub¬ 
section (1) and Sub-section 2(A) of section 10 of 
the Industrial Disputes Act, 1947 (14 of 1947) have 
referred the following disputes for adjudication vide 
their Order No. L-42012/243/98/lR(DU), dated 
23-4-1999 

“Whether the action of the management by 
terminating the services of Shri Manas 
Chilian Mahara and engaging another per¬ 
son in his place is legal and justified ? Tf 
not, to what relief the workman is entitl¬ 
ed ?” 


«PT .5Ti". 2ti09,—sfRfTffiT fofiV STfafa'*, 1947 
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stTifara 1 4i75fr Vt tt 4 - 9-2001 

1 
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New Delhi, the 4th September, 2001 

S.O. 2609.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby publishes the award of 
the Central Government Industrial Tribunal-cum- 
Labour Court, Chandigarh, as shown in the Anne- 
xure in the Industrial Dispute between the employers 
in relation to the management of Department of Post 
and their workman, which was received by the 
Central Government on 4-9-2001. 

[No. L-40012|31|99-IR(DU)] 
KULDIP RAI VERM A, Desk Officer 

ANNEXURE 

BEFORE SPIRT B L. JATAV, PRESIDING 
OFFICER, CENTRAL GOVERNMENT 
INDU STRIAL T RIB UN AE-CUM-L ABOUR 
COURT, CHANDTGARH 

Case No. I.D. 162|99 

Shri Bakshi Ram son of Hardayal, 

V, & P.O, Mohamandnur Softer, 

Teh. Ratia, 

Distt. Fafehabad (Haryana). . . Workman, 

Versus 

The Supdt. Post Offices. 

Hissar Division, 

(Haryana)-Hissar. . , Management. 

APPEARANCES : 

For the Workman : Workman in person. 

For the Management : Tara Chand Sharma. 


2. Inspite of notice sent by the Ministry and by 
the Tribunal since 1999 neither party have made 
their appearance before the Tribunal. The work¬ 
man who is to file his Claim Statement has remained 
absent inspite of receipt of notice. 

2R63 G1/2001—17 


AWARD 

(Passed on 30th of July, 2001) 

Tlie Central Government vide gazette notification 
So, L-40012)31 i991R(DU) dated 22nd of July, 
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1999 has referred the following dispute to this Tri¬ 
bunal for adjudieuliion : 

"Whether the action ol' the Superintendent of 
Post Offices, Hissar Division Hissar in ter- 
minutirt^ the services of Shri Bakshi Ram 
son of Shri Hardayal is legal and justified'.’ 
If not, to' what relief the workman is en¬ 
titled 

2. Today the case was tixcd for filling of claim 
statement. The workman appeared and made the 
statement that he does not want to pursue with the 
present reference and the same may be returned to 
the Ministry as withdrawn. In view of the recorded 
statement of the workman that he does hot want to 
pursue with the present reference; the same is return¬ 
ed to the Ministry as not pressed. Appropriate 
Government be informed, 

Chandigarh, 

30-7-2001, 

B. L. JATAV, Presiding Officer 
?rf 4fw3n i :, 2001 
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r, 
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New Delhi, the 4th September, 2001 

S.O. 2610.— In pursuance Of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947], the Central 
Government hereby publishes the award of' the 
CentraFGovcmment Industrial Tribunal cum-Labour 
Court Chennai hi’shown in the'' Ahhcxure in the 
Industrial Dispute between the employers in relation 
to the management of D/o Post and their workman, 
which was received by the Central Government on 
4-9-2001, 

[No. L-40012/211 /93-lR(DU)] 
KULDIP RAI VERMA, Desk Officer 

1 1 ‘ 1 1 

ANNEXURE 

BEFORE THE INDUSTRIAL TRIBUNAL, 
TAMIL NADU CHENNAl-104 
Tuesday, the 14th day of August, 2001 
PRESENT : 

THIRU S,R. SINGHARVELU, B.Sc.B.L., 
Industrial Tribunal 
Industrial Dispute No. 8 of 1995 

(In the matter of dispute for adjudication under 
ec, 10(tyd) of 'he Industrial Dispu c Act, 1947, 
etween the Workman and the Management of The 
r, Su(>l!d. df Post Office, Madurai-625 002 ' 
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Between 

Thiru N. Ramcslr, S/o Nallana Naidu, 

EDETA, Kuppinayakanpaiti, 

Kamacbipuram S'.O'. 626 520, 

And 

The Sr. Suptd. of Post Office, 

Mofusil Division, 

Madurai-625 002, 

REFERENCE : Order No. L-40012/21 l/93/IR(DU) 
dated'20-1-9$, Ministry of* Labour, Govt, of 
India, New Delhi. 

This dispute after remand, coming on for final 
hearing oh ‘Friday, fhc 10ili day of August, 2001, 
upon perusing the reference, tlaim and Counter 
statements and all other material papers on record 
and upon hearing the arguments of Thirumatbi 
S. Jothivani, advocate appearing for the Workman 
and of Thiru D. Nandakumftr, Additional Central 
Government Standing Counsel, appearing for the 
Management and* this dispute having stood over till 
this daV ‘for consideration, this Triburialmadc the 
following: 

AVyARD 

The Govt, of India has referred the following 
issue 1 for adjudication by this TriViuMl : 

“Whether the action oFthe Suptd. of Post Offices 

Madurai in terminating the services of Shri N. 

Ramcsh with effect from 3Q : ll-90 is justified? 

If not, to what rilitf he is entitled to ?” 

< 5 t 

2, The main averments found in the Gaim state¬ 
ment of the Petitioner are as follows: 

The petitioner was appointed fs Extra Depart¬ 
mental DelNfcfy Agent at ftuppinnyakanpatti branch 
Office a/w Kamatbhipbram, S.O. on a pfoVis/onal 
basis by the Assistant Superintendent of Post offices, 
Periyakulam Sub-Divn. Periyakulam on 12-4-1986. 
fhe Asst. sWpeflniendent of Post offices, Periyakulam 
Sub Djvlsion, Periyakulam issued a show cafisc notice 
and called for explanation vide Memo No.' EdL)A/ 
K.R. Patti ddted" 12-11-90 to terminate the service 
of the petitioner Vinde th* District Go’Acctor, Madurai 
initiated the respondent in his Memo No. K. E)is. 
92759/90 dated 5-9-90 that a criminal case against 
the petitioner wa s pending at KjidhmalPikiindu P.O, 
Crime;'No! 147/«8 U/S 334 fPC. The * petitioner 
submitted his explanation on 2(1-1 1-9Q, The petitioner 
was terminated from service vide Memo No, EDDA/ 
K.N, Patti dated 30-11-90. The petitioner preferred 
an appear to the respondent heroin bjy his appeal to 
the respondent dated , (-12-90, which was rejected'. 
The petitioner was issued with' a reply by the res¬ 
pondent stating that since the petitioner was not 
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appointed permanently against ; the E,D, post, and his 
appointment was only provisional and initiating 
disciplinary proceedings under Rule 8 of E,D. Agents 
(Conduct and Service) Rules 1964 is not necessary. 
Aggrieved by the illegal Order of termination, the 
petitioner raised 4 dispute under,Section 2(A) pf the 
Industrial Disputes Act, 1947. The respondent have 
violated the principles under Articles 311(2) of the 
Coastitution of India, if the petitioner’s services were 
terminated for any adverse report on his works. 
The contention of the respondent is untenable is as 
much as that he had acted on the report of the 
District Collector who had submitted an adverse 
report of the antecedents of the petitioner. The 
petitioner was acquitted by the Judicial Magistratc-1, 
Usilarapatti by an order dated 5-8-93 in C.C. No. 
555/91 (Crime No. 147/88) and as such the allegation 
against the petitioner fails, and the petitioner is entitl¬ 
ed for reinstatement as FDDA,. Kuppinayakanpatti 
B.O. It is therefore prayed that this Tribunal may 
be pieced to .call for the records pertaining to Memo 
No. EDDA/K.N. Patti dated 30-11-90 issued by the 
Assistant Superintendent of Post offices, Pcriyakulam 
Sub Divq. aqd to ,sej aside,the same, and to pass an 
award directing the r petjtioner with all attendant 
service and monetary benefits. 

3. The ipai/i qyerments found in the Counter 
statement of the Respondent arc as follows: 

The service of the petitioner cannot be termed 
unblemished since, enquiry with the payees of the 
Money orders revealed that the petitioner had 
committed, irregularities in the, payment pf money 
orders. The explanation dated 20-11-90 of the 
petitioner was taken into due consideration while a 
decision on his termination was taken On 30-11-90. 
The appointment of the petitioner made on 12-4-86 
was on Provisional basis. This had to be 
regularised after receipt of Police verification 
report. When this question of regularisation 
was taken up, he was declared to be unfit 
to hold any post under Government. Hence there 
was no other way but to dispense with his services. 
The petitioner was given every opportunity to defend 
himself and his representation was taken into 
consideration. The order was not unilateral but 
based on a verification report prepared by an indivi¬ 
dual authority not connected with the Postal pepart- 
ment viz. the District Collector who had. ip turn 
relied on the basis of the investigation Agency viz. 
the Police Department. The order was passed with 
reference to the letter of the District Collector dec¬ 
laring the pititioner as unfit to hold a post under 
Govt, and that was made explicit in the letter No. 
EDDA/K.N Patti dated 12-11-90 in which the ex- 

.t - 1 1 1 ’►.■li. 1 . 

planation of the petitioner was called for. A show 
cause notice was issued as admitted hy the p:titioner 


himself in para. 5 of his claim statement. , It is per 
tincut to note that the antecedents were not verified 
before ‘appointing’ the petitioner in vi v w of the 
exigencies of Govt, service and when verified, the 
veiificaiiop report, would contain the report upto the 
date qf verification only. Thy impugned order of 
termination, is quite legal and is in conformity with 
the principles of natural jiutice. Hence then? is no 
valid ground to set i aside the order. It is therefore 
prayed that this Tribunal mjiy he pleased to accept 
this Counter statement, dismiss the claim petition. 

4. On behalf qf Pctifipocr/Workman, E*. WI 
to W10 were marked by consent. On behalf of res¬ 
pondent, Ex. Ml to M3 were marked by consent. 
No witnesses were examined for both sides. 

5. The point , for consideration ■, is \yhet)}er the 
action of the Supdt, of Posh offices, Madurai in termi¬ 
nating the services of Sri N. Ramesh.w.e.f. ,30-11-90 
is justified? If not, to what relief he is entitled to ? 

6 . THE PQJNT: The p. titioner was first appointed 
as Extra Departmental Delivery Agent at Kuppi- 
nayakanpatti branch, office, only on a provisional 
basis by the Assistant Superintendent of Post offices, 
Periyakulam. fi ts,date of .appointment is 12-4-1986. 
As per Memo dated 5-9-90, the District Collector, 
Madurai communicated the misconduct of the peti¬ 
tioner in as much as he had involved himself ip a 
Criminal case in Crime No, 147/88 under Sec. 334 of 
i.P.C. at Kadamalaikundu Police Station. T/here 
was a show cause notice through Ex. W2 dated 
12-11-90 for which the petitioner replied with his 
explanation dated 20-1J -90 through Ex. W3. Not 
satisfied with the explanation there was an Order of 
termination dated 30-11-.90 through Ex, W4,.The 
appeal of the petitioner through Ex. W5 and his further 
representation through Ex. W 6 went in vain. There¬ 
fore, there was a p tition under Sec. 2-A of the I.D. 
Act which also failed. 

7. Oiiginally there was an Order by this Court 
that there was no jurisdiction and. subsequently in the 
Writ petitioner No. 11566 of 1998, dated 20-7-99, 
the matter was remanded with a finding that there is 
jurisdiction. 

8 . Tt is now found that the petitioner had been 
reinstated through Ex, M 1 Order dated 23-2-2000. 
The reinstatement was w.e.f, 12-6-95. The TRCA 
certificate was also pyqduced and marked as, Ex. M 2. 
The Acquittance roll regarding the petitioner was 
marked as Ex, M 3. Thus it is seen that the 
petitioner had been reinstated. 

9. The reason for the dismissal was that the 
petitioner had involved himsejf in a Criminal 
case in C. C. No, 147/88 under Sec. 334 of 
I.P.C, withip the limits of Kqdamqlfiikundu Police 
Stitio t In para 17 of the claim petition, it had 
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been stated that the petitioner was acqu'ttcd by 
the Judicial Magistrate-! Court, Usilampatti by 
an order dated 5-8-93 in C. C. No. 555/91. This 
has not been repudiated by the otherside. 
Therefore, it has now become clear that the 
Charge against him is no more in existance. It 
is on that bests, only he had been reinstated 
w.e.f. 12-6-95. When once he has been reinstated 
from 12-6-95 the claim of the petitioner that he 
has to be paid with backwagcs and continuity ol 
service from 12-6-95 is logically acceptable. There 
was also no substantial contention against. 

10. Therefore apart from the plea of reinstate¬ 
ment that the petitioner is to be awarded with 
backwages and continuity of service from 12-6-95. 
Award passed accordingly. No costs. 

Dated at Chennai, this 14th da} of August, 

2001 . 

S. R. SINGHARAVELU, Industrial Tribunal 

1 . D. No. 8/95 

Witnesses Examined 

For Petitioner/Workman : None 

For Respondent/Management : None 
Documents marked 

For Petitioner/Workman 

Ex W 1 27-9-90 : Order of Put-olT. 

Ex. W 2 12-11-90 : Show cause Notice. 

Ex. W 3 20-11-90 Explanation by the petitioner. 

Ex. W 4 30-11-90 : Order of Termination. 

Ex. W 5 10-12-90 : Appellate order. 

Ex. W 6 8-1-91 : Representation by the petitioner. 

Ex. W 7 31-7-91 : Appellate order. 

Ex. W 8 — : Petition u/sec. 2(A) of ED. Act. 

Ex. W 9 — : Reply filed by the Respondent. 

Ex. W 10 5-8-93 : Order in CC No. 555/91 

Cr. No. 147/88. 

For Respondeni/Management 

Ex. M 1 12-6-95 : Letter No. AC 2/2981/Bok 

dt. 18/23-2-2000 Asst. Superin¬ 
tendent of Post Offices, Theni 
to the petitioner. 

Ex. M2 30-11-99 

30-4-2000 : TRCA Certificate 
Ex. M 3 11-5-2000 Acquittance Roll. 
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New Delhi, the 4th September, 2001 

S.O. 2611.—In pursuance of S' etion 17 of the 
Industrial Disputes Act, 1947 (14 of 19^7), the Central 
Government hereby publishes the award of the 
Industrial Tribunal-cum-Labour Comt, Chennai us 
shown in the Aunexure in the Tndustnal Dispute 
between the employers in relation to the manage¬ 
ment of D/o Post and their workman which was 
received by the Central Government on 4-9-2001. 

[No. L-40012/212/93--IR (DU)] 
KULD1P RAI VERMA, Desk Officer 

ANNEXURE 

BEFORE THE INDUSTRIAL TRIBUNAL, 
TAMIL NADU, CHENNAI—104 

Monday, the 13th day of August, 2001 
PRESENT 

Thiru S. R. Singharavclu, B.Sc.B.L., 

Industrial Tribunal 

Industrial Dispute No. 161 of 1994 

(In the matter of dispute for adjudication under 
Section 10(1 )(d) of Industrial Dispute Act, 1947 
between the Workman and the Management of The 
Supdt. of Post Offices, Pattukkottai). 

BETWEEN 

Sri K. Ruvindran, 

S/o Th. Karumfiiidhi, 

Ex. Branch Post Master, 

Neivilakku Branch Office, 

Karuvapuralam, S.O., 

Vedaranyam Taluk—614 808. 

AND 

The Supdt. of Post Offices, 

Pattukoltai Division, 

Pattukottai - hi4 601. 

REFERENCE : Older No. L—40012/212/93—TR (DU), 
dated 13-7-94, Ministry of Labour, Govt, of India, 
New Delhi. 

This dispute coming on for final hearing on Wed¬ 
nesday, the 11th day of July, 2001, upon perusing 
the reference, Claim and Counter statements and all 
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other material papers on record and 1 pon hearing 
the arguments of Thirumathi S. Jethivani, advocate 
appearing for the Workman ffi.d of TJilj u R. Kan.na- 
karan. Additional Standing Central Government 
Counsel appearing for the Maragenn pi, and tins 
dispute having stood over till this (lev tor con 1 id"' a- 
tion, this Tribunal m.,de the folic wing : 

AWAkD 

The Govt, of India has referred the following 
issue for adjudication by this Tribunal : 

“Whether the action of the Supdt. of Post 

Offices, Pattukottai in terminating the services of 

Shri K. Ravindvan w.c.f, 25-11-92 is justified ? 

If not, what relief he is entitled to" ? 

2. The main averments found in the Claim State¬ 
ment of the Petitioner are as follows : 

The petitioner was appointed a-. Extra Deparc- 
mental Post Master at Ncivilakku Branch Office in 
a/c Kuruvapulam Sub-Office under the Respondent 
on 7-11-90. The respondent A the appointing autho¬ 
rity as well as the Disciplinary authority. T 11 the 
month of August, 1991 a verification was conducted 
by the Sub-Divisional Inspector (Postal), Thiruthu- 
raipundi of the Saving Bank accounts and alleged a 
shortage of Rs. 150.50 in the accounts and placed the 
petitioner under put off duty. The petitioner sub¬ 
mits that further the Sub Divl. Inspector, Thiruthurai- 
pundi coerced the petitioner to credit the alcged 
shortage of 150.50 into the accounts and that in 
failure the petitioner will be handed over to the 
Police and also given an oral undertaking that the 
put off' duty will be revoked and the petitioner will 
he reinstated in service. As per the undertaking 
given by the officer, the applicant was reinstated in 
service on 7-4-92 and the petitioner continued to 
employ till the date of his removal from service. 
The petitioner was issued with a Charge Memo 
dated 24-2-92 alleging the charges against the peti¬ 
tioner. Since the petitioner .had denied the charges 
the respondent appointed, Sri R. Baskaran, Sub- 
Divl. Inspector, Pattukkottai west Sub Division as 
Enquiry Authority. The enquiry officer appointed 
was a Subordinate to the Disciplinary Authority 
y ,01 king under him. The Inquiry Officer has sub- 
miffed his report concluding that the charges levelled 
against the petitioner aie proved. The petitioner also 
submitted his explanation and without consideting 
the same, the disciplinary authoiky has passed the 
impugned order of removal from service vide Memo 
dated 24-12-92 at Pattukottai. The petitioner ref- 
ferred an appeal before the Director of Postal Services 
on 1-2-93 which was rejected by the Order dated 
13-5-93. The petitioner was denied reasonable oppor¬ 
tunity in defending his case which caused prejudice. 
The materials relied by the respondent to frame the 
charges were not supplied to the petitioner. The 


enquiry officer has refused for supply of additional 
doeuments for the reason that those are irrelevant. 
During the course of inquiry the statement of one 
Sri Ezhilan dated 31-12-91 which was obtained by 
the Sub Divl. Inspector (Postal) behind the back of 
the applicant was marked as State Document (SE-6), 
The petitioner submits that the said Ezhilan during 
the conduct of the enquiry denied of having given a 
statement, and when the veracity of the document 
has not been proved reliance on the same will amount 
to relying a document obtained behind, the back 
which is in violation of the principles of natural 
justice. During the course of inquiry the depositor 
of the amount Thiru V. Ezhilan had denied that he 
had deposited amounts on 23-8-91 and 25-9-91 and 
as such the charges were framed against the petitioner 
without any basis and as such the charges levelled 
against the petitioner are failed. The imposition of 
the punishment of removal from service is exemplary 
in nature comparing with the gravitj of the charges 
levelled against the petitioner. It is therefore prayed 
that this Tribunal may be pleased to pass an award 
and to direct the respondent to reinstate the petitioner 
with all attendant service and monetary benefits till 
reinstatement, 

3. The main averments found in the Counter 
Statement of the Respondent arc as follows : 

The petitioner Thiru K. Ravindran, Ex. BPM 
was provisionally appointed as BPM, Neivilakku 
B.O. account with Kuravapudam Sub-Office on 
7-11-90 on a monthly allowance of Rs. 660/- by the 
Supdt. of Post Offices, Pattukottai. While working 
as BPM, Shri K. Ravindran has committed serious 
3 (three) Saving Bank and l (one) RD frauds to the 
tune of Rs. 6,170.50 which warranted him to proceed 
both departmental and Police action. During the 
verification, the SD1 had unearthed the following 
frauds committed by the BPM Sri K. Ravindran. 


SB Account No, 462068 

Shri K. Ravindran, Ex-BPM had accepted the 
following deposits on the dates noted and made 
necessary entries .in the SB Pass Book and impressed 
with date stamp but failed to credit the deposit 
amounts into Government records such As SB journal, 
BO account etc, and utilised the deposit for his 
personal gains, maintaining a parallel account. 

As per BO SB/ 


Date 

As per SB 

Pass Book 

Journal/BO 

Account 

Deposit With¬ 

Deposit With¬ 


drawal 

drawal 

I 

2 3 

_4 

14-8-91 

550 — 


18-8-91 

— 220 


25-9-91 

200 - 


28-9-91 

200 
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1 

2 

3 


4 

1-10*91 

200 

_ 



5*10-91 

S.B. A>/c461061 

— 

100 

— 

— 

6-8-91' 

700 

— 

— 

— 

16*8*91 

— 

50 

— 

— 

27-8-91 

— 

250 

— 

— 

2-9*91 

— 

300 

— 

— 

41-9*91 

685 

— 

700 

50 

6-9*91 

— 

— 

— 

25 

7-9-91 

— 

— 

— 

300 s 

14*9-91 

— 

50 

— 

— 

16-9*91 

— 

50' 

— 

— 

28-9-91' 

— 

250 

— 

— 

1-10*91 

— 

250 

— 

— 

4*10*91 

770 

— 

855 

— 

Total 2155 

S.H; A/c No. 462062 

1200 

1555 

600 

10-7-91 

500 

— 

— 

— 

31*7-91 

— 

— 

500 

— 

4-9*91 

515 

■— 

— 

— 

6-9*91 

— 

80 

— 

— 

17-9-91* 

— 

100 

— 

— 

27-9-91 

— 

50 

— 

— 

30*9-91 

— 

500 

— 

— 

4-10-91 

470 

— 

255 

— 

Total 1485 

Rd A/c No. 22199 

23-8-91 50.00 

23-8-91 50.00 

25-9-91 50,00 

Total 150.50 

730 

755 



Ttifc- total frauds committed by the Petitioner 
amounts to ‘RA 6170.50. As the modus operandi 
of 'the frauds is serious and warrants a criminal 
action also, a police case amounting to Rs. 6020/- 
pertaining to 3 SB accounts was registered under 
Crime No. 937/92 under Section 409, 464, 467, 471 
and 477(A) of I PC. The Charge- memo was issued 
under this office Memo No. P1/04/9N92 dated 24-2-92. 
Sri R. Baskaran, Sub-Divi. Inspector!Postal), pattu- 
kottai West Sub Divn. was appointed as Inquiry 
officer as prescribed in the- rules. The petitioner 
was also availed the services of Sri Vivekandam 
retired, departmental official as his defence counsel 
as prescribed in the rules. After analysing the enquiry 
report and other material evidences and factors of 
the case,' the Disciplinary authority has decided the 
case and issued the proceedings under the Office 
Memo No. Fl/04/91-92 dated 24-12-92 awarding a 
penality of removal from services. The punishment 
order is fully self-explantory for having arrived such 
a decision, The petitioner preferred an appeabagartrst 
the order of the disciplinary authority and his'appeal 


[Part 11—Sec. 3(ji)] 

was rejected by the appellate authority. The peti¬ 
tioner had fully availed’the services of one defence 
counsel to assist him in the departmental enquiry 
and every reasonable opportunity provided to the 
petitioner at every stage of the disciplinary case, 
the memo of charge was issued to the petitioner 
citing the following documents in support of the 
charge. 

(i) The Pass book of RD Aceont 22199 

(ii) BO RD jpurnal of Neivilakku from 30-5-91 
to 11-11-91 (book form). 

(iii) BO Journal of Neivilakku from 11-6-91 
20-11-91 (book form). 

(iv) BO daily account 23-8-91 and 25-8-91. 

(v) Statement of Sri V. Ezhilan, RD depositer. 

(vi) Statement of Sri K. Ravihdran, Ex. BPM 
(petitioner)Among the above six documents, 

copies of statement of witness mentioned'in the list 
referred tp Annexure-Ill of Charge, sheet supplied to 
the petifjoper as prescribed in Rule 14(ii) of CCS 
(CCA)Rules, 1965 and he was permitted to peruse and 
take copies of (he documents mentioned in tlie 
Annexure-Tlt of Charge sheet, In the Inquiry officer’s 
report th« TO has perrrlitted all the'listed documents 
mentioned in the Annexure JJI to the Charge sheet, 
pertaining to tlie case through the' presenting* office at 
the very outset of the.eriq’Uiry ft)/ perusal on 29*5-92 
and per&ued the additional defence documents on 
16-7-92 and the examination of state witness was 
commented only op 31-7-92 a'ndno violation of Rule 
14 and'15 of (XS (X*CA) Rules, 1%5 was done" as 
argued by the petitioner. For departffienialenqtiiries 
the preponderance of probability of'probf is enough 
to decide the departmental ehqfiiry. The deposi¬ 
tor Sri V. Ezhilan 1 hits categorically admitted IfiWt he 
had afctualfy deposited a su(n of Rs. 150/- in his RD 
account 22199'and the balance shown in the pass 
book is correct. Hbhcf, the charge frahted ag&inst 
the petitioner is proved both oral and documentary 
evidences. The pUhi&liment awarded 'is based on 
concrete evidences att'd it is justified and reasonable. 

It is prayed" that this Tribunal may be pleased to 
dismiss the petition. 

4. On behalf of petitioner Ex. W1 to W. 13 were 
marked by consent. Op behalf of respondent. 
Ex. Ml to M5 were marked by consent. 

5. The Point for consideration is whether the 
action of the Supdt. of Post' offices, Pattukottai in 
terrriinattng' the services of Sri K. Ravindran, w.e.f 
25-11-92 is justified ? If not what relief he is entiled to^ 

6. THfi POINT : This case was first decided on 
prelimihary issue of maintainablity and an award 
was passed'on 30-12-96 dismissing the IUdustrial'Dis- 
pute. A? against the same, a Common order was passed 
in W.R No, 11566/88 on 20-7-99 holding that this 
Tribunal has got jurisdiction. There was a remand 
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order. Subsequent to the remand, there was no 
fresh evidcnc produced op cither side. The individual 
workman by name JC, Ravinderun was terminalcd 
on 25-11-92 due to cortain misconduct on his part. 
Ex. Ml is the Charge Memo dated 54-12-92 issued 
to tpg said individual. Jhe same was marked as 
Ex. W1 on the side of the workman, Annexurc 1! 
in Ex. W) mentioned that Mr. Ravindran while work¬ 
ing as ppppM, Neivjlakku, B.O. accepted a sum of 
Rs. IOQ .50 towaKjs monthly deposits for July ‘91, 
August, 91, a sum of Rs.50/- per month a default 
fee of Rs. p.5Q p. on 23-8-92 and a sum of Rs 50/-to¬ 
wards monthly deposits for Sep 91 on 25-9-91, for 
credit ipto the Recount No. KVM 22199 standing 
open at Neivilakkp RQ ip the name of V. Ezhrlan, 
thp depositor of the said acoomK It was further said 
that ih? workman Ravliydran made entries ip these 
transactions attested them with the initials of page 
Nos. 12 ant} 13 apt} date stained on the said dates in 
fh <5 Rass book of. the said R E). Account. He failed 
to enter these transactions in the BO journal of R.D. 
Account. He failed to account for the said deposit 
amounts accepted by him and the relating pay in 
slips in the said daily account, yi-akrtitfig. t|re prhvrdPWs 
of Rule 172 and 175 by BO ruRis. It was also men¬ 
tioned therein that Ezhilup, the CVtpositoy pf the 
said R.D. account in his statpm^nt dt,. 31-12-91 given 
the Sub Divi. inspector, Namakkal West Sub-Divl. 
stated that the said deposits AUmg with* the pay in 
slips and, the passbook vjqiti tfewdered- td the sriid 
BPM on the said dates. The workman Ravippra^ in 
his Stat ement dated 20-11-91 given beforeth e Sub Div, 
Inspector, Thiruthuraipoondi admitted the acceptance 
of the said deposits and recording the transactions 
in th c Passbook and of his failure to account 
for them in th c BO records on the said dates. He 
also admitted, that the rented pay in slips were des¬ 
troyed by him and that the said amounts were uti¬ 
lised for his personal expenses. Therp.vyas an An- 
nexure Til to Ex. W! ip. which all the, dpyuments 
relied on by the, managements were copied and 
supplTd to the workman’. 

7. E*- W5. dated 2(M<T92- is the defence Beief, 
wherein the pica fof ahsqlvipg the workman fi-pm th* 
allegations was asked for by stating that the. evi¬ 
dence adduced in the enqujry do not confirm the 
charges. All the statements felie'd on by the manage¬ 
ment was attacked by contending that they were 
obtained by coersioth riven the payment of amounts 
were also challenged. 

8 . Therefore, we have to see as to whether the 
management had produced enough evidence in 
proof of the allegations levelled agaist the workman 
In this connection* the proceedings of tire en 
marked as Ex-M2 has to bp looked int 1 


The statement Of Th. 'Ravirtdram, thc wOrkmnn 
dated 20-11-91 acorded by the Suh Divl. Inspector, 
Tbiruthuraipopndi was marked us Ex. M5. In that 
Documents thc following was mentioned : 

Other Language- 

9. The other documents were also produced to 
show the non-availabthTy of the mentioning of the 
deposit into the accourft of Thiru Ezhilan. Eihllan 
himself has given a statement Ex. NA4 dt. 31-12-91 
before the Sub Divl. Inspector JNumukktd whore in 
he has spoken abpu} his deposits. This was also 
found in para. 3 of the Findings of the Enquiry offi¬ 
cer. 

10. When onpe the document of confession of 
workman has brieri produced, it is for him to prove 
that it Was obtained by the corirsion as he so alleged 
in his Ex. W5 mfehce Wt*'f. There is no eViAehOe 
forthcoming to shbw What was the coersion applied 
against the workman. Therefore, the alleged coersion 
is found not true. 

11 . When oriel; the coefsfori alleged by the work¬ 
man was not proved, thin his statement and his 
contents thereof becomes worthy of cridit. Simir 
larly, Th. Ezhilan ajsp given his statement proof 
Of the deposits made by Ip pi. The very contents of 
these two statements would go to show that the mis¬ 
conduct on the part of a workman. 

12. Thp.teafnqd counsel for the Workman atigued 
that there cannot be a conviction sustainable based 
only on the alleged admission gjven by the work¬ 
man. This is so because rio orii is expected to give 
any statement against his owh interest. More parti¬ 
cularly there is specific dilations in this case that 
thfc statement of the workmen was obtained by coer- 
siob. It Was fulfthir argued that though the coer- 
sipn. is not proved that by itself cannot make the 
so called statement of the workman, as an admis¬ 
sion. Tjhcre should be some evidence atleast to 
prove the existence of the deposit in favour of Thiru 
Ezhilan, his payments and the non-crediting of the 
samfe on the part of thfc Workman. These Unrigs 
can be proved by the documents. But those docu¬ 
ments have not beett maikSd in this case. Thus there 
are two instfbmerits on either side. The ihanag«hhent 
is holding, the admission of the statement of work¬ 
man; the workman is holding the instruments of 
lacuna of evidence. Ip these circumstance#* the 
perceptibility of the offence is made known from the 
Statement of workman; there is so because there is 
no proof that it was dbMihgd By corihion. In these 
circumstances, the plea of tire learned counsel for 
the workman that application of Sep. iLA of ED- 
Act may be ednsidered. Since the anlount is small, 
a punishment of dismissal' may not be warranted, 
as it is unproportional, Thus the termination is 
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set aside and reinstated without backwages and con¬ 
tinuity of service. Award passed. No costs. 

Dated at Chennai, this 13th day of August, 2001. 

S. R. S1NGIIARAVELU, Industrial Tribunal 

Witnesses Examined 
For Petitioner/Workman : Non 
For Respondent/Management : None 
Documents marked 

For Petitioner/Workman 
Ex.Wl 24-2-92 : Charge Memo 

Ex.W2 29-5-92 : Letter to the Enquiry officer 

Ex-W3 9-6-92 : -do- 

Ex.W4 16-7-92: Briefby the Presenting officer 

Ex.W5 20-10-92 : Defence brief 

£x.W6 25-11-92 : Letter from Superintendent of 

Post offices to K. Ravindran 

Ex.W7 10-12-92 : Explanation against T.O. Re¬ 
port 

Ex.W8 24-12-92 : Impugned order of removal 
from service 

F.X.W9 1-2-93 : Appeal 

Ex.WlO 13-5-93: Appellate order 

Ex.Wl 1 5-7-91 : Petition under Sec. 2A of I.D. 

Act 

Ex.W12 : Reply filed by the Respondent 

Ex.W13 10-93 : Rejoinder filed by the peti¬ 
tioner. 

For Respondent/Management 

Ex.Ml 24-12-92 : Memo No. Fl/04/91-92 dated 

24-12-92 of Superintendent 
of - Post offices, Pattukottai 
Divisoin, Pattukottai-614601 

Ex.M2 13-5-91 : Memo No. STC/3-21/93 dated 

13-5-93 of Director of 
Postal Services, Thiruchira- 
palli, ThiruchirapaIli-621001. 

Ex.M3 .. : Acknowledgement for receipt 

of Appellate orders duly 
signed by the petitioner. 

Ex.M4 31-12-91 : Statement of V. Ezhilan depo- 

silor of R. D. account No. 
22199 

Ex.M5 20-11-91 : Statement of K, Ravindran, 

BPM, Neivilakku BO. 

fft 5 faTPSTf, 2001 

^rr.ftf. 2612: LfTfT wf'jfhVL, 1947 

( 1947 Tt 14) tY «RT 17 % if, 

fdilsrEt 3lV, TTf if 


firfoR afteftfTT if xrfaTTR h. -;, 

to pttNt £, Tt Orem 

zf’TR T^t 5-9-2001 TO Tirn=r q T | 

(ii. 05- 40012/143/9 2-srr$«rr» (^0)] 
TOO Tot, SVfaTnO- 

New Delhi, the 5th September, 2001 

S. O. 2612.—In pursuance of Section 17 of 
the Industrial Dispute Act, 1947 (14 of 1947), 
the Central Government hereby publishes the award 
of the Industrial Trihimal-cum-Labour Court 
No. 1, Hyderabad as shown in the annexure in 
the Industrial Dispute between the employers in 
relation to the managment of Sub-Divisional 
Officer, Telecom and their workman, which was 
received by the Central Government on 5-9-2001. 

[No. L-40012/143/92-TR(DU) 
KLILDEEP RAT VF.RMA, Desk Officer 

ANNEXURE 

BEFORE THE INDUSTRIAL TRIBUNAL-! AT 
HYDERABAD 

Present : Sri Sycd Abdullah, B Sc. B. L. 
Industrial Ttriburjal-I. 

Dated : 31st day of July, 200L 
INDUSTRIAL DISPUTE NO. 7 OF 1994. 

Between : 

$. Narasaiah, S/o S. Venkaiah, 
aged about 28 years, Casual 
Telecom Mazdoor, Gandhi Road, 

Husnabad, Karim Nagar-505476. 

Petitioner/Workman 

And 

The Sub-Divisional Officer, 

Telecom, Karim Nagaf-505002. 

. .Respondent/Management 

Appearance : 

Sri C, Suryanarayana, Advocate for the Petitioner. 

Sri P Damodhar Reddy, Advocate for the 
Respondent. 

AWARD 

The Government of Tndia, Ministry of Labour by 
its Order No. 400I2/I43/92-IR (DU)Jdated g T 1-1-1994 
made a reference to this Tribunal for adjudication 
of the dispute under Clause (d) of Sub-Section 
(l)and Sub-section (2 A) of Section 10 of the 
Industrial Disputes Act 1947 on the issues 
annexed to the schedule : 

“Whether the action of the Management of 
SDO (T). Karim Nagar in not regularising the 
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services of Shi i S Narasaiah is legal nd 

justified ? 

If not to what r, lief the workman is entitled 

to ? 

After appearances of the parties, they have filed 
thtii’ rt‘pcetive pleadings 

2, Briefly staled the averments in the claim 
statement cl are as under : 

According to the Petitioner-Workman, lie was 
ini ially recruUtcd as Casual Mazdoov w.c 1. 18-6- 
1982 by Sub-Divisional Officer (Telecom) Karim- 
Nt’gar. He was employed fora period of 726 days 
from 18-6-82 to September, 1985. But thereafter 
he was not employed either due to non-availa- 
ability ol work or due to cessation of work or 
due to Departmental reasons, However, he was 
again employed from January 1986 lor 87 days 
His name was included in the Muster Rods 
From April, 1986 to June 1991 the Petitioner- 
workman suffered from T.B Abdomen. He was 
under the treatment of Dr. M. Raghupathi Rao, 
Civil Assistant Surgeon, Headquarters Hospital, 
Karim Nagar. After recovery, the Petitioner-woik- 
man approached the Respondent for his rein¬ 
statement in service by producing the mediea' 
certificate of fitness along with his representation 
dt. 15-7-1991. The S.D.O. (T) sent him a reply 
through his letter dt. 30-7-1991 stating that the 
facts in his representation ate contradictory from 
the Doctor’s certificate. The Respondent failed to 
verify the working days statement through Muster 
Roll numbers in proof of his employment. The 
Muster Rolls Nos. as furnished by the Petitioner 
workman, in ptoof of his employment. The 
Respondent held that though he worked during 
the petiod from 1-3-1985 to 28-2-1986 he did not 
complete 24Q days. Ignoring the previous service 
i.e., 18-6-1982 to 21-6-1983 for 352 days and from 
20-7-1984 to 30-6-1985 for 513 days. As a matter 
of fact, the Petitioner-workman worked nam: 256 
days during one year, period. The Petitioner- 
workman name was not at all removed from the 
Muster Roll nor any notice was sent removing 
his name from the Muster Rolls Muchless 
any notice was published in the News paper. 
The Respondents refusal to readmit the Petitioner- 
workman to work is retrenchment and attracting 
Section 25-F of the I. D. Act, as per law. Hence 
prayed to hold and 'declare that the retrenchemnt 
of the petiionei-workman is at biliary, illegal., 
null and void and consequently to direct the Res¬ 
pondent to reinstate him in service with ttill 
back wages w.c.f. 30-7-1991 in the interest of justice 


3. Briefly stated, the averments made in the 
counter are as under : 

The claim of the Petitioner-workman is a 
stale one and a reference ought not to have 
been made, The law of limitation prescribed 
3 years time for raising a dispute or asserting a 
right. The Petitioner-workman was not recruited 
on 18-6-1982, as claimed by him, in the post. He 
was a casual mazdoor engaged for urgent work and 
he is specifically Lo work on casual basis as and when 
work is available, which he himself is fully aware 
of it. During the period from 18-6-1980 to 

31-12-1987, 20-7-84 to 26-3-85 and from 1-4-1985 
to 28-3-1986, he never worked continuously. The 
Petitions-workman invented the sickness to cover up 
long absence for more than five years. The Meidcal 
Certificate submitted by him is an after-thought. 
The break due to health reasons, if any, may be consi¬ 
dered for condonation by the Divisional Engineer 
concerned if it does not exceed moie than six months, 
provided the casual mazdoor has produced a Medical 
Certificate at the lime of illness, but not with back 
dates. Further condonation of break upto one year 
can be considered by the Chief General Manager, 
Telecom of the Circle concerned in such cases and 
no case which is beyond one year can be enter¬ 
tained by the Department. The representation dated 
1-5-1991 with a Medical Certificate submitted by the 
Petitioner-workman after a lapse of five years. 
Hence the request was rejected. At no time the 
Petitioner-workman had worked continuously for 
240 days in a spell. Law is also settled that the 
casual labour employed on temporary basis is not 
entitled to claim lor employment continuously as a 
matter of right. Further vide letter No, 269-4/93 
STN (11) dated 12-2-1999. Departmental instructions 
are not to engage fresh casual labour and the powers 
are withdrawn. Hence prayed to dismiss the claim 
as not maintainable. 

4. The point for adjudication is whether the 
Petitioner-Workman is entitled to the relief claimed 
for? 

5. This Tribunal passed an Award dt. 17-9-1994 
in I.D. No. 7 of 1994 holding that the action of the 
Management (SDO(T) Karimnagar) in not regu¬ 
larising Sri S. Narasiah is legal and justified and thereby 
the Workman is not entitled to any relief. Aggrcived 
by the said Award, the Petitioner-Workman had 
filed a Writ in W.P. No. 8333 of 1996 of the Hon’ble 
High Court of Andhra Pradesh and the Hon’ble 
High Court was pleased to set aside the Award 
holding that it vitiated by an error apparent on the 
face of the record and remitted back the dispute for 
fresh consideration to adjudicate the reference direc¬ 
ting that this Tribunal shall confine itself to the 
reference and adjudicate the same in according with 
law. 


2863 GI, 2001—18 
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6. In view of the directions, again Hr cue, \V i. 
taken up on file and proceeded with. During the 
enquiry, the Petitioner-workman recalled himself 
for further examination to let in additional facts 
about his illness and other aspects which he had put 
forth in the claim statement. In support of the oral 
evidence, documents lixs. Wl to \VI2 have been 
relied on and the same was marked. 

7. As a rebuttal evidence on the side of the Res¬ 
pondent, the Sub Divisional Ollicer, Telecom worked 
during the relevant period and the present incumbent 
were examined as M.WI and M. W2 and they reitera¬ 
ted the stand taken in the counter by filing documents 
Exs. MI to M3 for consideration, in support of their 
stand, 

8. While remanding the dispr'e for fresh adjudi¬ 
cation the Hon'ble High Court oT Andhra Pradesh 
directed this Tribunal to confine itself to the reference 
and to adjudicate the same in accordance with law. 
The reference is “whether non-regularisation services 
of the workman is legal and justified.’’ 

9. Subsqucnt to the remand and pending adjudi¬ 
cation, on behalf of the workman, his counsel had 
addressed two letters ExsAVlI and WI2 to the 
Secretary, Ministry of Labour, Government ofTndia, 
New Delhi, praying to amend the schedule in the 
reference to the effect that the retrenchment is arbit¬ 
rary, illegal and null and void and consequent to 
direct the Respondent to reinstate him into service with 
back wages, continuity of service, protection of 
seniority etc. The Ministry of Labour, Government 
of India ha-, not at all taken eongnizanee of the matter 
and at this stage, it is not necessary to go into the 
aspect of it, in view of the Hon’ble High Court’s 
direction. 

10. While adjudicating the dispute covered by 
the reference in respect of regularisation of services 
of the workman, this Tribunal has to consider the 
salient features i.e. (i) as to the continuous service of 
the workman as required under Section 25-B(2) of the 
T.D. Act, (ii) whether any termination or retrench¬ 
ment had taken place, (iii) the workman’s light to 
claim for regularisation of his services and (iv) law or 
rules permissible for directing the Respondent- 
Management to regularise the services of the workman 
considering the facts and circumstances of the case. 

11. Dndisputedly, 1 he workman was engaged 
as casual mazdoor as and when work was avail¬ 
able. The workman asserts that lie worked exceeding 
240 days in a year during the period of service right 
from 18-6-1982 to 1986. So his service was conti¬ 
nuous without any interruption except on account of 
his sickness for the period from April, 1986 to 
12-7-1991, and the sickness period is also to be counted 
for the continuous service as per Section 25B(2) 
of the I.D. Act. On the other hand, the Respondents 


stand is that there is a wide gap without any conti¬ 
nuity of service during three periods of service 
(between the peiiod of his service in three spells) i.e., 
from 18-6-1982 to 31-12-1982, 20-7-1984 to 26-3-1985 
and 1-4-1985 to 28-3-1986 and it does not amount 
to continuous period of service for computation 
of 240 days'. 

12. As per the record 28th March 1986, was the 
last working day and thereafter he did not turn up 
for duty. While so, on 1-5-1991 he submitted a 
representation along with Medical Certificate Ex.l 
to condone his absence and to continue him in ser¬ 
vice as casual labour which was rejected as the rules 
did not permit him to Lake him into service and es¬ 
pecially after a lapse of five years. A ban for 
appointments casual worker has been inforce. So 
also on account of the developments in the technology, 
the manual work for laying telephone cable, or lines 
has been cut short to a major extent and if any 
manual work has to be done, it is done through 
contract labour. The Management look the defence 
that the departmental rules and instructions issued 
from time to time covered by Exs.Ml to M3 prevents 
front issuing any orders. 

13. Under Section 25-B(2) of the l.D. Act, the 
workman shall be said to be in continuous service 
within the meaning of cause (1) for a period of one 
year or six months, and he shall be deemed to be 
under continuous service, if the sub clauses a (ii) (b) 
(ii) arc fulfilled. In a decision of Hon'ble Supreme 
Court in WORKMAN OF AMERICAN INTER¬ 
NATIONAL BANKING CORPORATION vs. 
MANAGEMENT OF AMERICAN INTER¬ 
NATIONAL BANKING CORPORATION (1985 
(51) FLR Page 481 Supreme Court) has clarified 
that the expression of actually working means all 
continuous days during which he was in employment 
of the employer and for which he has been paid wage 
whether under express or implied contract of service 
or by compulsion of statu e, Standing Orders etc., 
Sundays and Statutory days of course to be calculated 
for computation or 240 days. Sir applying this for¬ 
mula from the last working day i.e. 28-3-86, the 
colliding of working days backwards, the actual 
number of working days within a period of 12 months 
in total to be worked out. By this mothod it is clear 
that the workman has worked for 240 days within 
the period of 12 calender months commencing (i.e. 
18-6-82) and counting backward (i.e. 28-3-86). 

14. The next aspect to be considered is whether 
there was any termination oi retrenchment by the 
Management attracting Section 25F of the ED. Act 
for non-comcliance of the conditions which entitle 
for reinstatement, it is undisputed that the workman 
voluntarily remained absent from the work w.e.f. 
28-3-1986 and thereafter only for the first time on 
i-5-1991 alter a lapse of live years he had come for¬ 
ward with a Medical Certificate to take him back into 
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service, for which the Management gave reply that 
his employment was not a permanent service, as he 
was engaged casual rnazdoor whenever there was 
work. So it is not binding on the employer to pro¬ 
vide employment, whenever he comes forward with 
Fitness Cevtilicalc. Farther stated that there is dis¬ 
crepancy in his version that he was under treatment 
upto June, 1991 and wheieas the Doctors in his 
certificate declared that he was lit only from 12-7-91. 
Thereby it is contradictory about Ids 
sickness and undergoing treatment from April, 1986 
to July, 1991 for a period of five years. He failed to 
intimate the fact to Sub Divisional Officer (Telecom), 
Karinmagur through any letter or telegram during the 
past live years and even otherwise he had not comp¬ 
leted 240 days of tervice during the period from 
1-3-1985 to 28-3-1986 to invoke the provisions of the 
J.D, Act to claim as a nutter of right. 

15. In this contert. Circular Ex. Ml issued by the 
Telecom Depaitment, New Delhi in a letter No. 269- 
3 92-STN dated 21-10-1992 is ldevant which has 
prescribed a procedure for condonation of break in 
service of Casual Labourer. The earlier instructions 
of the Director by Letter No. 269-29|87-STN Vol. I 
dated 30-8-1989 were reconsidered vesting the power 
wifi the DivisVma! Engineus and Chief General 
Manager depending on the dural inn of the condona¬ 
tion of break in service upto one month for 
any reason, the Divisional Engineer is 
competent. For condonation of six months sickness 
or non-availability of work provided the necessary 
Medical Certificatc/details of lay-off are suitably 
prerhecked, Only condonation of break in service 
of upto one year can be done by the Chief Geneurl 
Manager for any reason on the merit of the case such 
as sickness after checking the medical certificate, 
ilon-availibilhy of work, after checking the details 
of lay-olT. Where a any condonation beyond one 
year cannot be consideied and need not bo referred to 
Telecom Commission, Head Quarters. So it is 
clear that the maximum period of condonation of 
break in service even on sickness certificate was only 
upto one year but beyond one year cannot be 
considered at all. So it can be said without hesitation 
that the Respondent was helpless on account of 
the Departmental Guidelines. 

16, The learned counsellor the Petitioner-Work¬ 
man contended that when ,he name of the Petitioner- 
Workman was not cancelled from the Muster Roll 
or that no notice or publication was given to him to 
report, for duty, it is deemed that non-continuation 
of him, amounts to retrenchment within the meaning 
of Section 2(oo) read with Section 25-F of the J.D. 
Act. 

17. Under Ex.M2, instructions are given by the 
Head of the department. New Delhi dated 30-3-1985 
with regard to fresh recruitment and employment of 
casual labour for any type of work that it should he 
stopped forth within Telecom Ciicles/ Districts. The 
casual labour already in employment should be 
utilised only (I) for 1 he work of casual nature. (2) all 
installation works of temporary xtaturo (3) Cable 


laying work and (4) line construction/dismantlijig 
work. Every effort should be made to reduce the 
number of casual mazdoors employed and in no case 
fresh recruitment/employment be made. In Ex.M3 
Departmental Instructions dt. 12-2-1999, clear 
instructions are given that the scheme called “Ca;ua! 
Labourers (Grant of Temporary Status and Regu- 
Iaiirsation) Scheme 1989” was communicated under 
which casual workers who were engaged before 
30-3-1989 and had completed 10 years of service, were 
made eligible for regularisation and in this regards 
earlier letters dt. 17-3-92, 6-7-1993, 20-5-1994, 8-5-1995 
and 30-9-1996 were issued and inspite of the ban, 
there is a recruitment of casual workers. There are 
instances where casual labourers were recruited after 
30-3-1985, some problems have arisen and in view of 
the decision of the Supreme Court on the subject, 
instructions were given to create posts for rcgulari- 
saiion of casual labourers to grant temporary status 
who have completed 10 years of service as on 31-3-97. 
In view of the ban covered by Ex.M2 and on account 
of the scheme introduced requiring minimum of 10 
years of service as on 31-3-1997, such of those daily 
wage workers who are engaged prior to 30-3-1989 
were only eligible to bo given the regular status. The 
department could not budge further to given work 
of pass any orders in fav.our of the workman. It is 
also clear that the recruitment of casual labourers 
was completely banned w.e.f. 22-6-1987 itself. 
Though the workman had continuous service as a 
casual worker, he could not get the temporary status. 
The departmental rules to struck off the name will 
apply to regular workers hut not to casual-workers. 
In case a regulr worker absents, the management 
cannot struck-off his name from the muster roll 
without complying with the principles of natural 
justice. After issuing notice or holding any enquiry 
truly his name ‘s to bo struck-off irrespective of the 
fact that the Standing Orders permit removal of his 
name Ircm the muster rolls and under those circum¬ 
stances, if such steps were not taken it would amounts 
to a retrenchment which is an illegal one- The con¬ 
tention put forth for the workman that since his 
name was noL struck-off from the muster roll he is 
deemed to be a casual worker is neither tanable under 
statute nor have any precedent as per the facts and 
circumstances of the case. 

18. The Lea ned Counsel for the workman has 
emphasised on the principles laid down by the Apex 
Court as to the meaning of ‘retrenchment’ set out in 

1. Sunder Money Case (AIR 1976 S.C. 1111) 

2. Santosh Gupta’s Case (AIR 1980 SX. 1219) 

3. Delhi Cloth & General Mills Limited (AIR 
197a S.C. 8) and pointed out that the respondent’s 
in-aclion would amounts to termination of service 
for any reason what so ever attracting the term Of 
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retrenchment falling under 2(oo). There is no dispute 
as to the principles laid down in the above decisions. 

But the facts of the case on hand are different. The 
workman himself absented from work for over a 
peiiod of five years without intimation or production 
of medical certificate at the appropriate time. Even 
from a cursory look of Ex.WI Medical Certificate 
it gives any amount of doubt Or suspicion.There was 
no necessity for the Department to refer tho workman 
for second medical opinion or to find out the genuiness 
of the Medical Certificate. Ex.WI is not issued in 
proper proforma following the procedure. As per 
Medical Rules, a Doctor first of all has to examine the 
workman and to certify his illness and to advice the 
treatment or the rest for the required period for 
recovery. After completion of the treatnterr f and 
on examination, he has to certify that the patic't is 
fit to attend to his duty. If such certificate is issued 
and produced in the department, then there will be 
an obligation on the part of the Officer concerned to 
send him for the second medical opinion or exami¬ 
nation by the approved Govenment Doctor of its 
department. Even otherwise when there is gap of 
five years, rules do not permit condonation of 
delay at all. The chief General Manager is vested with 
his power only upto a maximum period of six months 
to condone the absence on medical ground. When 
the Central Government’s clear guidelines are that 
the condonation beyond the period of six months 
should be recommended or referred. The responsible 
was helpless is the matter. 

19. From the admitted facts and evidence on 
record, it was neither a case of termination nor 
retrenchment of the workman concerned from service 
so as to fall within the meaning of Section 2(00) 
read with Section 25-F of the l.D. Act. It is a case 
of cessation of work by the workman himself. Ques¬ 
tion of awarding compensation under Section 25-F 
of the ED. Act would arise when an employee has a 
permanent status or a regular worker. In a contract 
of employment where on the expiry of the period of 
work, non-compliance of Section 25-F would not 
nullify or have the effect of termination, especially 
the workman was absconding from duty for over 
5 years. The facts of the case are identical to the 
facts of the decision M. Venugopa) Vs. DIG M.L.C. 
Muralipant A.P. 1994 (1) LLJ 597 (referred to S.C. 
decision). 

Similarly, when appointments are regulated by 
statutory rules, the daily wages who are not appoin¬ 
ted to the posts in accordance with the rules but 
were engaged, on the basis of need of work, are tem¬ 
porary employees working on daily wages and there¬ 
fore disengagement cannot be construed as retrench¬ 
ment as laid down in Himanshu Kumar Vidvarthi 
Vs. State of Bihar 1998 (2) LLJ 15 (S.C.). 
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20. As pci the reference 'he Tribunal has to 
answer whether non-regularisation of the services of 
the workman is either legal or justified. On this 
aspect, the evidence, the admissions on p eerd and 
the Dcpai'mental Rules arc v.iy clear that the work¬ 
man is not entitled for arty regularisation of service. 
Even assuming (hat the workman had completed 
240 days continuous service in a calendar year it does 
not confer any right to seek for protection for regu- 
larisation of service or to contend that in view of 
his past continuou, scivicc non contimr’tion or regu¬ 
larisation would amount to retrenchment, within the 
meaning of Section 2(00) and Section 25-F of the 
l.D. Act. The Division Bench decision of the High 
Court of Calcutta in Tarim Kundue & Ois. Vs. State 
of West Bengal & Ors. [2001 (1) LLJ page 258 ] in 
which it has been held as follows : 

“Law no where states that if a person worked 

for more than 240 days in a year, he is entitled to 

regularisation in service”, 

Provisions contained in Chapter V of the l.D. Acv 
had been enacted merely to protect the right of work¬ 
man from illegally dismissing from service, Section 
25-F of the l.D. Act mer-ly contemplates payment 
of compensation at the rate of 15 days wages per 
each year on completion of service and only in that 
context, it has been provided such y^ar of comple¬ 
tion of service shall be deemed to hove been comple¬ 
ted if a person worked for more than 240 days in a 
year. Section 25-F of the Act therefore, does not 
contemplate creation of any right of absorption in 
favour of any person. The decisions of the Apex 
Court in Madhava Sikshaw Vs. Anil Mishra (AIR 
1994 S.C. page 1638) and Swamy Vs. Union of India 
[1999 (V) SLR page 807] have b;on referred in 
support of the said principle. On the same analogy, 
it can be said without any hesitation that the work¬ 
man is not entitled for regularisation of service much- 
less to attribute that his services were retrenched, 

21. For the aforesaid discussions, the Petitioner- 
workman is not entitled for any relief as prayed for. 

22. In the result, Award is passed holding that 
the action of the management of S.D.O, (T), Karim- 
nagar, in not regularising the services of Sri S. 
Narsaiah, Ex. Ma?door of Telecom Department, 
Karimnagar Division is legal and justified. In the 
circumstances of the case, there is no order as to 
costs. 

Dictated lo the Senior Stenographer, transcribed 
by him, corrected by me and given uiuh 1 my haftd 
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and the seal of this Tribunal, this the 31st day of 
July, 2001. 

SYED ABDULLAH, Lndust ial Tribunal-1 
Appendix of Evidence 

Witness Examined for Wi...ess 1 am 1 , d L r 
Workman the Management : 

After remand 


W.WI S. Narsaiah M.WI T. Congo Rao 

M.W2 S. Nagi Reddy 
Documents marked for the Workman 


Ex. Wi 

12-7-91 

Xerox copy of Medical Cci ti¬ 
tle ate issued by Dr. M. 
Ragnupathi Rao. 

Ex. W2 


Original book let of f he 
working days particulars of 
the workman. 

Ex. W3 

— 

Xerox copy of Ex. W2 (Ser¬ 
vice particulars). 

Ex. W4 

15-7-91 

Copy of representation, of the 
workman. 

Ex. W5 


Reply of the Respondent to 
Ex. W4. 

Ex. W6 

17-10-88 

Xerox copy of the letter No. 
269-69/88 STN 17-10-88. 

Ex. W7 

7-11-89 

Xerox copy of Order No. 
269-10/89 STN dt. 7-11-89. 

Ex. W8 

23-8-91 

Copy of the complaint to the 
Regl. 

Ex. W9 

18-11-91 

Comments of the Respon¬ 
dent. 

Ex. W10 


Copy of the Minutes of Con¬ 
ciliation of the Rcgl. Labour 
Commissioner. 


Documents marked after remand by High Court of 
Andhra Pradesh 

Ex. WJ1 7-12-2000 Copy of the letter sent to 
Ministry of Labour reques¬ 
ting for correction in the 
reference. 

Ex. WI2 24-5-2000 Letter addiesscd to the name 
of Sri Vinod Vaish. Sucre ary. 
Ministry of Labour, New 
Delhi. 

Documents marked for the Respondent after remand 

Ex. Ml 21-10-92 Circular of the D.O.T., New 
Delhi. Condition of break in 
service of casual labour. 

Ex. M2 30-3-85 Circular of Govt, of India 
restricting the engagement of 
casual workers f.>r a long 
period. 


Ex. M3 12-2-99 Circular of Govt, of India 
withdrawing the powers of 
engaging casuals and filled 
staff. 

Uf fv-sfi, 5 200 1 

^r.5sr. 2613: abddw faq'm JtftfnrbT, 194 7 
(19 17 4Y 14) HFf 17 T SiVFF'fi A, 

A 3 YF qnV cfl^ -PNlVirr, % stfirjad % 

ffiqrwd 31 1 ! 1 : Tn% % dr a, spFiy fi fvyfcrj 

dlSTPi'T fcsT-T .-FTF ,3if9’ ft ?rfjqrra[ j 

^4^ T finTS G St^.fsK qrr?ft k, AT Tydfil JFTF 
dr 5-9-2001 dr pr r =f gwr i 

[fi. PA-420 1 2/24l/94^TT,t’TF (dtp)] 

f A'dW Tie,' qUT, WfsfiTFt 

New Delhi, the 5th September, 2001 

S.O. 2613---In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award of the 
Central Government Industrial Tribunal-cum-Labour 
Cout, Jabalpur as shown in the Annexure in the 
Industrial Dispu.e between the employers in relation 
to the management of National Thermal Power Cor¬ 
poration anc their workman, which was received by 
the Central Government on 5-9-2001. 

[No. L-dtOU^dl/94-LR (DU)] 
KULDIP RAI VERMA, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL. GOVERNMENT 
INDUSTRIAL TRIBUNAE-CUM-LABOUR 
COURT, JABALPUR 

Presiding Officer : Shri K. M. Rai 
Case No. CGIT/LC/R/104/96 

R. M. Malpani, 

Supervisor, 

Grade-l (Safety), 

National Thermal Power Corpn. Limited, 

NTPC, 

Pragiti Nagar, 

Korba. 

Present Address : —Workman 

DRT-65, Bangui- Nagai, 

P.O. Dandcll, Distt. Uttar Kannada, 

Karnataka State, 

V/s. 

General Manager, 

Korba Super Thermal Power Project, 

NTPC, Pragma Nagar, 

Korba. —Management 
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AWARD 

(Passed on this 23id buy of August, 7U0I) 

'J'hc Government ol' India, Minisiry of Labour, 

New Delhi, has referred this dispute for adjudication 
vide order No. L-42U12.241.94, dated 27th March, 

1996, as under : 

"Whether Shn R. M, Malpani. Supervisor, 
Grad.e-I (Safety), National Thermal Power Cor¬ 
poration Limited, is a "Workman” and if so 
whether action of the management of NTPC 
Lunited in not allowing Shri R. M. Malpani on 
duties considering him medically unlit is justified ? 

If not, what relief the workman, concerned is 
entitled to ?" 

2. The Management has raised the preliminary 
objection regarding maintainability of the dispute 
before this Tribunal. 

3. Admittedly, the workman is an employee of 
NTPC, which is a schedule Industry under the 
Madhya Pradesh Industrial Relations Act. 

4. The present dispute is not covered by the 
provisions of ihe aforesaid MP1R Act, for which the 
appropriate Government is State Government. 

5. This dispute is not covered by the provisions 
of Industrial Dispute Act, 1947, as the dispute in 
this Act is referred, bv the appropriate Government, 
i.e. Government of India. 

6. In view of this fact, this dispute is not main¬ 
tainable before this Tribunal. 

7. In view of the aforesaid reasons, it is held that 
the present dispute is not maintainable before this 
Court. 

8. The workman can move the appropriate forum 
provided under he MPIR Aei for his redressal. 

9. Copy of the Award be sent to the Govern¬ 
ment of India, Ministry of Labour, New Delhi, as 
per rules. 

K. M. RAI, Presiding Officer 
4 2 0 01 

apT . SIT. 2 01 1.—fm? RfuffiTT, 19 47 

( 1947 'PI 14) URT 17% R, 

sfcpTG irrwrr % rtttt % frqj^rTt 

?fk Ep4TFT % 4R, WffiT'tl M Fife: 

r ttttr 

VpTfrWT % 'RTR Tf FTlftEf TRrft -3ft 

*RTR %! 3-9-2001 Tf TUT 4T I 

[ I T.dT-i201 l/7/93-?TTf WR^El)] 

FTT TpfR, f EE TuTFlff 


2001/ASVINA 7, 1923 [Paid 11- Sec. 3(h)] 

New Delhi, Ihe 4th September, 2001 

SO. 2014.—In puii-uuuce i.f Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government In¬ 
dustrial l ribunal|Labour Court, Bhubaneswar as shown in 
ihe Anne,sure in Ihe Industrial Dispute between the emp¬ 
loyers ill relation to the management of Balasore Gramya 
Bank and their wuikman, which was received by the Central 
Government on 3-9-2001. 

[No. L-12011/7/98-IR(B-I)l 
AJAY KUMAR, Desk Officer 

ANNEXURE 

CENTRAL GOVERNMENT INDUS I RIAL TRIBUNAL- 
CUM-LABOUR COURT, BHUBANESWAR 

PRESENT; 

Slid S.K. Dlial, OSJS (Sr. Branch), 

Presiding Officer, C.G.T.T.-cum-Lahour 
Couit, Bhubaneswar. 

Tr. INDUSTRIAL DISPUTE CASE NO. 234]200l 

Dale of conclusion of the hearing 21-8-2001 
Dale of passing Award 21-8-200! 

BETWEEN 

I he Management ol the Chairman, 

Balasore Gramya Bank, 

Vivokananda Marg, Srikanthapur, 

Balasore-1, Orissa. id Patty-Management. 

AND 

Their Workman icpresented through 

The General Secretary, Balnsoie Gramya Bank 

Employees Association, Vivekannnda Marg, 

Srikanlhapru, Balasore-1, Orissa. 2nd Party-Union. 

APPEARANCES : 

Shri Rnmesh Chandra Mohakud, 

Senior Manager. *. For the 1st Parly-Management. 

Nolle. For Ihe 2nd Party-Union. 

AWARD 

Ihe Government of India in the Ministiy of Labour, in 
cxcici.se of Powers conferred by Clause id) of sub-section 
2(A) of Sect ion 10 of the Industrial Disputes Act, 1947 
I 14 of 1947) have refcired the following dispute for ad¬ 
judication vide (heir Order No. T.-I20I l|7|98-IR( B-I) dated 
26-2-1999 :— 

“Whether the action of the Management of Balasore 
Gramya Bank, Balasore, in tiaiistcrring Shri Dhi- 
rendra Kumar Pani, Teasurer of the Union without 
observing the direction or the JTon’blc High Court 
of Orissa is justified? If not to what relief the 
workman is entitled to?” 

Since the date of refcience i.e. 26-2-1999 the Union who 
has uiised the dispute has not complied the direction of the 
Ministry of Tribunal to file the Claim Statement. The case is 
between the paities and the Union has got no interest in the 
negligence of the Union. The silence and the indifferent atti¬ 
tude of the Union suggests that presently no dispute exists 
between the paities and the Union has got no interest in the 
matter and has got no cmisc of action. 

3. In view of the above taels no dispute nwuid is passed 
and (he Union is nut entitled for any relief. 

4. Reference of the above facts no dispute award is passed 
Dictated and Collected by rnc. 

S. K. DUAL. Presiding Officer 
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'fTT T ‘T 5T rpt'M : flpTCiP' *20, 20U l/cn^^T 7, 192.1 


BY fU'-Ti, 4 KHT'^F, 200 1 . 

^Tf.^r. 2015 .—Tfra'ifffii: k-TT wfafmr'T, 1017 
(1947 ^pr 11 ) ffif TUr 17 % spr^T^i it, Tkk 
ffTBprT '^iTffff k'S ifw, T TUFTT IT 44^- fWRTTT 

?fr»" 74 % jftttut % kT, tfutt n faktz wtertfJpF 

3 

f=T4T? ii %kl'T JT-J.5PIT sjWiftTffi wftrarnir/sriT fifRIHif, 

% TffiiT =FT IWfkUf ffiT'tf I, 47 % : S4T 
5fff 03-0 9-2001 ffii ST^n fHI 4r I 

[4. rrp—12012/202/9 o-jrrf^rrT (kl)] 

5T3T4 fTfiU 4HP tqfjffilk 

Now Delhi, the 4tl 1 September, 2001 

S.O, 1615.— In pursuance of Section 17 of the Industrial 
Dispute Act. 1947 (14 oi 194"), the Central Government 
hereby publishes the award oi the Central Government 
Industrial Tribunal/Labour Court, Chandigarh. as shown in 
the Annoxure in the Industrial Dispute between the employers 
in relation to the management of Suite Bank of India and 
O’eir workman, whtth was xeceived hv the Central Govcrn- 
meiit on 3-9-2001, 

I No. L-l 2012/202/96-IR(B-l)l 
AJAY KUMAR, Desk Officer 

ANNKXURH 

BEFORE SHRI B L. IATAV, PRESIDING OFFICER, 
CENTRAL GOVERNMENT INDUSTRIAL TRTBUNAL- 
CUM-LABOUR COURT, CHANDIGARH 

Case No. ID 219/98 
Sliri Mesfiar Lnl C/o 
The Asslt. Cicneinl Seeietary, 

State Bank of India, Staff Asset iti'uin. 

S.B.T. Main Branch, Rohtak Workman. 

Versus 

The A'.stt. General Manager, 

S.B.I. Zonal Office, Haryana. 

Sector-S-C. Chandigarh. . Management. 

APPEARANCES : " 

For the workman : None. 

For the management : None. 

AWARD 

(Pas.eJ on 1st of Aupnst, 2001) 

Hu Central Govt, vide notification No. L-12012l202[9f, |R 
( H-l) dated 12-8-19^7 has refencd the following dispute to 
this Tribunal for adjud calion :— 

‘ Whelher (he action of the manai vment of SB1. Chandi¬ 
garh ip pot appumiing Sliri Meshar Lnl, Part tim“ 
sweeper as ft ill time immanent employee is legal 
and jia-f'lied If not, to what relief the workman 
is entitled to ?’’ 

2. Todnv the ease was ream fised for filling of claim 
stali-men h\ tin- vvoikman. None has put np appearances on 
behalf of the lv.it,man The case i.s pending for the last 
about 3-112 years. No claim stal'mert has been filed. |( 
appears that workman is not intcrc-lcd to pup-sue with the 
present rrf-renee. In i Gw r.f the situation sbice no claim 
statement has been filed the present reference is returned to 
the Ministry for want of pro.rgipion. Appropriate Govt, be 
informed. 

Chandigarh. 

1 -ft Zliill. 

It. L. JATAV, Presiding Offisw 

qf 4 2 001 

ffiT.irr. 2(31 (3.— stefifJHT SrfafTTk 1947 

( 1 947 ffil 14) £TPT 17 % SPT’TTttr Jr, 


iTTT "■'■'rT T TdlfTT ii T f'l'TDi'TI TTi v 
ffiJTTHT % BUT, WfiTA 4 fafere W.WifffiT kTIT 
if %-aftuf T^TTP WlTTrkffi WDITT^/Ntr typaffirT 
tR % TriTT Ti RffiiftffiT dC'Ti ff, iff ffik'i'V *pEfnv 
Tf 03-09-200 1 Tri TTn |lf| '4 j I 

pr, n^r- 12012/37 5 / 9 9 -wrfeffv (^fr-1) ] 

tnrif f bit, tfff; wfhjTHT 

Now Delhi, Hit 4th September, 2001 

S.O. 2615.—In pmsiuiticc of Section 17 of the Indus¬ 
trial Dispute Act, 1947 (14 of 19.17), the Central 
Government hereby publishes the awaid of the Central 
Government Industrial Tribunal/1 nbuur Court, Chandigarh, 
as shown in the Annexnre in the Industrial Dispute between 
the employe! s in 1 elation to the management of Stale 
Bunk of India and their workman, vvbkh was received by 
the Central Government on 3-9-2001. 

[‘No. |.-12012|375|99-1R(B-I ) | 
AIAY KUMAR, Desk Officer 
ANNEXURE 

RETIRE SHRI B. L. JA'fAV, PRESIDING OFPICER, 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL- 
CUM-LABOUR COURT. CHANDIGARH 

Case No ID 17/2000 
Sliri Kanhiya Lnl, C|o 
Bhartivn Mnzdoor Singh. 

Office-Vishwa Karma Bhawan. 

Ncclam Bata Road. 

Faridnbad. Workman 

Vs. 

The Manager, 

State Bank of India. 

Chawla Colony, 

Ballnbhgarh, /Haryana) Management. 

APPFARANCES : 

For the workman : None. 

For the management : None. 

AWARD 

(Passed on 30th o£ July, 2001) 

The Central Govt, vide notitficnliou No. L-120T21375[991 
1R f H-l ) dated ] 3th of January, 2000 has referred the 
following dispute to this Tribunal for adjudication : 

“Whether the action of the management of S.B.I. in 
terminating the services of Shri Kanhiya Lai 
w.e.f. '3I-12-19 Q 8 is just and legal 7 If not, to 
what relief the workman is entitled to?” 

2. Today the case was fixed for filling of claim statement. 
Despite several notices none has put np appearance on 
behalf of the workman nor any claim statement has betn 
filed for the last about 1-112 vears. rt appears that wuik- 
mnn is not interested 1o pursue with the present reference. 
In view of the workman, since no clu'm statement has been 
filed, the reference is returned to the Ministry for want of 
prosecution. Appropriate Govt, he informed 

Chandigarh 

30-7-2001. 

B. L. JATAV, Piesiding Officer 
*k k""TL 4 kr-if’f 7 ', 2001 
ffir.’n. 2(317.— wWlrPiffi- kTPT srfsrfJpnr, 1947 

( 1 947 Tf 14) k STTYT 17 % if. 

TTT^FTT tfiTTffk &Z % 5T41TTT % fnRMJfTf 

^ Tufam % sfrr, D'f^vT Jr fakr; 
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fa<3|TT ir TTMTfiTffi iqWTFaTTJnT 

% q^T3 Tt WlfsFr ThTt £, Tt T-fi'T ^FTTIF TT 
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[»r. 05-12014/01/2001—TTiiTrn’ (sfi-J) ] 

TUflf f4T T , f*«ff TTEEfl^r 

New Delhi, llio 4th September, 2001 

S.O. 2617.-- In puisuiincc of Seelion 17 of the Industrial 
Dispute Act, 1947 (14 ol 1947“. the Central Government 
hciehy publishes the awmd of the Induslii.il Tribunal|I.abnnr 
Conn, Visakhapatnam as shown in the Annexure in the In- 
dustral Dispute between the employcts in relation to Ihe 
management of State Bank of India and tlieii workman, 
which was received by the Central Government on 3-9-2001. 

i'No. T.-12014|01|200I-IR(B-I)| 
AJAY KUMAR, Desk Officer 
ANNEXURE 

IN IHE COURT OF INOUSTRIAT. TRIBUNAI.-CUM- 
LABOUR COURT, VISAKHAPATNAM 

PRESENT : 

Sri K. Veerapu Nuidu, B.Sc., B.L., Chairman and 
Presiding Officer. 

Dated : 20th day of I lily, 2001 
r.T.l.D. No. (C)24|2000 

This Petition is filed U/Sec. 2A(2) of the T.D. Act, 1947 
BETWEEN 

Onnircddy Nagaraju, 

S|o Padnutayya, 

R|o Bayyavaram, 

Kasimkota Mundal, 

Anakapalli, Visakhapatnam Distt. . . Workman. 

AND 

C1) I he Regional Manager, 

Stale Bank of India, 

Regional Office, 

RTC Complex* Visakhapatnam 

(2) The Branch Manager, 

State Bank of Tndia, 

Amakapalli Branch, 

Near Sub-Registrar Office, 

Anakapalli, Visakhapatnam Distt. . . Management. 

This dispute coming on for final hearing before me in the 
presence of Sri Moimiddin, Advocate for workman and Sii 
M. Ruradas, Advocate for management Upon hearing the 
arguments of both sides and on perusing Ihe entire material 
on record, the Oourl passed the following : 

AWARD 

( I ) This is an application filed under Sec. 2A(2) of (he 
Industrial DUrutcs Act, 1947 for rrinslalcnieni with hack 
wages and also to regularise the servicer of the workman. 

(2) The workman is an ex-serviceman. He is employed 
by the management, to work in its branch. Anakapalli as 
temporary security guard w.c.f. 24-12-1992. The workman 
approached lire management for rcgularisation of his services 
in the year 1997 and the Chief Scenrily Officer informed 
him that he has to undergo cataract operation and obiain 
fitness certificate from ihe l.N.H.S. Kalyani. Accordingly the 
workman underwent calm act operation in the month of May, 
1987 and submitted sick certificate and fitness certificate but 
he was not regularised and said that he will be considered 
in the next recruitment drive and he was allowed to serve 
till 28-11-1999 and thcreoftcr lie was retrenched from sendee 
orn'lv without obtaining anv reasons. I litis, the workman 
have worked for 618 dnvs for the period of 7 years and his 
termin-ti.m illegal and lie got issued lawyer’s notice dated 
3-6-2001 and the same was leceived by the management on 


13; 14-6-2000 but no reply was given and he got registered 
his name for employment in the Zilla Sainik Board and it 
was renewed upto 11-10-2001. Therefore, lie is to be rein¬ 
stated and bis services me to be regularised on par with the 
other employees who arc placed m the similar circumslenccs. 

(3) The management opposed the same stating that this 
application is not maintainable. The claim made by the appli¬ 
cant do not made under Ihe retrenchment, dismissal, dis¬ 
charge or termination so as to approach this court under 
See. 2A(2) of the l.D. Act. Even otherwise, it is the 
Central Government that has to r efyr the dispute to this 
Tribunal for adjudication, ns Ihe petitioner is claiming re- 
gularisation of services, li is also the further case of, the 
management that the services of the petitioner were taken 
as and when the services arc needed in case the regular 
employees goes on leave and the management engaged the 
workman only on temporary basis in November, 1999. There¬ 
after his services were not engaged .is' he attained the age 
of 45 years and even otherwise the management is not hound 
to engage the services of the temporary workmen. He worked 
temporarily in the leave vacancies for 3 days in the vear 
1992, 73 clays in the year, 1993, 56 days in the year 1994, 
63 days in the year i 995, 76 days in the year 1996, 105 
days in the year 1997, 126 days in the year 1998 and 116 
days in the vear 1999. The details thereof are set out in 
the statement appended to the counter. The petilioner work¬ 
ed only on daily wages anti his sei V'ces could noi be regularis¬ 
ed when the regularisation drive took place in the yenr 1997 
on account of the Cataract in the eye of the workman, There 
is noi promise given by any officer to the workman to regu¬ 
larise his services because he attained the age of 45 years by 
28-11-1999 and 45 years is Ihe upper age limit. The work¬ 
man was disenaged when he attained the age of 45 years and 
therefore there is no question of retrenchment as per See. 
25F of the l.D. Act. Hence the petition js liable to be 
dismissed. 

(4) The second respondent adopted Ihe eoutner filed by the 
1st respondent. 

(51 On behalf of the workman, the workman is examined 
as WWI and got marked Exs. Wl to WI5. On behalf of the 
management, no witnesses arc examined Exs. Ml lo M3 are 
marked. 

16) Heard both sides. 

(7) The points that arise for consTleiation in this appli¬ 
cation are : 

(1 ) Whether the petitioner is entitled for reinstatement 
with back wages? 

(2) Whether the services of the workman are to be re¬ 
gularised on par with the other similar employees 
whose services are regularised by the respondent? 

(8) Point No. 1 and 2 : T he learned counsel appearing 
for the workman contends that the octitioiler is an ex-seivice 
man and his services were taken ns a security guard by the 
respondent bank on 24-12-1992 as his name is sponsored 
by Distt. Sainik Welfare Board. In the year 1997 when his 
case has come up for consideration for rcgularisation of the 
servoes. he was asked to undergo an operation for cataract 
and his ease will he considered later. Accordingly he under¬ 
went the Cataract operation in the mouth of May. 1997 and 
oblaned medical fitness certificate tor Civil Employment 
dated 15th April, 1997 which is marked as E\. W9. But his 
case was not considered and he was allowed to work even 
thereafter till 28-1J-1999 and terminated his services on the 
ground that he attained the superannuation nge of 45 years. 
He made representations to the Labour Officer, Anakapalli. 
Asstt. Commissioner of Labour, Visakhapatnam, Regional 
Manager and Branch Manager of the respondent and also 
sent a copy to the Zilla Sainik Board and he worked for 
618 dnvs continuously and his name was also renewed for 
employment registration upto 11 - 10 - 2001 . Hence his services 
are lo he regularised. 

(9) The workman is examined as WWl and through the 
workman. fc'x.Wl. the representation to the Secretary and 
others dated 18 2-2000. I x W? the Security Training certi¬ 
ficate. Ex. W3 the army certificate of cducaion, Rx. W4 is 
the xerox conv of the discharge certificate, Ex. W5 is Ihe 
record sheet. Ex. W6 is tbo identity card, Ex. W7, the eertit- 
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fictile is-,ijcd hv tlio meilic.il officer, 1NHS kalyuui, Visakhn- 
pnlnam Ex. YV8 the genuineness certificate, Ex, YV1U xerox 
copy of the statement. Ex. SV11 office copy of the lawyers 
nontce aie marked. YVYV1 in his cross-examination admitted 
that he never worked in any year for ?. 10 days continuously 
anil that whenever a regular incumbent is on leave he was 
appointed ip that post during the period of absence of the 
regular employee. He also admitted that in the year 1997 
lie did not get the cal] letter for the interview as he has to 
itndeifto cataract operation. But his colleagues were called 
tor the interview and the services of 100 to 150 guards were 
regulat ised, He also admitted that for recruitment of a 
sedulity yiiaid the maximum age limit is 45 yeais and in the 
year 1997 there vvas recruitment and thereafter no lecruit- 
ment to regularise his set vices of guards. 

( 10) Therefoie, from the above said admissions it is clear 
that he will he allowed to serve under the respondent till he 
attains the age of 45 years, he svaN not called for interview 
tor regularisation along with his colleagues, as lie was 
having the cataract, 

til) On the other hand, the counsel appearing for the 
re>pv>ndent bank contends that because of the cataract in 
the eye of the workman, he is disqualified for regularisation 
and as such he was not called for the interview and the 
regularisation drive took place in the year 1997 as admitted 
by the*workman himself and tli at as per Ex, M3, the maxi- 
by the workman himself and that as per Ex. M3, the maxi- 
and Ex, M3 is the circular No. PLR[42|')0 dated 27th Octo¬ 
ber, 1990. The educational qualification prescribed as per 
the circular dated 17th August, 1991 Fx. M2 for a security 
guard is 5th standard pass alu l Ex, M t is the letter received 
from the Government of fndia, Ministry of Finance dated 
8-8-1990 prescribing the educational qualifications as 5th 
Standard pass for the post of security guard. 


employee, as Aimed Guard-Watchman of the management. 
Accordingly, a direction could be given while disposing of 
this application, 

(14) In the result, the application is dismissed, nil award 
is passed. However, a direction is given to the management 
to consider (he ease of the petitioner in the coming recruit¬ 
ment dove for Armed Guaids[YVatchnieii from the ex-service 
men employees and that the petitioner is also directed to 
submit his application to the concerned when called for. 
However, there is no Older as to costs and each party is 
directed to beai its own costs. 

Dictated to sten-o transcribed by her given under my hand 
and seal of the court this the 20th day of July, 2001. 

K. VF.ERAPU N'AIDtJ, Presiding Officer 

APPEND ID OF EVIDENCE : 

WITNESSES EXAMINED 

For Workman : WW1 : G. Nngnraju For Management : 

None. 

DOCUMENTS MARKED ij 

For Workman : ~ 

E\. YYT : 18-2-2000 : Representation to the secretary 
and others and corresponding acknowledgements. 

Ex. YV2 : 17-9-1992 : Security Training Certificate, 

I-\. YV3 -- : Army certificate of education. 

Ex. W4 : - - : Certificate of discharge. 

Ex. YV5 : : Record sheet. 

F\ W6 : -- : Identity card. "* 


(12) Therefore, the counsel appearing for the management 
contends that by the time -of recruitment drive for regular!- 
sation in the year 1997, the workman was medically unfit 
because of the cataract and there was no subsequent regula- 
risation drive till 20-11-1999, the date of superannuation of 
the workman. The age of superannuation for the post of a 
security guard of fix-service man is 45 yrs, as per Ex. M3. 
Therefore, this is not a case of retrenchment and it is only 
a case as retirement on attaining the superannuation. Further, 
it is not a case where the services of the workman were not 
regularised on par with the other sitn'iar employees because 
he was medically unfit by them and he was net called for the 
interview and as such, his services wen; nol regularised in 
the year 1997. Therefore, regularisation also cannot be 
ordered to this workman. Even otherwise, an application 
under See. 2A(2) of Ihc I.D. Act does not give the relief 
of regularisation to the workman and the dispute is to be 
referred hy the Central Government under See. 10 of the I.D. 
Act. As rightly contended by ll>c learned counsel appear¬ 
ing for the State Bank, this is not a case where the petitioner’s 
services were illegally retrenched nor there is any material 
for the workman to show that he served for 240 days in 12 
months preceding to his lelrenchmcnt. Therefore, the relief 
under See. 25F of the I.D. Act cannot be ttrnnled to the 
workman. Similarly the relief of regularisation also cannot 
be ordered in this application as this is only an application 
filed under Sec. 2A(2) of the J.D. Act. Thus, in anv view 
of the matter, the present application does not lie. Hence I 
answer both the points against the petitioner and in favour 
of the respondent. 

(13) However, the learned counsel appearing for the 
workman contends lhat the age of 45 veers is relaxed now 
by virtue of Ex. W15 circular issued bv the Head Office of 
the management and as per Ex. W15 there is no age Emit 
prescribed to consider the case of cx-scrvicc man employee 
lor the reernitment/nppointment as Aimed Guards or watch¬ 
men. However, the Fx. WI5 also ‘hows lhat the candidate 
should I'.'vr worked for a miu'muni aggregate period of 9(t 
davs as on 31-3-2001 for recruitment of Armed Guards! 
Watchman and the present workman has eot all the rcoidsilc 
eligibility criteria stipulated In Ex. W15 and ns such, his case 
is to he considered for rrcruitrrmni. \s rightly slated above 
since this : s an application fi’ed under See. 2 4(2), the relief 
for reetilarisation cannot he ordered. However, considerin': 
th ,k facts and circumstances of the case and the unfortunate 
shun Hop under which the present workman is placed, a 
direction to the rmn'iwmrnt to consider ihe ease of (he peli- 
lioner in the ensiling recruitment if the ex-service men 
2f)63 GT 2001—19 


Ex. W7 : 24-7-97 : Medical certificate. 

Ex. W8 : 21-8-98 : VerilicHtion of Genuineness of medi¬ 
cal category. 

Ex YV9 : 15-5-1997 : Medical fitness certificate for 
civil employment. 

E.x YV 10 : Xerox copv of the statement show that the 
workman worked in the bunk, 

Ex. YV11 : 5-6-2000 : Office copy of the lawyer’s notice. 

Fx. W12 : 12-6-2000 : Postal receipts. 

Ex. W13 : 13-6-2000 : Postal acknowledgement, 1 

Ex. W14 13-6-2000 : Postal acknowledgement. 

Ex. YV 15 ■ 6-7-2001 : Circular issued by the State 

Bank of Tmlin Zonal Office, Regional, Visakhapat- 
natn. 

For Management : 

Ex. M] ; 8-8-1990 : Circular issued hv the Govt, of 
India, Ministry of Finance, Department of Econo¬ 
mic Affairs. 

Ex. M2 : 17-8-91 : Circular is.ilicd hy the General 
Manager ff.per.it-oils) State Bank of Tndia. 

Fx. M3 : — : Circular issued hy the General 

Manager (Planning) SBT. 

fft fcaft, 5 facFT’k 2001 

W.OT.2018’— forra STfartETR, 1947 
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snrq ifpTT, fwfi xrfTffiTTt 






549.i THE GAZETTE OF INDIA . SEPTEMBER P.9, 2001 /ASVINA 7, 1923 [Part II— Sec. 3(ii)] 


New Ddlw, the 5th Sepltmbei 2001 

S.O. 26IX.—-In pur-tunce of Section 17 of the Industrial 
Disputes Act. J947 (14 of 1947/. the Central Government 
•hereby publishes the awitid cf the Central Government 
Industrial Tiibunel No, IJ, Mumbai a, shown in the Annexure 
in the Indusirbil Dispute berveeu the employers in relation 
to die management of Development Credit Bank Ltd. and 
their workman, vvh eh wits received hv the Central Government 
on 3-9-2001. 

[No. L-12012/197/97-1 R(B-h] 
A.IAV KUMAR, Desk Officer 

ANNFXL'RE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. II, MUMBAI 


PRESENT : 

S. N. Saundankar, Presiding Officer 

Refeienee No. CGIT-2/45 of 1998 

Employers in reln ,: on to the - Management of Development 
Credit Bank Ltd., Mumbai. 

TJie Managing Director, 

'Development Credit Bank Ltd. (New Name). 
Development Cooperative bank (Old Name). 

O/o AGM Zone-.], 

1st FJoot, 

154. S V. Patel Street, 

Dongri, 

Mumbai-9. 


AND 


Their Workmen 


T..e Vice P.esklent, 

Development Co-op. Bank Employees Union, 

Fidai Bang, 

9, Silver lubilee Bldg , 

V.P. Road, 

Andhen-400058. 

APPEARANCES : 

For the Employe! : S/Shri P. K. Rele, R. N. Shah & 
A. .M. Pota, Advocates. 

For the Workmen : Shri V. A. Pai, Advocate. 

Mumbai, dated 2nd August, 2001 
AWARD - PART-II 

By the interim Awatd dfd. 3id February, 2000 (Exhibit-291 
my Learned Predecessor held that Mr. A. A. C’harania is the 
workman of the Bank within the meaning of Section 2(s) 
of the Industrial Disputes Act, and that domestic inquiry 
conudcted by the bank-management, against him, vitiates as 
it was against the Piir.ciplcs of Natural Justice and fair play. 
He finther held that the find mgs recorded by the inquiry 
officer however are not perverse. Consequently he directed 
the bank management to lead evidence to justify its action, 
of dismissal of Mr. Ghurnnin. 

2. Facts of the case concerning to the point which is now 
to be determined by tin's tribunal in short are as under : 

Mr. A. A. Charania joined the service in the bank as 
clerk in the year 1978. He became officer in .1988. Bank 
employees union came into existence in 1984 of which Mr. 
Charania was instrumental in its formation and since then 
he was-,elected General Secretary of fhe union till his dis¬ 
missal. It is contended in the yeai 1995, the management 
decided tc convert the bank from Co-operative Society into 
a Joint Stock Company, to the Prejudice, of the workmen 
and the Share holders in general. Therefore, the union decided 
to challenge »h : same and - consequently authorised. Mr. 
Charania as General Secretary, to do the needful and conse¬ 
quently they challenged the' act of the .management, on con¬ 
version of .bank before the Co-operative-Court vide proceeding 
No. CCI/95 of 1995. It. is contended the Co-operative Court 
hv Ad hm-im mimpWon , ed the management from 

passing any resolution on conversion The maagem-’nl app-uled 
th.’ sa>d Ad-interim order before the Annellatp Co 
Court, which naitly modified Fe order of Co-operative Court. 
Hovvev'.,- viol..tmg the injunction order of the Co-onerath'- 
Couit. the nvumement earned out the conver:, : on as Deve¬ 


lopment Credit Flank Eimilcd. The union filed contempt., pro¬ 
ceeding No. 10 of 1995 for committing breach of injunction 
Older before the Mahaiashtra State Co-operative Appellate 
Court on 20-6-1995, which was not liked by the management. 

3. It is contended, Mr. Cbaianin, General Secretary of the 
union used to attend ihe office ol Assistant Labour 
Commissioner (C), Labour Couit and the High Court in 
connection vv.lh die union mutters. Consequently he was 
unable to attend the office m time. Therefore he was entrusted 
with the job of attending cash book and trial balance. It is 
contended feeling uggneved against the filing of contempt 
pcti'ion as above, on 22-6-95, he was instructed by bank to 
take cliaige of the Current Account Department with imme¬ 
diate effect, which job was ncvci entrusted to him, during 
the end re period of his scivice. Mf. Charania was not 
allowed to sign the muster ioll and he came to be marked 
as absent by" the Branch Manager though he was present 
in the office. It is contended the Brar.ch Manager Mr. Gagwani 
pci spaded him to withdraw the contempt petition which he 
did not agree, as the same was filed by the union, wherein 
h-> had no say. Consequently it is contended, the management 
chargesheeted him by the letter did. 7-9-95. charging that 
he committed (i) Wilful insubordination or disobedience of 
any lawful or reasonable order ol the superiors (ii) absence 
without leave tor more than 10 consecutive days (iii) late 
attendance for not less than four occassions within a month 
( iv) commission of any act subversive of discipline or good 
behaviour in the premises of establishment. The inquiry officer 
concluded the inquiry cn 20th May, 1996 holding Mr. Charania 
guilty for the charged misconduct. The Disciplinary Authority 
on the basis of the inquiry report, passed order of dismissal 
of Mr. Charania from the services of the bank, from 28th 
May, 1996. Mr. Charania appealed the said dismissal order 
before the Appellate Authority who in turn, after giving 
personal hearing, upheld the decision of dismissal on 6-1-97. 
Mr Charania contended that, lie is a protected workman, 
who has been terminated for his union activities victimising 
by adopting unfair labour practice and consequently prayed 
for leiristatement in seivice with back wages. 


4. Management's case is that Mr. Charania was working 
as officer in Mohammed Ali Road Branch where his duty 
hours were from 9.45 am. to 5.30 p.m. On 22nd June 1995 
at about 11.30' a.m. when Mr. Charania reported for duty, 
the Bank Manager Mr. P. Gagwani directed him to take 
charge of the Current Account Department which he refused 
to do, saying that such communication should be given to 
him in writing, though the work assigned fall within the 
ambit of the normal duties of the person concerned and it 
was not a practice to give any written instructions for dav 
to day work. It is contended, as a special case, the officer 
concerned was given written instructions. However, inspite of 
receiving he did not take charge of the Current Account 
Department. He was issued written instructions on 27-6-95 
and again on 4 7-95 hut in vain, and that he wrote a let 1 
d‘d. 4-7-95, making false allegations. It is contended on 
5-7-95 with illustrated list of duties he was given written 
instructions to take change of current account department, 
however, inspite of getting the same, he did not take charge 
and hv letter dtd. 22-7 95 he informed that the duties men¬ 


tioned, were not duties of those employed in officers cadre 
but are Managerial and Administrative in nature and was 
not concerned to his designation. He was again on 29-7-95 
informed hv the bank making the position clear on the duties. 
However, by making false allegations by letter dtd. 21-8-95 
he ultimately refused to take charge. It i s contended that 
Mr. Clmi ania was reporting late for duty from 22-6-95 to 
1-7-95, but he s'gned the mustei roll on these days. He was 
absent on duty without prior permission or intimation to <the 
hank, since 3-7-95 till the date of chargesheet i.e. 7-9-95. 
Ban* wrote a letter dtd. 14-7-95 asking him to report for 
duty, however, instead of attending the duty, he continued 
to remum absent without leave for over two months and bv 
die letter dtd. 22-7-95 he alleged that the management was 
marking him absent in the muster roll since 3-7-95 and not 
al.ow.ng him to do liis duty. It is contended since the officer 
"O'-ei ned Mr Charania, used to attend the bank late, remained 
ahsmi from duly ;md did rot obey the lawful orders of the 
siipenois and m general his rus are subversive of discipline 
the hank issued him chargesheet on 7-9-95. It is contended 
hat m the elecFons of the union a new body was elected 
nu; S r ,s n0t thc ‘Protected workman.' He was dis- 
Zdl!r r in'V r T 7" < ' f , m! ’ sccnduct and for maintaining 
iiisfified th ban *' aw cor, sfqnently their action is 
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5. Record shows that on lending evidence by both the 
parties and heating the counsels. My Learned Picdccessoi 
passed interim Award did, 3-2-2000 (Lxnibit-29i) on prcnminaiy 
issues at Si. Nos. i, 2 and i vide bxhibit-12, dtd. 15-10-98. 
The BH.C win challenged by management m Writ Petition 
No 755 o£ 2000, befoie the Hon’ble High Court, Bombay. 
By the order dtd. 3Ulh Juue/4tn July, 2000 (Kxhibit-33Ai 
the Hon'ble Single Judge of Bombay High Court, had dismissed 
tlie petition. The bank preferred appeal No, 675 of 200.) 
and the Division Bench of Hon’ble High Court, by order dtd. 
4-10-2000 (Lx-34) and older dtd. 25-1-2001 (Lxhibil-41) set 
aside the order of Single Judge of Hon’ble High Court, 
keeping open to both the sides to agiliatc contentions urged 
in Writ Petition, befoie the I-lon’hle High Court in case the 
tribunals Award goes against the bank and consequently 
directed tbe I libitnal lo decide the point regarding misconduct, 
under reference. 

6. Now this tribunal in view of the position, has to decide 
Issue No. 4, 5 & framed by my Learned Predecessor at 
Lxhibit-12, in the light of the evidence led by the parties, 
alter passing interim Award. Management to justify its action 
on dismissal of Mr. Chaiuma examined Bank Manager. Mr. 
Ramzunali Lakhani (MW-I). Mannget, Mr. Prakash Bachumal 
Gagwani IMW-2I; Assistant Olllcer. Mr. Nizar Nurali Parmar 
(MW-31; Mr. Hemant V. Karnik (MW-4); Mr. Nizar N. 
Dimka (MW-51, vide Lxhibits-46, 50, 52, 53 and 54 and 
management closed evidence vide purshls (hxhibit-55). Slrii 
A. A. Charaiua, examined himself alone, vide (Fxhibil-58) anil 
closed evidence vide purshis (1 hihit-60). 

7. 1 have heard the Learned Counsel Shri R N. Shah 
lot the bank management and Shri V. A. Pai for Mr. Charanin. 
1 have gone through the v. litten submissions filed by both 
panics at l-.xhibil-64/6ti. On hearing the Counsels at length 
and going through the written submissions and the record 
as a whole. 1 record my findings on the issues for the reason; 
stated below : 



Issues 

Findings 

4. 

Whether the action ol the management 
in terminating ihc services of the 
workman Chamnia is legal and justified 7 

Yes 

5. 

Whether the aclion of me management 
of non-payment of wages to Charania 
since July 1995 is justified 7 

Yes 

6. 

II not, to what rtlief he is entitled 

He is not 


to 7 

entitled to 

--■- 

REASONS 

any relief. 

8. At 

the tlueshold it is to be noted that 

Ihc bank- 


management had conducted domestic inquiry against Mi 
Charania. However, as suited above, that held to he vitiated 
as Principles of Natural Justice and fair play were not 
followed, Therefote in view of Section 11 -A ol the industrial 
Disputes Act, and in the light of the observations made by 
tiie Hon’ble High Comt in W.P. and the Hon’ble Supreme 
Court in NeeUt Kapibsh Vs Presiding Officer, Labour Court. 
1999 CT.R 219 this Tiibuiial, on giving opportunity to the 
parties to lead ficsh tvidenee, to prove the charges, has lo 
scrutinise the evident e and to adjudicate upon the basis 
of such fiesli evidence as to whether the aclion of the 
management is justified. 

9. To justify the action of the management on dismissal 
of Mr. Clmranii from the hanks services from 28-5-96 lot 
the charges as leproduced by me in para 3, relief on the 
oral as well ns documentary evidence on record. So fai the 
first charge, wilful inxuhotdination or disobedience of any 
lav ful or lensonnble orders of (he superiors is concerned 
Assistant Hianch Manager Mr. Lakhani disclosed that during 
1993 to 1997 he worked in Mohd. Ali Road Branch where Mr. 
Charnnia was writing as officer dealing with cash hook and 
trial balance checking and added that he was verbally rotated 
to current account department on 22-6-95, where duties. I . 
allot work to the ‘inff vv oiling under him. to check tiu-li 
Work, to sanction their leave and to report to higher an ho 
cities, were to he performed. However, lie did not take eharg 
of that department/section and insisted in writing, thouvli 
the Branch M:,n:i"''r Mr. riiarania rotated the offieeix fi 
one '.ration to another, verbally. Mr, Chngwnni depos’d 1 


the eilecl that while working as Branch Managci on the 
material day in me hrgimuiig he veroaily m.Miucieu Ivn. 
CIm*.in,a lo ultie Cii.uge m CUiien, Account., Department 
as pel- live c.rculars ot the K.B.i. and Head Office, uewevo 
lie insisted for insirueiioiis io be given in writing and 
accordingly on the very day, he gave him instructions m 
wilting pg, 289 / txiubit- 13 / 4 . However, he diet not take clturge 
and aimed Inin on 2i.-t.-9g Mr. Gnarania in writing asked 
him as to which duties ale to be performed in 1 he cunen. 
ucccunis department enough he was aware. He was given 
list of the duties of Cuntnt Accounts Department on 5ih 
July, 1995 by page. 294/295 (lixlubit-13/4). However inspile 
leeelpt of tne list ol duties lie did not lake charge. He 
disclosed that within a permit ot two years staff mcmbeis 
are normally rotated as pc the circulars. Mr. Charania was 
rotated alieudy in Term Deposit somewhere in the year 1989 
and in Current Account Department in 1983, and that during 
■his tenure as Branch Manager in Mohd. Ah Road Branch 
lie had rota.ed many stall members on verbal instructions 
and accordingly they look charge and reported to him. Mr, 
Parmar (NlW-3) affirmed that lie worked in various depart- 
menls/.seclions ol the hank from time to lime as per the 
oral instructions ot his superiors i.e. Branch Manager 
Assistant Manager and icported to them. During the mater.al 
period he was posted as Assistant Officer in the Mohd. Ah 
Road Branch where Mr. Charania was posted as officer deal¬ 
ing In Cash Rook and Trial Balance. Mr. Karnik (MW-4) 
affirmed ir* the elfcel that, he also worked in various sections 
departments of the hank. After promoting as Assistant Officer 
in 1993, he was posted in Advances, Current, Savings and 
Clearing Department und fuiiher affirmed that, he was rotated 
in various departments, on verbal instructions by the Brunch 
Manager/Assistant Branch Manager, In Mohd, Ali Road 
Bianeh lie was lot; ted lor preparing proposals for the 
financial limils, cun cut accounts, opening and passing the 
cheques etc., and he reported accordingly to Branch Manager, 
It is in the evidence of Mi. Dhuka (MW-5) that he wa. 
posted in various depat tments of the bank and on promotion 
as officer, he worked in Operation department in 1998, in 
Central Recovety Cell in 1999 und presently posted in the 
same po.,t in 2000 and reported to Assistant Manager. lie 
clearly affirmed (hat lie was so transferred on verbal instruc¬ 
tions of his superiors, and that no instructions for job rotation 
were given in writing. 

10. In cross-examination, Mr. Lakhani disclosed that during 
his tenure of two years no rotation was given to Mr, Charania. 
however, he admits Mr. Charania wan given rotation before 
lie joined the Mohd. Ali Road Branch and that he had seen 
in" m doing work ot l ived Deposit. He saw him checking entries 
and pul initials and that Mr, Ghagvvuni in his cross-examination 
pointed out that, duiing his tenure he did not give work o. 
Current Account Dcpaitmcnt to Mr Charanin except on 22ml 
lime 1995. lie denied that as Mi. Charania filed contemn' 
petition against management cm 20th June, 1995 he had 
rotated Mr. Ch.utinia as above. Mr. Parmar pointed out in hi, 
cross-examination that lie Ii id not seen Mr, Charania 
winking in Curienl Account Department in Mohd, Ali Road 
Biancli. 

JL It is seen from the record, in the beginning on 22-6-95 
Mr. Charania on verbal instructions of 1 he Branch Manager, 
Mi. Gagwani, did not take charge of Current A|c Dcpnilmeni 
saying vviitten instructions are required, and when written 
instructions were given on the very day evening, lie said 
that duties given were of managerial [administrative cadre, 
and fui (her contended that since he never worked except in 
cash book and trial balance, he did not trike chaige. On this 
back ground it is necessary to see whether the instructions 
given by the Branch Manager were reasonable and lawful, 
and then question crops on whether these weie wilfully dis¬ 
obeyed resulting insubordination. Admittedly, Mr, Charania 
used to report to the Blanch Manager, Mr. Gagwani, when 
attached to Mobil. .Mi Road Branch. On 22-6-95 at 11.3(1 
A.M. Mr. Gagwani asked him lo take chaige of Current 
Account Department. lie admits that Branch Manager rotate 
the staff. However, according to him those instructions were 
required to be in writing. He admits that he was not given 
duties in waiting to he done when lie took charge of cash 
book and trial balance section in Molvl. Ah Road Blanch. 
He deposed that he had a si mi duly list to that effect from 
then Manager However, correspondence to that effect is in 
the cupboard'ot union which is scaled by the management. 
That cuphoaid is admittedly mil owned by Mr. Charania. 
He Muted ilni he c:m give li'c lvimec of the employees who 
arc not at all totaled and rotated onlv, with written instrtic- 
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tiuns. Howevci, in the second bie.ith, he stales that he does 
not remember names oi inch employees. It is to be noted 
mat .lecoidmt; to mm as UissJosed in para 13 employees 
who were rotated in wilting are in sei vice. Mr. Charania 
theiclorc could have very well examined the concerned emp¬ 
loyees wno were aecorutnK to him not mimed at till and 
those rotated were so rotated m writing. He admits the 
Branch Manager decides which employee should be rotated 
lrom. one section to another, 3 his shows that the Branch 
Manager Mr. Gagwani rotated Mr. Chnranin to Current 
Account Llepaitraem from cash book aru trial balance de¬ 
partment as per the practice and chculais and Mr. Charama 
admitted as above, did not lake charge though he w-as inst¬ 
ructed in writing, So far the contention ot Mr. Chmaina 
that there are some employees who were never rotated in then- 
service and that he was rotated as he had tiled contempt 
petition against the management, is concerned, he has not 
tiled any documentary evidence to that cllcct nor named any 
one, who states that, being the Gemini Secrctaiy of the 
union, possesses the documents however kept in union cup¬ 
board. It is to be noted that Mr. Charunia was chargesheeted 
on 7*9-1995 and was dismissed on 28-5-11)96, he was not 
suspended, therefore he could have very well moved the 
concerned authonly in ordei to get his tiles alleged to be 
sealed in cupboard by bank, however that i s wanting, His 
contention that since he is doing union work he has not been 
rotated at all and since beginning he is doing the work in 
cash trook and trial balance section, and that he was so 
rotated on 22-6-1995 due to his union activities, is concerned, 
he admits he had woiked in term deposit section, though in 
the beginning he showed his ignorance, ft cross-examination 
para 37 he admits IDRs Vide list (Exhibit-6112.) bear his 
signature as concerned officer. The TDR's are of the period 
January 1987 to July, 1990. Apart from this, Mr. Charania 
in the beginning jn his cross-examination para 36 tried to 
state that he had not worked in current accounts section. 
However, he had to admit that for opening the account, 
customer has to fill up the form and after verifying the same 
by the concerned officer, the form is to be forwarded to 
open the account. He denied that forms shown to him with 
list (Exhibit-6111 ) bear his signatures, further he denied that 
he filed up performance appraisal from every -year. He denied 
that the appraisal report enclosed with (Exfiioii-61|4) arc in 
his hand willing. However he had to admit in cross para 
37 lliai cveiy employee|officer has to give such form every 
year, and after seeing the appraisal form shown io him vide 
(Exhibit-6114) he states, that pertains to him and contents 
therein arc correct, in cross-examination para 51 Mr. 
Charama admits, there arc two to three sections/deparlmcnts 
in the blink i.e. savingN and current accounts section, advance 
accounts, receipt and payment, cashiers section and tenn 
deposit. He states that during his entire tenure of service 
he only worked in cash book and trial balance. The appraisal 
form (Exhibit-6114) mentions, lie worked in outward clear¬ 
ing, cash, cheques, term deposits includin’ recurring depo¬ 
sits and general accounts. This shows that Charania worked 
also in oilier sections|denartments, and that lie deposed tar 
from truth that, since beginning he woiked only in cash 
book and trial balance. Thercfoic it Is not that, for the first 
time, Charania was rotated to Current Account Department 
and that those duties were of ManageriallAdministrative cadre. 
He admittedly did not take charge of the section to which 
he was rotated till his dismissal, on 28th May, 1996. 

12. The Learned Counsel Mr. Shah for the man¬ 
agement submits that Mr, Charania in cross-exami¬ 
nation para 31 replied that employees arc rotated 
from one section to another section in the bank to 
oviate fraud. He questioned why Mr. Charania in¬ 
sisted to continue to work in one section only i.e. 
cash book and trial balance, for the purpose of com¬ 
mitting fraud. He was pul question in para 31. 
“Whether employee has lien in a particular post or 
section ?’’ He-itreplied saying not correct. However 
this has been answered in appropriate words by His 
Lordship of Bombay High Court in “The Junta Com¬ 
mercial Co-operative Bank, A kola Vs. Member In¬ 
dustrial Court 1996 L.T.C. 2312, para 5, 

“Transfer is never a condition of service and 
rather it is an incident of service and llnis 
it is always open to the employer to trans¬ 


fer the employee in the interest of adminis¬ 
tration and no vested right is created in 
favour of the employee to a particular 
place of posting." 

His Lordship of Bombay High Court in Sliivaji More 
Vs. Estate Manager, Maharashtra Slate Farming Cor¬ 
poration Ltd. and Another 1996(72) F.I..R. page 447 
observed : 

“It is well settled that m matters of transfer, 
the employee who has been served with, 
the transfer order must first report lo me 
place where he is transferred and (hereafter 
make a representation lo take out legal 
proceedings there against. The incon¬ 
venience arising from transfer have been 
held by the Supreme Court to be ‘normal 
incidents’ of service not justifying inter¬ 
ference with transfer orders. In tact these 
are considerations which would apply even 
cases of employee transferred from one 
town or city to another town or city." 

In the case in hand Mr, Charania was not transferred 
from one place to another place but fiom one sec¬ 
tion to another section in the same branch i.e, Mohd. 
Ali Road Branch, Mumbai, Therefore Mr. Charania 
does not and cannot seek to claim a vested right in 
the cash book anil trial balance department/ section. 

13. Learned Counsel Mr. V. A. Pai for Mr. Charu¬ 
nia inviting attention of this tribunal to the written 
submissions urged that Mr. Charania attended some 
work other than cash book and trial balance in order 
to attend the customers in the interest of the bank 
though he was not entrusted with that job, therefore 
it cannot be said that he was rotated for the other 
job than cash book and trial balance and urged that 
for the first time, during his career, on 22-6-95 he 
was rotated feeling ill that, he had filed contempt 
petition. One can understand about attending the 
customers by Mr. Charania as Public Relations Offi¬ 
cer, but, making signatures on the valuable instruments 
like FDR’s invites Responsibility, and that has lo 
be done only to whom the work is officially allolicd. 
TDR’s referred in list (Exhibit-6-1 /?) pertain to the 
period 1987—1990, and not for a stray period. Since 
Mr, Charania categorically admits that he worked in 
TDR tfrid as seen from the record, he also earlier 
attended the work of current accounts, hardly can be 
said that for the first time, he was rotated and if at 
all, he was so rotated as urged by Mr. Pai for the 
first time, in view of the decisions referred to above, 
.since no vested right is created in favour of line em¬ 
ployee to a particular posting, and when slalf is rolai- 
ed to oviate fraud, hardly lie in the mouth of Miy 
Charania that he can not do allotted work except 
the work which according to him he is doing since 
beginning. 

14. Mr. Charania admits in cross-examination para 
37 that as per the settlement of 1986 promotions are 
given on written test and interview and that he was 
promoted in 1988 by written test and interview. 
Since the promotions are given on written test, natu¬ 
rally one has to go through the circulars and banking 
rules. Mr. Charania, was General Secretary of ihe 
union since its inception till dismissal i.e. more than 
12 years, therefore, he must be having experience 
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of sections concerned, therefore, it is difficult to say 
that he was not aWare on the duties to be perl.armed 
in current accounts section, and that for the first time, 
he was rotated there, for alleged ulterior motive. 

J5. It has come in lire CR-ss-exarnainii'u.i of Mi. 
Charania para 41, that the dufi-', wJe hat provided 
to him, were of Managerial cadre which he is unable 
to perform. He is not aware what duties Mr. Ciagv.vni 
as Brandi Manager was perf.-rming, “Whether he 
used to supervise the work of all staff,'(‘dicers in 
various departments in the Bianch”. lie is also not 
aware which departments work Mr. Gagwani was 
doing. According to him, he had taken the matter 
on allotting him work of Current Account Depart¬ 
ment, to the management through union as seen from 
cross-examination, para 43. However, he is unable to 
show any documents to that effect. According to him 
letter pg. 102 (Fa- 1 l) is in connection with the same. 
However, this letter was admittedly written by Mr 
Charania in his personal capacity. This sh'aws, union 
did not take up the mutter in this context, though 
Mr, Charania was its General Secretary since begin¬ 
ning. Had this issue been against the hanking rules 
and procedures, Charania would have taken it 
through union, however, that he did not do, lor the 
reason that the work allotted to him, was to be per¬ 
formed by the eonccrned officer 

16. Mr. Charania is subordinate officer to the 
Branch Manager, Mr. Gagwani and Assistant Mana¬ 
ger, Mr. Lakhani. He is duty hound to obey lawful 
orders of superior officers. It is apparently clear Ilia* 
he has disobeyed the order discussed supra, and a 
person whosa disobcyance becomes insubordinate his 
conduct amounts to insubordination Their Lordships 
of Bombay High Court in Sarabhai M. Chemicals 
Ltd. Vs. M. S. Ajmere and Another 1980 1 Ll.J pg. 
295, held: 

“A solitary instance of disobeying lawful order 
and not several repeated instances of dis¬ 
obedience are necessary for sustaining 
charge of insubordination.” 

The discussion supra clearly shows that the instruc¬ 
tions given by the superior i.c. Branch Manager were 
reasonable and lawful and that those were wilfully 
disobeyed by Mr, Charania. 

17. The bank management has charged Charania 
on his absence without leave for more than 10 conse¬ 
cutive days. It is in the evidence of Mr. Lakhani 
(MW-1) that Mr. Charania did not work at all, in 
Current Accounts Section though he was instructed 
and that he did not rcpoit for duty from 3rd July, 
1995, Mr. Charania admittedly did not attend the 
work of Current Accounts Section till his dismissal 
i.e. 28th May, 1996. In cross-examination para. 44 
he disclosed that he got three saving accounts in Mohd. 
Ali Road Branch. After 3rd July, 1995 he visited the 
bank for operating the said accounts. This shows he 
remained absent from duty assigned to him from 
22-6-95 till the date of his dismissal on 28-5-96. Ac¬ 
cording to Mr. Charania, as stated in para 16 of 
affidavit (Exhibit-58) he was not allowed to do any 
job and started marking him absent since 3-7-95 and 
kept him in isolation and added in para. 18 that he 


was not allowed to sign the muster roll and came to 
be marked as absent by Branch Manager, though in 
fact on the dismissal day he was present and served 
a notice of his dismissal in the bank premises, per¬ 
sonally. The Learned Counsel Mr. Pai submits that 
the Branch Manager, Mr. Gagwani did not take any 
action against Mr, Charania, itself indicates that the 
charge is meritless. Absence referred in charge denotes 
absence from duty assigned, and not Irom the pre¬ 
mises. Mr. Charania admits that he attended the bank 
for operating his saving accounts, but, he admittedly 
did not take charge of the work allotted to him which 
amounts to absence irom duty without leave. 


18. The third charge levelled against Mr. Charania 
was late attendance tor not less tnan four occasions 
within a month. Mr, Gagwani disclosed that working 
hours in Mohd. Ali Road Branch were 9.45 a.m. to 
5.30 p.m. with a grace period of 15 minutes. Further 
he added that employees who come late they used to 
report on them, to head office and disclosed thut Mr. 
Charania used to report around 11,30 a.m. and there¬ 
fore, they could not write timing in the Daily Attend¬ 
ance sheet against his name, and that he had counselled 
him to report in time. Mr. Lakhani who was working 
as Assistant Bianch Manager, when Mr. Charania was 
working as officer in the branch, disclosed that staff 
members who come Jale, used to sign in the Jate 
attendance register kept with the Branch Manager. 
However, Mr. Charania used to report on duty utter 
11.00 a.m. by making signature in the muster roll. 
Mr. Parmar also deposed m his evidence that Chara¬ 
nia was attending the office after 11.00 a.m. Mr. 
.Dhuka (MW-5) who was working alongwith Mr. 
Charania, in cross-examination disclosed that, as Mr. 
Charania was not coming to the office in time, lie 
used to tell the same to Brunch Manager and that 
Branch Manager used to allot the work of Mr. Chara¬ 
nia, to some other officer, Mr. Karnik (MW-4) who 
was working in the branch during material period 
disclosed that, when he attended office late, zonal 
office and Central Office had verbally warned him 
for improving his attendance and that Branch Mana¬ 
ger had counselled him to attend the office in time. 
Jn short, the witnesses above deposed that Mr. Chara¬ 
nia was attending the bank late. According to Mr, 
Charania as stated in affidavit para. 6 he was allowed 
to report late as he used to attend courts/Conciliution 
proccedings/gricvanccs of stall', being the General 
Secretary of the union. In cross para. 35 he has dis¬ 
closed that whenever Conciliation work going on, he 
was attending office late, He replied to the question 
of the Learned Counsel for the management that in 
the settlement of the year 1986 and 1990 union had 
made demand to allow the General Secretary or any 
other office bearer to represent the union before the 
authorities, on duty, however, those were not settled, 
and stiff he continued to attend before the authorities 
on duty. The Learned Counsel Mr. Pai inviting atten¬ 
tion of this Tribunal to the record of the hank filed 
with (Exhibit-24) submits that ns routine, name of 
Mr. Charania finds place in the daily report and that 
no action was admittedly taken against him as he was 
doing the work of union. Mr. Charania admits he 
was given ‘ Memo by the General Manager dated 
21-2-91, by which letter he was cautioned to report 
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in time and not. to do union work, on duty. In cross- 
examination para. 35, Mr. Charania admits, whenever 
Conciliation work going on, he was going to the office 
late and had not applied for leave. He had not taken 
permission for doing the union work during office 
hours, whenever he signed, the muster was kept at the 
entrance. From the evidence tif Mr. Charania, itself 
it is clear that he was late comer. Mr. Charania being 
the servant and the management being the master 
under the service contract, so as to have control over 
the servants whose prime duty is to serve the bank, 
attending the office in time, and that not attending 
the office in time amounts to act subversive of dis¬ 
cipline. 

19. The management has charged Mr. Charania 
for commission of any act subversive of discipline or 
good behaviour on tire premises of the establishment. 
Their Lordships of Supreme Court in Palghat BPL 
and PSP Toxhilali Union Vs. BPL India Ltd. & Anr. 
II LLJ 142 ruled that : 

“Any act subversive of discipline committed 
even outside the premises is a misconduct.” 
Further Their Lordships of the Supreme Court in 
Disciplinary Au.hority-cum-Regional Manager, 
Central Bank of India and Ors. Vs. Nikumja 
Bihari Patnrik II LLJ 1996 p.g. 185 observed that 
“Acting beyond ones authority constitutes miscon¬ 
duct. It is clearly seen Iron? the admissions of Mr. 
Charania that he was doing union work during 
office hours, without permission from the manage¬ 
ment, while on duty lie was attending courts [concili¬ 
ation authoriticsjindustrial tribunal without permis¬ 
sion, he was not attending bank in time and signing 
the mu .ter without any leave application. He flout¬ 
ed the instructions of the superiors by not attending 
the Current Account Department, in the beginning, 
insisting for written instructions though not required 
and on receiving the instructions, also. The Learned 
Counsel Mr. Shah for the management at this junc¬ 
ture, urged with mice that, the bank ca function 
without the union but the union cannot function with¬ 
out the bank. AH the employees of the bank have 
been selected and appointed only to perform duties 
connected with the banking operations carried on 
by the bank, their appointment to various categories 
of post in the bank is for the performance of the 
duties attached to the respective post, the salaries are 
fixed with refetence io the qualifications of the emp¬ 
loyees and the nature of duties to be performed by 
them, the appointment of any employee in an indus¬ 
trial concern is not for his participation in trade union 
activities on salaries paid by the establishment but 
for his performance of duties at his respective post 
in the industrial institution. He submits that Mr. 
Charania went on to state that since he was General 
Secretary of the union management did not take 
action against him. He was supposing himself 
Supreme and in the guise of union, he flouted the 
orders[directions of the superiors adamantly which 
many acts are subversive of discipline for this he relied 
on the decisions of the Hon'ble courts filed with list 
(Exhibit-65). 

20. Mr. Pai urged with force that Mr. Charania 
was General Secretary of flic union since beginning, 
whose aim was to see v.elfaie c" W' employees, in 
order to revile the service conditions, lie he'd signed 
settlements and that when the union through General 


Secretary filed contempt petition on 20th June, 1995 
on the second day i.e. 22nd June, 1995, Mr. Charania 
was abrup ly transferred to Current Accounts De¬ 
partment from earlier work which can be done by 
him at any time since he had to attend court matters. 
He submits Mr. C hmania was given facilities as 
General Secretary to ventillate the grievances of the 
employees, however, these facilities have been with¬ 
drawn immediately after iie went against the mana¬ 
gement, and that finding grounds, he was found at 
fault and inhumanly dismissed him for his union 
activities, which is indicative of malafide[victimisa- 
tion, unfair labour practice. 

21. So far the allegation of mala fides is concerned, 
Their Lordships of the Supreme Court in Syndicate 
Bank Lid. Vs. Its workmen 1966 I LLJ pg. 440 
observed : 

“The industrial tribunal should be very careful 
before it interferes with the orders made" by 
the banks in discharge of their Managerial 
functions, and that findings of mala fides 
should be reached by the tribunals only if 
there is sufficient and proper evidence in 
support of findings and that such findings 
should not be reached capriciously or on 
flimsy grounds.” 

In Sakhar Kamgar Union Vs. Kumbhi Kasari Saha- 
kari Sakhar Kharkhana Ltd. and Ors. 1994 I C.L.R. 
pg. 555, His Lordship of Bombay High Court 
observed : 

“Transfer from one department to another at the 
same place would not amount to unfair la¬ 
bour practice on the part of the Karkbana/’ 

In Ahmedmiya Ahmedji C/o. Bharatiya Kamgar Sena 
Vs. Indian Hume Pipe Co. Ltd. and Ors., 1997 II 
CLR pg. 636, while considering the scope of Section 
11-A of the Industrial Disputes Act, His Lordship, of 
Bombay High Court observed : 

“When inquiry is held unfair, while deciding the 
question as to whether the action of the 
employer is justified the court will keep in 
mind the genesis of the dispute which lead 
to the agitation of the workers.” 

While considering the point as regards victimisation 
it is relevant to quote the observation of Their Lord¬ 
ships of the Supreme Court in M/s. Bharat Iron 
Works Vs. Bhagubhai Balubhai Patel and Ors., 1976 
LIC pg. 4: 

“Ordinarily a person is victimised if he is made 
a victim or a scapegoat and he is subjected 
to prosecution. Prosecution or punishment 
for no fault or guilt of his own in the matter 
as it were of a sacrificial victim. It is there¬ 
fore manifest for actual fault or guilt- merit¬ 
ing the punishment is established, such ac¬ 
tion will be writ off the tan of victimisation. 
Victimisation is a c crious charge be an emp- 
employee against the employer and.therefore, 
it must be properly and adequately pleaded 
giving all particulars upon which the charge 
is based to enable the employer to fullv 
meet them. The charge must not be vague 
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or indefinite being ns it is an amalgam of 
facts as well as inferences and attitudes. 1 he 
onus of establishing the plea of victimisa¬ 
tion will be upon the persons pleading it. 

I he charge of victimisation being serious 
reflecting to a degree upon the subjective 
attitude of the employer all particulars of 
the charge brought out, if believed, must he 
weighed by the Tribunal and a conclusion 
should be reached on a totality of the evi¬ 
dence produced.” 

In the case in hand, it is apparent that Mr. Charania 
has not pleaded nor pointed out any instance except 
one on filing of contempt pclilioi^whieh is not at all 
concerning to Ihe union wherein he had no say, as 
seen from his Statement of Claim. Mr. Charania dis¬ 
obeyed the orders of the superiors, he attended the 
office late, he absented himself from duty his acts 
are subversive of discipline, in the light of the obser¬ 
vations referred to above, it is clearly seen that the 
bank employee and in particular the bank officer fail¬ 
ed to maintain devotion to duty, diligence, integrity 
and honesty, hardly can be said that the banks action 
is vindictive and amounts to unfair labour practice. 

22. It is seen from the record Mr, Charania as 
General Secretary of the union had filed contempt 
petition against the management on conversion of the 
hank, He is share holder of the bank. In cross-exami¬ 
nation para 46, Mr. Charania admitted that Co-ope¬ 
rative Court directed him to withdraw name of the 
union and to proceed with the dispute in the capacity 
of a shareholder. Five shareholders filed a dispute be¬ 
fore the Co-operative Court. In cross-examination 
para 44 he admits that even after conversion, the union 
continued, also the members. He is unable to tell as 
to what sort of prejudice is caused to the employees 
after the conversion and on the change of service con¬ 
ditions of the employees/officers. It is to be noted that 
Mr. Charania in his Statement of Claim, clearly aver¬ 
red that he had no say in the contempt petition. That 
petition was the outcome of the resolution passed by 
the office be.urers amongst which one Mr. F. A, Vu/ 
was the President ol the Union and Mr. Hinayath 
Khan, Shukla and Mcnon were committed mem¬ 
bers. Out of those three, two were office bearers and 
one who was member of Managing Committee, are 
still in service. When Mr. Charania had no say in the 
matter, and that other office bearer referred to above, 
including the President who persuaded the petition are 
still in bank service, hardly can be said that action of 
the management is vindictive against Mr. Charania. 

23. It is clearly observed by "I heir Lordships of 
Bombay High Court in Blue Star Ltd. Vs. Blue Star 
Workers Union and Ors. 1996 I C.L.R. pg. 673 : 

“Trade Union nctivilies performed by tbe office 
hearers of the union are solely for the bene¬ 
fit and welfare of the workmen of the bank 
and not cm-eted with the banking insti- 
tion itself or the members of the public, 
whose interest the banks are intended to 
serve. Tt will therefore be a fundamental 
mistake to allow contusion to prevail and 
deem the dutie l3 rendered by the office 
bearers to the union as part of the duties 
rendere to tre bank." 


"trade Union activity has won universal recog¬ 
nition and it has a twin objective that is 
safeguarding the interests of the workers 
ushering the industrial peace. Even so, its 
secondary role or character cannot get 
effaced. For whatever reasons the manage¬ 
ment may have deemed it fit or conducive 
to grant duty relief at an anterior point of 
time, the legal status of that act is only that 
of a concession and not a matter pertaining 
to the condition of service, and further ob¬ 
served that : 

“Trade unionism is recognised all over the 
world but that does not mean that the 
office bearer of the union can claim as of 
right that he i*m do union work during 
office hours,” 

In view of the observation by Their Lordships refer¬ 
red supra, the very bone of contention of Mr, Pai 
that. Charania was doing work of employees union 
therefore he was since beginning, dealing cash and 
trial balance, attending the bank late, is devoid of 
substance. 

34. Mr. Churan'a affirmed in his affidavit para-25 
(hat he is ‘protected workman’ and therefore his 
dismissal is against law. In uoss-examinution para 
53 he disclosed that he has evidence to show to that 
etfect. He relies on the lellcis dated 31-1 1-96, pg. 
108,Exhibit-1 I and pg. 470--!- 7 6 (Lx,-13), pg. 1| 
IZxIiibit-57. Oil pciusal of those papers alongwith 
other record, nowhere finds that bank recognised 
him as a protected worlman. Assuming for the 
s'T.e or argument, Mr, Charania is a protected work¬ 
man, considering Ihe nibcmuh'cl on his part in the 
guise of General Secretary of Union, which is grave 
in nature, hardlv can he tolerated by management 
that too in banking industry wherein absolute devo¬ 
tion, diligence, punctuality is to be strictly observed 
as held by Their I oidHiips of Supreme Court in 
Union Bank of India Vs. Vhhwa Mohan, 1998 4 
SCC pg, 310 : 

“Tt needs to be emphasised that in the banking 
business absolute devotion, diligence, inte¬ 
grity and honesty needs to be preserved bv 
every bunk employee and in particular the 
bulk officer. If this is not observed the 
confidence of the puhlie I depositors would 
he impaired.” 

Therefore tb' contention of Charania that he is pro¬ 
tected workman and therefore he cannot be touched 
at all and h p can do as he chooses being the office 
bearer of the union, at the cost of management is 
hard to digest. 

25. Admissions of the adversary is the best evi¬ 
dence. Admission given by Opponent Mr. Ch'irnnjn 
during his ‘■earchioQ cross-examination ibclf it is 
Gear that be wilfully disobeyed the order of the 
Mip-rors. attended office late as per his choice, ab¬ 
sented fi'ms-df r'olunf-iplv from duty assiant'd to 
him, did acts subversive of discipline which amounts 
to misconduct. MnivorcmcnTs action is based on 
the above said proved misconduct. 
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26. Sd fur Hie action of dfimissal of Mr. Charania 
from tlic bank'; service is concerned, the I .earned 
Counsel Mr. Pai nr:red with fdice (hat it is shocking¬ 
ly disproportionate. He submits tribunal can inter¬ 
fere with the older of management considering the 
particular conduct and his past record. He has put 
about 17 years in bank, he is n law graduate, officer 
in the bank, bad been Geneial Secretary of the union 
since its formation. Therefore error on the part 
of the management on imposing severe punishment 
can be corrected by this tribunal relying on M N. Hind 
Construction Engineering Co. Ltd. Vs. Their Work¬ 
man, AIR 1965 SC 917 and the decision of the Bom¬ 
bay High Court in Ahmedmiva Ahmedji C/o Bharatiya 
Kamgar Sena Vs. Indian Hume Pipe Co. Ltd. & Ors. 
He submits in the case on hand basic question crops 
as to whether lesser penalty can be imposed as has 
been pointed out in Alliance Mills (P) Ltd. Vs. 
State of West Bengal 1990 I Cl R 875 of which 
xerox copy is filed with Exhibit-66. On perusal of 
cross-examination of Mr. Churunia from which it is 
evident Mr. Charania in the first breath states that 
lie had not signed any FDR's, however, later on he 
admits to have signed, he straight away stated that 
he never worked in his entire tenure in other depart¬ 
ments, in the bank except in cash book and trial 
balance sections, however, he had to admit that he 
did work in TDR and other sections including 
Current Accounts Section referred to above. He 
states on oath that he was General Secretary till his 
dismissal i.e. 1996, however, still he signed the State¬ 
ment of Claim as General Secretary filed in 1998, he 
claims to have challenged the election of the office 
bearcis and named one Mr. Mahajaji as General 
Secretary, however still he ventured to states that he 
does not remember the name or the committee mem¬ 
bers of the union, he states on oath that he availed 
the benefits of settlements of the year 1986 and 1990 
meant fin v'Orkmen and also he availed the benefits 
for the office) s vide officers association. He, wno 
worked about 17 years in the bank and got promo¬ 
tion on the basis of written test and interview, dated 
to state that he does not know what work is to be 
done by the Manager, lie admits straight awgy that 
he went to Delhi for union work without leave, he 
did union work while on duty i.e. during office hours 
without permission of the management. The Learn¬ 
ed Counsel Mr. Shah at this juncture inviting atten¬ 
tion of th>s tribunal to the detail cross-examination 
of Mr. Charania submits that this employee who is 
interested in doing only union activities, making false 
allegations on management, ha.s no regard of oath, 
having tendency to depose else by suppressing facts is 
a burden to the bank who lost faith, cannot be re¬ 
turned in tlv service of the bank, and from this point 
of view, onlv punishment of dismissal Is apt. I have 
gone through the itilings cited by Mr. Pai and the 
overall evidence on record, which clearly pointed 
out (hat Mr, Clvnnia committed major misconduct 
cannot be looked lightly, in order to keep peace in 
banking industry I find such force in the submission 
of counsel for management Mr. Shah, Action of the 
management of dismissal of Mr. Charania from the 
service of the bank in view of the discussion supra, 
is just, legal and proper, totally justified. 

77. D n perusal the record it is apparently seen that 
Mr. Charania did not take charge of Current Ac- 
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count Department disobeying the direction, d the 
Brunch Manager, duUd 32-0-1995, thereby he ab¬ 
sented himself from duty. Mr. Charania clearly 
recited in lii.s Nairn siateipeiit para. 9 that bank 
directed him to colleU his legal dues if any from the 
bank, after completing the formalities as required, 
and that the bank of their own, settled the accounts 
and paid certain amounts towards legal dues. Since 
Mr, Charania did not take charge of accounts section 
t‘l| his (.hsnvssnl, the management is justified in npt 
making him payment of wages since July, 1995. 
Consequently Mr. Charania is not entitled to any 
relief. Therefore, issues are answered accordingly 
and hence the order : 

ORDER 

The action of ihe management. Development Cre¬ 
dit Bank Ltd., Mumbai in terminating the services of 
the workman, Shri A. A. Charania and not giving 
him wages since July, 1095 is just, legal, proper and 
justified, and consequently he is not entitled to anv 
reliefs. 

S. N. SAUNDANKAR. Presiding Officer 
Tf fV-Nt, 4fSpT*JP', 2 0 01 

. pt . 26i 9.—sfaftfta) fsmr srfsrfFpTJT, 1947 

( 1 947 TT 14) Tff rjpT 17 % STTrpriT if, 

’Ctn % p-ifsefg- % 

srV % wNr, timifsr if firfacT- 

f^TPT if fcsfltr rCTN ^rTwfiT, 

% TTT£ TT wrfspT Trrfr £, 3ft »r»W 

TT 3-9-2 001 Tf STCT £3TT «TT I 

[fir. rrsf_41012/6<■>/93—inf set (ffnr)/(sff-I)] 

New Delhi, the 4th September, 2001 

S.O. 2619.—in pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 194T), the Cen¬ 
tral Government hereby publishes the award of the 
Central Government Industrial Tribunal/Labour 
Court, Bangalore as shown in the Annexurc in the 
Industrial Dispute between the employers in relation 
to the management of South Central Railway and 
their workman, which was received by the Central 
Government on 3-9-2001. 

fNo. L-41012.'66/93-IR(DU)/fB-D] 
AJAY KUMAR, Desk Officer 

ANNEXURL 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL CUM-LABOUR 
COURT “SHRAM SAD AN", III MATN. 

III CROSS, IT PHASE, TUMKUR ROAD, 
YESHWANTHP1JR. BANGALORE 

Dated 27th August, 2001 
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Hon’ble Sbri V. N. Kulkumi, 13, Com., LL.I3., 
Presiding Officer, CGIT-Cum l aboui Court, 
Bangalore. 

C.R. No. 35/9 1 

I Party : 

B. H. Kakargal, 

(Deceased) 

No. 7/3, Arvindnagar. 

Old Hubli, 

Hubili-24. 

(Advocate—Shri M. S. Anandaraman) 

II Party : 

The Divisional Railway Manager, 

South Central Railway. 

Hubli-580 020. 

(Advocate—Shri R, A. Daiveekan) 

AWARD 

1. The Central Government by exercising the 
powers conferred by clause (d) of sub-section 2A of 
the Section 10 of the Industrial Disputes Act, 1947 
has referred this dispute vide order No. 1.-41012 5 6 7 
66/93-IR(DU) dated 28th March, 1994 for adjudi¬ 
cation on the following schedule: 

SCHEDULE 

“Whether the management of South Central 
Railway, Hubli is justified in removing Shri 
B. H. Kakargal from service ? Tf not, to 
what relief the workman is entitled ?” 

2. The first party workman was working with the 
Second Party as Khalasi. Subsequently he was pro¬ 
moted. He committed misconduct and charge sheet 
was issued to him. Enquiry was conducted against 
him and on the basis of enquiry report he was re¬ 
moved from the service. Therefore, Industrial Dis¬ 
pute is raised. 

3. Parties appeared and hied Claim Statement and 
Counter respectively, 

4. It is seen from the records that during the pen¬ 
dency of this dispute original workman died and his 
T.Rs were brought on record. The case of the work¬ 
man in brief is as follows :— 

5. Late Shri B. H. Kakargal joined the services of 
the Second party with effect from 17-11-1962 a's 
Khalasi. He was promoted and he was discharging his 
duties with utmost devotion. He belong:, to Sche¬ 
duled Caste Community, Charge sheet was issued 
under Rule 9 of the Railway Servants (Discipline and 
Appeal) Rules, 1968, The charge was that he failed 
to observe the Engineering Speed Restriction Board 
art 78/1-2 KM and restricted the speed of his train 
'to 30 KM per hour, apply brake and he failed to 
discharge his duties properly. 

6 . It is the further case of the first party that the 
enquiry was conducted against him but the Enquiry 
Officer acted as judge and Prosecutor and the en¬ 
quiry is not correct. The enquiry officer was biased. 
The reporl of the enquiry officer is not correct and 
the action of the management is not piopcr. Late 

2863 GI/2001—20. 


first party workman for these reasons and for some 
other reasons ha's prayed to pass award in his favour. 

7. The case of the management in brief is as fol¬ 
lows : 

8 . It js the case of the management that the late 
first party workman was involved in many cases earlier 
and he was punished. Regarding enquiry it is said 
that the same is correct and enquiry was properly 
conducted. 

9. It is further said that the. appointment of pre¬ 
senting officer is not mandatory under discipline and; 
Appeal Rules, 1968. The enquiry was conducted as 
per rules. The misconduct was proved and on the 
basis of enquiry report workman was removed. Man¬ 
agement for these reasons has prayed to reject the 
reference. 

10. It is seen from the records that on behalf of 
the management MW1 was examined and on behalf 
of the original workman his wife was examined. 

11. It is seen from the records that both the. advo¬ 
cates did not appear and the matter being old, there¬ 
fore, the case was posted for orders. 

12. T have carefully perused all the documents and 
the evidence. According to the evidence of MW1 he 
conducted enquiry. 

13. It is seen from the records that this tribunal 
by its order dated 3rd September, 1999 has held that 
Domestic Enquiry is proper and gave finding in affir¬ 
mative. 

14. Now that the enquiry is held as fair and pro¬ 
per the LRs of the Late First party workman has 
to establish that the enquiry is not proper and the 
Teport is perverse and the punishment is dispropor¬ 
tionate. Nothing is made out by WW1 so as to say 
that the enquiry report is perverse. 

15. There is no material before lp to interfere with 
the order passed by the disciplinary authority and 
there is no merit in this reference. Further the 
original workman is also no more. Accordingly I 
proceed to pass the following order : 

ORDER 

The reference is rejected. 

(Dictated to PA transcribed by her corrected and 
signed by me on 27th August, 2001>. 

V. N. KULKARNT, Presiding Officer 

4 2001 
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New Delhi, [he 40i September, 2001 

S.O. 2620.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947, the 

Central Government hereby publishes the award ol 
the Central Government Industrial Tribunal;Labour 
Court, Chandigarh, as shown in the Annexure in the 
Industiial Dispute between the employers in relation 
to the management ot Northern Railway and their 
workman, which was received by the Central Gov¬ 
ernment on 7-9-2001. 

fNo. L-41 01 2/127/87-D-II(B)/lR(B-I)l 
AJAY KUMAR, Desk Officer 

ANNFX.URE 

BEFORE SHRI B. L. JATAV, PRESIDING 
OFFICER, CENTRAL GOVERNMENT 
INDUSTRIAL TR1BUNAL-CUM-LABOUR 
COURT, CETANE.GARH 

Case No. T.D. 50|89 

General Working President, 

Uttar Railway Karamchari Union, 

961196, Roshan Bajaj Lane, 

Ganesh Gtmj, T.ucknow, U.P. . . Union. 

Versus 

Senior Divisional Personnel 
Officer, Northern Railway, 

New Delhi. ■ • Management. 

APPEARANCES : 

For the Workman/Union—Shri V, C. Kalia, 

For the Management—Shri N. K. Zakhmi. 
AWARD 

(Passed on 17th of August, 2001) 

The Central Government vide Notification No. L- 
41012f-l27i87-D.il IB) dated 20th or March, 1989 
has referred the following depute to this Tribunal for 
adjudication : 

“Whether the action of Sr Divisional Personnel 
Manager Northern Railway, New Delhi in 
denying the piomotion to Shri Vidhya 
Sagar Sharma. Ambala Cantt, Driver ‘A’ 
grade(S) w e.f. 30 8-84 is legal and justi¬ 
fied ? If not. m what relief the concerned 
workman is entitled to and from what 
date ?“ 

2. The workman has filed his claim statement in 
which die has not pleaded the facts in details but in 
■ replication requisite details have been given. There¬ 
fore, on persual of claim statement and replication, 
the claim of the workman is in brief is that on 
1-6-1981 he was working as driver grade ‘B’. The 
post of tire driver grade B' was upgraded w.e.L 
1-6-1981 and he was placed in the pay scale of 
Rs. 550-7001RS) ,hut the arrears w.e.f. 1-6-1981 
were not paid to him. Besides this his iutiiors were 
promoted to the post ot driver grade ‘A’ w.e.f. 
.70-8-1984. He has given the names of hi; iimiors. 
He has' requested this Tribunal to accept his claim 
for issuing directions to the m. nagement for pay¬ 
ment of arrears of s; lary. He lias also prayed that 
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the promotion ol his juniot,; w.e.f, 30-8 1984 be 
set aside. 

3. The management lias filed ils written statement 

raising an pielimimuy objectum that He. application 
liled by the workman is not maintainable u s. 33-C 
(2) of the ID. Act 1947. 1 he management has 

pleaded tint the certain posts of drivers grade ‘B’ in 
the pay scale ol Rs. 425-040 were upgraded in the 
grade of Rs. 550-7UO(RS) w.e.f. 1-6-I9S1. The 
workman was upgraded end placed in this scale on 
1-6-1981 but the arrear, wen- paid w.e.f. 10-5-1982 
because he was working as power controller in the 
grade of Rs. 550-700 (RS). During the period from 
1 -6-1981 to 10-5-1982. He was promoted as driver 
(A) special w.e.f. .lanuny, I'R-ifi. No person junior 
lo him was promoted > upemeeding him. Shri Yash 
Pa] son of Shri Dev Raj was junior to the workman 
who was promoted w.e.f. 19-1 1-1985. The work¬ 
man lias not given the lather’s name of other emp¬ 
loyees so the management is unable lo give the full 
details. The management has prayed that the claim 
of the workman be dismissed with heavy cost. 

4. The woikman has filed his affidavit Ex. W1 and 
documents Ex. W2 to Ex. W10, Die management 
has submitted the affidavit of Ram Kishun which is 
Ex. ML The workman lias deposed in his affidavit 
that the post of driver grade ‘B’ were upgraded w.e.f. 
1-6-1981 but arrears were paid to him w.e.f, 
10-5-1982. He was not promoted on 30-8-1984 
whereas the other employees junior to him were pro¬ 
moted. The order of the upgradation is Ex. W7 in 
which the name of the workman is appearing at Sr. 
No. 113. As per column No. 6, he was upgraded 
w.e.f. 1-6-1981 to the‘post of driver grade ‘A’ in the 
scale of Rs. 550-70(!( IIS). At that time he was 
working as officiating A L 1 . at Taglakabed. At that 
time he was getting his snlaiy in the pay scale of 
Rs. 425-640. The directions for payment of arrears 
was given in this column. It has been mentioned 
that his pay should be fixed in upgraded pay scale 
of Rs. 550-700(RS) w.e.f. 1-6-1981. 

5. The witness of the management has deposed that 
the workman was working as driver grade ‘B’ in the 
scale of Rs. 425—640. Some of die posts of driver 
grade ‘B’ were upgraded w.e.f, 1-6-198] in the grade 
of Rs, 550—700 (RS). The arrears were allowed to 
the workman w.e.f. 10-5-1982 because prior to this 
date he was working as power controller in the grade 
of Rs. 550—700. The workman has admitted in his 
cross-examination that he had worked as Asstt. Loco 
Foreman from the year 1975 to 1982. During that 
period he was getting his salary in the grade of 
Rs. 550—700. It reveals that the upgraded pay scale 
of driver grade B (Rs. 550—700) and the pav scale 
of Asstt. Loco Foreman (Rs. 550—700) were iden¬ 
tical. Therefore, the workman is not entitled to get 
the arrears of upgraded scale w.e.r. I-6 1981 to 
10-5-1982. 

6 . The reference order relates to the promotion of 
the workman on (he post of driver grade ‘A’ snecial 
w.e.f. 30-8-1984. The workman has deposed that he 
was not promoted on 30-8-1984 wlvreas other junior 
drivers were promoted on that dal". But the witness of 
the management has deposed that the workman was 
promoted to the post of driver ‘A’ special durinc the 
month of January 1985, Shri Y.ash Pal was promoted 
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w.c.f. 19-11-1985 who was junior to the workman. 
Ihe workman has pleaded in hft> claim statement that 
Shri Ram Parkash, Hari Kishan, Gorkhu Ram, Ram 
Jiw'an, Yash Pal and Shri Parkash Chand were promot¬ 
ed to the post of driver grade ‘A’ special wide order 
dated 30-8-1984 but in his allidavit he has not de¬ 
posed regarding his promotion. The witness of the 
management has deposed that the workman was pro¬ 
moted during the month of January 1985 and Shri 
Yash Pal was promoted w.e.t. 19-11-1985 who was 
junior to the workman. The testimony of the witness 
of the management has not been controverted by the 
workman. 1'hcrefore, it can not be held that juniors 
persum were promoted si:pet soiling the workman on 
30-8-84. Thus the workman has lailed to establish 
that he was denied promotion to the post of driver 
grade ‘A’ special on 30-8-1984. Consequently he is 
not entiled to get any relief from the management, 

7. I he learned representative of Ihe workman has 
cited the case of Karam Dass and others Vs. Som 
Parkash (AIR 198b Punjab and Haryana 89) in 
which it has been held by Hon’ble Punjab and Haryana 
High Court that if any relief has not been claimed 
in the plaint but the pleadings and evidence is clear 
the relief claimed can be granted by the Court. Phis 
case law relates io order 7, Rule 7 of C.I.C. But this 
case law is not applicable because llic Tribunal is 
required to give the answer with reference to the term 
of reference. This Tribunal can not go beyond the 
scope of reference order. Therefore, the relief relating 
to the arrears of pay can not be granted to the work- 
man. Besides this the arrcais of upgraded pay scales 
has already been paid to him as per discussions made 
in preceding paragraph. 

8, On taking into consideration the facts and cir¬ 
cumstances of the case and the evidence adduced the 
reference is answered by holding that the action of 
Sr. Divn. Personnel Manager, Northern Railway, New 
Delhi in denying the promotion to the workman Shri 
Vidya Sagar Sharma, Ambala Cantt. driver grade ‘A’ 
(S) w.c.f. 30-8-1984 is legal and justified. Consequent¬ 
ly he is not entitled to get any relief. B’.nh paiiios shall 
bear their own costs. Appropriate Government be 
informed accordingly. 

B. I,. JATAV. Presiding Oflicer 

Chandigarh, 

13-8-2001. j 
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New Delhi, the 4th September, 2001 

S.O. 2621.— In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (F4 of 1947), the 

Central 'Government hereby publishes the award of 
the Central Government Industrial TribunaljLubour 
Court, Chandigarh as shown in the Anncxure in the 
Industrial Dispute between the employers in relation 
to the management of Northern Railway and their 
v,oil man, which was received by the Central Gov¬ 
ernment on .7-9-2001. 

[No. L-4i01211 30 94-lR(B-I)J 
AJAY KUMAR, Desk Officer. 

ANNEXURE 

BEFORE SHRI B. L. JATAV, PRESIDING 
OFFICER, CEN'IRAL GOVERNMENT INDUS¬ 
TRIAL TRIBUNAL-CUM-LABOUR COURT, 
CHANDIGARH 

Case No. l.D. 97;95 

Kanwar Pal Singh S'o Shri Buccha 
Singh Cio B. R. Prubhakar, 

District President, f ok Mazdoor 
Sanghthan, 63-C, Kailasli Model Town, 

Ambala Cantt. . . Workman. 

Vs. 

Divisional Raiilway Manager, 

Ambala Division, Northern Rly. 

Ambala Cantt. . . Management. 

APPEARANCES : 

For the Workman : None, 

For (he Management : Shri N. K. Zukhmi. 

AWARD 

(Passed on 1-8-2001) 

The Central Government v'dc notification No. L- 
41012; 130 94-IRf B-I) dated 30Ui of April, 1995 
has referred the following dispute to this Tribunal for 
adjudication : 

‘'Whether the action of the management of 
DRM, N. Rly. Ambala Cantt. Division in 
terminating the services of the Kanwar Pal 
Singh Ex-gang man w.c.f. 11-12-1989 on 
the medical ground and not considering him 
for the lower post after rc-niedically exa¬ 
mination for the same, is just and fair and 
legal ? If not what relief the workman is 
entitled and from what date?” 

2. Today the case was fixed for evidence of the 
woikman. Despite several notices, none has put up 
appearance on behalf of the workman. It appears 
1 hat workman i. not interested to pursue with the 
present ivlerenec. In view of the above situation, 
since no body is appearing on behalf of the workman 
despite notices, the present reference is returned to 
the Ministry for want of prosecution. Appropriate 
Government be informed. 

Chandigarh 

1-8-2001. 


R. L. JATAV, Presiding Officer. 
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New Delhi, the 4th September, 2001 

S.O. 2622,—In pursuance of Section 17 of the In¬ 
dustrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award of the Cen¬ 
tral Government Industrial Tribunal No. II, Mumbai 
as shown in the Annexure in the Industrial Dispute 
between the employers in relation to the management 
of Central Railway and their workman, which was 
received by the Central Government on 3-9-2001. 

[No. L-41012/i69/97-lR( U-I)] 
AJ AY KUMAR, Desk Officer 

. . - 

ANNEXURE 

BEFORE THE CEN1 RAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. II, MUMBAI 

PRESENT : 

S. N. Saundankar, Presiding Officer. 

Reference No. CG1T-2/29 of 1998 . 

Employers in relation to the management of 
Central Railway, Nagpur, 

Through its Divisional Operating Manager, 

Office of the Divisional Manager, 

Central Railway, Nagpur-440001. 

AND 

Their Workmen, 

Vinay S/o Sitaram Patrangc, 

R/o Gawande’s House, 

Rahate Colony, Wardha Road, 

Nagpur-440001. 

APPEARANCES : 

For the Employer : Ms. D. Fernandes, Adv. 
holding for Mr. Suresh Kumar. 

For the Workmen : Mr, V. Narayanan, holding 
Tor Representative Mr, Kazi. 

Mumbai, dated 1st August, 2001 
AWARD PART-II 

By the interim Award dated 13th July, 1999 (Ex¬ 
hibit-18) my Learned Predecessor concluded that the 
domestic inquiry conducted by the Central Railway 
against Mr, Vinay Sitaram Pativmge, vitiates as it wa e 
against the Principles of Natural Justice and fair play. 


and that findings recorded by the inquiry officer are 
perverse. He held that tribunal lias jurisdiction to 
decide the reference. The interim Award was chal¬ 
lenged by management, Central Railway, vide writ 
petition No. 54 of 2000 and the Hon'bic High Court, 
Bombay, vide their order dated 1st February, 2000 
(Exhibit-25) confirmed the order on fairness of in¬ 
quiry and the perversity of the findings, however kept 
open point as regards jurisdiction to be challenged 
alongwith the Award on merits before the Hon’ble 
High Court and further directed the tribunal to decide 
the point on misconduct of the workman, on leading 
evidence. Therefore this tribunal has to decide whe¬ 
ther management’s action of removal of Mr. Patrange, 
is justified. 

2. Facts of the case concerning to the point which 
is new to be determined by this tribunal in short, 
are as below : 

Mr. Vinay Sitaram Patrange was appointed with 
the Central Railway, Nagpur as casual mechanic in 
J970 and thereafter he was regularised as points man 
in the year 1979, and in 1991 he was transferred at 
Sindhi from Nagpur Main Station. It is contended on 
20-4-95 the management chargesheeted Mr. Patrange 
alleging that he absented himself unauthorised manner 
during the period : — 


February 1994 

— 14 

days 

June 1994 

—08 

days 

July 1994 

—31 

days 

August 1994 

—31 

days 

September 1994 

—30 

days 

October 1994 

—31 

days 

November 1994 

—08 

days 

January 1995 

—31 

days 

Total 

184 

days 


It is contended, by remaining absent unauthoriscdly 
Mr. Patrange committed a serious misconduct. The 
inquiry officer held guilty Mr, Patrange for that mis¬ 
conduct. On the basis of the inquiry report, the Dis¬ 
ciplinary Authority removed him from service w.e.f. 
19-6-96. Mr. Patrange appealed the said order before 
the Appellate Authority, however that was turned down 
on 30-10-96, against which revision was preferred 
before the Senior Divisional Operating Manager, how¬ 
ever that ended in confirming the order of dismissal 
on 3-1-1997. It is contended Mr. Patrange made re¬ 
presentation against order of dismissal before the 
A.L.C. (C), Nagpur. However, conciliation failed. 
Consequently Ministry sent the matter by way of 
reference. Mr. Patrange contended that during the 
alleged unauthorised ahsencc period he was ill and 
therefore he had submitted applications alongwith 
medical certificate. He contended lhat he has no 
source of income. His minor children and ailing wife 
arc depend on him. He has' not committed any mis¬ 
conduct and that the punishment of dismissal is shock¬ 
ingly disproportionate and consequently he be rein¬ 
stated in service with continuity and back watges. 

3. Management’s case is that Mr. Patrange in one 
place contended that he was sick and in another place 
lie contended that his wife was sick. He has not np- 
pli ed [or leave nor submitted medical certificate and 
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that he remained absent from duty unaulhoriscdly for 
about 184 days. It is contended that the workman is 
habitual absentee and therefore action of his dismissal 
is justified. 

4. Record shows that on leading evidence by both 
the parties and hearing the counsel, my Learned Pre¬ 
decessor passed the interim Award dared 131 h July, 
J999, on preliminary issues at Serial Nos. 1, 2, 3 vide 
Exhibit-10, dated JO-9-1998. The same was challeng¬ 
ed by the management in Writ Petition and that the 
Hon’ble High Court by the order, directed the tribunal 
on leading evidence, to decide whether Mr. Patrange 
committed any misconduct, as stated above, under 
reference. 

5. In view of the position now this tribunal has to 
decide Issue Nos. 4 and 5 trained by my Learned 
Predecessor at Exhibit-10, in the light of the evidence 
led by the parties, after passing interim Award. Man¬ 
agement to justify its action on dismissal of Mr. 
Patrange relied on the affidavits of Mr. Gajanan Phuse, 
Pharmacist (MW-1) working in Central Railway 
Hospital (Nagpur); Mr. T. B. Chowre, Station Master 
Sindhi (MW-2) and Mr. Topre, Head Clerk (MW-3) 
vide (Exhibit-38; 39 and 41) and dosed evidence 
vide purshis (Exhibit-44). Mr. Patrange in rebuttal, 
filed affidavit (Exhibit-45) and closed evidence vide 
purshis (Exhibit-46). 

6 . I have heard the Learned Counsel Ms. IX Fer¬ 
nandes, holding for Adv, Sh*i Suresh Kumar for the 
management and Shri Narayanan, holding for repre¬ 
sentative Mr. Kazi for Mr. Patrange. 1 have gone 
through the written submissions filed by the manage¬ 
ment (Exhibit-48) and the Representative (Exhibit- 
49). 

7. On hearing the counsels at length and going 
through the written submissions and the record as a 
whole, on the following issues, 1 record my findings 
for the reasons slated below ; 

Issues Findings 

4. Whether the action of the No 

management in removing from 
serviee Shri Vinay Sitaram 
Patrange w.e.f. 19-6-96 is 
justified ? 

5. If not, to what relief and As per order 

benefits the workman is below, 

entitled to ? 

REASONS 

8 . At the outset it is to be noted that the manage¬ 
ment conducted domestic inquiry against Shri 

Patrange. However as stated above, that held to be 
vitiated as Principles of Natural Justice and fair play 
were not followed and consequently findings of inquiry 
officer were found perverse and when the manage¬ 
ment challenged the same, the Hon’ble Bombay High 
Court confirming those findings, directed this tribunal 
to decide the point as regards misconduct giving oppor¬ 
tunity to lead evidence. Therefore in that light and 
in view of Section 1 l-A of the Industrial Disputes 
Act. and in the light of the observations made by ihe 


Hon’blc High Court in W.P. and the Hon’ble Supreme 
Court in Neeta Kapilish Vs. Presiding Officer, Labour 
Court, 1999 CLR 219, the management led evidence 
to justify its action on dismissal of Mr. Patrange re¬ 
maining absent for duty unauthoriscdJy which accord¬ 
ing to them amounts to misconduct, 

9. Mr. Chowre (MW-2), Station Master working 
at Sindhi where Mr. Patrange was working as points¬ 
man affirmed that during the period February J994 to 
January 1995 Mr. Patrange remained absent, without 
application. He further affirmed that Mr. Patrange 
submitted medical certificate of Medical Superintendent 
Nagpur covering the leave period 29-10-94 to 8-11-94, 
but not filed the medical certificate for the period 
24-6-94 to 28-10-94, and that according to him, he 
was habitual absentee. I he Head Clerk Mr. Topre 
(MW-3) affirmed that Mr. Patrange was absent hom 
24-6-94 to 8-11-94 for which he marked him absent, 
in muster roll and that as per the record he was sick 
from 27-5-94 to 14-6-94 for which he produced medi¬ 
cal certificate from railway hospital, Nagpur. Mr. Phuse 
(MW-1) who works as a pharmacist in Central Rail¬ 
way Hospital, Nagpur affirmed that Mr. Patrange did 
not undergo any treatment at the uiilway hospital 
during the material period. 

10. Management had charged Mr. Patrange for his 
unauthorised absenteeism from duty from February 
1994 to January 1995, and action of the management 
is based on the absence of this period. Unauthorised 
absence means remaining absent from duty without 
application for leave and medical certificate. Mr. 
Patrange in his affidavit clearly deposed that, he was 
sick during the material period and that he had sub¬ 
mitted appliclaion alongwith medical certificate to the 
concerned department, and therefore he was not 
absent unauthoriscdly. 

11. In the case on hand, crucial point is whether 
Mr. Patrange absented himself from duty unaulhonsed- 
ly during the period from February 1994 to January 
1995. Admittedly during the material period he was 
working as points-man under the supervision of Mr. 
Chowre, Station Master, Sindhi, therefore evidence of 
Mr. Chowre is relevant. Needless to say, admissions 
of the opponent is the best evidence. Mr. Chowre in 
his cross-examination para 18 admits that employee, 
had given application supported by medical certificate 
during the material period February 1994 to January 
J995. On answering to the question put by Advocate 
for Mr. Patrange, be states that Mr. Patrange had 
produced medical certificate of railway dispensary for 
the period 27-5-94 to 14-6-94 and 29-10-94 to 
8-11-94. which covers the period in dispute for the 
year 1994. 

12. On plain reading the absence period as men¬ 
tioned in the charge sheet and stated in written sub¬ 
missions (Ex. 48/pg. 8) is about 184 days. However, 
on the findings of which inquiry, Mr. Patrange was 
dismissed, absence period was shown 159 days i.c, 
24-6-94 to 28-10-94 and 31-12-94 to 31-1-95, As¬ 
suming for a moment, Mr. Patrange was absent during 
February 1994 to January 1995 for 184 days, the 
Sialion Master Mr. Chowre under whose supervision 
Mr. Pal range was working, unequivocally pointed out 
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that the employee had submitted application support¬ 
ed by medical ceriuicale during the absence oi 1994 
lo 1995, It is significant tu note that according to 
Head Clerk Mr, lopre on production or medical cer¬ 
tificate, Mr. Patrange resumed duty aL Sindhi Station 
on 22-1 1-95. As seen b orn the admission of Mr. Topic, 
department has no grievance on the absence of Mr. 
Patrange prioi to Pebruary 1994 to January 1995, 
necessarily follows that considering the application 
supported by medical certificate, Mr, Patrange was 
allowed to resume on 22-1 1-95, 

13, II is clearly seen from Lhc cross-examination of 
Mr. Patrange that as a points-man he has to show 
signal to the train, he has to work 8 hours during 
rotation period of 24 hours and unless reliever comes, 
earlier points-man has to continue alter 8 hours, 
thereby his services are essential as fortified by the 
evidence of Senior Clerk Mr. I’opre. This Head Clerk 
who maintain the leave account of the stall including 
Mr, Patrange, reported on the absence ot Mr. Patrange 
to the higher authority tor the first time, on 13-6-95. 
Admittedly no memo was issued to Mr. Patiange for 
his absence even before he was ehargesheeted. It 
is in the cross examination of Mr. C'howre that two 
months after 31-12-94 for Lhc first time, he apprised 
on the absence of employee to his superior D.O.M. 
When services of Mr. Patrange are of essential cate¬ 
gory and that he was not interned even to resume 
on duty dll ehargesheet and that he was not given 
a single memo tor his so-called unauthrised absence, 
clearly indicate that Mi. Patrange had given applica¬ 
tion supported by medical certificate, therefore his 
absence can not said to be unauthorised. 

14. Irue it is Mr, C'howre in his cross-examination 
para 18 denied suggestion that Mr. Patrange had 
informed time to time on his absence supported by 
medical certificate: The Learned Counsel Ms. D. 
Fernandes for the railway management at this junc¬ 
ture, submits that evidence of the witnesses will have 
to be read as a whole and if we read his evidence 
as a whole, shows that Mr. Patrange had not applied 
nor produced certificate. This submission appears to 
be meritless lor the simple reason that while giving 
answer to the question Mr. C’howre a responsible offi¬ 
cer of the railway department, lurthei made it clear 
that Mr. Patrange had produced medical certificate 
J’or the period 2/-5-94 to 14-6-94 and 29-10-94 to 
8-11-94 and not lor remaining period. This shows 
that, he was fully aware on the production of the 
medical certificate by Mr, Patrange, alleast, for the 
period as stated by him above. Therefore considering 
this hardly can be said that he did not apply nor 
produced medical certificate, at all. It is seen from 
the evidence and also can be inferred easily from the 
evidence that, without pi eduction of. certificate on 
absence, no employee can be allowed to resume on 
duty. The fact that Mr. Patrange was allowed to 
resume on duty on 22-1 1-95, itselt shows he was 
allowed, as from application and certificate, his ab¬ 
sence was found justified. 

J5. According to Patrange he had produced medi¬ 
cal certificate from a private doctor, alongwith sick 
leave appliialion. It is cle;rb 'mu from the evidence 
ot Head Cleik Mr. 'lopre. a i.nlwav employee can 
take treatment from private doctor and that treatment 
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from railway dispensary, is not compulsory, therefore 
it is not necessary tor Mr, Patrange to visit railway 
dispensary and on this background, searching cross- 
examination ot Mr. Patrange is a iutile effort, more 
so Mr. Phuse, pharmacist of Central Railway, deposed 
that he does not know Mr. Patrange nor seen him. 

16. The Learned Counsel Ms. D. Fernandes lor the 
management submits that, leave is a privilege and 
the same can be availed with permission and further 
submits that remaining absent without proper sanction 
of (cave is unauthorised absence and that the ruie only 
permits absence without leave in case of employees 
sickness provided he is covered under medical rules. 
Inviting attention of this tribunal to the evidence of 
Head Clerk Mr. Toprc he submits that, Mr. fiatrunge 
is habitual absentee. He was absent on duty for many 
days as mentioned by him specifically in affidavit 
para 7, during the year 1991 — ;995, and as his incre¬ 
ment was withheld for his unauthorised absence as 
also Mr. Patrange admitted in cross cxamianlion para 
18, and therefore he being a habitual absentee and 
that in case of essential services like points-man, man¬ 
agement’s action of his dismissal is totally justified. 
Punishing an employee for unauthorised absence is 
different than remaining absent, giving application sup¬ 
ported by medical certificate, l hc Learned Counsel 
Ms, D. Fernandes for the management submits that 
during the domestic inquiry Mr, Patrange pointed out 
that his wile was sick and in the appeal pointed out 
that he was sick. He had no stable stand, and that 
his changed stand itself gives scope for doubt on his 
bona tides, Mr. Patrange has deposed that during the 
material period he was sick and that his wife was 
also bad-ridden by paralysis. Station Master Mr. 
C’howre clearly admits that he had given application 
supported by medical certificate, therefore, hardly can 
be doubted on his bona tides,, us urged by Ms. D. 
Fernandes. 

17, The Learned Counsel Shri Narayanan urged 
with force that Mr, Patrange was not informed to 
resume duly, he was not given memo pointing on his 
absence before chargesheeting him, he had put about 
26 years of service and that though lie gave applica¬ 
tion supported by medical certificate his absence was 
treated as unauthorised and that management’s action 
based on the inquiry report is totally illegal and un¬ 
justified, On going through the evidence as a whole, 
and the submissions of both the counsels the fact 
that management’s witnesses admitted that Mr. Pat¬ 
range had applied for leave for his sickness supported 
by medical certificate, hardly can be said that, his 
absence was unauthorised. The management’s action 
of dismissal in view of the discussion supra, can 
safely be said to be not legal, proper and justified. 
Issues are therefore answered accordingly and conse¬ 
quently, management will have to be directed to rein¬ 
state him treating him in continuous service and pay 
him all consequential monetary benefits and hence the 
order : 

ORDER 

I he action of the management of Divisional Ope¬ 
rating Manager, Office of the D.R.M., 
t cntral Railway Nagpur in removing from 
service Shri Vinay S/o Silnram Patrange, 
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Nippur, w.c.b 19-0-1996 is not legal, pro¬ 
per and justified. He be reinstated in service 
tieating him in continuous service and pay 
him all conseijticntial monetary benefits. 


C hief Workshop Manager 
Central Railway, 
Workshop, Jhansi 284005. 

AWARD 


S. N. SAUNDANKAK, Presiding Officer 
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New Delhi, the 4ih September, 7001 

S.O. 2623.—In pursuance of Section 17 of the In¬ 
dustrial Dispute Act, 1947 (14 of 1947), the Cen-> 
tral Government hereby publishes the award of the 
Central Government Industrial Tribunal./1 abour 
Court, Lucknow as shown in the Annextire in the In¬ 
dustrial Dispute between the employers it; 1 elation to 
the management of Central Railway and their work¬ 
man, which wtis received by 'he Central Government 
on 4-9-2001. 

(No. L-41012/22/2001-IR(B-J)| 
AJ AY KUMAR, Desk Officer 

ANNEXUHIi 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRI AL TRIBUNAL-CUM-I.AROUR 
UOUPT, I IICRNOW 

Presiding Ollicer : Rudresh Kumar. 
Adjudication : 

TD No. S2|200I 

Ref. No. L-4 I012!22|200l |IR CB-I) 

Dated 14-5-2001 
BETWEEN 

Sh. Peter Jhon 
Slo Sh. Thomas 
Clo Sh B, K. Gupta 
95, Gond Compound, 

(Opp. Seventh Fax School) 

Jhntnsi-284001, 

AND 

1. Work Manager (R), 

Central Railway, 

Workshop, Jh wist-284001 

2 Dv, Chief Mci’h. Eneneer (R) 

Central Railway, Ihansi-284001 


By reference No. L-410I2j22 : 20ul |1K(B-I) dated 
J 4-5-2001, the Central Government in the Ministry of 
Labour, in exercise 01 powers conferred by clause (d) 
of sub-section (1) and sub-section 2(A) of section 
10 of the Industrial Disputes Act, 1947 (I l of 1947) 
made over this industrial dispute between Sit Peter 
John, Jhansi s/o Sh, Thomas and Work Manager (R), 
Central Railway. Work,hop, Jhansi for adjudication. 
The reference is produced as under ■ 

“Whether the action of the Work Manager (R), 
Central Railway, Workshop, Jhansi in termi¬ 
nating the services of Shri P'eter John S|o 
Shri Thomas vide order dated 26-5-1993 
is justified ? If hot. what relief the work¬ 
men is entitled?” 

Despite notice by the Ministry of Labour under 
Rule 10(B) of rndustri.il Dispute (Central), Rules 
(1957) and successive registered notices issued on 
7-6-2001, 13-7-2001 and 7-8-2001 the workman did 
not file any claim statement. Postal endorsement on 
the envelope mentions that the workmnn docs not 
reside on the given address. Management appeared 
but d>'d nrU file written statement in the absence of 
claim petition. 

These appears no prospect to procure attendance 
of the workman on (lie g'ven address. Hence this re¬ 
ference is returned without any abat'd on merit as 
“no claim award." 

LUCKNOW 

31-8-2001 

RUDRESII KUMAR, Presiding Officer 

ftf 2 001 
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New Delhi, the 4th September, 001 

S. O. ' i 6' ) 4 .—T.n pursuance of section 17 of 
the Industrial Dispute Act, 1947 (14 of 1947). tie 
Central Government hereby publishes the award 
of the Central Government Industrial Tribtnul 
Dhanbad as shown in the Annexure n the Indus¬ 
trial) Dispute between the employers in tela lion 
t o the management of BCCL and their workman, 
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which wax received by the Central (jovcmmcni 
on 3-9-2001. 

[No. L-20012/2/94-1R (C-U] 

S. S. GUPTA, Under Secy. 

annexure 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 2) AT DHaNBAD 

PRESENT 

Shri B. Biswas, Presiding Officer. 

In the matter of an Industrial Dispute under 
Section 10(1 )(d) of the 1. E>. Act, 1947. 

REFERENCE NO. 4 OF 1995 

ffirtics : Employers in relation to the management 
of Kankanee Colliery of M/s. BCCL and 
their workman. 

Appearances : 

Tn behalf of the workman ; None. 

On behalT of the employers : Shri S N. Sinha, 

Advocate. 

Late : Jharkhand Industry : Coal. 

Dated, Dhanbad, the 21st August, 2001 
AWARD 

The Govt, of India, Ministry of Labour, in 
exercise of the powers conferred on them under 
Section l0(l)(d) of the I, D. Act. 1947 has referred 
the following dispute to this Tribunal fo i 
adjudication vide their Order No. L-20012/(2)/94 
1. R. (Coul-I), dated, the 20th February, 1995, 

SCHEDULE 

“Whether the action of the management of 
Kankancc Colliery under Sijua Area No. V of 
BCCL in treating the date of birth of Sri 
Amrit Lai, Jaswar, Miner/Loaders as 12-4-1937 
is justified '? If not, to what relief the 
workman is entitled ?” 

2. The ease of the concerned workman as per 
W. S. in brief is as follows : 

It has been submitted by the concerned workman 
that initially he was engaged on the basis of 
contract labour in Coal raising at Tctulmaj-j 
Colliery befoie nationalisation of the same. 
After nationalisation, the present management 
took step to all those contract workers including 
the concerned workman as permanent miner/ 
loader with elfeet from 27-1-73 without any medical 
exa.ui ratio i/as-.ess neat of age by the Medical 
Heard. Ax a loul , Tie mangement whirasi- 
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eally recorded his date of birth as 12-4-1937 in 
the Form B Regis er. Thereafter in Tetulmaii 
Colliery he was transferred to Kankanee Colliery 
as Minoj/Loadcr. Even at Kankancc Colliery 
iiisphe of repeated reminders to the management 
for rectification of his date of birth they did not 
consider necessary lo do any thing in the matter. 
It has been alleged by the concerned workman 
that ultimately the management considered his case 
and forwarded him along with some other work¬ 
man before the medical Superintendent lor 
determination of age at Central Hospital Loyabad. 
But nothing was done there. On the contrary 
the management by letter dt. 28-10-91 disclosed 
that the dajc of birth recorded in the Form B 
regisffred maintained by Tetulmaii Colliery was 
accepted by the management as the correct date of 
birth and for which they did not consider necessary 
to refer his ease further to Apex Medical Board 
for determination of his age As such the con¬ 
cerned workman raised industrial dispute before 
the ALC (C) Dhanbad for conciliation. As the 
conciliation failed, the present reference was made 
before this Tribunal. 

2. The management on the contrary after 

filing W. S.-cum-rejoindcr has denied all the 
claims and allegations which the concerned 

workman asserted in his W. S. Admitting the fact, 
the management submitted that initially the 
concerned workman was employed at Tetulmari 
Colliery from where he was transferred to Kankanee 
Colliery. The managemen subni ‘ed that on the 
basis of Last Pay Certificate issued by Tetulmari 
Colliery the date of birth and service particulars 
were recorded in the Colliery register. Further 
on verification from Tetulmari Colliery it was found 
that the date of birth recorded in the Form B 
Register and other register was 12-4-1937 and the 
concerned workman put his L. T. I in all the 
papers. In the year 1987 he was served with service 
excerpts after making necessary entries of various 
information including the date of birth recorded in 
it by the Colliery Authority with clear instruction 
that he may raise objection regarding wrong entry 
within 14 days with supporting documents, The 
concerned workman inspite of getting opportu¬ 
nities did not raise any objection in the matter of 
his age recorded in the Form B Register 1 The 
management further submitted that age' determi¬ 
nation committee. Central Hospital, Loyabad 
also did not consider necessary to undergo medical 
examination by the concerned workman in absence 
of any discrepancy in the matter of recording ot 
age in different papers. The management further 
submitted that as per Implementation Instructi m 
No. 76 issued by the JBCCI the (oneenwd work¬ 
man can only be sent to the Medical Board for 



5511 


'4TttT44 W. frriH J ' -29,200l/iSTTfiTCR 7,1923 


f*r nr IT—ij? 3 (ii)] 

re-assessmer.t of ago where there is a glaring 
difference of age appearing in different official 
papers. But as no such discrepancy relating to 
the recording of the date of birth of the concerned 
workman came mto existence there is no scope 
on the part of the management to consider the 
prayer of the concerned workman. In the result, 
ihc management has submitted prayer for passing 
necessary Award rejecting the prayer of the 
concerned workman, 

4. The points ror consideration in this reference 
are : 

“Whether the action of the management 
of Kankanee Colliery under Sijua Area No. V 
of BCCL in treating the date of birth of Sii 
Amril Tal, Jaswar, Miner/Loadcr as 12-4-1937 
is justified. If not, to what relief the 
workman is entitled ?” 

DECISION WITH REASONS 

5. The management in order to substantiate the 

claim examined one witness whilo the concerned 
woikman did not examine any witness in support 
of his claim. It is admitted fact that Originally 
the concerned workman was an employee of 
Tetuhiiari Colliery and he entered into service 
there before nationalisation of the said colliery. 
It is seen that after nationalisation of the said colliery 
he was considered as permanant Miner/Loader 
under the management and thereafter he was 
transferred to Kankanee Colliery. It is the con¬ 
tention of the management that when he entered 
into service his date of birth in the service 
record i.c. form B Register was recorded as 

12-4-37. After his transfer to Kankanee Colliery 
not only they verified the records of Tetulmari 
Colliery but also considered papers relating to the 
service matters of the concerned workman sent by 
them. The management further submitted that 
not only in the Form B Register but also in the 
l. D. Card issued in favour of the concerned 
workman tho same date of birth i. e. 12-3-37 was 
record. The age determination committee did 
not consider for medical examination of the 
concerned workman to determine his age as they 
did not find any discrepancy relating to the 
dispute about his date of birth. In support of the 
claim the management relied on Implementation 
Instruction No. 76. Referring this circular the 
management submitted under which circumstances 
the concerned workman can be referred before 
the age determination committee for determination 
of age. 1 have considered the Circular No. 76 
and l fully at per with the view of the learned 
Advocate for the management. 

6. It is the contention of the concerned workman 
that his date of birth 12-4-37 was not properly 
2863 GI/2001—21 


recorded by. the management but inspite of 
claiming so the concerned workman was silent 
actually what was his date of birth. During 
hearing the concerned workman has failed to 
produce a single scrap of paper to show that the 
date of birth recorded in the Form B register 
Ext. M-l was recorded erroneously and for which 'he 
same cannot be considered as an authentic document. 
It is seen that the year 1987 the management 
issued service excerpt to the concerned workman 
wherein his date of birth was clearly recorded 
as 12-4-37. The said service excerpts was duly 
received by the concerned workman. But respite 
of issuance of that service excerpt the concerned 
workman did not raise any dispute at that time, 
ft is the specific claim of the concerned management 
that the concerned workman has falsely raised 
the dispute after receiving the notice of his super¬ 
annuation issued by the management (Ext. Mh3). 
The concerned workman cannot avoid responsi¬ 
bility simultaneously to establish what was his 
exact date of birth. Particularly when from the 
available papers no discrepancy relating to his 
date of birth lias been transpired. The concerned 
workman has gel ample scope to produce relevant 
papers and also to examine witness in support 
of his claim but inspitc of getting opportunity 
he failed to take opportunity of the same. 

7. As such after careful consideration of all 
the facts and circumstances 1 hold that the con¬ 
cerned workman has failed to justify his claim 
reasonable before the Tribunal in the matter of 
recording his date of birth in the Form B Register. 
In the result the case is liable to be dismissed. 
Accordingly the following Award is rendered : 

“The action of the management of Kan- 
kanec Colliery under Sijua Area No. V of 
BCCL in treating the date of birth of Sri Amrit 
Lai Jaswar, Miner/Loadcr as 12-4-1937 is 
justified. Consequently, the concerned workman 
is not entitled to get any relief.” 

B. BISWAS, Presiding Olficer 
4 2001 
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New Delhi, the 4th September, 2001 

S. O. 2625.—In pursuance of Section 17 of 
the Industrial Dispute Act, 1947 (14 of 1947), 
the Central Government hereby publishes the 
award of the Central Government Industrial 
Tribunal, 2, Dhanbad as shown in the Annexuro 
in the Industrial Dispute between the employers 
in relation to the management of BCCL and their 
workman, which was received by the Central 
Government on 3-9-2001. 

[No. L-20012/246/85-D-I1I (A)] 
S. S. GUPTA, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 2) AT 
DHANBAD 

PRESENT : 

Sltri B, Biswas, Presiding Officer. 

In the matter of an Industrial Dispute under 
Section 10 (1) (d) of the I. D. Act, 1947. 

Reference No. 108 of 1986 

PARTIES : 

Employers in relation to the management 
of Sendra Bansjora Colliery of M/s. BCCL 
and their workman, 

APPEARANCES : 

On behalf of the workman : Shri D. Mukherjce, 

Secretary, 

Bihar Colliery Kamgar 
Union. 

On behalf of the management : Shri B. Jos hi. 

Advocate. 

State : Jharkhand Industry : Coal. 

Dhanbad, the Dated, 26th July, 2001 
AWARD 

The Govt, of India. Ministry of Labour, in 
exercise of the powers conferred on them under 
Section 10 (I) (d) of the I. D. Act, 1947 has referred 
the foliowjn^- dispute Lo this Tribunal for adjudi¬ 
cation vide thoir Order No. L-20012 (246)/85-D- 
III (A), dated, the (9th February, 1986. 

schedule 

“Whcthei the demand of Bihar Colliery 
Kamgar Union that the management of 
Sendra Bansjora O Ilicry of M/s,. Bharat 
Coking Coal Limited should provide 
employment as Badli worker to Sint. Hmni 


Kamin, ex-rasual Wagon Leader, although 
she may not be having a male dependant to 
offer for employment in her place, is justi¬ 
fied ? If so, to what relief is the female 
worker entitled ?” 

2, The case of the concerned workman in brief 
as p;r W. S. is as follows : 

It has been submitted by the concerned work¬ 
man that originally she was appointed as 
permanent wagon loader against permanent 
vacancy by the management. She submitted that 
she had put in continuous service and had put in 
240 days attendance. Inspite of her work as 
Wagon Loader the management had stopped her 
from duty without assigning any reason and 
without affording her any opportunity illegally 
and arbitrarily against the principles of natural 
justice. As a result she submitted her represen¬ 
tation before the management several times for 
allowing her to resume her duties but to no effect. 
Thereafter the management as per decision took 
a policy to employ the workman as Badli whosoever 
put in 75 days attendance in a calendar year of 
1973-76, and according to that decision many 
workmen were re-employed by the management 
but the management did not consider her case 
though her name was enrolled as Badli workman. 
Due to this discreminalion and anti-labour 
policy of the management she raised an industrial- 
dispute before the ALC' (C) for conciliation but 
the same was ended in failure due to the adamant 
attitude of the management. Accordingly the 
matter was -efened to the Ministry resulting 
reference to this Tribunal. The concerns d work¬ 
man has prayed for passing an Award directing 
the management to reinstate her in service wilh 
payment of full back wages. 

3. The management on the contrary after 
filing W. S.-rum-rejoinder have denied all the 
claims and allegations which the ' concerned 
workman asserted in her W. S. They submilted 
that the concerned workman was employed as 
unlisted wagon loader in the year 1973 „nJ she 
worked there for some time ' in the same year. 
She did not offer herself for employment a» un¬ 
listed wagon loader subsequently for the reasons 
best known to her. Thus she left her casual 
employment in the year 1973 on her own and 
accordingly the present belated claim for 
employment as badli worker is without auy 
justification. The management further submitted 
that they issued a circular dl. 4-8-80 for employ¬ 
ment of Badli Minor/loader out of casual wagon 
loader as per the requirement or different collieries 

'■Oit the basis of number of days pul by them during 
iK period 1973-76, As female workers could not 
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be employed as Miner/loadcr their case at that 
time was not considered inspite of the said circular. 
In certain cases at the request of the union the male 
dependants of female casual workers were en¬ 
rolled as badli Miner/loader taking into consi¬ 
deration the length of service of the female work¬ 
ers to meet the need at that time. There was 
absolutely no scope of employment of female 
worker as Badli Miner/ Loader because of the 
fact that female workers are not permitted to 
work inside the mine under the provision of the 
Mines Act. 1952. They are also unsuitable to 
carry on heavy hard manual jobs of Miner/ 
loaders apart from their being unsuitable for 
the job of underground employment. The manage* 
ment also denied the fact of existence of any 
circular to give employment to ex-casual wagon 
loader as Badli worker and the present claim is 
not based on any policy decision of the manage¬ 
ment. Accordingly, the management has prayed 
for passing an Award to the effect that the 
concerned workman is not entitled to get any 
Telief as prayed for, 

4. The points for decision in this case are : 

“Whether the demand of Bihar Colliery 
Kamgar Union that the management of Sendra 
Bansjora Colliery of M/s. B.CCL should 
provide employment as ' Badli worker to Smt. 
Harm Kamin, ex-casual Wagon loader, although 
she may not be having a male dependant 
to offer for employment in her place is 
justified ? If so. to what relief is this female 
worker entitled ?” 

5. Decisions with Reasons 

It is the specific contention of the concerned 
workman that he was permanent wagon loader 
against permanent vacancy under the manage¬ 
ment. The allegation of the concerned workman 
is that he was illegally and arbitrarily stopped 
from her work and as a result she made repre¬ 
sentation to consider her case but the manage¬ 
ment did not consider her representation. The 
concerned workman further submitted that on the 
basis of policy decision many workman have- 
been re-employed under the management and 
reling on the said policy deifion her name was 
also enrolled as badJi workman but she was not 
allowed to resume her duty The management 
totally denied this fact, it is the specific claim 
of the concerned workman that he worked under 
the management for more than 240 days in a 
calendar year during her employment there. 
It is also the claim of the concerned workman 
that her name as per policy decision was also 
enrobed as badh worker but her case was not at 
rd? considered. It is seen th- l a reference was 


made before the ALC (C) raising an industrial 
dispute by the concerned workman but as the 
said reference ended in failure the instant case 
is comiug up for consideration before the 
Tribunal. It is seen from the record that in spite 
of giving several chances tire concerned workman 
did not consider necessary to appear before this 
Court in order to substantiate her claim. No 
evidence is forthcoming before the Court that 
the concerned workman was employed by die 
management and in a calendar year she worked 
for more than 240 days. No evidence is also forth¬ 
coming beforo the Court tfidt as per policy decision 
her name was entrolled as badh’ worker but the 
management subsequently refused to give her 
emyloyment. I have considered the W. S.-cum- 
rejoindcr of the management carefully and the 
management categorically denied all the claim 
of the concerned workman to rebut the claim of 
the management. The concerned workman had 
the scope to adduce evidence and to call for 
the requisite document but the concerned workman 
did not consider to do so. On the contrary she 
absented herself for long years. As such just 
relying on the claim made in the W.S. at this 
stage I do not find any sufficient ground to up¬ 
hold her contention. In the result, the following 
Award is rendered : 

“The demand of Bihar Colliery Kamgar 

Union that the management of Sendra Bans¬ 
jora Colliery of M/s. Bharat Coking Caal 

Limited should provide employment as Badli 
worker to Smt. Harnt Kamin, ex-casual wagon 
loader although she may not be having a 
male dependent to offer for employment in 
her place is not justified. Consequently, 
She is entitled to no relief.” 

B. BISWAS, [residing Officer 

Tv f^sfr, 4 frUFT A 2 0 01 

to.-itt. 2020.--'rf’cefrffi^fVrrrfrfcfaT-r, 10-17 

( 104 7 TT 14) Tit SOFT 17 ,%-SpT 

WFFU Tt.dL.rffFT- % STTHTAW % OAut fV-!TTTT 
■smT TU'srft % : fr--=r, stttet fbfF? Fra : rfw 
i; T-fnr tuttf 2, uttf % ovor 

m; sr^rfirT tftV £, tt Frqsu tc 3 - 9 - 20 a 1 
T7 STTPT mil Tt 1 

j*T. 2 0 012/330/9 5-<rtf (dt-I)] 

RT. RT. fipTf, i'f=F ofTT 
New Delhi, the 4th September, 2001 

S.O. 2<V6. In pursuance of section 17 oi' the 
Industrial (Dispute Act. 1947 (D: of 1947), the Cen¬ 
tral Government berby publishes the award of the 
Central Government Industrial Tribunal. 2 Dhan- 
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bad as shown in the Annexure in the Industrial 
dispute between the employers in relation to the 
management of BCCL and their workman, which 
was received by the Central Government on 
3-9-2001 

[No. L-20012/ 330/95-1R (C-I)] 
S S, GUPTA, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (No. 2) AT DHANBAD 
PRESENT 

Shri B. Biswas, 

Presiding Officer 

In the matter of an Industrial Dispute under Sec¬ 
tion 10(l)(d) of the I.D. Act, 1947 

REFERENCE No 140 of 1996 

PARTIES : Employers in relation to the 

management of Sijua Area of 
M/s. BCCL and the'r workman. 

APPEARANCES ; 

On behalf of the workman s None. 

On behalf of the employers : Shri D.K. Verma, 

Advocate. 

State : Jharkhand Industry : Coal. 

Dated, Dhanbad, the 20lh August, 20011 
AWARD 

The Govt, of India, Ministry ol Labour, in exer¬ 
cise of the powers conferred on them under Section 
10(l)(d) of the I,D. Act, 1947 has referred the follow¬ 
ing dispute to this Tribunal for adjudication vide 
their Order No. L-20012/330/95-IR (Coal)-I) dated 
the 7th Nov., 1996. 

SCHEDULE. 

"‘Whether the demand by the Un'on for age 
review of Shri Ram Prasad Noma after his super¬ 
annuation by the management is legal and justi¬ 
fied ? If so, to what relief is the workman 
ent'tlcd? 

2, Soon after the receipt of the order of re¬ 
ference the same was registered as Reference No.140 
of 1996. Thereafter when the workman side ab¬ 
stained from appearing before this Tribunal for 
filing their W.S documents etc., Registered notices 
were sent to them. But in spite of the issuance of 
notices to them the workman side neither appeared 
before this Tribunal nor took any steps. It further 
reveals from the record that as many as 21 adjourn¬ 
ments were granted and registered notices were 
issued to them. But in spite of the issuance of notices 
to the workman side did not consider necessary 
to appear before this Tribunal for filing W,S. docu- 


IPar'j H- m-c. 3 (ii) | 

ments etc. The management side all along caused 
their appearance through their Learned Advocate 
Shri D, K. Verma, Since the workman side abstained 
from appearing before this Tribunal for taking steps 
in this reference on their behalf in spite of 
issuance of registered notices it can be presumed 
that no dispute is existing between the workman 
and the management presently. This reference is 
pending before this Tribunal since 1996 and it is ol 
no use to drag the same for years together, Under 
such circumstances a ‘No dispute’ Award is ren¬ 
dered and the reference is disposed of on the basis 
of ‘No dispute’ Award presuming non-existence of 
any industrial dispute between the workman and 
the management presently. 

B. BISWAS, Presiding Officer 

fiprff, afmTKP, 2001 

TT.BT. 262 7.—fadT? ’TihlWT, 194 7 
( 1947 TT 14) TUT 17 % tEEUm if, ^fEsftT 
% mTTTT % TTT f'FTTTpFh TftT 
TTTTTTt % TtT, tfiTTT h fdfTV tfluftfuT fhTFT 
T JpW TtetTihT if. 2, TUTPT T 

TTTT TT TTrTfjpl TTdt % aft TT 

3- 9-2001 TT TFT sfUT Tt \ 

[if. rrif-20 012/437/93-mfFU (tH)] 

New Delhi, the 4th September, 2001 

S.O. 2627.--In pursuance of Section 17 
of the Industrial Disputes Act, 1947 (14 of 1947), 
the Cential Government hereby publishes ;he award 
of the Central Government Industrial Tribunal No. 7 
Dhanbad as shown in the Annexure in the Industrial 
Dispute between the employer in relation to the 
management of BCCL and their workman, which 
was received by the Central Government on 3-9-2001 

[No. L-200l2/437/93/IR(C-D] 
S.S. GUPTA, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT IN¬ 
DUSTRIAL TRIBUNAL (No. 2) AT DHANBAD 

PRESENT 
Shri B. Biswas, 

Presiding Officer. 

In the matter of an Industrial Dispute under Sec¬ 
tion 10(1 )(d) of the I.D. Act., 1947. 

Reference No. 17 01 1995 

PARTIES : 

Employers in relation ‘o the manage¬ 
ment uf Block ll Area of M/s. Bhart 
Coking CoalL'd. and their workman. 
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APPEARANCES 

On behalf of the workman None: 

On behalf of the employers : Shri B Joshi 

Advoea e. 

State : Jharkhand Industry: Coal 

Dated, Dhanbad, the 21st August, 2001 
AWARD 

The Govt of India, Ministry of Labour, in 
exercise c f the powers conferred on them under 
Section 10(1) (d) of the I.D. Act., 1947 has referred 
the foilwing dispute to this Tribunal for adjudi¬ 
cation vide their Order No. L-20012/437/93/1. R. 
(Coal-l), dated the 10th February, 1995. 

SCHEDULE 

"Whether the demand of the Bihar Colliery 
Mazdoor Sangh, Dhanbad on the management 
of Block II Area of M/s. Bharat Coking Coal 
Limited Dhanbad for the placement of Shri 
K.P. Singh, Dhowra Supervisor in Clerical 
Grade-! on the basis of performance of his 
work is justified ? If so, to what relief is the 
concerned workman entitled?" 

2. The case of the concerned workman as per 
W.S. in brief is as follows : 

The concerned workman in his W.S. submitted 
that in Clerical Grade-Ill he has been working 
as Dhowra Super vis or since the beginning of 1985 
vvheras S/Shti Sudhir Chand Jha and Umesh Chandra 
Mishra who were appointed initially as trainee 
in time rated category -I respectively on 21-2-84 
and 1-3-84 were promoted directly in Clerial Grade-II 
on 15-5-85 and 1-3-85 respectively. They were 
fuithcr promoted to Gradc-I as Clerk on 27-3-92 
Again Shri B.S. Choudhary, D. Kumar Dutta, 
Santan Singh and Shyam Narayan Choudhary who 
were initially appointed as trainee in Time rated 
Category-I respectively on 15-6-90, 3-6-91, 15-6-90 
and 8.10.87 were promoted to Grade-II Clerk res¬ 
pectively on 1.1.92, 1.1.92, 1.1.92 and 21-10-92. 
The concerned workman submitted thar all the em¬ 
ployees named above were junior to him in Clerical 
Grade but they superseded him in Superior Clerial 
Grade at the Whims of the management and thereby 
the management made serious injustices to him. The 
management also did not assign any reason of super¬ 
seding him by the workman named above. Accor¬ 
dingly the matter was taken up by the union and 
during coneilation on examination of all papers 
the management was directed by the ALC(C) to 
consider his prayer. That too did not yield any 
resu]', Finding no other way an industrial dis¬ 
pute was raised by the union which resulted reference 
to this Tribunal. 

2863 GI/2001—22 


3. The management on the contrary after filing 
W.S. cum-rejoinder has denied all the claims and 
allegations which the concerned workman asserted 
in the W.S. It has been submitted by the manage¬ 
ment that the concerned workman was posted as 
Dhowra Supervisor at Block II area and as per his 
designation and nature of job required to be pci- 
formed he was placed in Clerical Grade-ITI - according 
to the provisions of Coal Wage Board Recommen¬ 
dations and NCWAS, The management further 
submitted that a Dhowra Supervisor is entitled to 
Cleiical Grade-111 and in no circumstances he can 
claims higher grades viz. Gradc-11 and Grades-1. 
The management further submitted that the con¬ 
cerned workman all along performing the duties 
of Dhowra Supervisor and there was no cadre scheme 
for promotion of Dhowra Supervisor from Grade-111 
to II and from Grade-II to 1, Accordingly in absence 
of any cadre scheme the concerned workman canno 1 '- 
deemand for his promotion by performing the job 
of Dhowra Supervisor. It has been futther submitted 
that the concerned workman made an attempt to make 
out a case that the persons who were appointed subse¬ 
quently to him were posted in Gradc-III or Grade H 
and have been promoted to grade I whereas he is con¬ 
tinuing in Grade-Ill. It is submitted that the clerical 
personnel have got different cadres such as accounts 
cadre store Cadre, secretariat cadre, finance cadre. 
Therefore, the clerical personnel belonging to a parti¬ 
cular cadre are grouped together and their promo¬ 
tions arc decided according to the cadre scheme. 
So far Dhorwa Supervisor is concerned he docs not 
belong to any clerical cadere considering the nature 
of job required to be performed by him. He 
has to look after the welfare matte?s relat¬ 
ing to Dhowra and sanitations, supply of fuel to the 
workers residing in the Dhowra. Accordingly 
the management submitted that the demand of the 
concerned workman for Clerical Grade-I is without 
any merit and the same is liable to be rejected. 

4. The points for consideration in this refer¬ 
ence aro : 

‘Whether the demand of the Bihar Colliery 
Mazdoor Sangh, Dhanbad on the management 
of Block II Area of M/s. Bharat Cooking Coal 
Limited, Dhanbad for the placement of Slid 
K.P. Singh, Dhowra Supervisor in Clerical 
Grade-I on the basis of performance of his 
workman is justified ? If so, to what relief is the 
concened workman entitled? ” 

5. DECISIONS WITH REASONS 

It is admitted fact that the concerned 
workman was Dhowra Supervisor and placed in 
Clerical Gradc-IIl.lt is the specific contention of 
the concerned workman that S/Shri Sudhir Chandra 
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Jha, Umcsli Chandra Mishru, B.S, Lhoudhury D. 
Kumar Dulta, Santan Singh and Shyam Narayan 
Choudliury though initially ware appointed in Clerical 
Grade-Ill subsequently were promoted to Clerical 
11 and 'heicif l, :r 'o Civ ic.il Grade-1 by order 
of the management though the management 
was fully aware that they were junior 

to the concerned workman. It is the scpccilic alle¬ 
gations of the concerned workman that the manage¬ 
ment illegally arbitrarily and violating the prin¬ 
ciples of natural justice ignored his promotion - co¬ 
sidering the promotions of the juniors. As a result 
of which he was superseded in a very ugly 
manner by them. On the contrary it is the 
contention of the management that Dhowra 
supervisor is entitled to Clerical Grade-Ill and in 
no circumstances he can claim higher Grade-II or 
Grade-I, According to the nature of job 
of Dhowra Supervisor the concerned workman 
as per Wage Board Recommendations and NCWA 
was placed in Clerical Grade-Hl. The manage¬ 
ment further submitted that clerical personnel have 
got different cadres and they have been promoted 
according to the cadre scheme. So far Dhowra 
Supervisor is concerned they did not belong to any 
Clerical Grade but placed in Clerical Gradc-III con¬ 
sidering the job performed by tham. Therefore, the 
point which has to be considered here is whether 
the job of Dhowra Supervisor comes within the 
cadre scheme or nor, It is seen from the record 
that after filing W.S. by the concerned workman 
several opportunities were given to him lo cause 
his appearance and to take steps in the mailer of 
hearing the instant case but jnspite of gc ting oppor¬ 
tunity the concerned workman did no. eondider 
necessary to appear before the Tribunal. Onus 
absolutely lies cm the concerned workman to estab¬ 
lish if Dhowra Supervisor is independent eaare and 
the employees who were junior to him and who 
had been promoted to Clerical Grade-II and Grade-I 
hold equal status with the cadre of the concerned 
workman. The management has categorically 
denied the status of the concerned workman 
equal to that of the slalus of ;he workmen whose 
names the concerned workman referred in connec¬ 
tion with the reference case Untill and unless 
this fact is established by the concerned work¬ 
man just on the basis of his claim ihere is no scope 
to consider his prayer lor getting his promotion 
to Grade-II or to Graue-F. I have caicfully consi¬ 
dered all the facts and circumstances disclosed in the 
W.S. submitted by the concerned workman and the 
W-S- cum rejoinder submitted by the management 
As excepting the facts disclosed in the W.S. no 
incriminating material is forth-coming before the 
Court in support of the claim of the c seemed 
workman 1 do not find any just and proper ground 
to uphold his contention. Under the circumstances, 


[Part II—Sec. 3(ii)) 

1 do not find anything relying on which it can be 
said that the management illegally and arbitrarily 
and violating the principles of natural justice ig¬ 
nored the promotion of the cone.rued workman. 
Accordingly the concerned w-orkinan is not entitled 
to get any relief. In the result, the following 
Award is rendered- : - 

“The demand of the Bihar Colliery Mazdoor 
Sangh, Dhanbad on the managment of Block-II 
Areas of M/s. Bharat Coking Coal Limited 
Dhanbad for the placement of Shri K.P. Singh, 
Dhowra Supervisor in Clerical Grade-I on the 
basis of performance of his work is not 
justified. Consequently the concerned workman 
is not entitled to get any relief. 

B. BISWAS, Presiding Officer 
ai feMt, 4 fmTRtT 2001 

TT.m. 2628.—1947 
( 1 947 14) ^ trm 17 % SFHFUT if, 

TTdhT ficspt % STsfafpir % 

t4wti % if fapre sffsfrpFF frrre if 

sfteftfqrfT 2, % 'TTTT 

TT STTlfilFT TFft % TdfTT 3-9-2001 

*FT TFT f FT «TT I 

[R. 1^-20 012/471/94-^ srrr 

FF-FT. fiRTT, qfa* 

New Delhi, the 4th September, 2001 

S.O. 26‘8 .—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award of the 
Central Government Industrial Tribunal, 2, Dhanbad 
as shown in the Anncxure in the Industrial Dispute 
between the employers in relation to the management 
of 11SCO and their workman, which was received 
by the Central Government on 3-9-2001. 

[No. L-20012/471 /94-IR(C-f)] 
S.S. GUPTA, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO.2) AT 
DHANBAD 

PRESENT 
Shri B. Bisvva, 

Presiding Officer 

Tn the matter of an Industrial Dispute under Section 
10(1 )(d) of the I.D. Act., 1947. 

REFERENCE NO. 157 OF >993 

PARTIES : Employers in relation to the manage¬ 
ment of Chasnalla Colliery of M/s. 
1ISCO and their workman. 
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between the employers in relation to the management 
of 1BPC and their workman, which was received 
by the Central Government on 3-9-2001, 


['•TUT II—1JT 3 (,i)] 

APPEARANCES: 

On behalf of the Shri D.N. Dhiwar, the concerned 
workman workman himself. 

On behalf of the Shri B. Joshi, Advocate, 

employers 

State : Bihar Industry : Coal 

Dated, Dhanbad, the 21st August, 2001. 

AWARD 

The Govt, of India, Ministry of Labour, in exer¬ 
cise of the powers conferred on them under Section 
10(l)(d) of the l.D. Act., 1947 has referred the fol¬ 
lowing dispute to this Tribunal for adjudication vide 
their Order No. L-20012/471/94-T.R. (Coal-1), dated, 
the 26th October, 1995. 

SCHEDULE 

“Whether the action of the management of 
Chasnalla Colliery of M/s, I1SCO Ltd., is justified 
in denial of promotion from Technical & Super¬ 
visory Grade ‘C to Grade ‘B’ to Shri D.N. 
Dhiwar? If not, to what relief Shri Dhiwar is 
entitled?” 

2 . In this reference both the parties appeared and 
filed their respective W.S. Thereafter the ease proceeded 
along its course. Subsequently when the case was 
fixed for evidence a petition was submitted on the 
side of the workman praying to pass a 'No dispute' 
Award as the instant dispute has been settled between 
the parties. 1 heard both the side on the said petition 
and no objection was raised on the side of manage¬ 
ment if ‘No dispute’ Award is passed in this reference 
Accordingly a 'No dispute' Award is rendered and 
the reference is disposed of on the basis of the 'No 
dispute’ Award presuming non-existence of any 
industrial dispute' between the parties presently, 

B. BISWAS, Presiding Officer 
ifarFTU 2 0 01 

qtT.qT. 2 629—.sfraifw faqTT vfaffiT'T 194 7 
( 1947 *1 14) OTTT 17 % ’TRCT R, 
rp-TN mi Tt.'ft.rfT, % TTUTST % fw’W 

% =ffa, sptw t fhfirs Lttit 

if qWlfrTT wftJ4: 7 «T 2, TTTT? % TfiT?: 

WA T^rft & 3ft %^.*T 2-9-2001 

n't STTM f m I 

[*f . 2 0 0 40/ 6 d/ 9 5-H'li 5417. (tff-I)] 

ott . n-q. vt 7 

* * D * 

New Delhi, the 4th September, 2001 

S,0.2629,—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award ol the Cen¬ 
tral Government Industrial Tribunal, No, 2, Dhanbad 
is shown in the Anncxuve in the Industrial Dispute 


|No. L-20040/66/95-1R (C'-I)J 
S.S, GUPTA, Under Secy. 

ANNEXURE 

BEEORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 2) AT 
DHANBAD 

PRESENT 

Shri B. Biswas Presiding Officer 

In the matter of an Industrial Dispute under 
Section 10(l)(d) of the l.D. Act., 1947. 

REFERENCE NO. 117 of 1996 

PARTIES: Employers in relation to the manage¬ 
ment of M/s, l.B.P.C. Ltd. and their 
workman. 

APPEARANCES: 

On behalf of the workman : None, 

On behalf of the employers : None. 

State : Jharkhand Industry : Petroleum. 

Dated, Dhanbad, the 20th August, 2001. 
AWARD 

The Govt, of India, Ministry of Labour, in exer¬ 
cise of the powers conferred on them under Section 
10(l)(d) of the l.D, Act., 1947 has referred the foll¬ 
owing dispute to this Tribunal for adjudication vide 
their Order No. L-20040/66/95-I.R. (Coal-1), date- 4 
the 26th September, 1996. 

SCHEDULE 

“Whether iho claim of Shri Mahendra lvum 
Sharmu that the management of l.B.P.C. Ltd,, 
Bhiwari, Distt. Alwur illegally terminated his 
services w.c.f. 31-7-1994 witho't following pro¬ 
visions of Section 25-F is justified? If so, to 
what relief is the workman entitled ?” 

2 . In this reference none of the parties turned up 
before this Tribunal nor took any steps. Thereafter 
registered notices were sent to them but inspite of the 
issuance of notices to them they did not consider 
necessary to appear before this Tribunal and taking 
any steps. The reference is pending since 1996 
and there is no reason to keep the same alive year 
after for taking steps by the parties. Under such 
circumstances, ‘No dispute’ Award is rendered and 
the reference is disposed of on the basis of‘No dispute’ 
Award presuming non-existence of any industria 
dispute between the parlies presently. 

B. BISWAS, Presiding Officer 
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New Delhi, the 4th September, 2001 

S.0.2630. In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award of the 
Central Government Industrial Tribunal, 2, Dhanbad 
as shown in the Annexure in the Industrial Dispute 
between the employers in relation to the management 
0 / CCL and their workman, which was received by the 
Cnetral Government on 3-9-2001. 

[No. L-24012/94/86-D-IV( B)(C-i)] 
^S.S. GUPTA, Under Secy, 


transferred to kathara Colliery on 16-6-72. It has been sub¬ 
mitted by me concerned workman that the management main¬ 
tained atl me relevant papers including service records ot 
each workman and taking., the opportunity of the same 
without Ins knowledge the management surreptitiously 
recorded his date of birth as 6-12-24 arbitrarily and illegally. 
He submitted that when he eamc to know about Ins dace of 
birth as 6-12-24 he raised his objection and submitted repre¬ 
sentation before the management on 5 - 7 - 84 , But the manage¬ 
ment kept the matter pending lor almost a year and thereafter 
sent him for medical examination on 27-9-35. But by that 
timo the management superannuated him with effect from 
6-12-84. Even rile management did not disclose the result 
of his medical examination inspilc of his appearance there, 
For such arbitrary act of the management the concerned 
workman submitted petition before the ALCfO for con¬ 
ciliation, But as it ended in failure the present reference was 
made. 

3. The management on the contrary after tiling W.S.-cuin- 
rejoinder has denied all claims and allegations which the 
concerned workman submitted in his W.S, It has been cate¬ 
gorically submitted by the management that the dale of birth 
of the concerned workman as on 6-12-24 was recorded in the 
Service Book in presence of the concerned workman and 
he duly attested the service book after verifying his service 
particulars, As such the concerned workman’s claim of wrong 
record ng of his date of birth in the service book finds no- 
basis at all. In the result, the management has prayed for 
rejection of the piaycr of the concerned workman. 

4, The points for consideration in this reference are 

■‘Whether the action of the management of Kathaia 
Colliery of C.C. Ltd,, P.O, Kathara, Distt. Gitidih 
in letiring Sh, Bhuneswar Ram Rabani, Cat. IJ 
Mazdoor is legal and justified 7 If not, to what relief 
the workman concerned is entitled 7” 


annexure 

BEFORE THE CENTRAL CiOVLRNMHNT INDUSTRIAL 
TRIBUNAL (NO. 2) AT DHANBAD 

PRESENT; 

Shri B. Biswas, Presiding Officer. 

In the matter of an Tndustiial Dispute under Section 10(1 )<d) 
of the l.D. Act, 1947. 

Reference No. 55 of 1987 

PARTIES : 

Employers in relation to the Management of Kathara 
Colliery of M/s. CO- and their workman. 

APPEARANCES : 

On behalf of the workman ; None, 

On behalf of the employers ; Shri B. Joshi. Advocate. 

STATE : Jharkhand INDUSTRY : Coal 

Dated, Dhanbad, the 20lh August, 2001 
AWARD 

The Government of India, Ministry of Labour, in exercise 
of the powers conferred on them under Section l(KD(d) of 
the l.D, Act, 1947 has referred the following dispute to this 
Tribunal for’ adjudication vide their Order No. L-24012(94)/ 
86-D. 1VCB), dated, the 12th January, 1987, 

SCHEDULE 

‘‘Whether the action of (he Management of Kathaia 
Colliery of C.C. Ltd., P.O. Kathara, Dist. Giridih 
in retiring Sh. Bhuneswar Ram Rabani,. Cat, IT 
Mazdoor is legal and justified 7 If not. to what relief 
the workman concerned is entitled ?’’ 

2. The case of the concerned workman as per W.S. in brief 
is as follows :— 

The concerned woikmnn in bis W.S. submitted lhat he 
started his employment under the management with effect 
from 24-8-57 at Bokuro Colliery and thereafter he was 


DECISION WITH REASONS 

5. There is no dispute to hold that the concerned workman 
was an employee under the management and he got his 
superannuation from Kathara Colliery with effect from 6-12-84. 
The management has categorically denied the fact that ille¬ 
gally and suirepliliously the date of birth of the concerned 
workman in the service book was recorded as 6-12-24 
concealing his actual date of birth. It has been further 
submitted that the service book of the concerned workman 
was duly atlested by him after recording all the service parti¬ 
culars in his presence. It is the specific contention of the 
concerned workman that his date of birth was wrongly re¬ 
corded in his service book but inspite of claiming so the 
concerned workman did nol disclose what was his actual 
date of birth. The concerned workman had got ample scope 
to produce relevant papers in support of his claim, The record 
shows that inspite of giving several chances the concerned 
workman did not take any step for production of relevant 
documents. On the contrary it is seen that he remained 
absent for a long period. This silence on the part of the 
concerned workman shows clearly that though he raised the 
dispute relating to his date of birth as per W.S., subsequently 
receded from his claim. Had that been not so the concerned 
workman definitely would have appeared before the Tribunal 
in order to Substantiate his claim. After careful consideration 
of all the facts and circumstances I do not find any merit 
m <he claim of the concirned workman as per his W.S. The 
claim of the concerned workman, as a result, is liable ts 
bit dismissed. Accoidingly the following Award is rendered :_ 

"The action of the management of Kathara Colliery of 
C.C. Ltd., P.O. Kathara, Dist. Giridih in retiring 
Sh. Bhuneswar Ram Rabani, Cat. II Mazdoor ■■■ 
legal and justified. Consequently, the concerned 
workman is not entitled to get any relief.” 

B, BISWAS. Presiding Officer 

Rf fcxfV, 6 fifiTGR, 2 0 01 

TT.STT. 2631 .—tfbtPlT fTTTT ^rftjfaqq, 1947 
(1947 4 T 14) mr 17 % tfTOT'r Sr, 
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iftx ^T% ;m % *fl% seJw *f fafenr wWw 
fipUT? *T qTffiTT RTSftfirffi ?Kft4ffi 7T, T SfttRTTTrT 

% ffif sre n fy r T %, ^fr rr 77 fi" r tt 

5-9-2001 tt HTtr fsn i 

[4. mr-3OO12/50j/98-?Of ^TT (4i-i)J 
iTfl-. rjir. fig-rr, hi-m 

New Delhi, the 6th September, 2001 

SO 2b31.—ln pursuance of Section 17 of Ihe Industrial 
Disputes Act. 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Oovcrnment In¬ 
dustrial Tribunal, Ahmcdabad as shown in the Annexure 
in the Industrial Dispute between the employers in relation 
to the management of ONGC and tneir workman, which 
was received by the Central Government on 5-9-2001. 

[No. L-30012|56|98-lRtCT)] 

S. S. GUPTA, Gilder Secy. 

ANNEXURE 

BEEORE SHR1 P.R. DAVE, PRESIDING OFFICER, 
INDUSTRIAL TRIBUNAL (CENTRAL) AT 
AHMEDABAD 

Ref. I1TO) No. 58 of 1999 
ADJUDICATION 
BETWEEN 

Oil & Natural Gas Commission, Mehsanti. . . First party. 

Vs. 

The workmen employed under it. .. Second party 

In the matter of the demand for dealing Shri Rushmi- 
kant N, Pa(cJ working at canlern of ONGC Ltd. 
Mehsnna as the workmen of ONGC Ltd. and giv¬ 
ing him appropriate wages etc. 

APPEARANCES: 

Shri K.V. Gadhia and Mr. M.K. Patel for the first pat ty, 

None for the Second Party. 

AWARD , 

This industrial dispute between Oil and Natural Gas Com¬ 
mission, Mehsanu and the workmen employed under it has 
been referred for adjudication u|s. 10(1) of the I.D. Act, 
1947 to this Tribunal as per the schedule given below: by 
the Desk Officer, Ministry of Labour, Govt, of India under 
the No. ADl/5(20)/97-RLC Ltd. nil. 

“Whether the demand of the union for treating Shri 
Rashmikant N. Patel working at canteen of ONGC 
Ltd. Mehsana as the woknicn of ONGC Ltd. 
Mehsanu and demand for appropriate wages is 
proper and justified? If so, what relief (he concern¬ 
ed workman is entitled to?” 

Notices were issued to both the parties calling upon them 
to file their respective statement on 18th March, 1999. How¬ 
ever as per Ex, 4 ns settlement mutually arrived at oy the 
parties was produced on 13-5-1999. 1 have gone through the 
terms of settlement and I find that it is just and proper at in 
the interest of both the parties. Hence 1 puss the following 
order. 


ORDER 

Both the parties have arrived at a compromise and present 
this settlement before the Tribunal. Terms of settlement 
appear just and piopcr and also in circumstances of the 
reference. Hence settlement is recorded and an Award in 
terms of settlement is passed. 

Armedabad, 5th June, 1999. 

P. R. DAVE, Industrial Tribunal 


29,200 1 7,1 923 

before the industrial tribunal 

AT AHMEDABAD 
REFERENCE NO. 12 OF 1996 
& NO. 48|1999 
BETWEEN 

THE GGM (Projects), 

ONGC LIMITED, * 

MEHSANA PROJECTS, 

MEHSANA AND OTHERS. 

FIRST PARTY 

& 

ITS WORKMEN EMPLOYED UNDER IT, 
SECOND PARTY 

(THROUGH ONGC EMPLOYEES UNION, 
MEHSANA BR. MEHSANA). 

It is respectfully submitted that second party 
had raised the dispute for treating 14 work¬ 
men working in ONGC canteen at Mehsana 
Project of ONGC as the workmen of the 
ONGC Ltd. The said dispute is j-eferred to 
IT, Ahmcdabad for adjudication by Ministry 
of Labour, Govt, of India, New Delhi vide 
Order No. L-20040|39|95-lR(Coal-l) dated 
22-4-96 and was registered as ITC No. 12|96, 
the schedule of reference being, “Whether 
the demand of the union for treating the work¬ 
men (listed in the enclosed annexure) of the 
canteen working at ONGC Ltd. Mehsana 
as (he workmen of the ONGC Ltd. Mehsana 
is proper and justified ? If so, to what relief 
the concerned workmen are entitled to and 
from which date ?” 

It is further submitted that during the 
course of proceedings before Hon'ble Tri¬ 
bunal, it was submitted by the second party 
that there are total 20 workmen working 
the canteen of ONGC Ltd. Mehsana. 
Besides, the 14 workmen, the 5 workmen 
have approached the Hon’ble High Court 
vide SC A 4279 of 1992 for regularisation. 
With regard to one workman one Shri 
Rashmikant N. Patel has raised the dispute 
and referred to IT, Ahmcdabad the schedule 
of reference is as under; 


“Whether the demand of the union for treat¬ 
ing Shri Rashmikant N. Patel working at can¬ 
teen of ONGC Ltd.. Mehsana as the workman 
of ONGC Ltd. Mehsana and demand for 
appropriate wages is proper and justified ? if 
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so, what relief the concerned workman is 
entitled to ? 

The said reference is registered as Refe¬ 
rence ITC No. 48 of 99. 

During the pendency of these references 
both the parties have discussed the issue on 
various occasions and finally arrived at ami¬ 
cable settlement and requested Honblc Tri¬ 
bunal to pass final award in terms of settle¬ 
ment. 

TERMS OF SETTLEMENT 

1. That all the 14 workers whose names 
are given in the Anncxurc to the reference 
shall be absorbed in ONGC as Khalasi Gr. 
Ill in the pay scale of Rs. 2340 w.e.f. 10-10-94 
with full consequential benefits, without any 
benefits of whatsoever nature for period earlier 
to J 0-10-94. 

2. That the canteen workers named Shri 
Rashmikant N. Patel who is involved in ITC 
No. 48 of 99 shall be absorbed in ONGC as 
Jr. Helper in the pay scale of Rs. 2282 with 
effect from 1-1-97 with fuii consequential bene¬ 
fits without any benefits of whatsoever nature 
for the period earlier to 1-1-97. 

3. That the arrears of salary, on account 
of their absorption w.e.f. 10-10-94 and 1-1-97 
in the post of Khalasi Gd. Ill and Jr. helper 
respectively shall be worked out after adjust¬ 
ing wages received by them since 10-10-94 
and 1-1-97, the arrears of payment so 
arrived at shall be paid to them within a 
period of lortyfive days from the date of the 
recording the settlement by the Industrial 
Tribunal after making certain deductions as 
per the law. 

4. The first party agrees that arrears pay¬ 
able to the workmen will be spread year wise 
under provisions contained in section 89 of 
Income Tax Act. 

5. On absorption, of these workmen 
14 H-j = 15 canteen workers shall countinue 
their work in the canteen at Mchsana unless 
all or any of them areiis required to be posted 
elsewhere as per the requirement of ONGC 
and these workmen shall have no objection of 
whatsoever nature in this regard. 

6. This settlement between the parties is 
full and final settlement in respect of all 
14 I 1 = 15 workmen covered in these refe¬ 
rence and nothing sh.T survive hereafter 
the settlement excepting- what have been 


[Part II—Site. 3(ii)] 

agreed to here in above by both the parties 
under the settlement. The ONGC Em¬ 
ployees Union and all the 15 workmen cover¬ 
ed under the references shall not raise any 
demand or dispute in future against the 
ONGC for any benefits. 

7. This settlement is arrived at by both 
the parties after fully understanding the im¬ 
plications thereof on their own volition and 
without any misrepresentation- fear, pressure 
or coercion whatsoever nature. 

Dated : 13th May, 1999, 

Ahmedabad. 

Sd[- 

Signaturc of First Party 
Sdj- 

Signature of the Advocate of first party 

Sd|- 

Signature of Second party of Union 
nf famft, 6 fmATE 20 01 

spr.str. 26 32;— hpmt sTfafkw, 1947 

(1947 vr 14 ) 4?r urt 17 % if, 

gsrc sFw % skunk % mra fharnkr kk 
■ 3 ^ TWki % km, sFjky if hrfks ktkTlkp 
if rntTP- ktefrfw ni fkkr % qkpr 

kr stwhmr qr<cfr kt kr 5-9-2001 

kt STTAT jar «TT I 

[ 4 . rpr-11012/ 8 / 9 2-mkrp- (kfau) /dull 
n 5 .n 5 .Tprr, nin-r 

New Delhi, the 6th September, 200 f 

S.O. 2632.—Tn pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby publishes the award of 
1 ho Central Government Industrial Tribunal, New 
Delhi as shown in the Atuiexurc in the Industrial Dis¬ 
pute between the employers in relation to the mana¬ 
gement of Air India and Their workman, which was 
received by tbs Central Government on 5-9-2001. 

i_No. l.-J 1012j8|92-IR(Misc ,) jC-IJ 
S, S. GUPTA, Under Secy. 

5 W dkikk srftwkf, kt kh> T f*rrr, kkw t-tph: 
ktefTfrm pk p; t5 fkkt 1 

kkflbw PUTR 4.28/93 

krk 4 . a"T-11012/3/9 2-mk. ^. (faktfkpr), fa. 

1 5-03-93 

kr 5 km fFTT 

ki 5*5t pf mfr, 

4.15 9 , pr.kf. pikr mn:, 
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WP PP PHTH. piTM 7 2!'), 20 0 l/wftpH 7,1 9 2 3 


twill—i?TT .1 (li)] 

HP, H 

ppfftpr ^fcTF.in (Toi-T-'f TRTF) 
nqH ftTHTHH f.rm 

pw^nr ijfcft pip, pf fe^r 

PHT£ 

WH pr^v % 5(>f|s 3*0 PHTH4 JPT HP.l 1 0 

% ttetpt (i) ft hwh (s'r) wr np nm 2 (rr) 
if shh pfppnf «tn wip p-nft §h fprw prpfftir fti 
fpifapr fftpiHP 33 p'Hfftp fom ppt & i 

“Whether the action of the management of Air India 
in terminating the services of Shri Sushil Kumar 
Verma vv.e.f. 30-12-1986 after having been employ¬ 
ed for different spells is lusliticd and legal? If not 
to what relief the worker is entitled?” 

Tflif qfsmn sttt mi h«;pt % pth p'tfHPr it# 

ftfftftTffP Pra'P PPTP ftftiT prr I I JSfftTp % pppfr 

tpfT ^fTfi ft sr^jfi ipt fe. 17 - 01-84 fti ftp- 

ffp % pp if fpHfftp PHTP pft iff *ft HI ftp 

fft. 11-11-84 PPT HHT I q3T: pft 2 9-12-84 ftl 
psfTi pftpr % T^q- ir fppfap pft pf *ft ftt so feff 
HPT HPTPIT HHf I 'JP: ft;, 02-08-8 5 ft pft PTfl 
"fft'T f ft ph m ftnfftcr spuppft pf hht PPPft pht 
Afmr shhtp ft ftp |ir mim m ft wfr nftr 1 
4HP ftrpft?P (HTH7 PH) % *?TT 2*ft if fpHPH *THfp 
p?r itfftr fpfftHiT f< iff | i nfftpr fpR hpI 
ft hppr pppft ftrpriT JfaTiff % pptfh ftt fppfftn 
Pfft fftpf POT PHT HPT 2 5 r 'P. pfftt fPH fHHTP pftH- 
fPPP 1947 HTP T W ftr PPPft ftp r ft fe, 
04-02-87 5PiR 4P. tff iff | npft HmIpph tpfftpr 
hpt ph 3ft 4prr mi t ftp, iw mi fmfm m- 
vrfcii ft m A fm’i mt ftt^ mi ft Hrjp pr 
fpftfer p?f ftt »rf i 

mm ft Pfli-: mf stp pph jffq-,- 

if sfrrft Hrft if fpppr PHT ftf.Hr pfp pfttHP 
H*P m fHHTfHH HHTHf TflfftTH HT7% fifHftFH 

4ft ijftf ft t^t hht ht iftr?g;ir^ phch ffttrrHHrft, 
ftp s -rfft4t g-pr tT=fr HH ft 2 40 fftftt 4ft 5PTHPT HHT Hift 
4ft Hf HHT HPT 2 5^41 4T HTH lH ftfHf TfT 
H4P4T t I 

H44ft fftHfftp HHH-’THH T T fftfPH WftHt HPT 
fftftRH H4ft-T ^ 4ft TTTftt Hft 4ff fftrftpT HHfft 
HHiftp Ht crrft m hhph nft Ttrftf ftt i p 4ftr4r 
4ft fttfTft fftft'p'T TfTftsr 4t ffttT ftftq'TT T? «ft HcTPH HPT 

2 ( 00 ) (ftt.ftt.) stfRftfftp fft4TH wftrftiHH % 55PTH4 
“fVffHftft” 4ft qfnnqrft ^ trtTfft ft 1 

HftHH hpt m vft 4rgT tfirr ft ftp fftrrfftHffttiftpr 
ft<5 ~mi nftt H4 th Hnrf pi «ft ft4r?g hht ft 
fft'^ftpfPf ft 7 'fsfT % 4 PTH fdfrftj- 4ft ftft fftiffifH HHTH Piff 
4ft pf I «rfft4l 47T fftpfftp ptpft 4H fftfH4T HfHPPft 
Hfttft HHf H4H fft-4 ftPHTtp ft ftft pftt fftqT PHf HP: 
P? ?prPRP HPT fft^H m fftHfT-qip f^tr rfftf ft ! 


fftHPHlp SW ft ftp 5Pi HfPP HPfM mfr HPt 4fft 
HHlft fftftPTH HHftj P ftpr HftfHT 4P ftt pf ftt HT 
ftpi[ftfH'TH ftfftft PH HHftH % HHm 4^ HHTPT 
ftT pf, phi 4pr hh 4ft HrT.ftprp qfftp hth pt arn 2 5 
ftp PT HPT HP H4PTH f\Hi '^iT H4iPT ft I 

Hfftp P&T HTP 4H ft. 1350 fft. 19-5-84, pH 
H. 18 0 8 fft. 1 1-7-8 4, PH ft . 580 fft. 8-2-8 5 PH, ft. 
5831 fT- 1 9-2-8 5, P'4 ft. <>9 I 7 fft- 5-7-8 5, PH ft . 
14 54 ftp 10-9-8 5' PH ft. 04 0 ft<. 3 0-9-8 5, PH 
ft. 1 830 ft?. 31-10-85, PH ft. 780 ftp 8-5-80, PH ft. 
1500 fft. 17-10-8 0 HPT PH H . 2004^.25-11-88 
pft fftPH fftpfpT . PH ftfPH ftpH PH ft HP ftppfpHPf 
ft fppftpppt PTHHHfHPft tHPTTrfftpP ftpHT-af f^q-r 

3 

ppr ftfftp pftf m ftpf^ftpp HTTP 4ft pfft HPPTH-HH 
■ftr HP PHT ft ft IHHHPgrm HP PHT pft ptHTI 
P ftHH ft Pit fftHTH PHf HSTPf PPl ft I Pfft HP 
PHT % HTHP pTfpprT fftPl HTHPt fttmfpp fftHTH 
HftnftPPP 4ft trip 2 ( 00 ) (ftt.ftr.) % HHPTT PHT 
pmf-H ''fV^HPP” pft qf'THTPr ft Ptft HTHT ft PHT 

nfftpr fpft’r PPPHT tt Trftjp.TTT pftr hpht i 

nfPH arm pft fnn pht fp.pr m; ft fpr hpth 
PH ift wrpTf?P4r ’pfftpT % m ft4fr pfitPHTH^ ^ 
ft 2 4 0 fpPT ppt PPP TTPHTP Ppt fppr Hr 1 P%P 

(ptht ph) ft 3ft fnrfHHf fr ?rf ft hp% hthit 

4T fpcptft HHH Pftt ft fpr pppft PHTft P’P f*^ 
HP ft HP4 T P ^P ft 2 40 fftpt H4T HHt PPH4T pf 7 - 
ffHfftftf ft rpfppTPft HTTT 2 5 HP' HT HfH ftt Pfft fgPf 
HT ppnTT PHtfpr HP4ft fppfpHHT PffHT PT fpfffHH 
HHfH % fHH^ fttl ^5 HTprfFPP Hfpprpft1r>PT 
HHT HTH 2 5 H’h i PTHHTP Pf HPT % Hfftftf P^ PTP 
Pftt fttft I 

P^ftf PHT pfTft'pfpftt % HT4PPP ft HHHP1 
HTTT pfHHT % 5THPTT Hfppi 4ft PHTP ftt pf Ht ^HH: 
PPFP ftf pf I TTH: HfftpT fppft vft HPHIP 4P HfHPTft 
pftt ft PHTP HTfttPPTPPTT fgHi HTHT ft I 
fftptpr 2 4-08-2001 PgH PPTT 7 , Pt3lfttp 3TfH4Tf l 

Pf feftt, 12 fetTHP, 2 001 

4T[ ,PIT 2033-— plpHpft HTTP ftTPr HfHfpHP, 
1 948 ( 1 94 8 Hf 34) 4ft HiHI-l 4ft T^r Ht^T ( 3 ) 
Urn 3?PH UTf4H4T 4TT 34IP piTP | n , PT44' 7 ' 

np^SFT 0 1 HP'JHH, 2001 4ft ~H PT^lH ft PP ft 
t, fjprftt PPn H'fHfpPP ft Hip in- 4 
HWTP-5 ftl T 0 (Hi 7 T-7 0 4ft m Hl T T ( 1 ) hV. 

>HiTi— 77 , 7 8 , 7 9 yftr 81 ft fPHiP 'PT Po'H pH 

HHPt pft Hi Hpft ft) ft HPH^H Pift^ft' 7 ! ft fn^P 
fpfHP PlHT ft 3HH HK, HP TP -— 

‘ftHtHPipT; pH HiHpT ft HnifpftP 4”^P (fPHP,- 
Hptf) WH ft HHTPP HtP HOP T,*m 4 W-PPrMP, 
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YtYITT, ffaTn?, TRiFYFt, TRiTX TfTfq-™Rf- 
«te, TtrimfYiT, TREfrxRT, 

YtsT, Yt.ptj, xrY ttrt Y-kitf'tent, q/tYYr, 
TS^-TT, T?jixr, EWE tV Tf^Y” I 

[q . nq_380 1 3/2 1/200 1 -tR nq—I] 
ET. 5 ft. fFfTT, Th tFte 
'New Delhi, the 12th September, 2001 

S.O. 7633.- -In exercise of the powers conferred 
by Sub-section (3) of Section I of the Employees’ 
State Insurance Act, 1948 (34 of 1948) (he Central 
Government hereby appoints the 1st October, 2001 
as the date on which the provisions of Chapter IV 
(except Sections 44 and 45 which have already been 
brought into force) and Chapter V and YT (except 
sub-section ti) of Section 76 and Sections 77, 78, 79 
and 81 which have already been brought into force) 
of the said Act shall come into force in the following 
areas in the State of Pondicherry namely : - 

“Areas comprising the Revenue Villages of 
Manalipet, Chettypel, Kimitchampet, Mannadipct, 
Vadhanur, Kalithirthalkuppam, Madagadipet, Thir- 
ubuvanai, Sanyasikuppam, Thiruvandarkoil, Sorapct, 
Vambupel, Kodafhur, Thetthampakkam, Suthukeny. 
Pudukuppam, Katlery, Kuppam & Scllipct in 
Mannadipet Comune (Thirubuvanai), Villanur 
Sub-Ta’uk.” 

[No. S—38013/21/2001—SS. I] 
M. C. MITTAL, Dy. Secy. 

rrffttvYF, 17 fqwr, 2001 

Tr.wr. 2634 .—YYFt text: p, fY YrT%n 

if phT YffYq & fY YFrY tcY? if wYt Yr fiYr 
YFjFFFtp fxEts arfqfT-R, 1.947 (1947T1 14) YFs'xr- 
te^YF Yr TrYFe 3% tutYt fafcR fYxi 
ttt TrfWfiR % s Yt aY f Y fTp TdYFYF qqvrf 
YFfaq fxr, tri TifY 1 , 1 

TX TV, YtYrfVX faTc? TrfYfYw, 1 94 7 ( 1947 
xr 14) YF am 2Ygu (?) x tts t (vi) ?pt 
xet TfxTYF xr sr^nr ttY f p YYFt ttxit: txt 
tYFx Yr tee srftjfYxir Y jtYfttF Y fTp frer 
axtT Y to tr Yr trrFY Y FYp Yep trYttF 
w YfFet ttYt | 1 

[Y. pq-i 1017/12/97-YFP (YFfY)] 

PT. Pt. T£RT, xqir 

New Delhi, the 17th September, 21X11 

S.O. 2674- —Whereas the Central Government is 
satisfied that the public interest requires that the 
services in the Cement Industry which is covered by 
item 3 of the First Schedule to the Industrial Disputes 
Act, (947 (14 of 1947), should be declared to be a 
public idiiity services for the proposes of the said 
Act : 


[Part II—Src. 3(ii‘)j 

Now. therefore, in exercise of the powers con¬ 
ferred by suf.-clau.se (vi) of clause (n) of Section 2 
of the Industrial Disputes Act, 1947, the Central 
Government hereby declares with immediate effect 
the said industry to be a public utility service for 
the purposes of the said Act for a period of six 
months. 

[No. S-l 1017/12/97—IR (PL)] 
H. C. GUPTA, Under Secy. 

18 FPwc 2001 

Tf.pT. 283 5 -—YYFT T^XR g/pT St TFT RR fat 

tttFyt P pqr iri Yrffqq RT, YtYtett fsRrc 
TTFdfpyiT, 1947(1947 xt 14 ) YF am 2 % Yx (?) 

Y trYt (vi) YtexYt % thttr Ytrt tttr 

Y «?*r tYttx Yr arf'srp^qrP’sqr xr.siT. 582 fxrfx 
7 tr, 2001 8 Rr Tfx<r tYet Yr ttt ^rFuPrqR Y 
qPNrPT Y fTp 19 eiY, 2001 P YF TRRftj 

Y fxp tFxtwtF Pxr YFfqTfxxr m ; 

Yk YtFPt txxr. Yr tie £ fY Yrxf^f P 
ttt xrrFY Yr tr YF Yk xrrFY Y Ftp 
T?PTr TfTf TpftPT £; 

war: wq, YFYrfqx Fw? wfafk-nr, 1947 (1947 
XT 14 ) YF HTTT 2 Y Yt (?) Y TX 3 R (vi) 

Y qrpjx sra mst Tfpcrn'f xr sPft xr §p, 
YYTT TXXiT TXT Tfl'ET YF TXT ?ffPfWT Y TPm'f 

Y fTp 19 fPqtRT, 2001 P TI : tfR YF XRfXfP 

Y fTp tit txPFPF Pti YfFPt ttPF I 1 

[XT. P. PT— 11017/5/ 97—PR (cfF PT.] 

PT PF- pRr, TpT jyfrx 

New Delhi, the 18th September, 2001 

S.O. 3635.—Whereas the Central Government 
having been satisfied that the public interest so re¬ 
quired had, in pursuance of the provisions of sub- 
clause (vi) of the clause (n) of Section 2 of the Indus¬ 
trial Disputes Act, 1947 (14 of 1947), declared by the 
Notification of the Government of India in the 
Ministry of Labour S.O, No. 582 dated 7th March, 
2001 the services in the Banking Industry to'be a public 
utility service for the purpose of the said Act, for a 
period of six months from the 19th March, 2001, 

And whereas, the Central Government is of 
opinion that public interest requires the extension of the 
said period by a further period of six months: 

Now, therefore, in exercise of the powers con¬ 
ferred by the proviso to sub-clause (vi) of clause (n) 
of section 2 of the Industrial Disputes Act, 1947, 
the Central Government hereby declares the said 
Industry to be a public utility service for the purposes 
of the said Act for a period of six months from the 
19th September, 2001. 

[No. S-l 1017/5/97-lR(PL ] 
H. C. GUPTA, Under Secy. 


Printed by the Manager, Govt, of India Press, Ring Road, New Delhi-110064 
and Published by the Controller of Publications, Delhi-110054, 2001 



